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28 March 2014
SERIAL C8178

N.S.W. INDUSTRIAL GAZETTE - Vol. 376
(345)

CHARITABLE INSTITUTIONS (PROFESSIONAL PARAMEDICAL
STAFF) (STATE) AWARD 2006

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 968 of 2013)

Before The Honourable Acting Justice Boland 12 February 2014

VARIATION
1. Delete subclause 3.10 of clause 3, Salarietheoward published 31 August 2001, (327 1.G. 399),

and reprinted 27 January 2012, and insert in hewvetof the following:

3.10 The rates of pay in this award include theustdjents payable under the State Wage Case
2013. These adjustments may be offset against:

(@) any equivalent over-award payments, and/or

(b) award wage increases since 29 May 1991 otlzar shfety net, State Wage Case, and
minimum rates adjustment.

2. Delete Part B, Monetary Rates, and insert intlieereof the following:
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PART B

MONETARY RATES

Table 1 - Salaries

Classification Wage Rate as from % 2011 % 2012 % 1320
16.12.2010 Change| Adjustment Change adjustment dehan adjustment
per week per week per week per wee
$ $ $ $
Scientific Officer
1st year of service 762.60 3.4 788.50 2.9 811.40 2.6 832.50
2nd year of service 782.90 3.4 809.50 2.9 833.00 2.6 854.70
3rd year of service 817.30 3.4 845.10 2.9 869.60 2.6 892.20
4th year of service 858.30 3.4 887.50 2.9 913.20 2.6 936.90
5th year of service 902.20 3.4 932.90 2.9 960.00 2.6 985.00
6th year of service 943.30 3.4 975.40 2.9 1,003.70 2.6 1,029.80
7th year of service 976.00 3.4 1,009.20 2.9 1,038.50 2.6 1,065.50
8th year of service & thereafter 1,000.60 3.4 1,684 2.9 1,064.60 2.6 1,092.30
Senior Scientific Officer
1st year of service 1,059.80 3.4 1,095.80 2.9 1,127.60 2.6 1,156.90
2nd year of service 1,088.20 3.4 1,125.20 2.9 1,157.80 2.6 1,187.90
3rd year of service 1,112.50 3.4 1,150.30 2.9 1,183.70 2.6 1,214.50
4th year of service 1,136.80 3.4 1,175.50 2.9 1,209.60 2.6 1,241.00
5th year of service 1,162.20 3.4 1,201.70 2.9 1,236.50 2.6 1,268.60
6th year of service 1,194.20 3.4 1,234.80 2.9 1,270.60 2.6 1,303.60
7th year of service 1,223.80 3.4 1,265.40 2.9 1,302.10 2.6 1,336.00
8th year of service & thereafter 1,249.40 3.4 1,201 2.9 1,329.40 2.6 1,364.00
Senior Scientific Officer in Charge
In charge of a section of a laboratory
1st year 1,059.80 3.4 1,095.80 2.9 1,127.60 2.6 1,156.90
2nd year 1,088.20 3.4 1,125.20 2.9 1,157.80 2.6 1,187.90
3rd year & thereafter 1,112.50 3.4 1,150.30 2.9 1,183.70 2.6 1,214.50
In charge of a laboratory of an agency having am\AID
Less that 200 ADA 2.6 0.00
1st year 1,136.80 3.4 1,175.50 2.9 1,209.60 2.6 1,241.00
2nd year 1,162.20 3.4 1,201.70 2.9 1,236.50 2.6 1,268.60
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3rd year & thereafter 1,194.20 3.4 1,234.80 2.9 1,270.60 2.6 1,303.60
More that 200 ADA 3.4 2.6 0.00

1st year 1,194.20 3.4 1,234.80 2.9 1,270.60 2.6 1,303.60
2nd year 1,223.90 3.4 1,265.50 2.9 1,302.20 2.6 1,336.10
3rd year & thereafter 1,249.40 3.4 1,291.90 2.9 1,329.40 2.6 1,364.00
Principal Scientific Officer

1st year of service 1,283.40 3.4 1,327.00 2.9 1,365.50 2.6 1,401.00
2nd year of service 1,310.10 3.4 1,354.60 2.9 1,393.90 2.6 1,430.10
3rd year of service 1,339.40 3.4 1,384.90 2.9 1,425.10 2.6 1,462.20
4th year of service 1,366.20 3.4 1,412.70 2.9 1,453.70 2.6 1,491.50
5th year of service 1,393.80 3.4 1,441.20 2.9 1,483.00 2.6 1,521.60
6th year of service 1,421.60 3.4 1,469.90 2.9 1,512.50 2.6 1,551.80
7th year of service 1,449.30 3.4 1,498.60 2.9 1,542.10 2.6 1,582.20
8th year of service 1,477.30 3.4 1,527.50 2.9 1,571.80 2.6 1,612.70
9th year of service 1,504.70 3.4 1,555.90 2.9 1,601.00 2.6 1,642.60
10th year of service & thereafter 1,533.40 3.4 3,58 2.9 1,631.50 2.6 1,673.90
Trainee Scientific Officer

1st year of service 513.60 3.4 531.10 2.9 546.50 2.6 560.70
2nd year of service 561.80 3.4 580.90 2.9 597.70 2.6 613.20
3rd year of service 584.80 3.4 604.70 2.9 622.20 2.6 638.40
4th year of service 638.10 3.4 659.80 2.9 678.90 2.6 696.60
5th year of service 693.70 3.4 717.30 2.9 738.10 2.6 757.30
6th year of service 738.80 3.4 763.90 2.9 786.10 2.6 806.50
Medical Records Administrator

Grade 1 752.80 3.4 778.40 2.9 801.00 2.6 821.80
Grade 2 764.20 3.4 790.20 2.9 813.10 2.6 834.20
Grade 3 775.30 3.4 801.70 2.9 824.90 2.6 846.30
Grade 4 785.90 3.4 812.60 2.9 836.20 2.6 857.90
Grade 5 800.50 3.4 827.70 2.9 851.70 2.6 873.80
Grade 6 812.90 3.4 840.50 2.9 864.90 2.6 887.40
Grade 7 826.90 3.4 855.00 2.9 879.80 2.6 902.70
Grade 8 860.30 3.4 889.60 2.9 915.40 2.6 939.20
Nurse Counsellor

1st year of service 752.60 3.4 778.20 2.9 800.80 2.6 821.60
2nd year of service 778.10 3.4 804.60 2.9 827.90 2.6 849.40
3rd year of service 812.90 3.4 840.50 2.9 864.90 2.6 887.40
4th year of service 844.40 3.4 873.10 2.9 898.40 2.6 921.80
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5th year of service 881.10 3.4 911.10 2.9 937.50 2.6 961.90
6th year of service 911.40 3.4 942.40 2.9 969.70 2.6 994.90
7th year of service 937.40 3.4 969.30 2.9 997.40 2.6 1,023.30
8th year of service 960.00 3.4 992.60 2.9 1,021.40 2.6 1,048.00
9th year of service 996.00 3.4 1,029.90 2.9 1,059.80 2.6 1,087.40
Dental Officer

On appointment

Less than 2 years' service 861.50 3.4 890.80 2.9 6.601 2.6 940.40
with 2 and less than 4 years' service 916.30 3.4 7.594 2.9 975.00 2.6 1,000.40
with 4 and less than 5 years' service 966.50 3.4 9.489 2.9 1,028.40 2.6 1,055.10
with 5 or more years' service 1,024.50 3.4 1,059.830 2.9 1,090.00 2.6 1,118.30
on completion of 12 months on maximum of scale-

1st year 1,082.90 3.4 1,119.70 2.9 1,152.20 2.6 1,182.20
2nd year 1,138.10 3.4 1,176.80 2.9 1,210.90 2.6 1,242.40
Senior Dentist

1st year 1,171.00 3.4 1,210.80 2.9 1,245.90 2.6 1,278.30
2nd year 1,202.80 3.4 1,243.70 2.9 1,279.80 2.6 1,313.10
Dental Chairside Assistant

1st year of service 452.00 3.4 467.40 2.9 481.00 2.6 493.50
2nd year of service 485.50 3.4 502.00 2.9 516.60 2.6 530.00
3rd year of service 517.00 3.4 534.60 2.9 550.10 2.6 564.40
4th year of service 553.80 3.4 572.60 2.9 589.20 2.6 604.50
5th year of service 582.80 3.4 602.60 2.9 620.10 2.6 636.20
6th year of service 619.30 3.4 640.40 2.9 659.00 2.6 676.10
7th year of service 634.50 3.4 656.10 2.9 675.10 2.6 692.70
8th year of service 643.30 3.4 665.20 2.9 684.50 2.6 702.30
9th year of service 651.50 3.4 673.70 2.9 693.20 2.6 711.20
Dietitians

General Scale

1st year of service 782.90 3.4 809.50 2.9 833.00 2.6 854.70
2nd year of service 817.30 3.4 845.10 2.9 869.60 2.6 892.20
3rd year of service 858.30 3.4 887.50 2.9 913.20 2.6 936.90
4th year of service 902.20 3.4 932.90 2.9 960.00 2.6 985.00
5th year of service 943.30 3.4 975.40 2.9 1,003.70 2.6 1,029.80
6th year of service 976.00 3.4 1,009.20 2.9 1,038.50 2.6 1,065.50
7th year of service 1,000.60 3.4 1,034.60 2.9 1,064.60 2.6 1,092.30
Grade 1
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1st year 1,059.80 3.4 1,095.80 2.9 1,127.60 2.6 1,156.90
2nd year 1,088.20 3.4 1,125.20 2.9 1,157.80 2.6 1,187.90
Therapists (other than Speech Pathologists) Salarie

1st year of service 762.60 3.4 788.50 2.9 811.40 2.6 832.50
2nd year of service 782.90 3.4 809.50 2.9 833.00 2.6 854.70
3rd year of service 817.30 3.4 845.10 2.9 869.60 2.6 892.20
4th year of service 858.30 3.4 887.50 2.9 913.20 2.6 936.90
5th year of service 902.20 3.4 932.90 2.9 960.00 2.6 985.00
6th year of service 943.30 3.4 975.40 2.9 1,003.70 2.6 1,029.80
7th year of service 976.00 3.4 1,009.20 2.9 1,038.50 2.6 1,065.50
8th year of service & thereafter 1,000.60 3.4 1,684 2.9 1,064.60 2.6 1,092.30
Speech Pathologists

1st year of service 762.60 3.4 788.50 2.9 811.40 2.6 832.50
2nd year of service 782.90 3.4 809.50 2.9 833.00 2.6 854.70
3rd year of service 817.30 3.4 845.10 2.9 869.60 2.6 892.20
4th year of service 858.30 3.4 887.50 2.9 913.20 2.6 936.90
5th year of service 902.20 3.4 932.90 2.9 960.00 2.6 985.00
6th year of service 943.30 3.4 975.40 2.9 1,003.70 2.6 1,029.80
7th year of service 976.00 3.4 1,009.20 2.9 1,038.50 2.6 1,065.50
8th year of service & thereafter 1,000.60 3.4 1,684 2.9 1,064.60 2.6 1,092.30
Audiologists

1st year of service 746.20 3.4 771.60 2.9 794.00 2.6 814.60
2nd year of service 771.80 3.4 798.00 2.9 821.10 2.6 842.40
3rd year of service 806.80 3.4 834.20 2.9 858.40 2.6 880.70
4th year of service 840.60 3.4 869.20 2.9 894.40 2.6 917.70
5th year of service 876.50 3.4 906.30 2.9 932.60 2.6 956.80
6th year of service 910.10 3.4 941.00 2.9 968.30 2.6 993.50
7th year of service 937.10 3.4 969.00 2.9 997.10 2.6 1,023.00
8th year of service 963.40 3.4 996.20 2.9 1,025.10 2.6 1,051.80
9th year of service 995.60 3.4 1,029.50 2.9 1,059.40 2.6 1,086.90
Psychologists

1st year of service 747.00 3.4 772.40 2.9 794.80 2.6 815.50
2nd year of service 772.20 3.4 798.50 2.9 821.70 2.6 843.10
3rd year of service 806.30 3.4 833.70 2.9 857.90 2.6 880.20
4th year of service 839.20 3.4 867.70 2.9 892.90 2.6 916.10
5th year of service 875.60 3.4 905.40 2.9 931.70 2.6 955.90
6th year of service 909.50 3.4 940.40 2.9 967.70 2.6 992.90
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7th year of service 936.10 3.4 967.90 2.9 996.00 2.6 1,021.90
8th year of service 994.80 3.4 1,028.60 2.9 1,058.40 2.6 1,085.90
Clinical Psychologists
1st year of service 962.30 3.4 995.00 2.9 1,023.90 2.6 1,050.50
2nd year of service 1,009.30 3.4 1,043.60 2.9 1,073.90 2.6 1,101.80
3rd year of service 1,052.80 3.4 1,088.60 2.9 1,120.20 2.6 1,149.30
4th year of service 1,100.20 3.4 1,137.60 2.9 1,170.60 2.6 1,201.00
5th year of service 1,143.90 3.4 1,182.80 2.9 1,217.10 2.6 1,248.70
Table 2 - Allowances
Item | Clause Allowance Amount 2011 2012 2013
No. No. from Adjustment Adjustment Adjustment
16.12.10 3.4% 2.9% 2.6%
$ $ $ $
1 3.1(d) | Qualification Allowance 41.40 42.81 44.05 45.20
2 3.8(c) | Audiologist's Allowance 51.20 52.94 54.48 55.90
3 3.7(c) | In Charge Allowance
-in charge of 1-5 other therapists of the sarseigline 118.00 122.01 125.55 128.81
-in charge of 6-9 other therapists of the sarseigline 158.40 163.79 168.54 172.92
-in charge of 10-19 other therapists of the sdiseipline 191.90 198.42 204.17 209.48
-in charge of 20 or more other therapists ofddme discipline 226.30 233.99 240.78 247.04
4 3.7(c) | Senior Assistant's Allowance 23.40 24.20 24.90 25.55
5 3.7(c) | Location responsibility Allowance
-Responsible for 4-5 other therapists of the sdisgpline 47.10 48.70 50.11 51.41
-Responsible for 6-9 other therapists of the sdisgpline 69.50 71.86 73.94 75.86
-Responsible for 10 or more other therapisthiefdame discipline 86.70 89.65 92.25 94.65
6 3.7(c) | Sole Therapist's Allowance 34.40 35.57 36.60 37.55
7 7.2 Scientific Officers -On-Call Allowance (pemn-gall) 12.40 12.82 13.19 13.53
8 7.3 Therapists - On-Call Allowance
(per on-call) 8.20 8.48 8.73 8.96
(per week) 41.10 42.50 43.73 44.87
9 7.4 Medical Records Administrators - On-Call Alance
(per on-call) 8.20 8.48 8.73 8.96
(per week) 41.10 42.50 43.73 44.87
10 10.2(a)| Breakfast Allowance * (per shift) 6.00 6.21 6.33 6.47
11 10.2(b)| Evening Meal Allowance * (per shift) 10.00 10.35 10.56 10.79
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12 10.2(c)| Luncheon Allowance * (per shift) 8.00 8.28 8.45 8.64
12 21.2 Travelling Allowance * (per Kilometer) 0.526 0.55 0.56 0.57
13 22.3 Uniform Allowance * (per week) 1.66 1.72 1.75 1.79
14 22.4 laundry Allowance * (per week) 0.94 0.97 0.99 1.01

3.

This variation shall take effect from the begignof the first full pay period to commence onafter 14 November 2013.

Note: Allowances marked * increased by 2.2% CPI

Printed by the authority of the Industrial Registra

R. P. BOLAND, Acting Justice
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(714) SERIAL C8180

CHARITABLE SECTOR AGED AND DISABILITY CARE SERVICES
(STATE) AWARD 2003

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 970 of 2013)
Before The Honourable Acting Justice Boland 12 February 2014
VARIATION

1. Delete subclause (iv) of clause 5, Wages, ofadard published 7 May 2004 (344 1.G. 331) and
reprinted 27 January 2012 (372 I.G. 62), as vaaed,insert in lieu thereof the following:

(iv)  The rates of pay in this award include theuatinents payable under the State Wage Case 20i&seT
adjustments may be offset against:

0] Any equivalent over award payments, and/or
(i)  Award wage increases other that State Wage @dgustments

2. Delete Table 1 and 2 of Part B of the said aveadlinsert in lieu thereof the following:



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014
Table 1 - Monetary Rates
Wage Rate % 2011 % 2012 % 2013
as at Change Adjustment Change Adjustment Change  djustment
16.12.2010 p/week p/week p/week
per/week 3.4% 2.9% 2.6%
$ $ $ $
Care Service Employees
New Entrant Grade 1 Junior 567.20 3.4. 586.50 2.9. 603.50 2.6 619.20
Grade 1 662.10 3.4. 684.60 2.9. 704.50 2.6 722.80
Grade 2 703.70 3.4. 727.60 2.9. 748.70 2.6 768.20
Grade 3 745.80 3.4. 771.20 2.9. 793.60 2.6 814.20
Grade 4
- Level 1 784.60 3.4. 811.30 2.9. 834.80 2.6 856.50
- Level 2 851.50 3.4. 880.50 2.9. 906.00 2.6 929.60
Grade 5 from 908.30 3.4, 939.20 2.9. 966.40 2.6 1.0
to 1,342.10 3.4. 1,387.70 2.9. 1,427.90 2.6 1,465.0

D

Note: Employees classified and paid as Recredtidetivities Officers as at 10 November, 1998 belassified in accordance with the new definitioh<are Service
Employee. Employees reclassified at Grade 2 byeiof the above exercise, shall be paid at Grafler3 the effective date of this award, and cordito be so paid
whilst employed in the provision of recreationalivties by their current employer. These employees/ be required to perform the duties of a LevElaBe Services

Employee where they have the skill and competemc® tso.

Note: Salary Band-Grade 5 - Employers and employesy negotiate a rate within the salary band asish For the purposes of this award, the rateegmtiated shall
be deemed to be the employee's award rate of aharies in excess of the salary band may als@getiated between the parties.

Wage Rate % 2011 % 2012 % 2013
as at Change Adjustment Change Adjustment Change justhdent
16.12.2010 p/week p/week p/week
per/week 3.4% 2.9% 2.6%
$ $ $ $
Maintenance Supervisors
Maintenance Supervisor (Otherwise) 779.10 3.4 8D5.6 2.9 829.00 2.6 850.60
Maintenance Supervisor (Otherwise)
- in charge of staff 795.90 3.4 823.00 2.9 846.90 2.6 868.90
Maintenance Supervisor (Tradesperson) 844.80 3.4 3.587 2.9 898.80 2.6 922.20
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Catering Officer

Trainee Catering Officer

1st year 689.20 3.4 712.60 2.9 733.30 2.6 752.40
2nd year 701.70 3.4 725.60 2.9 746.60 2.6 766.00
3rdyear 716.00 3.4 740.30 2.9 761.80 2.6 781.60
Assistant Catering Officer

80-120 beds 722.90 3.4 747.50 2.9 769.20 2.6 789.2(
120-300 beds 770.00 3.4 796.20 2.9 819.30 2.6 840.6
300-500 beds 826.10 3.4 854.20 2.9 879.00 2.6 001.9
500-1000 beds 848.30 3.4 877.10 2.9 902.50 2.6 0026.
Catering Officer

80-120 beds 804.10 3.4 831.40 2.9 855.50 2.6 877.7(
120-200 beds 826.10 3.4 854.20 2.9 879.00 2.6 001.9
200-300 beds 848.30 3.4 877.10 2.9 902.50 2.6 026.0
300-500 beds 890.60 3.4 920.90 2.9 947.60 2.6 072.2
500-1000 beds 961.30 3.4 994.00 2.9 1,022.8( 2.6 049140
Diversional Therapist

1st year of experience 719.10 3.4 743.50 2.9 765.10 2.6 785.00
2nd year of experience 754.90 3.4 780.60 2.9 803.20 2.6 824.10
3rd year of experience 790.20 3.4 817.10 2.9 840.8( 2.6 862.70
4th year of experience 825.60 3.4 853.70 2.9 878.5( 2.6 901.30
5th year of experience and thereafter 859.40 3.4 8.688 2.9 914.40 2.6 938.20
Apprentices

Apprentice Cook

1st year 447.50 3.4 462.70 2.9 476.20 2.6 488.60
2nd year 615.30 3.4 636.20 2.9 654.70 2.6 671.70
3rd year 689.90 3.4 713.40 2.9 734.10 2.6 753.20
Apprentice Gardener

1st year 372.90 3.4 385.60 2.9 396.80 2.6 407.10
2nd year 447.50 3.4 462.70 2.9 476.20 2.6 488.60
3rd year 596.60 3.4 617.00 2.9 634.90 2.6 651.40
4th year 671.20 3.4 694.10 2.9 714.20 2.6 732.80
Homecare Employees

Homecare Employee

Grade 1 666.10 3.4 688.70 2.9 708.70 2.6 727.10
Grade 2 698.70 3.4 722.50 2.9 743.50 2.6 762.80
Grade 3 747.00 3.4 772.40 2.9 794.80 2.6 815.50
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Live-in Housekeeper

Grade 1 865.90 3.4 895.30 2.9 921.30 2.6 945.30
Grade 2 978.20 3.4 1,011.50 2.9 1,040.90 2.6 1,068.0(
Grade 3 1,133.50 3.4 1,172.00 2.9 1,206.10 2.6 1,237.50
Clerical & Administrative

Employees

Juniors

At 16 years of age and under 362.20 3.4 374.50 2.9 385.40 2.6 395.40

At 17 years of age 410.50 3.4 424.50 2.9 436.80 2.6 448.20

At 18 years of age 470.80 3.4 486.80 2.9 500.90 2.6 513.90

At 19 years of age 530.40 3.4 548.40 2.9 564.30 2.6 579.00

At 20 years of age 584.80 3.4 604.70 2.9 622.20 2.6 638.40
Adults

Grade 1 714.60 3.4 738.90 2.9 760.30 2.6 780.10
Grade 2 757.20 3.4 782.90 2.9 805.60 2.6 826.50
Grade 3 801.50 3.4 828.80 2.9 852.80 2.6 875.00
Grade 4 837.00 3.4 865.50 2.9 890.60 2.6 913.80
Grade 5 874.90 3.4 904.60 2.9 930.80 2.6 955.00
Note 1: Any employee paid on a classification/gradrrying a higher wage rate as at 10 Novemb&8 $8all have the difference between the higheraat the

new agreed grade/rate preserved whilst remainingndertake the duties associated with the claasidic held prior to the date referred to above.

