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VARIATION





1.	Insert in numerical order in clause 1, Arrangement of the award published 4 May 2001 (324 I.G. 615), the following new clause number and subject matter:





17a.  Staff Meeting - Long Day Care





2.	Delete clause 4, Contract of Employment, and insert in lieu thereof the following:





4.  Contract of Employment





(i)	Except for the first eight (8) weeks of employment, the employment of a weekly employee may be terminated by seven working days' notice given by either party or by the payment or forfeiture, as the case may be, of seven days' wages in lieu of such notice.  This shall not affect the right of the employer to dismiss any employee without notice for misconduct and in such cases wages shall be paid up to the time of dismissal only.





During the first eight weeks of employment, the employment may be terminated by a day's notice, given by either party, or by the payment or forfeiture, as the case may be, of one day's wages in lieu of such notice.





An employee dismissed before the expiration of such eight weeks shall be considered a casual employee and shall be paid the rates prescribed for a casual employee in clause 12, Casual Employees.





(ii)	The employment of a casual employee may be terminated by one hour's notice.





(iii)	For full-time and part-time employees, upon request by an employee, the employer shall give an employee a signed statement of service upon termination.  Such statement shall certify the length of service, the age of children supervised and the positions held by such employee.





(iv)	For full-time and part-time staff, employees on termination of employment shall be paid all wages and other monies due forthwith, including any payments which may be due in lieu of annual leave and/or long service leave.





(v)	The Redundancy provisions of the parent award shall apply to all employees including those working in AMEP.





3.	Delete paragraph (vi), of subclause (a) of clause 17, In-Service Courses, and insert in lieu thereof the following:





(vi)	"In- Service" shall be deemed to include parent meetings and committee meetings, attendance at Annual Seminar, attendance at Regional Meetings or other approved in-service courses.





4.	Insert after clause 17, In-service Courses, a new clause 17A.





17A.  Staff Meeting - Long Day Care





1.	Attendance at a staff meeting shall be subject to the following:





(i)	Adequate notice is to be given to an employee of the meeting;





(ii)	The maximum amount to be claimed as time-in-lieu in each consecutive calendar year of employment  is 16 hours - such attendance shall mean 16 hours of meeting time;





(iii)	Circumstances may arise where KU requires an employee to attend a staff meeting for more than the required 16 hours face to face.  Should this exceed the maximum accrual of 16 hours per calendar year, the employee will be entitled to the payment of overtime in accordance with Clause 12, Overtime of the Miscellaneous Workers - Kindergartens and Child Care Centres (State) Award;





(iv)	Travelling time and meal/tea breaks shall be excluded from such time of attendance.





2	The operation of this clause shall be subject to an annual review by KU, in consultation with the Union, conducted 12 months following the introduction of this clause into the Award.�
5.	Delete Part B: Monetary Rates, and insert in lieu thereof the following:





