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Crown Employees (Australian Music Examinations Board (New South Wales) Examiners, Assessors and Advisers) Award 2014
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Board of Studies, Teaching and Educational Standards.

(No. IRC 131 of 2015)

	Before Commissioner Tabbaa
	20 March 2015


VARIATION

1.
Insert in numerical order in clause 26, Area, Incidence and Duration, of the award published 9 May 2014 (376 I.G. 208) the following new subclauses:

26.4
The award is varied with effect from 1 January 2015 pursuant to orders of the Commission dated 20 March 2015.

26.5
Changes made to this award consequent upon its variation with effect on and from 1 January 2015 have been incorporated into this award.
2.
Delete Part B, Monetary Rates and insert in lieu thereof the following:
PART B

MONETARY RATES

Table 1

	
	Amount Per Hour

	
	$

	Base Rate on and from 1 January 2014
	75.65

	Base Rate on and from 1 January 2015
	77.45

	Base Rate on and from 1 January 2016
	79.39


Table 2 - Allowances for Advisers

	Advisers per annum allowance
	2.27%
	2.38%
	2.5%

	
	On and from 1/1/14
	On and from 1/1/15
	On and from 1/1/16

	
	$
	$
	$

	Level 1: candidature
	893
	914
	937

	0 to 100
	
	
	

	Level 2: candidature
	1,791
	1,834
	1,880

	101 to 3,000
	
	
	

	Level 3: candidature
	2,684
	2,748
	2,817

	3,001 to 15,000
	
	
	

	Level 4: candidature
	3,575
	3,660
	3,752

	Over 15,001
	
	
	


Table 3 - Other Rates and Allowances

	Item 
	Clause 
	Brief Description
	On and 
	On and 
	On and 

	No.
	No.
	
	from
	from
	from

	
	
	
	1/1/14
	1/1/15
	1/1/16

	
	
	
	$
	$
	$

	1
	8.1
	Metropolitan travel allowance to AMEB
	11.84
	12.16
	12.16

	
	
	(NSW) examination headquarters 
	
	
	

	2
	8.2
	Travel allowance per km outside
	
	
	

	
	
	metropolitan area:
	
	
	

	
	
	-Up to 8,000 km per annum
	0.740
	0.760
	0.760

	
	
	-Over 8,000 km per annum
	0.296
	0.304
	0.304


3.
This variation shall take effect on and from 1 January 2015.
I. TABBAA, Commissioner
____________________
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