Note 2:

Wage Case Increase, and the new agreed gradevamsernilst employed in a clerical position with itheurrent employer.

Table 2 - Allowances

Clerks who are paid at a grade abovedh&@rade 5 as at 10 November, 1998 shall have ifferehce between that grade, inclusive of the 19&ie

ltem | Clause Brief Description Current % 2011 % 201 % 2013
No. No. Rate | Change Adjustment Change Adjustment Changgustdent
$ $ $ $
1 9(xi)(c) | Broken Shift per shift 8.45 3.4 8.74 2.9 8.99 2.6 9.22
2 9(iii)(a) | Overtime - Breakfast * permeal 11.41 3.5 11.81 2.0 12.05 2.2 12.32
3 9(iii)(b) | Overtime - Luncheon * permeal 1476 .53 15.27 2.0 15.57 2.2 15.91
4 9(iii)(c) | Overtime - Evening Meal * per meal  33. 3.5 22.28 2.0 22.73 2.2 23.23
5 10(iii)(b) | Overtime - recall use of own vehicte per kim 0.31 3.5 0.32 2.0 0.33 2.2 0.34
6 10(iii)(c) | On Call Allowance per day 13.76 3.4 4.23 2.9 14.64 2.6 15.02
(24 hrs)
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7 14(i) Climatic & Isolation Allowance perweek  B.4 3.4 5.67 2.9 5.83 2.6 5.98
8 14(ii) Climatic & Isolation Allowance per week B% 3.4 10.70 2.9 11.01 2.6 11.30
9 17(i)(a) | Cleaning/Scraping Work - Confined Space per hour 0.52 3.4 0.54 2.9 0.56 2.6 0.57
10 17(i))(b) | Cleaning Scraping Work - Boiler/Flue r peur 0.83 3.4 0.86 2.9 0.88 2.6 0.90
11 17(iii) Linen Handling - Nauseous Nature pertou 0.25 3.4 0.26 2.9 0.27 2.6 0.28
12 17(v) Use of own vehicle per week  0.58 3.4 0.60 2.9 0.62 2.6 0.64
13 17(ix) Laundry & Dry Cleaning certificate Allowae per week 9.11 3.4 9.42 2.9 9.69 2.6 9.94
14 28(ii) Leading Hand Allowance - in charge 2-5pdoyees per wee 22.41 3.4 23.17 2.9 23.84 2|6 624.4
15 28(ii) Leading Hand Allowance - in charge 6-10pdoyees | per week 32.04 3.4 33.13 2.9 34.09 2.6 9834.
26 28(ii) Leading Hand Allowance - in charge 11€etBployees| per week  40.46 3.4 41.84 2.9 43.0b 2.6 1744
17 28(ii) Leading Hand Allowance - in charge 16€tfployees| per week 49.42 3.4 51.10 2.9 52.58 2.6 .9553
18 30(i)(c) | Uniform Allowance * per week  5.84 3.5 6.04 2.0 6.17 2.2 6.31
19 30(i)(d) | Special Type Shoes Allowance * per kvee 1.81 3.5 1.87 2.0 1.91 2.2 1.95
20 30(i)(e) | Cardigan or Jumper Allowance * per kwee 1.74 3.5 1.80 2.0 1.84 2.2 1.88
21 30(i)(f) laundry Allowance - Uniform * per week 4.85 3.5 5.02 2.0 5.12 2.2 5.223
22 31(ii)(d) | Sleepover Allowance per shift 40.00 43. 41.36 2.9 42.56 2.6 43.67
23 41(vi) Apprentice - TAFE Examination Allowance erpveek| 1.87 3.4 1.90 2.9 1.99 2.6 2.04

Note: Allowances marked * increased by 2.2% ©PR013

3.

Printed by the authority of the Industrial Registra
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This variation shall take effect from the begngnof the first full pay period to commence onafter 14 November 2013.

R. P. BOLAND, Acting Justice
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(726) SERIAL C8181

CHARITABLE, AGED AND DISABILITY CARE SERVICES (STAT E)
AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 971 of 2013)
Before The Honourable Acting Justice Boland 12 February 2014
VARIATION

1. Delete subclause (iii) in clause 5, Wages, efatvard published 21 June 2002 and reprinted A7adan
2012 (372 1.G. 127) and insert inlieu thereof tbikofving:

(i)  The rates of pay in this award include thgustinents payable under the State Wage Case 2lti&se
adjustments may be offset against:

0] Any equivalent over award payments, and/or
(i)  Award wage increases other that State Wage @dgustments

2. Delete Table 1 and 2 in Part B of the said avaadlinsert in lieu thereof the following:
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Table 1 - Monetary Rates
Wage Rate % 2011 % 2012 % 2013
as at Change Adjustment Change Adjustment Change  djustment
16.12.2010 p/week p/week p/week
per/week 3.4% 2.9% 2.6%
$ $ $ $
Care Service Employees
New Entrant Grade 1 Junior 567.20 3.4. 586.50 2.9. 603.50 2.6 619.20
Grade 1 662.10 3.4. 684.60 2.9. 704.50 2.6 722.80
Grade 2 703.70 3.4. 727.60 2.9. 748.70 2.6 768.20
Grade 3 745.80 3.4. 771.20 2.9. 793.60 2.6 814.20
Grade 4
- Level 1 784.60 3.4. 811.30 2.9. 834.80 2.6 856.50
- Level 2 851.50 3.4. 880.50 2.9. 906.00 2.6 929.60
Grade 5 from 908.30 3.4, 939.20 2.9. 966.40 2.6 1.0
to 1,342.10 3.4. 1,387.70 2.9. 1,427.90 2.6 1,465.0

D

Note: Employees classified and paid as Recredtidetivities Officers as at 10 November, 1998 belassified in accordance with the new definitioh<are Service
Employee. Employees reclassified at Grade 2 byeiof the above exercise, shall be paid at Grafler3 the effective date of this award, and cordito be so paid

whilst employed in the provision of recreationalivties by their current employer. These employees/ be required to perform the duties of a LevElaBe Services
Employee where they have the skill and competemc® tso.

Note: Salary Band-Grade 5 - Employers and employesy negotiate a rate within the salary band asish For the purposes of this award, the rateegmtiated shall
be deemed to be the employee's award rate of aharies in excess of the salary band may als@getiated between the parties.

Wage Rate % 2011 % 2012 % 2013
as at Change Adjustment Change Adjustment Change justhdent
16.12.2010 p/week p/week p/week
per/week 3.4% 2.9% 2.6%
$ $ $ $
Maintenance Supervisors
Maintenance Supervisor (Otherwise) 779.10 3.4 8D5.6 2.9 829.00 2.6 850.60
Maintenance Supervisor (Otherwise)
- in charge of staff 795.90 3.4 823.00 2.9 846.90 2.6 868.90
Maintenance Supervisor (Tradesperson) 844.80 3.4 3.587 2.9 898.80 2.6 922.20
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Catering Officer

Trainee Catering Officer

1st year 689.20 3.4 712.60 2.9 733.30 2.6 752.40
2nd year 701.70 3.4 725.60 2.9 746.60 2.6 766.00
3rdyear 716.00 3.4 740.30 2.9 761.80 2.6 781.60
Assistant Catering Officer

80-120 beds 722.90 3.4 747.50 2.9 769.20 2.6 789.20
120-300 beds 770.00 3.4 796.20 2.9 819.30 2.6 840.6
300-500 beds 826.10 3.4 854.20 2.9 879.00 2.6 001.9
500-1000 beds 848.30 3.4 877.10 2.9 902.50 2.6 0026.
Catering Officer

80-120 beds 804.10 3.4 831.40 2.9 855.50 2.6 877.70
120-200 beds 826.10 3.4 854.20 2.9 879.00 2.6 001.9
200-300 beds 848.30 3.4 877.10 2.9 902.50 2.6 026.0
300-500 beds 890.60 3.4 920.90 2.9 947.60 2.6 072.2
500-1000 beds 961.30 3.4 994.00 2.9 1,022.80 2.6 049140
Diversional Therapist

1st year of experience 719.10 3.4 743.50 2.9 765.10 2.6 785.00
2nd year of experience 754.90 3.4 780.60 2.9 803.20 2.6 824.10
3rd year of experience 790.20 3.4 817.10 2.9 840.80 2.6 862.70
4th year of experience 825.60 3.4 853.70 2.9 878.5(0 2.6 901.30
5th year of experience and thereafter 859.40 3.4 8.688 2.9 914.40 2.6 938.20
Apprentices

Apprentice Cook

1st year 447.50 3.4 462.70 2.9 476.20 2.6 488.60
2nd year 615.30 3.4 636.20 2.9 654.70 2.6 671.70
3rd year 689.90 3.4 713.40 2.9 734.10 2.6 753.20
Apprentice Gardener

1st year 372.90 3.4 385.60 2.9 396.80 2.6 407.10
2nd year 447.50 3.4 462.70 2.9 476.20 2.6 488.60
3rd year 596.60 3.4 617.00 2.9 634.90 2.6 651.40
4th year 671.20 3.4 694.10 2.9 714.20 2.6 732.80
Homecare Employees

Homecare Employee

Grade 1 666.10 3.4 688.70 2.9 708.70 2.6 727.10
Grade 2 698.70 3.4 722.50 2.9 743.50 2.6 762.80
Grade 3 747.00 3.4 772.40 2.9 794.80 2.6 815.50
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Live-in Housekeeper

Grade 1 865.90 3.4 895.30 2.9 921.30 2.6 945.30
Grade 2 978.20 3.4 1,011.50 2.9 1,040.90 2.6 1,068.00
Grade 3 1,133.50 3.4 1,172.00 2.9 1,206.10 2.6 1,237.50
Clerical & Administrative

Employees

Juniors

At 16 years of age and under 362.20 3.4 374.50 2.9 385.40 2.6 395.40

At 17 years of age 410.50 3.4 424.50 2.9 436.80 2.6 448.20

At 18 years of age 470.80 3.4 486.80 2.9 500.90 2.6 513.90

At 19 years of age 530.40 3.4 548.40 2.9 564.30 2.6 579.00

At 20 years of age 584.80 3.4 604.70 2.9 622.20 2.6 638.40
Adults

Grade 1 714.60 3.4 738.90 2.9 760.30 2.6 780.10
Grade 2 757.20 3.4 782.90 2.9 805.60 2.6 826.50
Grade 3 801.50 3.4 828.80 2.9 852.80 2.6 875.00
Grade 4 837.00 3.4 865.50 2.9 890.60 2.6 913.80
Grade 5 874.90 3.4 904.60 2.9 930.80 2.6 955.00
Note 1: Any employee paid on a classification/gradrrying a higher wage rate as at 10 Novemb®&8 $8all have the difference between the higheraat the

new agreed grade/rate preserved whilst remainingndertake the duties associated with the claasidic held prior to the date referred to above.

Note 2:

Wage Case Increase, and the new agreed gradevamsernilst employed in a clerical position with itheurrent employer.

Table 2 - Allowances

Clerks who are paid at a grade abovedh&@rade 5 as at 10 November, 1998 shall have ifferehce between that grade, inclusive of the 19&ie

ltem | Clause Brief Description Current % 2011 % 201 % 2013
No. No. Rate | Change Adjustment Change Adjustment Changgustdent
$ $ $ $
1 9(xi)(c) | Broken Shift per shift 8.45 3.4 8.74 2.9 8.99 2.6 9.22
2 9(ii)(a) | Overtime - Breakfast * permeal 11.41 35 11.81 2.0 12.05 2.2 12.32
3 9(iii)(b) | Overtime - Luncheon * permeal 1476 .53 15.27 2.0 15.57 2.2 15.91
4 9(iii)(c) | Overtime - Evening Meal * per meal  33. 3.5 22.28 2.0 22.73 2.2 23.23
5 10(iii)(b) | Overtime - recall use of own vehicte per kim 0.31 3.5 0.32 2.0 0.33 2.2 0.34
6 10(iii)(c) | On Call Allowance per day 13.76 3.4 4.23 2.9 14.64 2.6 15.02
(24 hrs)
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7

14(i) Climatic & Isolation Allowance perweek  B.4 3.4 5.67 2.9 5.83 2.6 5.98
8 14(ii) Climatic & Isolation Allowance per week B% 3.4 10.70 2.9 11.01 2.6 11.30
9 17())(a) | Cleaning/Scraping Work - Confined Space per hour 0.52 3.4 0.54 2.9 0.56 2.6 0.57
10 17(i))(b) | Cleaning Scraping Work - Boiler/Flue r peur 0.83 3.4 0.86 2.9 0.88 2.6 0.90
11 17(iii) Linen Handling - Nauseous Nature pertou 0.25 3.4 0.26 2.9 0.27 2.6 0.28
12 17(v) Use of own vehicle per week  0.58 3.4 0.60 2.9 0.62 2.6 0.64
13 17(ix) Laundry & Dry Cleaning certificate Allowae per week 9.11 3.4 9.42 2.9 9.69 2.6 9.94
14 28(ii) Leading Hand Allowance - in charge 2-5pdoyees per wee 22.41 3.4 23.17 2.9 23.84 2|6 624.4
15 28(ii) Leading Hand Allowance - in charge 6-10pdoyees | per week 32.04 3.4 33.13 2.9 34.09 2.6 9834.
26 28(ii) Leading Hand Allowance - in charge 11€tBployees| perweek 40.46 3.4 41.84 2.9 43.05 2.6 1744
17 28(ii) Leading Hand Allowance - in charge 16€t@ployees| perweek 49.42 3.4 51.10 2.9 52.58 2.6 .9553
18 30(i)(c) | Uniform Allowance * per week  5.84 3.5 6.04 2.0 6.17 2.2 6.31
19 30(i)(d) | Special Type Shoes Allowance * per kvee 1.81 3.5 1.87 2.0 1.91 2.2 1.95
20 30(i)(e) | Cardigan or Jumper Allowance * per kwee 1.74 3.5 1.80 2.0 1.84 2.2 1.88
21 30(i)(f) laundry Allowance - Uniform * per week 4.85 3.5 5.02 2.0 5.12 2.2 5.223
22 31(ii)(d) | Sleepover Allowance per shift 40.00 43. 41.36 2.9 42.56 2.6 43.67
23 41(vi) Apprentice - TAFE Examination Allowance erpveek| 1.87 3.4 1.90 2.9 1.99 2.6 2.04

Note: Allowances marked * increased by 2.2% ©PR013

3.

Printed by the authority of the Industrial Registra
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This variation shall take effect from the begngnof the first full pay period to commence onafter 14 November 2013.

R. P. BOLAND, Acting Justice
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(315) SERIAL C8185

CROWN EMPLOYEES (FIRE AND RESCUE NSW TRADESPERSONS)
AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Fire and Rescue NSW.

(Nos. IRC 610 of 2013 and IRC 99 of 2014)
Before The Honourable Justice Walton, President 4 March 2014
VARIATION

1. Delete subclause 50.2 of clause 50, No ExtranrSlaf the award published 29 June 2012 (372 I.G.
923) and insert the following:

50.2 The terms of the preceding paragraph do netemt the parties from taking any proceedings with
respect to the interpretation, application or ecdonent of existing Award provisions.

2. Delete Part B, Monetary Rates and insert intleweof the following::
PART B

MONETARY RATES
Table 1- Wages

Classifications from the Crown Employees (New SoMales Fire Brigades - Maintenance, Constructiath an

Miscellaneous Staff) Award

Clause 4, Rates of pay From From From
Classification 1/07/2011 1/07/2012 16/7/2013 +
+2.5% +2.5% +2.27%
per week per week per week
$ $ $

(a) Electrical Department -

Automotive Electrical 938.60 962.10 983.90

Battery Fitter 938.60 962.10 983.90

Electrical Fitter 938.60 962.10 983.90

Trades Assistant (Electrical Department) 753.70 502 790.00

Labourer-General (Electrical Department) 607.00 .Ba2 636.30

(b)Workshops Department -

Blacksmith/Welder 889.10 911.30 932.00

Bodymaker 879.90 901.90 922.40

Draughtsperson - 1st year 812.80 833.10 852.00

- 2nd year 849.00 870.20 890.00

- 3rd year 889.10 911.30 932.00

- 4th year 938.60 962.10 983.90

- thereafter 982.90 1007.50 1030.40

Welder 889.10 911.30 932.00

Fitter and/or Turner 855.70 877.10 897.00

Motor Mechanic 879.90 901.90 922.40

Motor Trimmer 879.90 901.90 922.40

Painter (Vehicle) 879.90 901.90 922.40

Panel Beater 879.90 901.90 922.40
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Signwriter (Vehicle) 855.70 877.10 897.00
Trades assistant (Mechanical Workshops) 727.10 3045. 762.20
Labourer - General (Mechanical Workshop$) 607.00 2.82 636.30
(c) Boot Factory - Bootmaker 849.00 870.20 890.00
(d) Building Maintenance Department -

Draughtsperson Building services 938.60

- 1st year 955.90 962.10 983.90
- 2nd year 973.30 979.80 1002.00
- 3rd year 990.70 997.60 1020.20
- 4th year 1,017.80 1015.50 1038.60
- thereafter 1043.30 1067.00
Plumber 889.10 911.30 932.00
Bricklayer 879.90 901.90 922.40
Carpenter 879.90 901.90 922.40
Painter 879.90 901.90 922.40
Plasterer 879.90 901.90 922.40
Labourer - Builders 864.20 885.80 905.90
(e) Cleaner - 778.70 798.20 816.30
Stores Assistant 819.80 840.30 859.40
Sailmaker 855.70 877.10 897.00
(h) Hose Repair Department - Hose 812.80 833.10 2.085
Assembler and Repairer

Increases shall apply on and from the first fuly p&riod to commence on or after the dates expdessthe

tables.

Classifications from NSW Fire Brigades Maintenancend Miscellaneous Staff
Enterprise Agreement 2008

1/07/2011 1/07/2012 16/7/2013 +
+2.5% +2.5% +2.27%
per week per week per week
$ $ $
COMMUNICATION SECTION
Electronic Technician
- 1st year 1211.00 1241.30 1269.50
- 2nd year 1247.60 1278.80 1307.80
- 3rd year 1269.80 1301.60 1331.10
- 4th year 1296.70 1329.10 1359.30
Instrument Maker 1070.30 1097.10 1122.00
Radio Mechanic 1021.90 1047.50 1071.30
Telephone Mechanic 1021.90 1047.50 1071.30
Electronic Tradesperson 1173.80 1203.20 1230.5(
Electrical Mechanic 1021.90 1047.50 1071.30
Trades Assistant 820.90 841.40 860.50
1/07/2011 1/07/2012 16/7/2013 +
+2.5% +2.5% +2.27%
per week per week per week
$ $ $
FLEET SECTION
Fire Vehicle Repairer
- 1st Year 1035.40 1061.30 1085.40
- Thereafter* (Rate = 1st Year + FEA) 1105.00 1682. 1158.30
Trades Assistant 791.90 811.70 830.10

*inclusive of the Fire Equipment Allowance after nths continuous service.
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1/07/2011 1/07/2012 16/7/2013 +
+2.5% +2.5% +2.27%
per week per week per week
$ $ $
APPRENTICES** $ $
- 1st year 414.60 425.00 434.60
- 2nd year (Rate = 2nd Year + NT FEA) 597.10 602. 625.90
- 3rd year (Rate = 3rd Year + NT FEA) 750.30 169. 786.60
- 4th year (Rate = 4th Year + NT FEA) 857.30 g08. 898.60
Adult (Rate = Adult + NT FEA) 857.30 878.70 898.60

** inclusive in rate after 12 months continuousvseg an apprentice

Equipment Allowance.

receives the (Non Trades SEif§

Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdessthe

tables.

Table 2 - Other Rates and Allowances

from the Crown Employees (New South Wales Fire Brigdes - Maintenance, Construction and

Miscellaneous Staff) Award

Item Clause 10, Additional Wage Rates As at As at s af
01/07/2011| 01/07/2012 16/7/2013+
+2.5% +2.5% +2.27%
$ $ $
1 10.1 Electricians:
An electrician who is the holder of
A Grade Licence (per week) 41.50 42.50 43.5(
B Grade Licence (per week) 22.30 23.00 23.50
2 10.2 Lead Burner - The ordinary rates
for lead shall be calculated by adding to the pagscribed
for journey person Plumbers in this Award (perMou 0.78 0.80 0.81
3 10.3 Plumber when required to act on a Plumbigenice
(per hour) 1.10 1.13 1.15
4 10.3.2 When required to act on a Gasfitters ldeen
(per hour) 1.10 1.13 1.15
5 10.3.3 When required to act on a Drainers Lieenc
(per hour) 0.90 0.92 0.94
6 10.3.4 When required to act on a Plumbers an(it@as
Licence (per hour) 1.46 1.50 1.53
7 10.3.5 When required to act on a Plumbers anthéna
Licence (per hour) 1.46 1.50 1.53
8 10.3.6 When required to act on Gasfitters arairigrs
Licence (per hour) 1.46 1.50 1.53
9 10.3.7 When required to act on a Plumber's,itarsd and
Drainer's Licence (per hour) 1.98 2.03 2.07
10 | 10.5 Electric Welding Certificate (per hour) 6D. 0.64 0.65
11 | 10.6 Computing Quantities (per day) 4,91 5.03 .145
12 | 10.7 Certificate of Registration (per hour) 9.6 0.67 0.68
Clause 20. Special Rates
13 | 20.3.2 Plasterers working on swing scaffold fmaur) 0.74 0.76 0.77
14 | 20.4 Hot Places (per hour) 0.66 0.68 0.69
15 | 20.6 Wet Places -
Water other than rain (per hour) 0.66 0.68 0.69
16 | 20.6.2 Plumber in the rain (per hour) 0.66 0.68 0.69
17 | 20.6.3 Knee deep water/mud (per day) 5.37 550 5.62
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18 | 20.7 Swinging Scaffolds for the first four hewar any
portion thereof, and 4.92 5.04 5.15
For each hour thereafter 1.00 1.03 1.05
19 | 20.8 Plasterers working on swing scaffold (peur) 0.16 0.16 0.16
20 | 20.10 Roof work (per hour) 0.84 0.86 0.87
21 | 20.11 Electric Welding (per hour) 0.25 0.26 60.2
22 | 20.12 Explosive Powered Tools (per day) 2.2§ 322. 2.37
23 | 20.13 Scaffolding Rigging (per hour) 0.66 0.68 0.69
24 | 20.16 Distant Places-
20.16.1 West and North of State Highway 17 etc 011 1.04 1.06
(per day)
20.16.2 Western Division (per day) 1.65 1.69 1.73
20.16.3 Snowy River to Dalgety etc (per day) 1.65 1.69 1.73
25 | 20.18 Painters - burning off paint and apytime first
coat (per hour) 0.65 0.67 0.68
Clause 20.22 Chokages
26 | Chokages (per day or part of a day) 6.96) 7.13 29 7.

Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdeissthe

tables.

Table 3 - Allowances

from NSW Fire Brigades Maintenance and Miscellaneos! Staff Enterprise Agreement 2008

1/07/2011 1/07/2012| 16/7/2013+
Item ALLOWANCES +2.5% +2.5% +2.27%
$ $ $
1 | Team Leader Allowance (per week) 155.6( 159.50 3.5
2 | Technician Allowance (per week) 130.40 133.7 136
3 Heavy Vehicle Inspectors Allowance (per day) 1.91 1.96 2.00
4 | On Call Allowance - Monday to Friday (per day) A 18.91 19.34
5 | On Call Allowance - Saturday, Sunday & Public .az8 28.79 29.44
Holidays (per day)
1/07/2011 1/07/2012| 16/7/2013+
Item Clause 20, SPECIAL RATES +2.5% +2.5% +2.27%
per hour per hour per hour
$ $ $
1 | 20.1.1 Confined Spaces 0.88 0.90 0.92
2 | 20.1.2 Dirty Work 0.75 0.77 0.78
3 | 20.3.1 Height Pay - 7.5 metres 0.80 0.82 0.83
4 | 20.3.1 Height Pay - every metre beyond 0.25] 0.26 0.26
5 | 20.5 Insulation Material 0.75 0.77 0.78
6 | 20.5 Insulation Material - if Silicate 0.88 0.90 0.92
7 | 20.9 Spray Applications 0.75 0.77 0.78
8 | 20.17.1 Applying Noxious Substances - Epoxy 0.88 0.90 0.92
9 | 20.17.2 Applying Noxious Substances - Air Coioding 0.58 0.59 0.60
10 | 20.17.4 Applying Noxious Substances - Clos«iRrity 0.73 0.75 0.76
11 | 20.20 Asbestos Eradication 2.45 2.51 2.56

Increases shall apply on and from the first fuly p&riod to commence on or after the dates expdessthe

tables.
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1/07/2011 16/7/2013
Clause 16, TOOL ALLOWANCES per week per wee
$ $

Bodymaker 27.80 27.80
Motor Mechanic 27.80 27.80
Painter(Vehicle) 6.80 6.80
Panel Beater 27.80 27.80
Automotive Electrician 27.80 27.80
Electronic Technician 14.70 14.70
Instrument Maker 14.70 14.70
Radio Mechanic 14.70 14.70
Telephone Mechanic 14.70 14.70
Fitter 27.80 27.80
Electronic Tradesperson 14.70 14.70

Apprentices per week per week

$ $

Motor Mechanic 27.80 27.80
Automotive Electrician 27.80 27.80
Fitter 27.80 27.80
Electronic Technician 14.70 14.70

The 2011 rates are based on the successor Awaheé ©rown Employees Wages Staff (Rates of Pay) dwar
2008. Following ratification of the Crown EmployeéFire & Rescue NSW Tradespersons) Award 2011,
increases in the Tool Allowance will be based upumeases expressed in the Manufacturing and Asisati

Industries and Occupations Award 2010 with the ptioa of the classifications of Painter which iséd on

the Crown Employees (Skilled Trades) Award.

In order for these allowances to be adjusted orraapnum basis it will require a separate appbcato the

Industrial Relations Commissions of New South Wales

1/07/2011 1/07/2012| 16/7/2013
Clause 18, FIRE EQUIPMENT ALLOWANCE +2.5% +2.5% 22%
per week per week per week
$ $ $
Fire Equipment Allowance (FEA) - Trades** 69.60 30. 72.90
Fire Equipment Allowance (FEA) - Non Trades 52.10 3.4 54.60

** At the completion of 12 months continuous seevic

Increases shall apply on and from the first fuly p@riod to commence on or after the dates expdeissthe

tables.
1/07/2011 16/7/2013
ltem Clause 23, MEAL ALLOWANCE per meal per meal
$ $
1 After 1% hour overtime 12.20 12.20
2 Each 4 hours thereafter 10.20 10.20
1/07/2011 16/7/2013
ltem Clause 24, TRAVELLING TIME AND OTHER FARES pday per day
$ $
1 Other than Builders’ Labourers 21.80 21.80
2 Employer providing transport 8.80 8.80
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1/07/2011 16/7/2013

ltem Clause 34, INSURANCE OF TOOLS per year per yea
$ $
1 Maximum claim for loss of tools 1,628.00 1,628.0Q

The 2011 rates are based on the successor Awaheé ©rown Employees Wages Staff (Rates of Pay) dwar
2008. Following ratification of the Crown EmployeéFire & Rescue NSW Tradespersons) Award 2011,
increases in the Meal Allowance will be based upmneases expressed in the Manufacturing and Asisati
Industries and Occupations Award 2010 and incretas&savelling Allowances and Insurance of Toold tve
based upon Crown Employees (Skilled Trades) Award.

In order for these allowances to be adjusted oeraapnum basis it will require a separate appbcato the
Industrial Relations Commission of New South Wales.

+ Increases shall apply on and from the first fialy period to commence on or after 1/7 2013 by adhtnative

action.

3. This variation shall take effect from 4 Marchl20

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(3895) SERIAL C8194

CROWN EMPLOYEES (PUBLIC SECTOR - SALARIES 2008) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Secretary of The Treasury.
(No. IRC 158 of 2014)
Before Commissioner Tabbaa 14 March 2014
VARIATION

1. Insert after the words "Crown Employees (PuBkevice Conditions of Employment) Reviewed Award
2009" appearing in Schedule A, List of Awards, Agrents and Determinations, Awards;, of the award
published 5 April 2013 (375 I.G. 289) as variea tbllowing:

Crown Employees (Public Service Training Wage) Bexid Award 2008

2. In Part B, Monetary Rates, Awards insert immisdyaafter the table titled "Crown Employees (Pabli
Service Conditions of Employment) Reviewed Awar@20the following:

Crown Employees (Public Service Training Wage) Reeiwed Award 2008
Wage Rates for Part-Time and School-Based Trainees

So the wage rate in Year 10 is:

$283.70 x (15 - 3.5) = $116.51 plus any applicataeralty rates under the
28 relevant industrial instrument

Table 1 - Full-Time Weekly Wage Rates
Effective from the first full pay period to commenon or after 16 December 2013
Diploma

Where the accredited training courses and workopesdnce are for the purposes of generating skidls have
been defined for work at Diploma level

Classification 16.12.13
2.27%
Trainee
Diploma level 642.60
Skill Level A -

Where the accredited training course and work pewéad are for the purpose of generating skills whiaeke
been defined for work at Skill Level A:

Highest Year of Schooling Completed
Year 10 Year 11 Year 12
16.12.13 16.12.13 16.12.13
2.27% 2.27% 2.27%
School leaver 283.70 312.70 374.90
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Plus 1 year out of school 312.70 374.90 437.30
Plus 2 years 374.90 437.30 507.20
Plus 3 years 437.30 507.20 580.20
Plus 4 years 507.20 580.20 580.20
Plus 5 years or more 580.20 580.20 580.20

Skill Level B -

Where the accredited training course and work pewéad are for the purpose of generating skills whiaeke
been defined for work at Skill Level B:

Highest Year of Schooling Completed

Year 10 Year 11 Year 12

16.12.13 16.12.13 16.12.13

2.27% 2.27% 2.27%
School leaver 283.70 312.60 363.30
Plus 1 year out of school 312.70 363.30 418.00
Plus 2 years 363.30 418.00 491.00
Plus 3 years 418.00 491.00 559.80
Plus 4 years 491.00 559.80 559.80
Plus 5 years or more 559.80 559.80 559.80

Skill Level C -

Where the accredited training course and work pevéa are for the purpose for generating skills Whiave
been defined for work at Skill Level C:

Highest Year of Schooling Completed
Year 10 Year 11 Year 12
16.12.13 16.12.13 16.12.13
2.27% 2.27% 2.27%

School leaver 283.70 312.60 360.00
Plus 1 year out of school 312.60 360.00 405.10
Plus 2 years 360.00 405.10 451.30
Plus 3 years 405.10 451.30 505.00
Plus 4 years 451.30 505.00 505.00
Plus 5 years or more 505.00 505.00 505.00

The average proportion of time spent in structurathing that has been taken into account in spttie rate is

20%.

School-Based Traineeships -

Year of Schooling

Levels A, B, and C

Year 11 Year 12
16.12.13 16.12.13
2.27% 2.27%
School based traineeships Skill 283.70 312.60

* The average proportion of time spent in Struaiufeaining which has been taken into account itirggthe

above rates is 20 per cent.

Table 2 - Hourly Wage Rates

Set out below are the hourly rates of pay for fiare or school-based trainees where the trainirgitier fully
off-the-job or where 20% of time is spent in ap@dvraining. These rates are derived from a 35 haek.
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If the ordinary full-time weekly hours are not 36e appropriate hourly rate may be obtained by ipiyibhg
the rate in the table by 35 and then dividing e/ ahdinary full time hours.

Trainees who have left school:

Diploma

Where the accredited training courses and workopeadnce are for the purposes of generating skidls have
been defined for work at Diploma level:

Classification 16.12.13
2.27%
$
Trainee
Diploma level - part-time 22.95

Skill Level A -

Where the accredited training course and work perdmce are for the purpose of generating skilltvihiave
been defined for work at Skill level A:

Highest Year of Schooling Completed

Year 10 Year 11 Year 12
16.12.13 16.12.13 16.12.13
2.27% 2.27% 2.27%

School Leaver 10.12 11.16 13.40
Plus 1 year out of School 11.16 13.40 15.61
Plus 2 years 13.40 15.61 18.12
Plus 3 years 15.61 18.12 20.73
Plus 4 years 18.12 20.73 20.73
Plus 5 years or more 20.73 20.73 20.73

Skill Level B -

Where the accredited training course and work perdmce are for the purpose of generating skillsctvihiave
been defined for work at Skill level B:

Highest Year of Schooling Completed

Year 10 Year 11 Year 12

16.12.13 16.12.13 16.12.13

2.27% 2.27% 2.27%
School Leaver 10.12 11.16 12.96
Plus 1 year out of School 11.16 12.96 14.93
Plus 2 years 12.96 14.93 17.52
Plus 3 years 14.93 17.52 20.00
Plus 4 years 17.52 20.00 20.00
Plus 5 years or more 20.01 20.00 20.00

Skill Level C -

Where the accredited training course and work perdmce are for the purpose of generating skillsctvihiave
been defined for work at Skill level C:

Highest Year of Schooling Completed

Year 10 Year 11 Year 12

16.12.13 16.12.13 16.12.13

2.27% 2.27% 2.27%
School Leaver 10.12 11.16 12.85
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Plus 1 year out of School 11.16 12.85 14.49
Plus 2 years 12.85 14.49 16.12
Plus 3 years 14.49 16.12 18.04
Plus 4 years 16.12 18.04 18.04
Plus 5 years or more 18.04 18.04 18.04
School-Based Trainees:
16.12.13 16.12.13
2.27% 2.27%
Wage levels A, B and C 10.12 11.16
APPENDIX A - SKILL LEVELS
Diploma
Skill Level A -
Arts Administration
Business (Office Administration)
Clerical Administrative Skills
Communications (Call Centres)
Financial Services
Information Technology
Public Administration
Sport and Recreation
Skill Level B -
Laboratory Operations
Horticulture
Tourism Operations
Retail Operations
Hospitality Operations
Skill Level C -
Rural Skills
3. This variation shall take effect from the fifgli pay period to commence on or after 16 Decen@fd3.

Printed by the authority of the Industrial Registra
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(1822) SERIAL C8199

CROWN EMPLOYEES (ROADS AND MARITIME SERVICES -
SCHOOL CROSSING SUPERVISORS) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Director General, Department of T3part.
(No. IRC 110 of 2014)
Before The Honourable Justice Walton, President 11 March 2014
VARIATION

1. In clause 1, Definitions, of the award publist#&d July 2012 (373 1.G. 83) delete the definition o
"RMS" and insert in lieu thereof the following:

RMS - means the Secretary of the Department ofspam as head of the Transport Service.

(Note: This definition was varied following the corancement of the Government Sector Employment
Act 2013 to reflect that the Roads and Maritime iflon of the Government Service of New South

Wales established under Chapter 1A of the Publatd8&mployment and Management Act 2002 was
abolished, staff moved to the Transport Service, that employer functions are now exercised by the

Secretary of the Department of Transport as HeathefTransport Service. Notwithstanding that, in

some instances in this award, references to "RM$r o the business of the Roads and Maritime

Services rather than to the employer).

2. In clause 1, following the definition of "WorkjrHours", insert a new definition as follows:

"RMS Group" means the group of staff designatedhgySecretary of the Department of Transport in
accordance with the Transport Administration (St&f&gulation as being part of the RMS Group who

are not part of the Transport Senior Service.

3. In clause 1, following the new definition of "FBMGroup”, insert a new definition as follows:

"Transport Service" means the Transport Servicdefv South Wales established by the Transport

Administration Act 1988.

4, In clause 2, Area, Incidence, Duration, follogvihie words "applies to all SCSs employed" appgdrin
the second paragraph, delete the words "by Roadi$vianitime Services Division of the Government
Service of New South Wales under Chapter 1A ofRtlgic Sector Employment and Management Act
2002." and insert in lieu "as members of the Transpervige in the RMS Group."

5. Delete clause 3, Parties to the Award and insdi¢u thereof:

3. Parties to the Award

The parties to this Award are the Secretary ofdbpartment of Transport as head of the Transpowi&s the

Australian Worker's Union and the Public Servicesdm@ation and Professional Officers' Association

Amalgamated Union of New South Wales.
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6. This variation shall commence on and from 24r&aty 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1579) SERIAL C8191

CROWN EMPLOYEES (ROADS AND MARITIME SERVICES
TRAFFIC SIGNALS STAFF) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Electrical Trades Union of Australillew South Wales Branch, Industrial Organisatidn o
Employees.

(No. IRC 95 of 2014)

Before The Honourable Justice Walton, President 11 March 2014

AWARD

PART A
SECTION ONE - APPLICATION AND OPERATION
1. Title

This Award will be known as the Crown Employees éB® and Maritime Services - Traffic Signals Staff)
Award. The terms of this Award will apply to TraffSignals Staff employed by Roads and Maritime i8esv

2. Arrangement
PART A
Section One - Application and Operation

Title

Arrangement

Definitions

Purpose of this Award

Area, Incidence and Duration
No Extra Claims

Grievance Resolution

Dispute Settlement Procedure
Anti Discrimination

CoNoA~LONE

Section Two - Terms of Employment and Related Matte
10. Employment Categories

Section Three - Hours of Work, Breaks, Overtimeft®ork
and Related Matters

11.  Working Hours
12.  Shift Work
13.  Overtime

Section Four - Wages, Allowances and Related Matter

14. Compensatory Travel Leave and Payments
15. Salaries

16.  Minimum and Maximum Payments

17.  Incremental Progression
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18.  Higher Duties Relief

19. Salary and Grade Appeals
20. Allowances and Expenses
21.  Provision of Tools

Section Five - Leave and Public Holidays

22.  Public Holidays

23. Recreation Leave

24. Long Service Leave

25.  Sick Leave

26. Family and Community Service Leave
27.  Maternity Leave

28.  Adoption Leave

29. Parental Leave

30. Study and Examination Leave
31. Military Leave

32. Special Leave

33. Leave Without Pay

Section Six - Other Conditions

34.  Deduction of Union Membership Fees
35. Contracting Out

PART B

Table 1 - Salaries
Table 2 - Allowances and Expenses

APPENDIX A - Workplace Reform
APPENDIX B - Grievance Resolution
APPENDIX C - Glossary of Terms

3. Definitions

3.1 "RMS" shall mean the Roads and Maritime SesyiBBvision of the Government Service of New South
Wales, established under Chapter 1A of the Pubdictd Employment and Management Act 2002
(NSW).

3.2 "Staff" shall mean the Traffic Signals clagsifions set out in Part B, Monetary Rates, empldyed
Roads and Maritime Services Division of the GoveenmService of New South Wales, established
under Chapter 1A of the Public Sector Employmeuit llanagement Act 2002 (NSW).

3.3 "ETU" shall mean the Electrical Trades UniorAoktralia, New South Wales Branch.

4. Purpose of This Award

4.1  The main purpose of this Award is to ensurétteafollowing parties:

(a) RMS management;
(b)  Staff; and
(c) theETU

are committed to continually improving all areasRMS to achieve lasting customer satisfaction
and increased productivity.
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4.2

4.3

5.1

5.2

5.3

5.4

5.4

5.5

6.1

6.2

7.1

RMS is totally committed to improving the waywhich it performs its operations to ensure it teee
customers' needs.

This award is made on the understanding tleas#aries and conditions existing for employeetheat
date on which this award takes effect shall notdaiced merely as a consequence of the coming into
operation of this award.

5. Area, Incidence and Duration

This Award will be known as the Crown EmployéB®ads and Maritime Services - Traffic Signals
Staff) Award.

This Award applies to Traffic Signals Staff daygd within the Traffic Signals classification smit in
Part B, Monetary Rates by Roads and Maritime SesyiDivision of the Government Service of New
South Wales, under Chapter 1A of the Public Sdetoployment and Management Act 2002 (NSW).

This Award will remain in force for a period afie (1) year from 1 July 2013, and rescinds apthces
the Crown Employees (Roads and Maritime Servidasiffic Signals Staff) Award 2011.

Staff covered by this Award will receive a 22Thcrease in base rates of pay operative fronfitse
full pay period to commence on or after 1 July 2013

The parties bound by the Award are the:
(a) Roads and Maritime Services, Division of thev&oment Service of New South Wales; and
(b)  Electrical Trades Union of Australia, New SoWales Branch.

The parties agree to begin negotiations foeva award at least six months prior to the expiratibthis
Award.

6. No Extra Claims
The parties agree that during the term of gwsard there will be no extra wage claims, claims fo
improved conditions of employment, or demands madesspect to the staff covered by this Award,
and further, that no proceedings, claims or demamaeerning wages or conditions of employment
with respect of those staff will be instituted befdhe Industrial Relations Commission or any other
industrial tribunal.

The terms of the preceding paragraph do noteptethe parties from taking any proceedings with
respect to the interpretation, application or ecdanent of existing Award provisions.

7. Grievance Resolution
Grievance resolution
(@ A grievance is defined as a personal comptainiifficulty. A grievance may:
0] relate to a perceived denial of an entitlement
(i)  relate to a perceived lack of training oppaiities
(i)  involve a suspected discrimination or harassin

(b) RMS has grievance resolution policy, guidelined procedures which should be observed when
grievances arise because of this Award.

(c)  The policy, guidelines and procedures are etan Appendix B.
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(d)

While the policy, guidelines and procedurestsimng followed, normal work will continue.

8. Dispute Settlement Procedure

8.1 Dispute settlement

(@)

(b)

(©)

A dispute is defined as a complaint or diffitgulvhich affects one or more staff member(s). A
dispute may relate to a change in the working dath of a group of staff which is perceived to
have negative implications for those staff.

It is essential that management and the ET$wbon all issues of mutual interest and concern,
not only those issues that are considered likehgsalt in a dispute.

Failure to consult on all issues of mutual iegt and concern to management and the ETU is
contrary to the intention of these procedures.

() If a dispute arises in a particular work locatiwhich cannot be resolved between a staff
member or their representative and the supervisiaff, the dispute must be referred to
RMS's Manager of the Industrial Relations Sectioamother nominated officer who will
then arrange for the issue to be discussed witkTig.

(i) If the issue cannot be resolved at this levible issue must be referred to senior
management.

(i) If the issue cannot be resolved at this lewdke issue must be referred to the Industrial
Relations Commission of New South Wales.

(iv)  While these procedures are continuing, no wstéppage or any other form of work
limitation shall occur and the status quo exispinigr to the dispute shall remain.

(v)  The ETU reserves the right to vary this procdeduhere a safety factor is involved.

8.2  Disputes relating to Work Health and Safety

(@)

(b)

()

(d)
(e)

RMS and Traffic Signals Staff are committedtte Work Health and Safety Act 2011 (NSW),
and other relevant statutory requirements atmkb§.

When WHA&S risk is identified or a genuine sgfgctor is the source of dispute:

() Staff have a duty to notify RMS of the risk dlmgh their Work Health and Safety
Committee, and

(i)  To allow RMS a reasonable amount of time tsp@nd.
(i)  RMS has a duty to address the issue idemtjfand
(iv)  Report on the issue within a reasonable tiava

The notification of WorkCover without allowirfgMS a reasonable amount of time to respond to
the issue is a breach of the legislative provisions

RMS respects the right of staff to refuse totowe work owing to a genuine safety issue.
The unions and wages staff acknowledges teatriation of an industrial dispute over a WH&S

matter that is not legitimate is a breach underti®e@68 of the Work Health and Safety Act
2011 (NSW).
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9.1

9.2

9.3

9.4

9.5

9. Anti Discrimination

It is the intention of the parties bound bystAward to seek to achieve the object in sectidhd(the
Industrial Relations Act 1996 to prevent and eliandiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligationsinder the dispute resolution procedure prescrlethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in the effects. It will be castent

with the fulfilment of these obligations for therpas to make application to vary any provisiongaf
award, which by its terms or operation, has a tioeindirect discriminatory effect.

Under the Anti-Discrimination Act 1977, it imlawful to victimise an employee because the engdoy
has made or may make or has been involved in aleamhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to effect
(&)  Any conduct or act which is specifically exesgbfrom anti-discrimination legislation;
(b)  Offering or providing junior rates of pay torpens under 21 years of age;

(c)  Any act or practice of a body established topaigate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

(d) A party to this award from pursuing mattersuafawful discrimination in any State or federal
jurisdiction.

This clause does not create legal rights digatibns in addition to those imposed upon theigsuthy
the legislation referred to in this clause.

NOTES

(1) Employers and employees may also be subjectCommonwealth anti-
discrimination legislation.

(2)  Section 56(d) of the Anti-Discrimination Act 1B provides:

"Nothing in the Act affects any other act or preetiof a body established to
propagate religion that conforms to the doctrinkethat religion or is necessary to
avoid injury to the religious susceptibilities dktadherents of that religion."

This award is made on the understanding that ttagisa and conditions existing
for employees at the date on which this award tafesct shall not be reduced
merely as a consequence of the coming into operafithis award.

SECTION TWO - TERMS OF EMPLOYMENT AND RELATED MATTES

10. Employment Categories

10.1 General terms

(a) Employment is by the fortnight for full-time épart-time staff.