Table 1 - Rates of Pay





�
Pre School�
Long Day Care�
AMEP�
�
�
Per Week�
Per Hour�
Per Week�
Per Hour�
Per Week�
Per Hour�
Per Week�
Per Hour�
Per Week�
Per Hour�
Per Week�
Per Hour�
�
�
25/09/2002�
First Pay Period after 04/04/03�
29/09/2002�
First Pay Period after 04/04/03�
25/09/2002�
First Pay Period after 04/04/2003�
�
CCW�
�
STEP 1�
460.70�
11.7816�
478.70�
12.5973�
478.50�
12.2500�
496.50�
13.0736�
469.60�
12.0158�
487.60�
12.8315�
�
STEP 2�
465.00�
11.8947�
483.00�
12.7105�
483.00�
12.3684�
501.00�
13.2052�
474.00�
12.1316�
492.00�
12.9473�
�
STEP3�
469.70�
12.0184�
487.70�
12.8342�
487.80�
12.4947�
505.80�
13.3105�
478.80�
12.2579�
496.80�
13.0736�
�
�
�
�
�
ACCW�
�
STEP 1�
480.60�
12.3053�
498.60�
13.1210�
499.20�
12.7947�
517.20�
13.6105�
489.90�
12.5500�
507.90�
13.3657�
�
STEP 2�
492.70�
12.6237�
510.70�
13.4394�
513.80�
13.1263�
531.80�
13.9947�
502.20�
12.8737�
520.20�
13.6894�
�
STEP3�
505.60�
12.9105�
523.60�
13.7789�
525.20�
13.4263�
543.20�
14.2947�
515.40�
13.1684�
533.40�
14.0368�
�
�
�
ACCWQ�
�
STEP 1�
555.10�
14.2132�
573.10�
15.0815�
576.20�
14.7684�
594.20�
15.6368�
565.70�
14.4921�
583.70�
15.3605�
�
STEP 2�
564.30�
14.4553�
582.30�
15.3236�
585.70�
15.0184�
603.70�
15.8868�
575.00�
14.7368�
593.00�
15.6052�
�
STEP3�
573.50�
14.6974�
591.50�
15.5657�
595.40�
15.2737�
613.40�
16.1421�
584.40�
14.9842�
602.40�
15.8526�
�
�
�
Co-Ord Q/Small�
�
STEP 1�
582.10�
14.9237�
600.10�
15.7921�
604.20�
15.5053�
622.20�
16.3736�
593.20�
15.2158�
611.20�
16.0842�
�
STEP 2�
591.20�
15.1632�
609.20�
16.0315�
615.80�
15.7579�
633.80�
16.6789�
602.50�
15.4605�
620.50�
16.3289�
�
STEP3�
600.50�
15.4079�
618.50�
16.2763�
625.40�
16.0105�
643.40�
16.9315�
613.90�
15.7079�
631.90�
16.6289�
�
�
�
Co-Ord Q/Large�
�
STEP 1�
601.30�
15.4289�
619.30�
16.2973�
626.20�
16.0316�
644.20�
16.9526�
614.70�
15.7289�
632.70�
16.65�
�
STEP 2�
612.40�
15.6684�
630.40�
16.5894�
635.70�
16.2816�
653.70�
17.2026�
624.10�
15.9763�
642.10�
16.8973�
�
STEP3�
619.60�
15.8579�
637.60�
16.7789�
643.20�
16.4789�
661.20�
17.40�
631.40�
16.1684�
649.40�
17.0894�
�












Co-Ord U/Small�
�
1�
499.90�
12.8132�
517.90�
13.6289�
521.30�
13.3237�
539.30�
14.1921�
511.60�
13.0684�
529.60�
13.9368�
�
2�
514.00�
13.1316�
532.00�
14.00�
533.80�
13.6526�
551.80�
14.5210�
523.90�
13.3921�
541.90�
14.2605�
�
3�
524.90�
13.4184�
542.90�
14.2868�
545.20�
13.9526�
563.20�
14.8210�
535.10�
13.6868�
553.10�
14.5552�
�
�
�
Co-Ord U/Large�
�
1�
511.60�
13.0684�
529.60�
13.9368�
531.30�
13.5868�
549.30�
14.4552�
521.50�
13.3289�
539.50�
14.1973�
�
2�
523.50�
13.3816�
541.50�
14.25�
543.80�
13.9158�
561.80�
14.7842�
533.70�
13.6500�
551.70�
14.5184�
�
3�
534.60�
13.6737�
552.60�
14.5421�
555.30�
14.2184�
573.30�
15.0868�
544.90�
13.9447�
562.90�
14.8131�
�
�
�
Cook�
�
�
�
�
492.70�
12.6237�
510.70�
13.4394�
�
�
�
�
�


































































�
Table 2 - Additional Rates and Allowances





Allowance�
�
Industry Award�
KU Award�
�
�
�
Last Increase: 28/08/2002�
First Full Pay Period after 4 April 2003�
�
�
�
$�
$�
�
Broken Shift�
Per week�
48.30�
48.30�
�
�
Per day�
9.65�
9.65�
�
Excess Fares�
Per week�
6.70�
6.70�
�
Cook's Qualification�
Per week�
4.80�
4.80�
�
Hotel & Restaurant �
�
�
�
�
Qualification�
Per week�
10.20�
10.20�
�
Authorised Supervisor�
Per week�
14.10�
14.10�
�
First Aid�
Per week�
�
10.70�
�
Leading Hand:�
�
�
�
�
- Part-time less than 22.5 hr pw�
Per week�
�
16.60�
�
�
Per day�
�
3.32�
�
- Full-time & other p/t employee�
Per week�
�
22.15�
�
�
Per day�
�
4.40�
�



6.	This variation shall take effect from the first pay period and commence on or after the 4 April 2003.











J. P. MURPHY, Commissioner.











____________________








Printed by the authority of the Industrial Registrar.