(b) RMS will pay all staff fortnightly by electromifunds transfer into a bank or other approved
financial institution.
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(©)

(d)

()

(f)

RMS and the ETU recognise that all Staff willrform work as specified by RMS. RMS wiill
regard any unreasonable failure to perform thiskwequirement as a refusal to perform duties.
RMS's disciplinary policy will be followed in sudases.

Staff must carry out duties that:

0] they have the skills, competence, training guodlifications to undertake

(i)  are within the classification structure of$hhward

(i)  do not promote de-skilling.

RMS will not require a staff member to workain unsafe or unhealthy environment or in breach
of any statutory or regulatory requirement.

Employment of full-time and part-time staff cde terminated by RMS with the following
periods of notice dependent upon the years of ficoots service":

0] up to three year's service 2 weeks notice
(i)  more than three years but less than five gesatvice at least 3 weeks notice
(i)  more than 5 years service at least 4 weekicaowith a loading of one week on the

applicable period where the staff member is overydars and has at least 2 years
completed years of continuous service with RMStdkeadate of termination.

10.2 Part-time employment

(@)

(b)

(©)
(d)

(e)

(f)

Staff may be employed on a part time basisesihp the needs of RMS and in accordance with
its policies and procedures for permanent and thag-staff.

Staff may apply to work part-time and the digisto do so is voluntary. No person can be
directed or placed under any duress to move frdhtifoe to part-time work, or vice versa.

Part-time staff will be employed as required.

If it is essential that part-time staff worktexhours, the extra hours will be paid at thediaihg
rates:

0] ordinary rates of pay plus a loading of 4/48ihslieu of recreation leave for work
performed up to the normal daily working hours afl-fime staff performing similar
duties

(i)  appropriate overtime rates for work performadexcess of the normal working hours of
full-time staff performing similar duties.

Individual working arrangements will be:
0] agreed between RMS and the staff member cordern

(i)  set out in a written agreement signed by bpé#nties and approved by the appropriate
Branch Manager

(i)  able to be varied at any time by negotiatlmtween the parties.
The salaries and conditions of employment fartime staff will be based on a pro-rata

application of salaries and conditions of employtrmmtained in this Award for full-time staff
performing similar duties.
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10.3

111

11.2

11.3

114

115

11.6

11.7

11.8

11.9

(@) RMS will notify the ETU prior to the employmeot part time staff.
Promotion criteria

(&  All promotion from one grade to another will ba the basis of merit and be subject to the
existence of a vacancy.

(b)  Selection shall be in accordance with RMS Rigment, Selection and Appointment Procedure
or equivalent.

SECTION THREE - HOURS OF WORK, BREAKS, OVERTIME, 8HTWORK AND RELATED

MATTERS
11. Working Hours

A normal working week for workers other thamitnuous shift workers will consist of 38 hoursrked
as follows:

(&) a?20day, 4 week cycle

(b)  Monday to Friday inclusive

(c) 19 working days of 8 hours each

(d)  working hours each day between 6.00am and $30p

The commencing times operating at the varRMS offices at the time of implementing this clause
shall not be changed without consultation withfstaf

For each day worked 0.4 hours per day acasesn entitlement to take the fourth Monday in each
work cycle as a Paid Accrued Day Off ("ADO").

Staff who attend RMS conferences, attenditrgiorganised by RMS or who sit for an examinaton
their ADO will have another day off in lieu.

Where the ADO falls on a public holiday, tlextworking day will be taken as the ADO.

By agreement with RMS an alternate day in fthe week cycle may be taken as the ADO. The
conditions of this Award will apply to the altereatominated ADO.

Each day of paid, sick or recreation leavea&nd any public holidays occurring during anyleyaf
four weeks is regarded as a day worked for acqruigdoses.

Staff who are ill or incapacitated on their @re not entitled to paid sick leave on that ahay,is the
staff member’s sick leave entitlement reduced.

Staff who have either:
(a) not worked a complete four-week cycle, or
(b)  are regarded as not having worked a completevi@ek cycle according to 11.1 above
receive pro rata entitlements on the ADO for eamp (@r fraction of day) worked, or regarded as

having been worked. On termination of employmeatffseceive pro rata accrued entitlements
on the ADO.

11.10 Staff may be required to work on their AD®@tfte following reasons:
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(&) to allow other staff to be employed productve carry out maintenance outside of ordinary
working hours

(b)  because of unforeseen delays to a particuteir(or part)
(c) emergency or other unforeseen circumstancesproject.
11.11 Staff may be required to work on a program@e@®. If staff work on a programmed ADO they are:
(@ given at least five (5) working days noticelod change
(b)  not paid penalty payments
(c)  permitted to take an alternate day off in tlekacycle

11.12 Staff required to work on their ADO withobetnotice period outlined in subclause 11.11 and are
not provided with an alternate day off will be patdSaturday overtime rates.

11.13 Staff on continuous shift work accrue 0.4rBdior each eight hour shift work to allow one cdatg
shift to be taken off for every 20 shift cycle.

11.14 The conditions in 11.2 - 11.11 above alsdyajgpcontinuous shift workers.

11.15 Staff on shift work shall have their 20 mautib break, at the workplace rather than retortheir
headquarters for this purpose.

12. Shift Work
12.1 General
€)) For the purpose of this clause:
0] "Afternoon shift" means a shift on which ordigaime
finishes after 6.00pm and
at or before midnight
(i) "Night shift" means a shift on which ordinatiyne
finishes after midnight and at or before 8.00am
commences at or before 4.00am.
(b)  Staff engaged on shift work will be allowed amimum of 10 hours between shifts except:
0] at change of shifts when a minimum of 8 houit be allowed, or
(i)  in cases of unavoidable necessity.

(c) If RMS instructs staff to resume or continuerkvavithout having 10 consecutive hours off duty,
they will be:

0] paid double time until they are released framyd

(i)  entitled to be absent, without loss of pay fardinary working time, until they have
completed 10 consecutive hours off duty.
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12.2

(d)

()

(f)

(9)

(h)

The conditions in (c) above also apply to shifirkers except that 8 hours will be substituted fo
10 hours when overtime is worked:

0] for the purpose of changing shift rosters

(i)  where shift workers do not report for duty addy workers or shift workers are required
to replace them

(i)  where a shift is worked by arrangement betwstaff themselves.
In addition to salaries to which they are &ditunder this Award, staff on afternoon and/ohhig
shift are paid an additional 15 percent for eadinary afternoon or night shift performed on
week days.
All time worked:
(0 between 11.00pm and 12.00 midnight Friday
(i)  between 12.00 midnight Sunday and 7.00am Mgnda
is paid a shift loading of 15 percent of the ordynate of pay.
"Sunday time" is:
0] time worked between 12.00 midnight on Saturdagt 12.00 midnight Sunday
(i)  paid at double time rate.
"Saturday time" is:

time worked between 12.00 midnight on Fridag 412.00 midnight on Saturday

(i)  paid at the rate of time and a half (the timkich forms part of the ordinary hours of the
week continues to be taken into considerationHerdalculation of overtime).

0] Staff employed under this clause and workingixaor seven-day week three-shift roster
are credited with an additional five days recreateave per annum. This leave accrues at
the rate of 5/12 of a day for each complete momh an officer so works.

Short term shiftwork of up to 2 weeks durafionconstruction or maintenance works

(@)

(b)

(©)

Staff required to work shift work will be giver least 48 hours notice. If shift hours are cleaing
staff will be notified by the finishing time of thigprevious shift.

Shift work will be worked between:

0] Sunday to Thursday inclusive, or

(i)  Monday to Friday inclusive.

Working hours and payment for shifts are:

0] Single shifts: - no longer than 8 hours, and
- paid at time and a half.

(i)  Single shifts are worked after 6:00 pm andsinbefore 6:00 am.
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(i)  For shifts worked between Sunday and Thursd&ynday shifts are normal shifts that start
before midnight Sunday.

(iv)  For shifts worked between Monday and Fridasid&y shifts are normal shifts that start
before and end after midnight Friday

(v)  Two shifts: - worked between 6.00 am andmigtit or as agreed with RMS, and
- paid at time and a quarter
(vi) Three shifts: - with the third (night) shifeing seven hours and 17 minutes

- paid at time and a quarter.

(d)  Staff who are employed during normal workinguitsoare not allowed to work afternoon or night
shifts except at overtime rates.

(e) Work in excess of shift hours, Sunday to Thaysdr Monday to Friday (other than public
holidays) will be paid double time.

® Time worked on a Saturday, Sunday or publiddels will be paid at overtime rates, provided
that:

0] Friday shifts referred to in subclause 12.Zi@)will be paid at ordinary shift rates
(i)  Sunday shifts referred to in subclause 12)Zii(cwill be paid at ordinary shift rates after
midnight Sunday.

(g) If staff work a shift of less than five contimus days and:

0] it is not due to the actions of staff they vk paid overtime rates
(i)  itis due to the actions of the staff they Mk paid normal shift rates.

(h)  If a shift exceeds four hours, staff will béosted and paid 30 minutes crib time on each shift.

0] 0.4 of one hour for each shift worked will becaued, entitling staff to one shift off withoutypa
in every 20 shift cycle, known as the Accrued Ddy (@DO). Wages for the accrued time will
be paid in the wages period during which it hasbeerked.

()] Each shift of paid leave taken and any pubbtidays occurring during a four week cycle will be
counted as a shift worked for accrual purposes.

(k)  Staff who do not work a complete four week eyulill receive pro-rata accrued entitlements for
each shift (or part of a shift) worked.

)] Local management and staff will agree on the:

0] arrangements for ADOs during the 20 shift cycle
(i)  accumulation of ADOs (maximum of five).

(m) Once ADOs have been rostered they must be takkyss RMS requires a staff member to work
in emergencies.

13. Overtime
13.1 General
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(@  Overtime will be paid only for work performend €xcess of the normal working hours per day
which is specifically directed by an authorisedas#f.

(b)  Overtime is used to allow essential work tocheried out which, due to its character or special
circumstances, cannot be performed during normakiwg hours. It is not an optional work
pattern.

(c)  Overtime will be kept to a minimum and otherrlwvarrangements such as shift work should be
considered before overtime is undertaken.

(d) If staff work flexible working hours, overtimaill only be paid for approved overtime worked
outside the bandwidth.

(e)  Overtime will be paid at the following rates:
0] first two hours
time and a half
(i)  after the first two hours
double time
(i)  all work on Saturday
time and a half for the first two hours and
double time after the first two hours
(iv)  all work on Sunday
double time
(v)  all work on a public holiday
double time and a half

)] Staff who are required to attend work on a &y, Sunday public holiday, picnic day or ADO
will be paid for at least four hours work at theegpriate overtime rate.

() Overtime is not payable for:
0] any period of work that is less than a quaotean hour
(i)  time taken as a meal break (except as provfdech 13.1(j))
(i)  time spent travelling outside normal hours.
(h) If staff work overtime on a Saturday, Sundayablic holiday, they may apply for leave in lieu
of payment for all or part of their entittement@ahted at the appropriate overtime rate. This is

provided that:

0] the application for leave in lieu of paymentimde within two working days of their work on a
Saturday, Sunday or public holiday

(i)  leave in lieu is taken at the convenience MR

(i) leave in lieu is taken in multiples of a qter of a day
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(iv) the maximum period of the leave in lieu fosiagle period of overtime is one day

(v) leave in lieu is taken within one month of apyal to take leave in lieu, except for work
performed on a public holiday which may, at theceds of staff, be added to annual
leave credits

(vi) Staff are paid for the balance of any entitbgrhnot taken as leave in lieu.

0] Overtime will not be paid for attending actieis which principally benefit the staff
member concerned and only indirectly benefit RM&Bactivities may include:

@ conferences of professional bodies
(i)  lectures conducted by educational institutions

(i)  self-nominated training activities.

()] Staff required to work two hours or more overdi after their normal ceasing time are entitled to:
0] 30 minutes for a meal or crib break withoutdas pay, after the first 2 hours, and
(i)  a similar time allowance for each additionahdurs of overtime worked.

(i)  To qualify for the above allowance staff mustntinue to work after their allowed break.
(iv)  Staff required to work past 12 noon on Satyrdee entitled to a 30 minute meal break,
without loss of pay between 12 noon and 1 pm.

(k)  Staff working overtime and supervising otheafEwill be paid the same penalties as those under
their control.

)] RMS may require staff to work reasonable oveetiat overtime rates. An officer may refuse to
work overtime in circumstances where the workingowértime would result in staff working
hours which are unreasonable. For the purposedisfparagraph what is unreasonable or
otherwise will be determined having regard to:
0] any risk to the staff member’s health and safet
(i)  the staff member’s personal circumstancesudilg any family and carer responsibilities
(i)  the needs of the workplace or enterprise;
(iv)  the notice (if any) given by RMS regarding tlwerking of overtime, and by the officer of

their intention to refuse the working of overtinoe;
(v)  any other relevant matter.
13.2 Call-outs
(a)  Staff recalled to work overtime:

() having ceased normal duty (whether notifiedobefor after leaving the premises)

(i)  are paid for a minimum of four hours work &etappropriate rate for each time they are
recalled

(i) will not be required, except in unforeseenccimstances, to work the full four hours if the
job is completed within a shorter period.

-41 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

(b)

(©)

(d)

(iv)  within four hours of the normal commencing &mand return home prior to the
commencement of normal duties will be entitledtte minimum payment of four hours
overtime.

Subclause 13.2(a) does not apply where:

0] it is customary for staff to return to the wptlce to perform a specific job outside
ordinary working hours

(i)  the overtime is continuous (subject to a rewmdde meal break) with the completion or
commencement of ordinary working time.

Overtime worked on a call-out where the actirak worked is less than three hours on such
recall or on each of such recalls shall not be ndrh as overtime for the purposes of 10
consecutive hours off duty as outlined in subcldl&8 below.

Despite 13.2(c), where a staff member:

0] is called out on two or more occasions, anche&ecall is less than three hours duration,
and the timing of the callouts means that the staffnber does not have a sufficient
amount of sleep meaning that he or she will noinbe fit state to attend work, the staff
member should discuss with their supervisor to ydéteeir commencement of duty to
ensure that the staff member has sufficient rest.

(i)  The staff member should be given sufficientd#idnal rest time except in cases of
emergency where the staff member is required foy.du

(i)  When additional rest time is granted to affstaember, they will be paid at ordinary rates
for the period that they are absent from work.

(iv)  Should RMS not be able to grant the staff memddditional rest time in accordance with
subclausel3.2(d)(i) and the staff member is redutoe attend for duty, no additional
penalty payment will be made. Penalty payments aiilly be made where sub clause
subclause13.3 comes into operation.

13.3 Rest break between shifts after overtime

(@)

(b)

()

Staff required to work after finishing a shifithout a break of 10 consecutive hours beforerthei
next starting time are entitled to be absent fraity dor 10 consecutive hours without deduction
of pay.

Staff required to commence duty before the mtjoin of the 10 hour break will be paid double
time for the time worked.

The provisions of (a) and (b) above also applyshift workers who rotate from one shift to
another by substituting "10 hours" with "8 hours";

(0 for the purpose of changing shift rosters
(i)  where a shift worker does not report for duty
(i)  where the shift worked by arrangement betwstsif.
SECTION FOUR - WAGES, ALLOWANCES AND RELATED MATTER

14. Compensatory Travel Leave and Payments

14.1 Staff are entitled to claim ordinary time payhor compensatory leave (if RMS approves) wherSRM
directs them to travel in connection with officialsiness:
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(@)
(b)

to and/or from somewhere other than their nbhmadquarters

outside normal working hours.

14.2 Staff travelling on a day where they are eguired to work may claim for time spent in traieglafter
7.30am.

14.3 Staff travelling on a day where they are nemfito work may claim for time spent travelling def the
normal start time or after the normal finishing ¢inprovided that:

(@)

(b)
(©)

(d)

()

(f)

the normal time for the trip from home to heaalters and return is deducted from travelling
time

periods of less than ¥ hour on any day aredéded

travelling time does not include any travelvbetn 11.00pm on one day and 7.30am on the
following day when staff have travelled overnightleaccommodation has been provided

travelling time is calculated on the basis @dsonable use of the most practical and economical
means of transport

travelling time does not include travelling fopermanent transfer which:
(0 has increased salary

(i)  is for disciplinary reasons

(i)  is made at the staff member's request.

travelling time does not include travel by ship which meals and accommodation are provided.

14.4 Staff are entitled to claim waiting time aldws:-

(@)

(b)

Where no overnight stay is involved:
() 1 hour shall be deducted from the time of atiand the commencement of work.

(i) 1 hour shall be deducted from the time of éegswvork and the time of departure for
home, headquarters or another work centre.

Where overnight accommodation is provided:

0] Any time from the completion of arrival untih¢ time of departure shall not count as
travelling time unless

work is performed on the day of departure
waiting time less one hour shall be allowed.

(i)  Where no work is done on the day of departwedting time less one hour after normal
starting time until time of departure shall be aiual.

15. Salaries

15.1 For a detailed list of the salaries of stafer to Part B, Monetary rates.

15.2 For the purposes of this Award:
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16.1

17.1

17.2

17.3

17.4

18.1

18.2

18.3

18.4

18.5

18.6

(@  the weekly rate will be calculated by dividithg annual salary by 52.17857

(b)  the hourly rate will be calculated by dividitite weekly rate by 38.

(c) the salary rates listed in Part B are inclusif’a 1.35% annual leave loading.
16. Minimum and Maximum Payments

Staff who attend for duty and:

(@8 who are not required shall receive five houmg pnless 12 hours notice was given personally
that they were not required

(b)  who commence work shall receive 7 hours pay.
17. Incremental Progression

Staff will be entitled to incremental progiesswithin a grade after 12 months satisfactoryiserand
conduct on each step-in grade.

RMS may withhold an increment or reduce & steinber’s salary on the basis of the staff mensber’
€) inefficiency
(b)  misconduct in an official capacity.

RMS will provide staff with written reasong feithholding an increment or reducing their salatithin
30 days of the increment being due, or of the réduataking effect.

Periods of leave without pay where the totgiqu of absence in any one year is greater thdaySs will
not count as service when determining increments.

18. Higher Duties Relief
When RMS has directed a staff member to reliava higher graded position and the staff member
performs the normal duties of the position, thdf stember will be paid an allowance to the firsaye

salary rate of the position for the full periodrefief

If a staff member performs the duties of anbiggraded position for 260 days either continupuosinot
they shall:

(&) be paid the next higher rate of pay for thatfmors

(b)  be paid the next higher rate of pay for theitpms on the completion of a further 260 days relie
either continuously or non continuously.

Periods of relief of less than 5 working dslyall not be counted in the above.

All time acting in a higher grade positioncegt when less than 5 continuous working days,| seal
recognised for determining the appropriate saldrgmpromoted to that grade.

If a staff member acts in a position more thaa grade above their position the period of felid
only be recognised in determining the appropriatarg when promoted to the grade immediately above
them.

Public Holidays falling within the period oflief shall be paid at the higher rate provided sheff
member works in the higher grade on the day befodkafter the Public Holiday.

19. Salary and Grade Appeals
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19.1 Staff may apply to RMS, through their Bran@ut®n Manager, for an:

19.2

19.3

20.1

(@)
(b)

increase in salary in excess of the rate afrgadrovided in this Award

alteration in the grade to which the staff memis appointed.

Staff may appeal to RMS if they:

(@)

(b)

are dissatisfied with a decision of RMS

@ in respect of the staff member’s salary or grad

(i)  inrespect of any other matter under Part thefIindustrial Relations Act 1996 (NSW)

do not exercise their rights before the Indak®Relations Commission by forwarding a Notice of

Appeal to RMS within 30 days of being advised af ttecision to be appealed. The Notice will
set out the grounds for appeal.

RMS will hear the appeal and allow the stadfmber to either:

(@)
(b)

attend the appeal and present the case, or
arrange for their representative to presenttse.

20. Allowances and Expenses

Meals on Journeys that do not require OvetrAghommodation

(@)

(b)

(©)

Staff who travel on official business and whm ribt need to stay temporarily at a place other
than their home, will be paid an allowance as sgtim Table 2 "Allowances and expenses” of
Part B "Monetary Rates" of this Award.
0] breakfast

when RMS requires them to start travelling at dobe7.00am. and return after 9.00 am.
(i)  an evening meal

when the RMS requires them to travel before 6.3@pdhreturn is after 6.30pm.
(i) lunch

when, due to the journey, travel commences befqna And return is after 2pm

The allowances will not be paid to staff unless

0] travel is outside their headquarters in the r&yd Newcastle, Wollongong Transport
Districts.

(i)  other staff travel at least 25 km from the@ddquarters.

A meal allowance as set out in Table 2 "Allos@as and expenses” of Part B "Monetary Rates'
of this Award will be paid when:

0] on the first day a staff member transfers frone work location to another more than 25
km from their headquarters in the same Transpatriot Headquarters
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(d)

(i)  a staff member attends an evening meetinglatation in the same Transport District 25
km from their headquarters.

The hours referred to above shall read one kadier in respect of staff working at offices or
depots which start work at 6.00am.

20.2 Meals on overtime

20.3

(@)

(b)

()

A meal allowance as set out in Table 2 "Alloe@s and expenses" of Part B "Monetary Rates"
of this Award will be paid when working overtime:

@ for longer than one and half hours

(i)  for working each additional four hours
When recalled to work a meal allowance willgzed:
0] after working four hours

(i)  after each additional four hours worked.

When recalled to work overtime a crib time 6frainutes without loss of pay will be allowed for
each four hours worked if work continues afterbheak.

Private motor vehicle allowances

(@)

(b)

(©)

(d)
(e)

If staff do not wish to use their private motehicles for RMS business, under no circumstances
can they be required to do so.

Staff may use their private motor vehicle oficidl RMS business only if:
0] there is no RMS vehicle, or public or othemisport available and

(i)  the use of the private motor vehicle is esgdribr the economic performance of the staff
member’s duties

(i)  the use is authorised in advance.

Staff will be paid the:

0] RMS business rate
for use of a private vehicle on RMS business

(i)  Specified journey rate
for use of private vehicle for transport to a temapy work location
for the approved use of a private vehicle on RMSifess when a RMS vehicle or public
transport is available, but the staff member che@s® prior approval is given to use the
private vehicle.

The rates of motor vehicle allowances will hiblished separately by RMS.

If staff are entitled to the cost of rail trgvieut choose to use their private motor vehidheyt
will be reimbursed the equivalent cost of the faies (including sleepers where appropriate).

20.4 Residential course allowances
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(@)

Staff who attend residential courses are euditib allowances.

20.5 Lodging and travelling allowances

(@)

(b)

(©)

If RMS requires staff to journey away from theeéadquarters and stay overnight at a place other
than home, RMS may:

0] elect to arrange and pay for the accommodatimact to the accommodation provider
and;

(i)  Reimburse the staff member the appropriatelraed incidental allowance as set out in
Table 2 "Allowances and expenses" of Part B "MonyelRates" of this Award, or

(i)  elect to pay actual and reasonable expenses,

(iv) elect to pay full expenses subject to thefstamber obtaining prior approval to arrange
and pay for the overnight accommodation

The standard of accommodation for staff is eige to be at a level of 3 star as rated by the
NRMA or other recognised accommodation assessoesenduch standard of accommodation is
available.

In all circumstances staff must be given papproval to travel.

20.6 Fares to temporary work location

(@)

Staff who take up duty temporarily at a locatitifferent than their regular place of work will
receive the amount of any additional fares readgnedcurred in travelling to and from the
temporary location.

20.7 Relocation expenses

(@)

(b)

()

Staff shall not have their headquarters changeeh it is known they will be relocated for less
than six months unless they are surplus and halve &dsorbed.

Staff who are relocated to new headquarterseatitled to reimbursement for necessary costs
actually incurred in relocating themselves, theépendants and their household to the new
headquarters. Unless approved by an RMS Diredtx dbes not apply to staff who relocate:

(@ at their own request within two years of stagtiduty at their previous headquarters

(i)  to a new headquarters within 34 km of theieyious headquarters

(i)  due to official misconduct

(iv) attheir own request because of ill healtlottrer hardship.

The reimbursement of actual and necessaryattotcosts will include:

0] travel and temporary accommodation on relocatio

(i)  temporary accommodation at the new headquarter

(i)  removal or storage of furniture and effects

(iv) conveyancing costs for the sale of the resideat the former location where a new
residence or land for a residence is purchasdteataéw location

(v)  rental subsidy for increased rental costs atriw location
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(vi)  education costs for dependent children
(vii) relocation costs on a staff member's retiratne

(viii) relocation costs for a staff member's spoasel/or dependant on the death of a staff
member (to the point of recruitment or equivalent).

21. Provision of Tools

21.1 The salary rates of Traffic Signals staff iartPB takes into account that the tools listed Wwele
provided and adequately maintained by such staff:

Centre punch Diagonal cutting nippers (insulated, 150mm)
Measuring tape (3m) Allen keys, metric
Hacksaw Insulated screwdriver (Phillips No 2, 100mm)
Ball pien hammer (2509) Screwdriver (Phillips Norf8mm)
Multigrips or vise-grip Insulated screwdriver (Sge,a250x10mm)
Knife (Stanley) Screwdriver (Square, 200 x 8mm)
Universal adjustable wire stripper Screwdriver (&g 130 x 6mm)
Combination pliers (insulated) Screwdriver (Squa) x 3mm)
Long-nose pliers (insulated, 150mm) Shifting spar{f@®0mm)

Shifting spanner (200mm)

SECTION FIVE - LEAVE AND PUBLIC HOLIDAYS
22. Public Holidays

22.1 This section covers the following gazettedliguimlidays:

€) New Year’'s Day

(b)  Australia Day

(c) Good Friday

(d)  Easter Saturday

(e) Easter Monday

® Anzac Day

(@) Queen’s Birthday

(h)  Labour Day

0] Christmas Day

)] Boxing Day

(k)  Proclaimed state public holidays

22.2 If the holiday falls on a weekend, no addiigmayment will be made unless RMS requires staffark
on that day. For further details, refer to claugeShiftwork and clause 13, Overtime.

22.3 Local public holidays
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22.4

23.1

23.2

23.3

23.4

235

23.6

24.1

(@)  Staff in country areas may observe up to tveallpublic holidays (or four half days) each year.
This applies regardless of whether the local putdiidays are:

0] proclaimed (gazetted)
(i)  locally agreed.

(b)  Recreation leave, study leave and flexible éemay be taken in conjunction with local public
holidays.

Public service holiday
(@)  Staff observe the Union Picnic Day insteachefPublic Service Holiday.

(b)  Staff are entitled to a day's leave with payttoa first Monday in December to attend an annual
union picnic. If they are required to work on tdaty they will be granted a leave day in lieu.

23. Recreation Leave

Recreation leave accrues at 1 2/3 days fdr eampleted month of service, up to a maximum of 20
working days per year.

Leave is granted at the discretion of RMS.

The minimum period of leave that may be clainseone hour. Any leave claimed in excess of ang h
is to be claimed to the nearest one minute.

Staff employed on seven day continuous shsiswill accrue recreation leave of 2 1/12 daysefich
completed month to a maximum of 25 days.

Staff shall wherever practicable, take theimul leave within six months of it becoming due.
RMS may direct staff to take leave for whikhyt are eligible, provided that:
€) RMS gives the staff member at least four weaksice of the starting date of the leave.

(b) as far as practicable, RMS takes the staff negimlwishes into account when fixing the time for
the leave.

24. Long Service Leave
General
(@  The entitlement to long service leave is sethieyTransport Administration Act 1988 (NSW).

(b)  Staff who have completed 10 years service neiseg by RMS, are entitled to long service leave
of:

0] 44 working days at full pay, or
(i) 88 working days at half pay, or
(i) 22 working days at double pay.

(c) For each additional calendar year of servicepeted in excess of 10 years, staff accrue 11
working days long service leave

(d)  From 1 January 2005, staff who have completetbast 7 years continuous service with the
RMS, or as recognised in accordance with paragraphend (h) below, are entitled to access the
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24.2

24.3

()

(f)

(9)

(h)

(i)

long service leave accrual indicated in (b) abomeaopro rata basis of 4.4 working days per
completed year of service.

Staff who are employed part-time are entitledang service leave on the same basis as that
applying to full-time staff but payment for the \eais calculated on a pro rata basis.

Staff who are employed as shift workers areitgelthe number of working days that fall during
the period of leave, which may include a Saturdagunday that forms a part of the ordinary
roster.

All previous full-time and part-time servicethiRMS, the former Roads and Traffic Authority
of New South Wales, Department of Main Roads, Depamt of Motor Transport or the Traffic
Authority are to be taken into account as servibemdetermining the appropriate rate of accrual
of long service leave for staff employed on a firfte or part-time basis with RMS.

Permanent service with other NSW governmentidsoavill also be recognised by RMS in
accordance with Schedule 3A of the Public Sectopleyment and Management Act, 2002.

Nothing in paragraphs (g) or (h) above entigésff to payment for previous service recognised,
where the accrual for that service has previousnbtaken as long service leave or paid out on
termination.

Effect of approved Leave Without Pay (LWOP)Lomg Service Leave Entitlements.

(@)

(b)

(©)

To determine if staff have completed the rezpliitO years of service:

0] any period of approved leave taken without fsefore 13 December 1963 counts as
service to determine whether or not staff have detad 10 years of service.

(i)  any period of approved leave taken without @dter 13 December 1963 does not count
towards the 10 years of service.

Where staff have completed 10 years continuseiwvice with RMS, or as recognised in
accordance with subclauses 24.1 (g) and (h) alapmoved LWOP for the reasons listed below
counts as service for long service leave accrual:

0] military service (e.g. Army, Navy or Air Forge)

(i)  major interruptions to public transport;

(i)  periods of leave accepted as workers comptamsa

For staff who have completed 10 years contisuservice, or as recognised in accordance with

subclauses 24.1 (g) and (h) above, any period pfoapd leave without pay not exceeding 6
months counts for the purpose of calculating lerdtbervice.

Taking of long service leave

(@)

(b)

Subject to RMS approval, staff may take lonyise leave:
0] at a time convenient to RMS;

(i)  for a minimum period of one hour;

(i)  at full pay, half pay or double pay.

If staff take leave at double pay:
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24.4

(©)

(d)
(e)

(f)

(9)

(h)

0] the long service leave balance is debited thea number of working days/hours of leave
at full pay, plus the equivalent number of workidgys/hours at full pay necessary to
make up the additional payment;

(i)  the additional payment is made to staff aax@tl, non-superable allowance;

(i)  all leave entitlements will accrue based dre tactual number of working days/hours
absent from work on long service leave.

If staff take leave at half pay:

0] the long service leave balance will be debig¢dhe rate of half the days/hours taken as
long service leave;

(i)  recreation leave entitlements will accrue atflthe ordinary rate for the days/hours absent
from work;

(i)  all other entitlements will accrue based dwetactual number of working days/hours
absent from work on long service leave.

For staff whose ordinary hours of work are ¢ang payment is made at the current rate of pay.

For part-time staff whose ordinary hours areé oonstant, payment is made based on the
substantive rate of pay averaged over:

0] the past 12 months, or
(i)  the past5 years
whichever is the greater.

Payment includes all allowances in the natufesalary but does not include any amounts
normally paid for shift work, overtime or penalstes.

Payments will be increased to reflect any intat action that staff become eligible for while
absent on long service leave.

Staff who take long service leave whilst invéeg, may choose to be paid fortnightly or in one
lump sum in advance of taking leave.

Sick leave while on long service leave

(@)

(b)

()

(d)

Staff are only entitled to claim sick leavettbacurs during an absence on long service leave
when sick for five or more consecutive working days

To claim sick leave, staff must provide a matlicertificate for the period claimed as soon as
possible.

If sick leave is approved, the long servicevéehalance is re-credited with:
0] the equivalent period of sick leave if takirgale on a full or half pay basis; or

(i)  the equivalent period of sick leave and thér@amount of long service leave entitlement
accessed to make up the double pay allowanceiifgd&ave on a double pay basis.

If long service leave is taken at double pay|SRwill recoup any allowance already paid for the
period being claimed as sick leave.
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(e)

The above apply if staff take long service &eg@vior to retirement but not long service leave
prior to resignation or termination of services.

24.5 Public Holidays while on long service leave

24.6

25.1

(@)

(b)

Public holidays that fall while staff are abisen long service leave are not recognised as long
service leave and are not deducted from the longcgeleave balance.

Payment for a public holiday is calculated ba brdinary hours of work and paid at single time
even if staff have chosen to take long servicedestvhalf-pay or double pay.

Payment or transfer of long service leavesomination

(a) Staff who are entitled to long service leavetermination of employment, including retirement,
are paid the monetary value of the leave as aigyain lieu of taking the leave.

(b)  For staff employed on a full-time basis, paymisncalculated at the substantive rate of pay on
the last day of service.

(c)  Staff who have at least five years’ serviceaasadult but less than seven years’ service, ack pa
pro-rata long service leave if employment is tema:

0] by RMS for any reason other than serious atehitional misconduct; or
(i) by staff request in writing on account of #lss, incapacity or domestic or other pressing
necessity

(d) Inthe event (c) applying, any period of leavithout pay taken does not count as service.

(e)  Staff who resign to join another Government &#&pent, and ‘transfer’ as defined by Schedule
3A of the Public Service Management Act 2002 (NSM8 entitled to have their long service
leave accrual accepted by their new employer.

25. Sick Leave

General

(a)  Staff are eligible for sick leave where it &ablished that leave is necessary due to ill healt

(b)  Staff are eligible for 15 days' sick leave \iildumulative in each calendar year.

(c) If staff are unable to attend work due to iiser injury, they must advise their manager as soo
as reasonably practicable, and preferably befartirsg time:

0] that they are unable to attend work,
(i)  the nature of their illness or incapacity; and
(i)  the estimated period of absence from work.

(d)  The granting of paid sick leave shall be subjecthe staff member providing evidence which
indicates the nature of illness or injury. If afftaember is concerned about disclosing the nature
of the illness to their manager they may elect dgehthe application for sick leave dealt with
confidentially by an alternate manager or the humeapurces section.

(e)  Staff absent from duty for more than 2 conseeutorking days because of illness must provide

a medical certificate to RMS in respect of the abse
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25.2

26.1

26.2

® Staff who take sick leave in excess of 5 urified working days in a calendar year will be
required to produce medical certificates for anghfer sick leave absences for the remainder of
that calendar year.

(@) As a general practice backdated medical ceatifis will not be accepted. However, if a staff
member provides evidence of illness that only cevbe latter part of the absence, they may be
granted sick leave for the whole period if RMS adisfied that the reason for the absence is
genuine.

(h) If RMS is concerned about the diagnosis desdriin the evidence of illness produced by the
staff member, after discussion with the staff memlibe evidence provided and the staff
member's application for leave can be referredrtwdical practitioner for advice.

0] The type of leave granted to the staff memb#rhve determined by RMS based on the medical
advice received.

(i)  If sick leave is not granted, RMS will, as fas practicable, take into account the wishes of
the staff member when determining the type of legremted.

0] RMS may direct a staff member to participateaimeturn to work program if the staff
member has been absent on a long period of sigk lea

()] Nothing in subclause 25.1 removes the righRMS to request medical certificates for single day
absences where required or from referring the stadfimber for an independent medical
assessment for other reasons as prescribed in RBAXd eave Procedures - Fitness to Continue
Assessment or equivalent.

Additional special sick leave

(a)  Staff are eligible for additional special slefave if they:

0] have at least ten years' service recognisedM$
(i)  have been or will be absent for more than ¢hmeonths, and
(i)  have exhausted or will exhaust available psitk leave.

(b)  Staff who are eligible for additional specialksleave may be granted:

0] one calendar month additional special sick &for each ten years of service; and

(i)  an additional ten calendar days less all addél special sick leave previously granted.

(c) If any special sick leave is taken during segyithe entitlement to special sick leave will be
reduced by the amount of special sick leave alr¢akiyn.

26. Family and Community Service Leave
Staff may be granted family and community iserdeave for reasons related to unplanned and
emergency family responsibilities or other emergef@as outlined in subclause 26.2. RMS may also
grant leave for the purposes as outlined in sulsel&6.3. Non emergency appointments or duties shall
be scheduled or performed outside normal workingrdor through approved use of other appropriate
leave of the staff member.
Such unplanned and emergency situations nchydi®, but not be limited to, the following;

(@ Compassionate grounds, such as the deatmessllof a close member of the family or a member
of the staff member's household;
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26.3

26.4

26.5

26.6

26.7

(b)  Emergency accommodation matters up to onesie)) as attendance at court as defendant in an
eviction action, arranging accommodation, or wheguired to remove furniture and effects;

(c) Emergency or weather conditions; such as whedf fire, snow or disruption to utility services
etc, threatens a staff member’s property and/orgmts a staff member from reporting for duty;

(d) Attending to emergency or unplanned or unfagasimily responsibilities, such as attending a
child's school for an emergency reason or emergeagellations by child care providers;

(e) Attendance at court by a staff member to ansaveharge for a criminal offence, only if the
Department Head considers the granting of famity @mmunity service leave to be appropriate
in a particular case;

Family and Community Service Leave may alsgriaeted for;

(&8 An absence during normal working hours to attereetings, conferences or to perform other
duties, for staff members holding office in Locab¥&rnment, and whose duties necessitate
absence during normal working hours for these meppprovided that the staff member does
not hold a position of Mayor of a Municipal Coundfresident of a Shire Council or Chairperson
of a County Council; and

(b) Attendance as a competitor in major amateurtsfmher than Olympic or Commonwealth
Games) for staff members who are selected to reptésustralia or the State.

Family and community service leave shall aees follows;

(8) 2% days (19 hours) in the staff member’s fiesir of service;

(b) 2% days (19 hours) in the staff member’s sdgarar of service; and
(c)  One day (7.6 hours) per year thereafter.

Family and community service leave is avadatol part-time staff on a pro-rata basis, basedhen
number of hours worked.

Where family and community service leave heenbexhausted, additional paid family and community
service leave of up to 2 days may be granted ors@ede, ‘per occasion’ basis to a staff member to
cover the period necessary to arrange or attenfiittezal of a family member or relative.

For the purposes of this subclause, ‘familgams a staff member’s:

(&  spouse;

(b)  de facto spouse, being a person of the oppssikevho lives in the same house as their husband
or wife on a bona fide basis, although they ardegslly married;

(c)  child or adult child (including an adopted chistep child, foster child or ex-nuptial child);
(d)  parent (including a foster parent or legal giiga);

(e)  grandparent or grandchild;

)] sibling (including the sibling of a spouse a@fdcto spouse);

() same sex partner who they live with as a defpattner on a bona fide domestic basis; or
(h) relative who is a member of the same househblkte, for the purposes of this definition -

0] 'relative’ means a person related by blood rimge, affinity or Aboriginal kinship structures;
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26.8

26.9

(i)  ‘affinity’ means a relationship that one spous partner has to the relatives of another;
and

(i)  'household' means a family group living iretkame domestic dwelling.

Subject to approval, accrued sick leave magdsessed when family and community service leage h
been exhausted, to allow staff to provide shomteare or support for a family member who is ill.

Access to other forms of leave is availablestaff for reasons related to family responsikgstior
community service, subject to approval. These bheiu

(@  Accrued recreation leave
(b)  Leave without pay
(c)  Time off in lieu of payment for overtime

(d)  Make up time.

26.10 Depending on the circumstances, an indivithrah of leave, or a combination of leave optiorsyrbe

taken. It is RMS’s intention that each requestfomily and community service leave be considered
equitably and fairly.

26.11 A staff member appointed to RMS who has naghédiate previous employment in the NSW Public

27.1

27.2

27.3

27.4

27.5

27.6

Sector may transfer their family and community gerleave accruals from the previous employer.
27. Maternity Leave

Female staff are entitled to maternity leavesrtable them to retain their position and retarmork
within a reasonable time after the birth of theiild.

Unpaid maternity leave may be granted ondhevfing basis:
(&  upto nine weeks before the expected daterthf bi
(b)  upto 12 months after the actual date of birth

Permanent Staff may be granted paid matetadtye if they have completed at least 40 weeks
continuous service in the NSW public sector primrthie expected date of birth of their child at the
ordinary rate of pay for:

(@  fourteen weeks at full pay or

(b) 28 weeks at half pay or

(c) acombination of the two options above

The equivalent pay for the period of leave bamequested as a lump sum, paid in advance rvingta
maternity leave.

The lump sum payment will be made up to theimam period indicated or for the period of leave
actually taken, whichever is the lesser.

A staff member who commences a subsequerddoefimaternity or adoption leave within 24 months
of commencing an initial period of maternity or ation leave will be paid:

(@ atthe rate they were paid before commenciegrtttial leave if they have not returned to work;
or
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27.7

27.8

27.9

28.1

28.2

28.3

28.4

28.5

28.6

28.7

28.8

28.9

(b) atarate based on the hours worked beformitie leave was taken, where the staff member has
returned to work and reduced their hours during2éhenonth period; or

(c) at a rate based on the hours worked prior ¢éosibsequent period of leave where the staff
member has not reduced their hours.

Staff who choose to take paid maternity leave lump sum and request to return to work befoze
period of leave is completed, must repay the redaiof the lump sum amount.

Staff who receive payment under this clausenat entitled to any payment under clause 29 Palren
Leave.

Where staff are on one form of leave and ttigid is born before the expected date of birtafemity
leave commences from the date of birth of the child

28. Adoption Leave

Staff are entitled to adoption leave if they e person who assumes the primary role in ghoyicare
and attention to the child.

Adoption leave starts from the date of takingtody of the child.
Unpaid adoption leave is available to all pmment staff and may be taken as:
(8) short adoption leave, being three weeks oreledthout pay
(b)  extended adoption leave:
0] up to 12 months on leave without pay
(i)  including any short or paid adoption leave

Paid adoption leave may be granted to perntastaff who have completed at least 40 weeks’
continuous service in the NSW public sector priotaking custody, at the ordinary rate of pay for:

(&) fourteen weeks or;
(b) 28 weeks at half pay or;
(c)  acombination of the two options above

The equivalent pay for the period of leave loanmequested, as a lump sum, paid in advancedingt
adoption leave.

Payment will be made up to the maximum penmticated or for the period of leave actually taken
whichever is the lesser.

Staff who chose to take paid adoption leava &smp sum and request to return to work befoee th
period of leave is completed must repay the renainfithe lump sum amount.

Staff who receive payment under this clausenat entitled to any payment under clause 29 Ralren
Leave.

A staff member who commences a subsequerddoefimaternity or adoption leave within 24 months
of commencing an initial period of maternity or ation leave will be paid:

(@) atthe rate they were paid before commenciegrtttial leave if they have not returned to work;
or

-56 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

(b) atarate based on the hours worked beformitie leave was taken, where the staff member has
returned to work and reduced their hours during2éhenonth period; or

(c) at a rate based on the hours worked prior ¢éosibsequent period of leave where the staff
member has not reduced their hours.

28.10 Where both partners are employed in the pudctor, adoption leave will only be granted te on

29.1

29.2

29.3

29.4

29.5

29.6

partner for each adoption.
29. Parental Leave

Staff who are not entitled to maternity or ptitin leave may be entitled to unpaid parental detov
enable them, as a parent, to share in the resplitysilh caring for their child or children.

Staff employed on a full-time or part-time isawho have completed at least 40 weeks continuous
service in the NSW public sector, are entitleddaparental leave of:

(&) one week at full ordinary pay; or
(b)  two weeks at half ordinary pay
the remainder of the requested leave being unpail

Unless otherwise agreed, the entitlement i parental leave will be paid at full ordinary pfay the
first five days of approved leave as set out inckulse 29.2.

Parental leave approved by RMS may be taken as
(&) short parental leave for an unbroken periodpofo five working days at the time of the birth or
other termination of their spouse’s or partner’sgmancy or, in the case of adoption, from the

date of taking custody of their child or children

(b) extended parental leave for a period not exogedl2 months, less any paid or short parental
leave already taken as outlined above.

Extended parental leave may commence at en@ywiithin two years from the date of birth of theld
or the date of placement of the adopted child aagtd may be taken:

(@)  full-time for a period not exceeding 12 montins

(b)  part-time over a period not exceeding two yesrs

(c) partly full-time and partly part-time over aoportionate period of up to two years.
Communication during Maternity, Adoption aratéhtal Leave

(&8 Where an employee is on maternity, adoptiopavental leave and a definite decision has been
made to introduce significant change at the wordg@l&MS shall take reasonable steps to:

(@ Make information available in relation to anigsificant effect the change will have on
the status or responsibility level of the posititve employee held before commencing
maternity, adoption or parental leave.

(i)  Provide an opportunity for the employee toatiss any significant effect the change will

have on the status or responsibility level of thmsifion the employee held before
commencing maternity, adoption or parental leave.

-57 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

(b)

(©)

The employee shall take reasonable steps tonmRMS about any significant matter that will

affect the employee’s decision regarding the donatif maternity, adoption or parental leave to
be taken, whether the employee intends to retumuoik and whether the employee intends to
request to return to work on a part-time basis.

The employee shall also notify RMS of changkaduress or other contact details which might
affect RMS’s capacity to comply with subclause 2@

29.7 Rights of request during Maternity, AdoptiarRarental Leave

30.1

30.2

(@)

(b)

()

(d)

An employee entitled to maternity, adoptionparental leave may request that RMS allow the
employee:

0] to extend the period of unpaid maternity, admptor parental leave for a further
continuous period of leave not exceeding 12 months;

(i)  to return from a period of maternity, adoption parental leave on a part-time basis until
the child reaches school age;

to assist the employee in reconciling work and palaesponsibilities.

RMS shall consider the request having regaittiécemployee’s circumstances and, provided the
request is genuinely based on the employee’s mreasponsibilities, may only refuse the
request on reasonable grounds related to the edfethe workplace or RMS'’s business. Such
grounds might include cost, lack of adequate reptamnt staff, loss of efficiency and the impact
on customer service.

The employee’s request and RMS’s decision mauker subclause 29.7(a) must be recorded in
writing.

Request to return to work part-time
0] Where an employee wishes to make a requestrisuelause 29.7(a)(ii), such a request
must be made as soon as possible but no less ¢vem sveeks prior to the date upon

which the employee is due to return to work frontemaity, adoption or parental leave.

30. Study and Examination Leave

Staff are entitled to paid study leave if theg studying a course which:

(@)
(b)

is appropriate to their present classificatam,

provides progression or reclassification opyaities relevant to RMS.

Study leave will be granted on the followiragis:

(@)

(b)

face-to-face students:

(@ half an hour for every hour of lectures, uptamaximum of four hours per week, or
(i) 20 days per academic year, whichever is tksde

correspondence students:

0] half an hour for every hour of lecture attenclinvolved in the corresponding face-to-
face course, up to a maximum of four hours per week

(i) 20 days per academic year, whichever is tesde.
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30.3 To assist staff attempting final examinationsourses for which study leave has been appraweldto
free them from work immediately prior to an exantioa, staff will be given a maximum of:

31.1

32.1

32.2

(@)

(b)

five days paid examination leave per calendsr yor time occupied in travelling to and from
and attending the examination

half a day for pre-examination leave on the dagxamination, up to a maximum of five days
per calendar year.

31. Military Leave

Staff who are part-time members of naval,tenyji (including 21st Construction Regiment) or fairce
reserves will be eligible for military leave eachmonths commencing 1 July on the following basis:

(@)

(b)

()

(d)

military forces:

(@ 14 calendar days annual training

(i) 14 calendar days instruction school, classaurse

naval forces:

0] 13 calendar days annual training

(i) 13 calendar days instruction school, classaurse

air force:

0] 16 calendar days annual training

(i) 16 calendar days instruction school, classaurse

an additional grant of up to four calendar dysadditional obligatory training.

32. Special Leave

Staff will be granted special leave for juey\sce.

In accordance with Human Resources Policy, &pécial Leave, staff may also be granted paidiape
leave for certain activities which are not regardsdeing on duty and which are not covered byrothe
forms of leave. Activities may include:

(a)
(b)
(©)
(d)
(e)
(f)
(9)
(h)

transfer

as a witness when called or subpoenaed by ritverC
emergency volunteers

emergency or weather conditions

trade union activities/training

ex-armed services personnel: Medical ReviewrBaec.
National Aborigines' Day

miscellaneous:

the employees own graduation ceremonies
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33.1

34.1

34.2

34.3

34.4

34.5

34.6

35.1

35.2

(i)  returning officer
(i)  local government - holding official office
(iv)  superannuation seminars
(v)  naturalisation
(vi)  bone marrow donors
(vii) exchange awards - Rotary or Lions
(viii) professional or learned societies
33. Leave Without Pay

Staff may be granted a maximum of three ydags/e without pay. Leave without pay is calculaited
calendar days.

SECTION SIX - OTHER CONDITIONS
34. Deduction of Union Membership Fees

The ETU shall provide RMS with a scheduleisgtbut union fortnightly membership fees payabje b
members of the ETU in accordance with the ETU’ssul

The ETU shall advise RMS of any change toatheunt of fortnightly membership fees made undger it
rules. Any variation to the schedule of union fagtily membership fees payable shall be provided to
RMS at least one month in advance of the varigasing effect.

Subject to 34.1 and 34.2 above, RMS shall dednion fortnightly membership fees from the pdy o
any employee who is a member of the ETU in accarelamith the ETU's rules, provided that the
employee has authorised RMS to make such deductions

Monies so deducted from employees’ pay shalfdowarded regularly to the ETU together with all
necessary information to enable the ETU to recenaifd credit subscriptions to employees' union
membership accounts.

Unless other arrangements are agreed to by BMiSthe ETU, all union membership fees shall be
deducted on a fortnightly basis.

Where an employee has already authorisedetthection of union membership fees from his or ter p

prior to this clause taking effect, nothing in thiause shall be read as requiring the employeeate a

fresh authorisation in order for such deductionedwtinue.

35. Contracting Out

Application and Definition

(a) For the purpose of this clause, the term "@mttout work" means reallocating the whole of the
work performed currently and exclusively by a graifemployees covered by this Award to be
performed by another source pursuant to a contfacbe clear, this clause does not apply to a
group of Employees where only part of the work tleeyrently and exclusively perform is
contracted out.

Considering Proposal to Contract Out Work
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(8 Where RMS determines it intends to pursue ggwal to contract out work (subject to
Government Approval) relevant unions and affectetpByees will be notified. Sufficient time
will be provided to relevant unions and affectedftogyees to discuss RMS's intention to pursue
a proposal to contract out work.

35.3 Decision to Contract Out Work

(@8 Once RMS has finalised a proposal and has mal#eision to contract out work, RMS agrees to
provide written information to relevant unions aaffiected Employees about the decision, and
expected impact on Employees to contract out watks does not require the disclosure of
confidential or commercial in confidence informatio

(b)  Prior to implementation of a proposal to coctraut work, RMS will commence discussions
with relevant unions and affected Employees abimaicbntracting out process and arrangements
for affected Employees.

(c)  Subject to reasonable notice and operationglirements, RMS agrees to allow the unions
reasonable opportunities during working hours towswnicate with their members during the
process outlined in subclause 35.3(b) above.

35.4 Dispute Settlement Procedure

(&  Any issues or matters in dispute should betdeitth under the Dispute Settlement Procedure in
clause 8 of this Award.

Crown Employees
(Roads and Maritime Services - Traffic Signals f3tafvard

PART B - MONETARY RATES

Table 1 - Salary Increases

Classification Rates inclusive of 2.27%
ffppoa 1/7/2013
($)pa
Grade 4
Year 1 60,873
Year 2 63,261
Year 3 65,747
Grade 5
Year 1 68,009
Year 2 70,201
Year 3 71,471
Grade 6
Year 1 73,040
Year 2 75,255
Year 3 77,720
Grade 8
Year 1 87,248
Year 2 90,788
Year 3 93,624
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Table 2 - Allowances and Expenses

Clause Description $
20.1 (a) & (c) Meal on journeys that do not requivernight accommodation
Meal allowance 30.53
20.2 Meals on overtime
Meal allowance 30.53
20.5 (a)(ii) Lodging and travelling allowances
Breakfast 22.30
Lunch 25.45
Evening meal 43.85
Incidentals 18.20

Note: The figures above are based on Treasury @ircdeceiving Meal, Travelling and other Allowascén
this table are subject to change in accordanceindtleases as advised from time to time by PSIR.

APPENDIX A - WORKPLACE REFORM

Al  Enterprise bargaining infrastructure

Implementation of continuous improvement will beséd on consultation. The following bodies will at$n
facilitating a consultative and participative apgeh.

Al.l

Al.2

Al.3

Al4

RMS's Single Bargaining Unit (SBU)

A joint advisory group, to be called the Single @&ining Unit, consisting of nominated represenesiv
from the ETU and RMS management will meet regulamyl continue to oversee the development,
negotiation and implementation of an agreed eriggfrargaining agenda to ensure:

(@ aconsistent approach

(b) an effective implementation process in ordeac¢bieve the agreed outcomes within the allotted
time frames

(c) the achievement of sustainable and measurabthiptivity improvements.
Project teams

Project teams will be established, if required versee the technical development and implementation
of RMS’s workplace reform agenda items.

Project teams will be under the managerial cortf®MS Project Manager and will include both RMS
and ETU nominated staff representatives.

The project teams will provide regular reports aod as requested by, the SBU and will refer any
problems which cannot be resolved at the projee l® the SBU for determination.

Staff task groups

Staff task groups will be established as requitedesearch and provide recommendations in line with
the agreed terms of reference.

Regional consultative groups

Regional consultative groups will continue in eagion of the Operations Directorate and will irdgu
both RMS nominees and ETU nominated staff.
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The groups' role will continue to promote positise-operation in overseeing the implementation of
each of RMS'’s workplace reform agenda areas withérdirectorates and to resolve any localised &sue
including industrial problems that arise during implementation process.

The groups will provide regular minutes/reports dod as requested by, the SBU and will refer any
problems which cannot be resolved at the direcdeatel to the SBU for determination.

Al.5 General principles

(@ The SBU, project teams and regional consubltagiroups will circulate to these groups minutes
of their respective meetings.

(b)  Staff assigned to a project team, task groupegional consultative group will be released from
their normal duties, as required to carry out #sponsibilities to which they have been assigned.
Should any problems arise related to such rele¢hsg will be referred to the SBU.

(c) Regional consultative groups will:

0] be chaired (to be shared) by the ETU and RM# stpresentatives

(i)  develop and implement a communication planetssure that directorate staff are kept
fully informed of the work of the group and the oty implementation of the enterprise
bargaining process across the directorate.

(d) The SBU, project teams and regional consukatjroups will be able to second a staff member
to the respective body if such staff member hagiapexpertise relevant to the issue(s) being

considered.

(e) Nominated representatives and group membeldaik relevant training to assist them in their
roles.

® The SBU, project teams, task groups and regicoasultative groups will be appropriately
resourced in regard to clerical backup, time, miovi of information and other identified needs.

A2 Commercialisation
The ETU and staff agree to co-operate in the implaation of a commercialisation focus as the bfsis
RMS’s business principles and practices to ensheentost efficient utilisation of resources, by ailap
RMS’s business rules and by developing achievadtopnance and productivity measurement targets.

A3  Process improvement
RMS, the ETU and staff are committed to ensurinfgative and efficient customer service and product
delivery by analysing and recommending changesratgsses, systems or procedures which will result i
improvement in productivity and/or the eliminatiohduplication and waste.

The regional consultative groups will under thesdiion of the SBU:

(a) monitor the development and implementationpsbcess improvement at the directorate and regional
level

(b)  provide appropriate updates, reports and recemaiations to the SBU.
A4 Competency based training

The parties recognise the need for greater effigieand productivity improvements which require aajer
commitment to training and skill development. Tetdsnmitment includes:

(@  acknowledgement of skills held
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(b)
(©)

(d)

(e)

developing a more highly skilled and flexiblenkforce

providing staff with the opportunity to acquiaelditional skills through appropriate trainingettéby
improving career opportunities

ensuring equality and fairness of access tnitrg for all Staff based on organisational need t
increase flexibility and productivity

removing barriers to the use of skills acquitbdis providing greater flexibility and efficiendgr the
organisation and greater variety and job satisfadior Staff.

To ensure that staff meet the required agreed ctmpies for their classification, RMS organised
training programs will be conducted in paid timel avithin ordinary working hours, where practicable.

A5  Performance planning and feedback

RMS will implement a performance planning and feskbscheme that applies to all Staff and is:

(@)

(b)
(©)

(@)

(b)

(€)

(d)

(e)

(@)

(b)

implemented in consultation with the ETU thalt link performance in the work place with the doaf
RMS, its regions and work units

supported by appropriate training
evaluated and monitored by the SBU.

This scheme recognises and reflects the increasipgrtance of teams in RMS and their contribution
to service and quality.

The parties are committed to:

ensuring teams and staff understand the rakttip or interdependence of their role with otleans
and staff

clearly defining expectations for each team ataff member against the agreed goals of RMS and
productivity standards

ensuring each team and staff member clearlenstands RMS'’s objectives, their work unit's geaid
how their role is integral to the achievement @&sth objectives and goals

obtaining feedback from teams and Staff on RM®&rk practices, management practices and possible
innovations

encouraging teams and Staff to participat@eéir twork unit’'s decision making process.
A6  Conditions of employment

The parties are committed to the developmemt Emplementation of changes in conditions of
employment that are customer focused and are &tpiitmapplication. Any changes will be:

0] developed and implemented in consultation wilith ETU to link performance in the work place
with the goals of RMS

(i)  evaluated and monitored by the SBU.
In making this commitment, the parties accapprinciple, the need to:

0] review current work practices to ensure thagyttare customer focused and maximise the
effective and efficient use of resources
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(@)

(b)

(©)

(i)  review and rationalise administrative procesiir

(i)  reduce and update documentation

(iv)  ensure, where possible, consistent workingdatoms for all Staff

(v)  provide opportunities for all Staff to betteanage their working and personal lives

(vi) review current work patterns to investigatextble work arrangements which better meet Staff
and customers’ needs.

A7  Work environment
Work Health and Safety

RMS is committed to achieving and maintaining acident free and healthy workplace. This will be
achieved by:

@ implementation of appropriate health and safectices and procedures

(i)  appropriate management policies and practices

(i)  the active and constructive involvement df @taff; and

(iv) management and staff member representativeipation on safety committees.

RMS and Staff will seek to comply with the Work Htbaand Safety Act 2011 (NSW) and other
relevant statutory requirements at all times.

RMS will encourage Staff to take a constructivesriol promoting improvements in work health,
safety and welfare to assist RMS in achieving dthgand safe working environment.

Equality of employment

RMS is committed to providing employment which paies the achievement of equality in
employment as an effective management strategy.

Harassment free workplace

Harassment on the grounds of sex, race, maritalsstphysical or mental disability, sexual prefersn
or age is unlawful in terms of the Anti-Discrimiiat Act 1977.

RMS is committed to ensuring that Staff work inearvironment free of harassment.
Staff are required to refrain from, or being a paot any form of harassment in the workplace.

For further details, refer to RMS’s policy and gelides for a harassment free workplace as setrout i
the Human Resources Manual.

A8  Contractors' protocol

Where work is to be carried out by contract, inahlgdsub-contract, RMS will:

(@)

(b)

abide by the provisions of the Industrial Relat Management Guidelines, December 1999, as
developed by the NSW Government’s Constructiondyditeering Committee.

ensure that all tenders are properly scrutithiseensure that prospective tenderers would,a€essful,
be paying award rates, providing award conditiond eomplying with other statutory provisions and
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RMS specified standards including but not limitedRMS's safe working procedures, RMS's traffic
control procedures and RMS's quality standards #wed provisions set out in clause A7, Work
environment.

(c)  on being advised or otherwise becoming awaaé ahcontractor or sub-contractor is not payingrdwa
rates, providing award conditions or complying wétfy other statutory provisions and RMS standards
including but not limited to RMS's safe working pedlures, RMS's traffic control procedures and
RMS's quality standards, as set out in clause ATKWnvironment, will take necessary action to easur
that the situation is immediately rectified. Shotlid contractor or sub-contractor continue to bnethe
provision then appropriate action including terntima of contract will, if appropriate, be implemedt

A9  Spread of hours

The hours and patterns of work for Staff may beeneed during the life of this Award, if requiredy better

suit the needs and operational requirements of RMi&ffic signals undertakings. Such consideratiomgy

include:

(&) Work Health and Safety issues;

(b)  quality of working life;

(c)  recognition of family responsibilities;

(d)  shift work patterns;

(e) adequate remuneration for Staff who undertakéwork;

)] rostering arrangements; and

() programmed overtime.

A10 Consultation

The parties agree that in order to maximise theefitsnthat can be obtained through the consultgiiveess
there is a need for full and open consultationlbretevant issues affecting Staff and the ETU.

The parties are committed to timely and effectivasultation which will provide Staff and the ETUtkithe
opportunity for input into such matters that impapbn them prior to their implementation.

A1l Communication
The parties agree to continue to implement initegi designed to ensure that there are structured
communication processes between RMS’s corporateosimel directorates, regional and frontline areas t
ensure timely and accurate upward and downwardfesd

Al12 Austel licence
The parties agree to enter into negotiations canegStaff gaining the appropriate Austel Licence.
Appendix B - Grievance resolution

B1 Policy

Purpose and intended outcomes

To make RMS staff aware of what constitutes a gee and the responsibilities of all staff in pretireg and
managing such matters so that:

(@) staff work in a collaborative and cooperativayyw
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(b)
(©)

(a)
(b)
(©)
(d)
(e)
(f)
(9)

(@)
(b)
(©)
(d)

(@)
(b)

(@)
(b)
(©)
(d)
(e)

workplace grievances are resolved in a timedyner; and

RMS maintains a safe and healthy work enviramme

Note: This policy must be read in conjunction viltle Grievance Resolution Procedure PN 026P.
Policy

To support the Code of Conduct and Ethics all Rk are to:

treat others in a professional, courteous,aetdgl and fair way;

communicate with each other and management opan and honest manner;

raise their workplace grievances at an eadgestind aim to resolve them at the local level;
actively participate in the resolution of wolkge grievances;

treat grievance matters in a private, confidérand timely manner;

respect the right of others to raise grievaneasl

not victimise or disadvantage any parties ¢piavance.

Coverage

This policy covers:

permanent staff;

temporary staff;

casual staff; and

skill hire and professional services contragtor

Scope

This policy may be used by:

staff to address workplace grievances with rogheeff; and

managers to resolve workplace grievances bet\stf,

This policy does not cover:

WHS and workers compensation matters;

poor performance issues;

harassment, discrimination or workplace bullymatters;

fraud and corruption, maladministration or ses and substantial waste of resources; or
matters that require disciplinary action.

If a grievance is investigated and it is found thia¢ matter is related to work performance or
disciplinary issues, the grievance process is tmiteate immediately. RMS has other processes for
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managing these issues eg. Management of Unsatisfdeerformance and Conduct Policy, Harassment,
Discrimination and Workplace Bullying Policy, Coption and Maladministration Prevention Policy

and the Discipline Policy.

B2  Definitions and Key Terms

Grievance

A grievance is a personal concern/problem aboukworthe work environment that the staff membetksee
hearing or resolution of, and may be the result pérceived or actual concern regarding:

(@)

allocation of work or development opportunities

(b)  workplace communication difficulties, or intemgsonal dispute; and

(c) changes in work processes/practices.
Detailed information on how to raise and resohieginces are contained in the Grievance Resolution
Procedure.
Grievant
The staff member who raises a concern is refeweabstthe Grievant. For each grievance there may be
one or more Grievants.
Respondent
The staff member who is claimed to be the causthefgrievance is referred to as the Respondent.
There may be more than one Respondent in a grievaatter.
Grievance Network Coordinator (GNC)
The GNC, Human Resources Branch administers thpostigystem for Grievance Contact Officers
(GCOs). The GNC is responsible for co-ordinating tlacruitment, selection and training of GCOs and
arranging mediations. The General Manager, HumaoiRee Strategy will approve GCO selections.
Applicants will require their manager’s approvabi released to undertake GCO duties.
Grievance Contact Officer (GCO)
The GCO is recruited and supervised in GCO rol¢heyGNC, HR Branch. Their role is to assist both
the grievant and respondent generate options tdvieetheir grievance, direct the grievant or resjsont
to appropriate RMS policies and procedures or otheilable services i.e. Employee Assistance
Scheme (EAP), the OHS Hotline or the Ethics Hotline
The GCO will not:

(a) take sides;

(b)  make judgements; or

(c) actas an advocate or spokesperson for the&@rief Respondent.
A list of GCOs is available on RMS’s Phone Guidd anevery issue of Human Resources Notices.

B3  Background
Interpreters

- 68 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

Where a staff member has difficulty in communicgteffectively in English, an interpreter may bedis@nly
accredited interpreters are to be used in orderitdimise risks to privacy and error. The HR Branmh,advice
from the GCO or the Grievant's manager, will make hecessary arrangements to engage an interprater.
business unit where the grievance has transpirktheviesponsible for any associated cost.

Confidentiality

All forms of information about a grievance are te testricted to those individuals who need to krthes
information in order to resolve the grievance. At Grievance Files is highly restricted. Acqassrisions
can be located in Attachment B of Corporate Pdiitatement No.26, "Employees’ Personal Records yPblic
Documentation

When managers are dealing with a grievance loth#y are to take brief, factual diary/file noteattlavoid
personal opinions. These notes are to be retaipdiiebmanager for one year.

Where a manager has attempted to resolve a grievarsuccessfully and the matter is escalated tGémeral
Manager, detailed documentation is required.

Records include:

€) names of parties to the grievance;

(b)  grievance details;

(c)  sufficient information to establish that a s&ctory process took place;

(d)  the outcome and reasons for the decision; and

(e) any recommendation for action.
This documentation is to be retained by local manant for one year.
If the grievance matter is referred for mediatibnotigh the GNC, a Grievance File will be created.
Grievance files are to be retained for five yedrsraettlement of the grievance. Grievance recards
to be kept confidential and on a separate Grievéilee not on Personal or other RMS files. The RMS

Document Management Section, Auburn, creates Qreav&iles.

If the grievance is referred to an external bodysfettlement, the GNC must be notified and willatee
a Grievance File, which must be kept for 5 years.

If the grievance sets a precedent and resultsgimfsiant change to RMS corporate procedure thee fil
must be kept for ten years. In such a case ther@ieManager, Human Resources must be contacted.

Vexatious Claims

A vexatious claim is a grievance reported withouffisient grounds for action. Vexatious claims
include but are not limited to those that are:

(a) malicious;

(b)  raised to annoy or harass the respondent;
(c) lacking in substance; and/or

(d)  frivolous.

Where a complaint is found to be vexatious, malisior substantially frivolous and reported only to
annoy or harass the Respondent, the staff mempertireg the original grievance may be dealt with
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(@)
(b)

(c)

under the provisions of the RMS’s Harassment, isoation and Workplace Bullying Policy or
Discipline Policy.

Protection

Any staff member who is involved in a grievanceactordance with RMS grievance procedures, or is
required to prepare a report concerning another beerof staff in relation to a grievance, is progect
against any action for defamation provided they:

do not intentionally make a vexatious, malisiou substantially frivolous complaint;

raise the grievance in accordance with thesgblshed procedures and confidentiality is mamddi
and

do not publish or make information availablgpgysons who have no legitimate interest in rengiit.
Mediation

Mediation provides the opportunity for a trainedgependent person to assist in the resolution ef th
grievance. The mediation may result in the partgeeing to and signing an agreement or
understanding. The General Manager and/or Branchaljfler must approve the engagement of an
external mediator. Mediators are to be engageduffivahe GNC, HRS Branch who manages RMS
Mediator Panel.

Appeal Right

Any Grievant who is dissatisfied with his or hezdtment in terms of the Grievance Resolution Policy
procedures may appeal to the Director or Chief Httee Officer for a re-examination of the matter.
This appeal right does not in any way diminish &@nt'’s right to seek the assistance or suppaniof

or her union or staff association in the matterpégs must be lodged within 21 days from the dadé t
the parties involved in the grievance are advideti@outcome.

Employee Assistance Program
The Employee Assistance Program (EAP) is availablassist all staff and their families. The service
offers short term face-to-face or telephone pridesd advice and counselling to help cope with

personal, family and work related issues.

B4  Responsibilities

Title Responsibilities

Staff (a) Ensure their behaviour is aligned with Kode of Conduct and Ethics.

(b)  Report inappropriate behaviour in the workpladen witness to it, or when jt
is brought to their attention.
(c) Participate in grievance resolution and mamtinfidentiality in the process
as and when required.
(d)  Not participate in the harassment or victim@atof any party involved in a
grievance.

(e) Not lodge vexatious, frivolous or maliciousey@nces.
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Managers (@ Promote, explain and model the stdadaf behaviour expected of staff
members as set out in RMS Code of Conduct and $&thic
(b)  Be familiar with and actively promote and sug@®MS Grievance Resolution
Policy, procedures and strategies.

(c) Monitor the workplace for early identificati@md resolution of grievances.
(d)  Chair grievance related meetings and make gnie related decisions based
on fact.
(e) Ensure confidentiality in the process excepénglthere is a serious breach|of
an RMS policy or where there are grounds to belitbeee may be harm or injury t
person or property in which case the matter musefesred to an appropriate perso
® Make appropriate arrangements to release @teele5CO to carry out his/he
GCO duties.
Grievance (&) Advise their manager of the time involved iralileg with a grievance and
Contact Officers | make reasonable arrangements to carry out theinadaduties.
(b)  Assist the Grievant or Respondent to identifg bptions available to address
the grievance.
(c) Direct the Grievant or Respondent to appropriRMS policies, procedures or
services (e.g. Ethics Hotline or EAP)
(d) Refer the Grievant to an appropriate staff memtesponsible for handling
grievances.
(e) Complete a Grievance Resolution Report for egdbvance received and
forward to the GNC, HR Branch.

U] Notify GNC of any changes to their contact dlstand work location.

>0

Grievance €) Recruit, select, train and supervise GCOsaeir ttole as a GCO.
Network (b)  Coordinate the grievance resolution network eagke management system.
Coordinator (c) Ensure that the practices and processes applieddecisions proposed jn

individual workplace grievance cases are equitabld conform to RMS policy,
legislation and industrial instruments.

(d)  Provide grievance resolution advice to line agement.
(e) Manage and report on administrative and conhtraatters associated with
grievance resolution.
)] Facilitate Grievance Resolution workshops tswee that grievance resolution
is communicated and understood.

() Manage and coordinate RMS panel of mediators.

B5  Evaluation
This policy will be evaluated as appropriate, tgkimto account changes to New South Wales and
Commonwealth legislation, identification of chamgitrends, and feedback provided to Human Resources
Branch on its effectiveness.

B6 Breaches

RMS may take disciplinary action (including the némation of services) against any staff member who
breaches this policy and RMS Code of Conduct ahit&t

B7  Additional Information
Legislation
(@  Anti-Discrimination Act 1977 (NSW)
(b)  Work Health and Safety Act 2011 (NSW)
(c) Industrial Relations Act 1996 (NSW)
(d)  Privacy and Personal Information Protection 2898 (NSW)

Reference documents
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(@)
(b)
()
(d)
(e)
(f)

(@)

(b)

(@)

Human Resources Manual, Grievance Resolutioodeure

Human Resources Manual, Code of Conduct and<th

Human Resources Manual, Harassment, Discrimimaind Workplace Bullying Policy

Human Resources Manual, Employee Assistanogr&moPolicy

Human Resources Manual, Corrupt Conduct anddainistration Prevention Policy

Corporate Policy Statement 26, Employees’ Peaib&ecords Policy

B8 Grievance Resolution Procedures

Any manager, supervisor or Grievance Officerstdted by a grievant should:

(i)
(ii)

(ii)
(iv)
(v)

(vi)
(vii)

listen and be sympathetic to any distress dtédlby the grievant

be aware of their own limitations and the ghet's insecurity and fears as to the possible
repercussions of lodging a grievance

clarify the facts of the grievance

ensure the confidentiality and protection tfparties involved

wherever possible, take into account the gr¢'savishes regarding the process of resolution
ensure the right of the respondent to be héafdre any decision is made

if resolution is not possible, conclude theegance by advising the grievant of the:

reasons

right of appeal

external options.

In addition, if you are:

(i)

(ii)

acting as a Grievance Officer:

offer counsel and advice

refer the grievant to an appropriate functional agar. Usually this is the grievant's immediate
supervisor or manager unless there is a good rdasdhe referral to be made to a more senior
manager e.g. the immediate supervisor/manageisendlor is the respondent

the supervisor or manager, take the appropis&eps to investigate and resolve the grievance.

Appendix C - Glossary of Terms

Traffic Signals Group

RMS Officer (Traffic Signals) Grade 4

Initial appointment following completion of an agpticeship with the Department, or on appointment
to the Department.
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(b)

(©)

Duties: Assist a more senior Technician as require
Essential: Possession of Al grade electrical n@clsdicence.
RMS Officer (Traffic Signals) Grade 5

The level at which a qualified and experienceddsagerson is expected to perform. At this grade, th
technician would be capable of working independerthd taking responsibility for the work of a gang

Duties (typical):
0] In charge of a gang / crew engaged on any e@fdhowing:
Routine maintenance
Emergency maintenance
Accident repair
Construction / Reconstruction
Miscellaneous activities.
(i)  Member of a team engaged in development, naaisce or repair of traffic signal equipment.
(i)  Tasks might include:-
Supervision and control of other employees
Assisting a trades person in a gang where moredhanrades person is deployed
Inspection checking and repair or replacementadfitrsignal equipment
Report writing

Servicing of printed circuit assemblies, relay uits, etc (discrete components and integrated
circuits)

Diagnosis of equipment faults with appropriate rdiakaction.
Essential: Possession of 'A' grade electrical rmeicts licence.
Desirable: Demonstrated knowledge of traffic cohéiquipment - Level 1
RMS Officer (Traffic Signals) Grade 6
A level of technician who is experienced and tecalty proficient in all aspects of traffic control
equipment. The technician would be expected to dmalnle of working independently, dealing with
complex equipment problems at a level not normalgected of a grade 2 technician. Supervision of
the work of other trades persons would be required.

Duties:

0] In charge of a gang where the size of a gangpamnplexity of work is such that appointment of a
grade 2 technician is considered inappropriate.

(i)  Engaged in traffic systems work.
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(d)

()

(i)  Leader of a group of technicians engaged eévalopment, maintenance or repair of traffic signal
equipment.

(iv)  Typical tasks would include those listed o&ade 2 level, and where additional complexity exits.
Essential: Possession of 'A' grade electrical rmeicts licence.

Desirable: Demonstrated knowledge of traffic cohéiquipment - Level .

Leading Technician

This level of technician is expected to be resgaasior the repair, testing and preparation officaf

signal equipment and other electric / electronigigiepent, as well as provide leadership for a grofip

traffic signal technicians engaged on such work.

Duties:

(@ Provide technical advice and support to theipopent Service Manager.

(i)  Guide and co-ordinated the work of a grougraffic signals technicians.

(i)  Monitor fault records of equipment to be régeal by the group so as to assist in identificatbn
fault patterns.

(iv)  Repair, overhaul, modify and test microprocedsased controllers and other complex electronic
equipment.

(v)  Preparation and testing of controller persdigsiagainst design plans.
(vi) Liaison with Divisional TEO's on adaptive engering matters.

Essential: Criteria will include possession of "gfade electrical mechanic's licence and qualified
electronics to post trade level or higher.

Progression from 3rd year to thereafter is aftaedhyears at the 3rd year level and subject to
satisfactory staff reports and attendance at plestiseminars, workshops etc.

Supervising Technician

This level of technician is expected to providedierghip to a group of trades and non-trades staff,
assisting line management to fulfil specific objges. The supervising technician provides the link
between management and field staff, deputisingnnfi@nagement where required. The supervising
technician is expected to maintain a high degredechnical knowledge and to impart skills as
necessary to other personnel, by formal or informahns. The supervising technician is accountable
for the quality and quantity of work performed. TBepervising Technician will provide expert advice
on the technical aspects of traffic control andisaly systems using advanced electrical and eleictro
technologies, e.g. traffic control signals, vare@abiessage signs, tidal flow systems, traffic moimitp
units.

Duties (typical):

(0 Supervise and direct the activities of traffignal construction, reconstruction or maintenance
a specified area.

(i)  Maintain knowledge of current technology andvdlopment, maintenance and repair of traffic
signal equipment.

(i)  Supervise the work of contractors as required
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(f)

(@)

(b)
()

(iv)  Supervise and provide technical leadershigitoups of technicians engaged in development,
maintenance or repair of traffic signal equipment.

(iv)  Acceptance testing and quality control duties.

Essential: Possession of 'A' grade electrical rmeicts licence.

Desirable: Qualified at Level Il for promotion. Rdrade or certification level qualifications ineas
relevant to the classification. Demonstrated knoge of current technology and diagnostic / repair

techniques for traffic control equipment.

Progression from 3rd year to thereafter is afteedhyears service at the 3rd year level and sulbject
satisfactory staff reports and attendance at plestiseminars, workshops, etc.

General
0] Incremental progression to be subject to satisfry service.

(i)  Duties of particular positions to be deterndneithin the broad guidelines provided above and
having regard to Job and Person Specifications.

(i)  Knowledge of traffic control equipment to likemonstrated by the satisfactory completion of an
internal course of instruction. Subject to furtlikscussion, it is envisaged that the following
would be included:

Level I: General controller and equipment operatlmasic SCATS and communication theory.

Level II: Advanced controller operation, detail®@ATS and communication theory.

All courses would include elements of traffic eregning principles, safety practice and
industrial relations.

(iv) Officers who have previously passed parts lar®l 3 will be regarded as possessing a
demonstrated knowledge of traffic control equipregritevel Il.

(v)  The requirement for a supervising techniciakéep up-to-date would be satisfied by attendance
at seminars, workshops, etc, for which supervisind grade 3 technicians would be eligible to
nominate. Content would be determined having reg¢arcurrent technology and developments
generally.

Electronic Equipment Group

No person, excepting one who has completedgpreaticeship involving training in electronics, las

reasonable practical experience in electronicsudtieg electronics construction, maintenance amidt fa

repair, and has completed or is currently undengakhe Post-Trades Electronics Course (1039) or
equivalent, shall be appointed as an electronigpeagnt technician.

Initial appointment will be at the salary lewdlelectronic equipment technician grade c.

Progression from grade c to d shall be depenasm:-

0] the successful completion of the Post-TradestEbnic Course (1039), or equivalent, and

(i) 12 months satisfactory service on the ratedi@ctronic equipment technician grade c.

-75 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

(d) A staff member who is directed to lead othenspanel in the Electronic Workshop shall be paal e
for electronic equipment technician grade.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1579)

SERIAL C8192

CROWN EMPLOYEES (ROADS AND MARITIME SERVICES
TRAFFIC SIGNALS STAFF) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Roads and Maritime Services Divisafrthe Government of New South Wales.

(No. IRC 167 of 2014)

Before The Honourable Justice Walton, President 11 March 2014
VARIATION
1. In clause 1, Title, of the award made on 11 M&a2014, following the words "Traffic Signals Staff

3.1

3.2

3.4

3.5

4.1

employed", delete the words "by Roads and MaritBeevices" and insert in lieu thereof "as members
of the Transport Service in the RMS Group".

Delete subclauses 3.1 and 3.2 of clause 3, efig, and insert in lieu thereof the following:
"RMS" means the Secretary of the Departmeiitafisport as head of the Transport Service.

(Note: This definition was varied following the corancement of the Government Sector Employment
Act 2013 to reflect that the Roads and Maritime iflon of the Government Service of New South

Wales established under Chapter 1A of the Publatd8&mployment and Management Act 2002 was
abolished, staff moved to the Transport Service, that employer functions are now exercised by the
Secretary of the Department of Transport as HeathefTransport Service. Notwithstanding that, in

some instances in this award, references to "RM®&rrto the business of the Roads and Maritime
Services rather than to the employer).

"Staff" shall mean the Traffic Signals clagsifions set out in Part B, Monetary Rates, emplag®d
members of the Transport Service in the RMS Group".

Insert the following a new subclauses 3.4 abdr8the said clause 3 as follows:

"RMS Group" means the group of staff desigihdiy the Secretary of the Department of Transport i
accordance with the Transport Administration (St&€gulation as being part of the RMS Group who
are not part of the Transport Senior Service.

"Transport Service" means the Transport Seraoic New South Wales established by the Transport
Administration Act 1988.

Delete subclause 4.1 of clause 4, Purpose ®fvard, and insert in lieu thereof the following:

The main purpose of this Award is to ensuréttia Roads and Maritime Services, the staff inRMS
Group and the ETU are committed to continually iaying all areas of the Roads and Maritime
Services Authority to achieve lasting customerséatition and increased productivity.

In subclause 5.2 of clause 5, Area, IncidenakRuration, delete the words "by Roads and Mastim
Services, Division of the Government Service of N8auth Wales, under Chapter 1A of the Public
Sector Employment and Management Act 2002" anchceplvith "as members of the Transport Service
in the RMS Group".

In paragraph (a) of subclause 5.4, of the slaidse 5, delete the words "Roads and Maritime Sesyi

Division of the Government Service of New South ®¥#dland replace with "The Secretary of the
Department of Transport as head of the Transpoxti&e
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Delete paragraph (h) of subclause 24.1 of cl@dsd.ong Service Leave, and insert in lieu thetbef

7.
following:

(h)  Prior service with other NSW Government bodiesy also be recognised by RMS in accordance
with Part Three, Division 2 and Schedule 2 of trev&nment Sector Employment Regulation
2014.

Delete paragraph (e) of subclause 24.6 of tiieckause 24, and insert in lieu thereof the follogy
Staff who resign and immediately commence egmént in another government sector agency

(e)
or in a related government agency may be entitbedhave their existing long service leave
accrual recognised by their new employer pursuanBdhedule 2 of the Government Sector

8.

Employment Regulation 2014.

9. This variation shall take effect on and fromR&bruary 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(494) SERIAL C8179

LOCAL GOVERNMENT (ELECTRICIANS) (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 969 of 2014)
Before The Honourable Acting Justice Boland 12 February 2014
VARIATION

1. Delete Part B, Monetary Rates, of the awardiphbtl 30 November 2007 (364 1.G. 453) and insert in
lieu thereof the following:

PART B

MONETARY RATES

Table 1: Wage Rates

Clause 5 Wage Rates SWC 2013
(2.6%)
$
Technical/Trades Band Level 1 787.00
Technical/Trades Band Level 2 865.70
Technical/Trades Band Level 3 990.40
Professional Band Level 1 865.70
Professional Band Level 2 990.40
Professional Band Level 3 1110.30
Professional Band Level 4 1297.50
Apprentice 1st Year 435.70
Apprentice 2nd Year 514.50
Apprentice 3rd Year 591.10
Apprentice 4th Year 665.60

The rates of pay and allowances in Part B, MoneRates take effect from the first pay period orafber 17
December 2013.

NOTE: The rates of pay in this award include tpistments payable under the State Wage Case Zisse
adjustments may be offset against:

(@ any equivalent overaward payments, and/or

(b)  award wage increases since 29 May 1991 otlaerttire safety net, State Wage Case, and minimws rat
adjustments.

Table 2 - Other Rates and Allowances

Clause 7 Special Allowances

(a) Dirty work 33 cents per hour
(b) Wet places 38 cents per hour
(c) Confined spaces 38 cents per hour
(d) Working underground 33 cents per hour
(e) Working with raw sewerage $7.36 per day
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Clause 8 Tool Allowance

(i) Electrical Tradesperson

$30.25 per week

(iv)(b) Amount payable by employee for

each claim for compensation of loss of tools $76.95
Clause 14 On Call

(iii) On call allowance $100.50
Clause 15 Meal Allowance

(i) Meal allowance $13.20
(ii)(a) Meal allowance $13.20
(ii)(b) Meal allowance working 4 hours

over time $10.10

Clause 24 Travelling Allowance

Where the employee works at a distance
from the depot greater than:

(i) 3-10 kms $4.70 per day
10-20 kms $8.50 per day
20-30 kms $12.10 per day
30-40 kms $15.60 per day
40-50 kms $19.30 per day
For each additional kilometre 0.40 cents
Clause 27 Driving of Motor Vehicles

(ii)(a) Use of private vehicle

(cents) per kilometre

Under 2.5 litres 66 cents
2.5 litres and over 75 cents

(b) Minimum yearly allowance $7292.00

Clause 28 Industry Allowance

Industry Allowance

$50.65 per week

Clause 31 Miscellaneous

(ii)(a) West of the line allowance

$1.03 per day

(iii) First aid allowance

$2.93 per day

2. This variation shall take effect from the bedirgnof the first full pay period to commence onafter 17
December 2013.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(007) SERIAL C8176

MARINE CHARTER VESSELS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.
(No. IRC 967 of 2013)
Before The Honourable Acting Justice Boland 12 February 2014

VARIATION

1. Delete subclause (v) of clause 6, Wages, oftherd published 27 January 2012 (372 I.G. 420), and
insert in lieu thereof the following:

(v)  The rates of pay in this award include the atipents payable under the State Wage Case 2018e The
adjustments may be offset against:

(&) Anyequivalent overaward payments, and/or

(b)  Award wage increases since 29 May 1991 otraar Hafety net, State Wage Case, and minimum
rates adjustments.

2. Delete Part B, Monetary Rates, and insert intieereof the following:
PART B

MONETARY RATES

Table 1 - Wages

Classification Former Rate NWC - June Total
Per Week 2013 Wage
(applying a Per Week
2.6%
increase)
Per Week
$ $ $
Master (vessels 35m and over) 755.14 19.63 774.77
Engineer (vessels 35m and over) 755.14 19.63 774.77
Master (vessels 20m and over) 677.83 17.62 695.45
Engineer (vessels 20m and over) 677.83 17.62 695.4%
Master (vessels under 20m but 18.25 and over) 664.3 17.27 681.57
Engineer (vessels under 20m but 18.25 and over .3664 17.27 681.57
Master (vessels under 18.25m) 660.63 17.18 677.81
General - purpose Hand 598.64 15.56 614.20
Table 2 - Other Rates and Allowances
Item No. Clause No. Brief Description Amount:
$

1 5(b) Meal Allowance 10.75
2 6(iii)(a) Certificate of Competency (per day @ripthereof) 4.00
3 14(i) Uniforms 13.17
4 17 Compensation for Personal Effects 1036.98
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3. This variation shall take effect from the begmngnof the first pay period to commence on or aftér
November 2013.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(4229) SERIAL C8184

NURSES' (PRIVATE SECTOR) TRAINING WAGE (STATE) AWAR D
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 974 of 2013)

Before The Honourable Acting Justice Boland 12 February 2014

VARIATION
1. Delete paragraph (iv) of subclause (a) of clatis&/ages of the award published 2 August 1996 (294
I.G. 77) and reprinted 27 January 2012 (372 1.®)%3#d insert in lieu thereof the following:
(iv)  The rates of pay in this award include theuatinents payable under the State Wage Case 2(0i&seT
adjustments may be offset against:
(&) any equivalent overaward payments, and/or
(b) award wage increases since 29 May 1991 othem the safety net, State Wage Case, and
minimum rates adjustments.
The rates of pay and allowances in Part B, MoneRaies take effect from the first pay period on or
after 14 November 2013
2. Delete Part B Monetary Rates and insert intheweof the following:
PART B
Table 1 - Monetary Rates For Trainees
Highest Year of Schooling Completed
Skill Level A - Year 10
Existing Rate SWC 2013 SWC 2013
$ (2.6%) First Pay Period
14 November 2013
$
School Leaver 280.70 2.6% 288.00
1 year out of school 309.50 2.6% 317.50
2 years out of school 371.50 2.6% 381.20
3 years out of school 432.60 2.6% 443.90
4 years out of school 502.50 2.6% 515.60
5 years out of school 574.50 2.6% 589.40
Highest Year of Schooling Completed
Skill Level A - Year 11
Existing Rate SWC 2013 SWC 2013
$ (2.6%) First Pay Period
14 November 2013
$
School Leaver 309.50 2.6% 317.60
1 year out of school 371.50 2.6% 381.20
2 years out of school 432.60 2.6% 443.90
3 years out of school 502.50 2.6% 515.60
4 years out of school 574.60 2.6% 589.50
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| 5 years out of school | 574.60 | 2.6% | 589.50 |
Highest Year of Schooling Completed
Skill Level A - Year 12
Existing Rate SWC 2013 SWC 2013
$ (2.6%) First Pay Period
14 November 2013
$
School Leaver 371.50 2.6% 381.20
1 year out of school 432.60 2.6% 443.90
2 years out of school 502.50 2.6% 515.60
3 years out of school 574.60 2.6% 589.50
4 years out of school 574.60 2.6% 589.50
5 years out of school 574.60 2.6% 589.50

* Figures in brackets indicated the average praporbf time spent in approved training to which the

associated wage rate is applicable. Where not figmhyi indicated, the average proportion of tingest in
structured training which has been taken into astousetting the rates is 20 per cent.

Table 2 - Monetary Rates For School Based Traineeigs

Year of Schooling
Year 11
Existing Rate SWC Increase 2013 SWC 2013
$ First Pay Period
14 November 2013
$
School Based Traineeship 269.80 2.6% 276.80
Skill Level 1
Year of Schooling
Year 12
Existing Rate SWC Increase 2013 SWC 2013
$ First Pay Period
14 November 2013
$
School Based Traineeship 309.50 2.6% 317.60
Skill Level 1

* The average proportion of time spent in struadutr@ining which has been taken into account itirgethe
above rate is 20 per cent.

Table 3 - Wages - School Based Traineeships

Year of Schooling

Year 11
Existing Rate SWC Increase 2013 SWC 2013
$ First Pay Period
14 November 2013
$
School Based Traineeships 187.30 2.6% 192.20
Skill Levels A,B,C.
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Year of Schooling

Year 12
Existing Rate SWC Increase 201 SWC 2013
$ First Pay Period
14 November 2013
$
School Based Traineeships 205.40 2.6% 210.70
Skill Levels A,B,C.

3. This variation shall take effect from the begignof the first full pay period to commence oradfter 14

November 2013.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(759)

SERIAL C8182

NURSING HOMES, &c., NURSES' (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 972 of 2013)

Before The Honourable Acting Justice Boland 12 February 2014

1.

(iv)

VARIATION
Delete subclause (iv) from clause 50, Area lewead and Duration of the award published 28 Novembe
2008 (366 IG. 1320) and reprinted 27 January 2@322 1.G. 621) and insert in lieu thereof the
following:

The rates of pay in this award include theuatinents payable under the State Wage Case 2(isseT
adjustments may be offset against:

(&) any equivalent overaward payments, and/or

(b) award wage increases since 29 May 1991 othem the safety net, State Wage Case, and
minimum rates adjustments.

The rates of pay and allowances in Part B, MoneRates take effect from the first pay period on or
after 14 November 2013.

Delete Part B, Monetary Rates and insert intlheweof the following:
PART B

MONETARY RATES

Table 1 - Salaries

Classification Existing Increase SWC 2013
Rate % First Pay Period
14 November 2013
$ $
Assistant in Nursing/ Trainee Enrolled Nurge
Under 18: 1st year 582.30 2.6 597.40
2nd year 608.00 2.6 623.80
Thereafter 632.20 2.6 648.60
Over 18: 1st year 684.20 2.6 702.00
2nd year 705.40 2.6 723.70
3rd year 726.70 2.6 745.60
Thereafter 748.70 2.6 768.20
Enrolled Nurse : 1st year 834.90 2.6 856.60
2nd year 852.00 2.6 874.20
3rd year 870.20 2.6 892.80
4th year 888.10 2.6 911.20
Thereafter 906.00 2.6 929.60
Registered Nurse General, M.R. Psych, 1st yepr 1943 2.6 967.60
Infants, Geriatric, Midwifery 2nd year 993.20 2.6 1019.00
3rd year 1043.10 2.6 1070.20
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4th year 1096.50 2.6 1125.00
5th year 1149.70 2.6 1179.60
6th year 1202.90 2.6 1234.20
7th year 1263.60 2.6 1296.50
8th year 1314.50 2.6 1348.70
Nursing Unit Manager
(personal to current occupants as at
01.03.99)
Level | 1st year 1455.50 2.6 1493.30
2nd year 1495.90 2.6 1534.80
Level Il 1534.90 2.6 1574.80
Level IlI 1571.90 2.6 1612.80
Nurse undergoing pre registration 816.30 2.6 8B7.5
assessment
Clinical Nurse Specialist 1367.5( 2.6 1403.10
Clinical Nurse Consultant 1610.90 2.6 1652.80
Clinical Nurse Educator 1367.5( 2.6 1403.10
Nurse Educator 1st year 1455.40 2.6 1493.20
2nd year 1495.90 2.6 1534.80
3rd year 1531.90 2.6 1571.70
4th year 1610.90 2.6 1652.80
Senior Nurse Educator 1st year 1649.30 2.6 1692.20
2nd year 1682.60 2.6 1726.40
3rd year 1738.00 2.6 1783.20
Assistant Director of Nursing
<150 beds 1495.90 2.6 1534.80
150-250 beds 1610.90 2.6 1652.80
250 beds 1649.30 2.6 1692.20
Deputy Director of Nursing
Less than 20 beds 1525.70 2.6 1565.40
20-75 beds 1564.40 2.6 1605.10
75-100 beds 1600.10 2.6 1641.70
100-150 beds 1633.60 2.6 1676.10
150-200 beds 1682.60 2.6 1726.30
200-250 beds 1738.00 2.6 1783.20
250-350 beds 1802.10 2.6 1849.00
350-450 beds 1865.60 2.6 1914.10
450-750 beds 1934.10 2.6 1984.40
750+ beds 2008.00 2.6 2060.20
Director of Nursing
Less than 25 beds 1703.3D 2.6 1747.60
25- 50 beds 1802.10 2.6 1849.00
50-75 beds 1840.30 2.6 1888.20
75-100 beds 1878.20 2.6 1927.00
100-150 beds 1931.50 2.6 1981.70
150-200 beds 1995.40 2.6 2047.30
200-250 beds 2058.8( 2.6 2112.30
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250-350 beds 2135.4( 2.6 2190.90
350-450 beds 2262.9( 2.6 2321.70
450-750 beds 2392.8( 2.6 2455.00
750+ beds 2541.50 2.6 2607.60
Table 2 - Other Rates and Allowances
Brief Description Clause Existing Increase SWC 2013
No Rate % First Pay Period
$ 14 November 2013
In charge of nursing home less 10 (i)(a) 23.3 75t 2.6 23.98 per shift
than 100 beds
In charge of nursing home 10 (i)(a) 37.63 per shift 2.6 38.61 per shift
100 beds & <150 beds
In charge of ward/unit 10 (i)(b) 23.37 per shift 62. 23.98 per shift
On call 10 (ii)(a) 20.83 per 24 hrs 2.6 21.37 pehis
or part thereof or part thereof
On call on rostered days off 10 (ii)(b) 41.67 pérs 2.6 42.75 per 24 hrs
or part thereof or part thereof
On call during meal break 10 (ii)(c) 11.28 per pdri 2.6 11.57 per period
Travelling Allowance 10 (ii)(d) 69.71 cents per 2.2 71.24cents per
& (iii) kilometre Kilometre
Climatic Allowance 11(i) 4.33 per week 2.6 4.44 perek
Isolation Allowance 11(ii) 8.34 per week 2.6 8.56 pveek
Expense allowance for DONs 13
Less than 100 beds 252.31 pa 2.2 257.86 pa
100-299 503.57 pa 2.2 514.64 pa
300-499 755.88 pa 2.2 772.50 pa
Over 500 beds 1008.19 pa 2.2 1030.73 pa
Uniform 16(iii)(a) 6.77 per week 2.2 6.91 per week
Shoes 16(iii)(a) 2.11 per week 2.2 2.15 per week
Cardigan or Jacket 16(iii)(b) 2.04 per week 2.2 82pkr week
Stockings 16(iii)(c) 3.52 per week 2.2 3.60 peelve
Socks 16(iii)(d) 0.70 per week 2.2 0.72 per week
Laundry 16(iv) 5.66 per week 2.2 5.78 per week
Meal on overtime 18(viii) 9.96 per meal 2.2 10.8r meal
Breakfast 28(i)(c) 3.73 per meal 2.2 3.81 per meal
Other Meals 28(i)(c) 6.75 per meal 2.2 6.90 perlmea
Table 3 - Continuing Education Allowances
Item Brief Description Clause Existing Rate Inceas SWC 2013
No. % First Pay Period
14 November 2013
$
1 Continuing education allowance: 10A(vi))  19.61 peek 2.6 20.12 per week
Registered Nurse
2 Continuing education allowance: 10A(viij))  32.68 pveek 2.6 33.53 per week
Registered Nurse
3 Continuing education allowance: 10A(ix 39.21 peek 2.6 40.23 per week
Registered Nurse
4 Continuing education allowance: 10A(X 13.07 week 2.6 13.41 per week
Enrolled Nurse
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3. This variation shall take effect from the begmngnof the first pay period to commence on or aftér
November 2013.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra

-89 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

(008) SERIAL C8175

OPERATIONAL AMBULANCE OFFICERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by NSW Ministry of Health.
(No. IRC 87 of 2014)

Before Commissioner Tabbaa 26 February 2014

VARIATION

1. Delete clause 14, Travelling Time and Expendethe award published 11 February 2011, (371 I.G.
114), as varied, and insert in lieu thereof théofeing:

14. Travelling Time and Expenses

(a) Except where subclause (c) of clause 16, Ralie®ther Members of Staff, an employee who is
directed to report for duty at a station other thzat to which he or she is appointed shall travedind
from such station in the Service’s time and the leyg®’s fares and incidental expenses shall belpaid
the Service, unless otherwise agreed between tivic8and the employee.

If such travel is undertaken outside rostered haines employee shall be reimbursed at ordinarysrate
for the time spent travelling in excess of the nalrtime taken to travel between his or her homethad
station to which he or she is appointed.

(b) If an employee is rostered to a shift requirrign or her to work at more than one station inaking
week, the employee’s fares in excess of the faraha employee’s appointed station shall be paid in
full.

(c) Where an employee, with the prior approval lué Service, travels by the employee’s own motor
vehicle, the employee shall be paid the casual aaterescribed by the Crown Employees (Public
Service Conditions of Employment) Award , as amenfdlem time to time, for all kilometres travelled
in excess of the kilometres that the employee waoldnally travel between the employee’s usual place
of residence and the ambulance station to whiabr tshe is appointed and return to such residence.

(d)  Travel, either by public transport or own maafeconveyance, shall in all instances be by thetmos
direct route.

2. Delete clause 16, and insert in lieu thereoffdtlewing:
16. Relieving Other Members of Staff

(&  An employee called upon to relieve another eyg® paid on a higher scale shall be entitled ¢eive
the minimum rate of the higher scale of pay. Thigvision shall not apply when an employee on a
higher scale is absent from duty by reason of hiter allocated day off duty as a consequence of
working a 38-hour week in accordance with paragr@pbf subclause (a) of clause 21, Allocated Days
Off. No reduction shall be made in the scale of pagn employee called upon to relieve another paid
on a lower scale. Where an employee is called upaelieve a Superintendent/Operations Manager,
he/she shall be paid the minimum rate of the pmsiio relieved.

(b)  When an employee is required to relieve anoginaployee posted at another station, and by saydsin
required to live away from home, he or she shaltdlk=d a relieving employee.

(c)  Arelieving employee will be entitled to a Ing away from home allowance as set out in Tablén2C
this Award. The living away from home allowancedstermined as the sum of the meal expenses on
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one day journeys and the incidental allowance fier Ibcation the relieving employee is posted, as
prescribed by the Crown Employees (Public Serviomdtions of Employment) Reviewed Award
2009, as amended from time to time.

A relieving employee who is entitled to receive tiveng away from home allowance is not entitled to
receive payment under subclause 15(a) of this Awafiden travelling on cases in accord with clause
15, relieving employees shall be entitled to alloees under subclause 15(b) or 15(c) where appécabl

A relieving employee who is provided with board dodgings at no charge will not be entitled to
receive the living away from home allowance.

(d) If accommodation at no charge is not availdabléhe relieving employee, accommodation costs lvéll
met by the Service directly with the provider. hetunusual circumstance that the employee pays the
cost of the accommodation they will be entitledhe reimbursement of accommodation expenses as per
the Ministry’s Policy Directive on Travel PD2009 & 0fficial Travel, as amended from time to time.

(e) If the relieving employee is required to be call, he or she shall be paid, in addition to the
aforementioned amount, the amount specified inseé@8, Employees On Call.

® The Service shall decide whether an employaeels to or from their relief duties in rosteredits If
the travel is to be accomplished outside rostermard) the employee shall be reimbursed at ordinary
rates for the time spent travelling in excess eftlormal time taken to travel between his or hendo
and the station to which he or she is appointed.

3. Delete subclause (c) of clause 37, Uniformsiasert in lieu thereof the following:]

(c) Employees required to wear a uniform shall b&l@ laundry allowance as prescribed in Item 12 of
Table 2A of Section 8 Monetary Rates.

4, Delete Table 2A, Allowances of Section 8, MongRates and insert in lieu thereof the following:

Table 2A - Allowances
Item Clause | Brief Description Rate fron Rate frolm Rate from
No. 1.7.2010 1.7.2011 1.7.1012
(4%) pw (4%) pw (3.9%) pw
$ $ $
1 5 Specialist Allowance 37.60 39.10 40.60
2 5 Rescue (Standby) Allowance 13.00 13.50 14.00
3 23 On Call Allowance (per 24hrs) 18.20 18.90 09.6
4 23 On Call Allowance (per week) 73.00 75.90 78.90
5 5 Ambulance Studies Certificate 22.00 22.90 23.80
Allowance (current recipients only)
6 13 Climatic and Isolation Allowance 4.30 4.30 ®.3
@*
7 13 Climatic and Isolation Allowance 8.70 8.70 ®8.7
(b)*
8 15a Travelling Meal Allowance* 25.80 25.80 25.80
9 15c¢(i) Meal Away from Station 25.80 25.80 25.80
Allowance*
10 15c(ii) | Crib Away From Station 12.90 12.90 12.90
Allowance*
11 24 Overtime Meal Allowance* 25.80 25.80 25.80
12 37 Laundry Allowance per week* 12.50 12.50 12.50

* This is not subject to Award wages increases.
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5. Insert after Table 2B, Additional Allowances fodowing new table:

Table 2C - Living Away From Home Allowance

Clause

Brief Description

Rate from 26.2.2014

16

Living Away From Home Allowance*

Tier1-$118.8
Tier 2 - $109.80

*This is not subject to Award wages increases

6. This variation shall take effect from the fifgll pay period to commence on or after 26 Febrizry4.

I. TABBAA, Commissioner

Printed by the authority of the Industrial Registra
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(4175) SERIAL C8183

PRIVATE HOSPITALS, AGED CARE AND DISABILITY SERVICE S
INDUSTRY (TRAINING) (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Unions NSW, Industrial OrganisatiohEmployees and State Peak Council.

(No. IRC 973 of 2013)

Before The Honourable Acting Justice Boland 12 February 2014

VARIATION

1. Delete paragraph (x) of subclause (b) of Cl&sEmployment Conditions, of the award published 2
June 2000 (315 I.G. 1404) and reprinted 27 JanRafy (372 1.G.680), as varied, and insert in lieu

thereof the following:

(x)  Minimum and maximum hours of work for part-tireeployees specified in the Parent Award

shall apply to part-time Trainees also.

Example of the calculation for the Wage Rate for &art-Time Traineeship

A school student commences a Traineeship in YearfThe ordinary hours of work in the Parent Award
are 38. The Training Contract specifies two y§¢adsmonths) as the length of the Traineeship.

"Average weekly training time" is therefore 7.6 /24 = 3.8 hours.

"Trainee hours" totals 15 hours; these are mad#f ag hours' work which is worked over 2 days @& th
week plus 1-1/2 hours on the job training plus 24idurs off the job approved training at school ahd
TAFE.

So the wage rate in Year 11 in 2012 is:

$281 x 15 - 3.8 = $103.53 plus any applicable penalty rates uttdeParent Award.
30.4

While for 2013 the wage rate is

$288 x 15 - 3.8 = $106.10 plus any applicable penalty rates uttteParent Award.
30.4

The wage rate varies when the student completes Meand passes the anniversary date of 1 Jartugary

following year to begin Year 12 and/or if "Trainkeurs" changes.

2. Delete subclause (e) of clause 7, Wages, aedtimslieu thereof the following:

—

(e) The rates of pay in this award include thehfairtadjustments payable under the State Wage @dse 2

These adjustments may be offset against:

(& any equivalent over-award payments; and/or

(b) award wage increases since 29 May 1991 otlzar shfety net State Wage Case and minimum

rates adjustments.

3. Delete Part B-Monetary Rates and insert intieureof the following:
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PART B
MONETARY RATES
Table 1 - Industry/Skill Level A

Where the accredited training course and work jperéad are for the purpose of generating skills witialie been defined for work at industry/skill Lexel

2013 Adjustment

Highest Year of Schooling Completed
Year 10 Year 10 Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6% SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%
First Pay Period First Pay Period First Pay Perigd First Pay Period First Pay Period First Pay Periqd
15 May 2013 14 November 20133 15 May 2013 14 Nowsrdh13 15 May 2013 14 November 2013
$ $ $ $ $ $
School Leaver 280.70 288.00 309.50 317.60 371.50 1.283
Plus 1 year out of school 309.50 317.60 371.50 ZB1. 432.60 443.90
Plus 2 years 371.50 381.20 432.60 443.90 502.50 .6615
Plus 3 years 432.60 443.90 502.50 515.60 574.60 .4689
Plus 4 years 502.50 515.60 574.60 589.40 574.60 .4689
Plus 5 years or more 574.50 589.40 574.60 589.40 4.687 589.40

The average proportion of time spent in structdraithing which has been taken into account insgttihe rate is 20 per cent.

Table 2 - Industry/Skill Level B

Where the accredited training course and work jperéad are for the purpose of generating skills witialie been defined for work at industry/skill Leiel
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2013 Adjustment

Highest Year of Schooling Completed

Year 10 Year 10 Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6% SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%
First Pay Period First Pay Period First Pay Perigd First Pay Period First Pay Period First Pay Periqd
15 May 2013 14 November 2018 15 May 2013 14 Nowerdf13 15 May 2013 14 November 2013
$ $ $ $ $ $

School Leaver 281.00 288.00 310.00 318.00 359.00 8.086

Plus 1 year out of school 310.00 318.00 359.00 (BB8. 414.00 425.00

Plus 2 years 359.00 368.00 414.00 425.00 487.00 .0800

Plus 3 years 414.00 425.00 487.00 500.00 555.00 .0869

Plus 4 years 487.00 500.00 555.00 569.00 555.00 .0869

Plus 5 years or more 555.00 569.00 555.00 569.00 5.085 569.00
The average proportion of time spent in structdraithing which has been taken into account insgttihe rate is 20 per cent.

Table 3 - Weekly Rates - Industry/Skill Level C
Where the accredited training course and work jperéad are for the purpose of generating skills witialie been defined for work at Skill Level C.
2013 Adjustment
Highest Year of Schooling Completed
Year 10 Year 10 Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6% SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%
First Pay Period First Pay Period First Pay Perigd First Pay Period First Pay Period First Pay Period
15 May 2013 14 November 2013 15 May 2013 14 Nowrdf13 15 May 2013 14 November 2013
$ $ $ $ $ $

School Leaver 281.00 288.00 310.00 318.00 356.00 5.086

Plus 1 year out of school 310.00 318.00 356.00 (BB5. 401.00 411.00

Plus 2 years 356.00 365.00 401.00 411.00 447.00 .0859

Plus 3 years 401.00 411.00 447.00 459.00 500.00 .0813

Plus 4 years 447.00 459.00 500.00 513.00 500.00 .0813

Plus 5 years or more 500.00 513.00 500.00 513.00 0.080 513.00

The average proportion of time spent in Structureadning which has been taken into account insgttihe above rates is 20 per cent.
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Table 4 - School-based Traineeships

2013 Adjustment
Year of Schooling
Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%
First Pay Period First Pay Period First Pay Period First Pay Period
15 May 2013 14 November 2013 15 May 2013 14 November 2013
$ $ $ $
| School based Traineeships Skill Levels A, B and C 81.@0 288.00 310.00 318.00
The average proportion of time spent in structdraithing which has been taken into account insgttihe rate is 20 per cent.
Table 5 - Hourly Rates for Trainees Who Have Left 8hool
SKILL LEVEL A

2013 Adjustment

SKILL LEVEL A

Year 10 Year 10 Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6p0) SWC 2012 SWC 2013 (2.6%)
First Pay Period First Pay Period First Pay Period First Pay Period First Pay Period First Pay Period
15 May 2013 14 November 2013 15 May 2013 14 Nowsrdh13 15 May 2013 14 November 2013
$ $ $ $ $ $

School leaver 9.25 9.49 10.19 10.46 12.21 12.53

1 year after 10.19 10.46 12.21 12.53 14.19 14.56

leaving school

2 years + 12.21 12.53 14.19 14.56 16.55 16.98

3 years + 14.19 14.56 16.55 16.98 18.90 19.39

4 years + 16.55 16.98 18.90 19.39 18.90 19.39

5 years + 18.90 19.39 18.90 19.39 18.90 19.39
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SKILL LEVEL B

2013 Adjustment
SKILL LEVEL B
Year 10 Year 10 Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%)
First Pay Period First Pay Period First Pay Period First Pay Period First Pay Period First Pay Periogd
15 May 2013 14 November 2013 15 May 2013 14 Nowra13 15 May 2013 14 November 2013
$ $ $ $ $ $
School leaver 9.25 9.49 10.19 10.46 11.82 12.13
1 year after 10.19 10.46 11.82 12.13 13.60 13.95
leaving school
2 years + 11.82 12.13 13.60 13.95 15.99 16.41
3 years + 13.60 13.95 15.99 16.41 18.21 18.68
4 years + 15.99 16.41 18.21 18.68 18.21 18.68
5 years + 18.21 18.68 18.21 18.68 18.21 18.68
SKILL LEVEL C
2013 Adjustment
SKILL LEVEL C
Year 10 Year 10 Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%)
First Pay Period First Pay Period First Pay Period First Pay Period First Pay Perigd First Pay Period
15 May 2013 14 November 2013 15 May 2013 14 Nowsrdh13 15 May 2013 14 November 2013
$ $ $ $ $ $
School leaver 9.25 9.49 10.19 10.46 11.70 12.00
1 year after leaving 10.19 10.46 11.70 12.00 13.17 13.51
school
2 years + 11.70 12.00 13.17 13.51 14.70 15.08
3 years + 13.17 13.51 14.70 15.08 16.46 16.89
4 years + 14.70 15.08 16.46 16.89 16.46 16.89
5 years + 16.46 16.89 16.46 16.89 16.46 16.89
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Table 6 - Hourly Rates for School-based Traineesh#p

2012 Adjustment
Year of Schooling
Year 11 Year 11 Year 12 Year 12
SWC 2012 SWC 2013 (2.6%) SWC 2012 SWC 2013 (2.6%0)
First Pay Period First Pay Period First Pay Period First Pay Period
15 May 2013 14 November 2013 15 May 2013 14 Nover2ba3
$ $ $ $
| Skills levels A, B and C 9.25 9.49 10.19 10.46

3. This variation shall take effect from the bedignof the first full pay period to commence onafiter 14 November 2013 in accordance with the Sisage Case
2013.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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(472) SERIAL C8200

ROADS AND MARITIME SERVICES (MARITIME) AWARD 2007
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Director General, Department of T3part.
(No. IRC 114 of 2014)
Before The Honourable Justice Walton, President 11 March 2014
VARIATION

1. Delete the words "Maritime Authority of New Shutvales" form the title of the award published 15

(thg;il:ﬁrr])é)?.ow (364 I.G. 1327) as varied, and insetteu thereof "Roads and Maritime Services

2. In clause 2, Title, delete the words "Maritimatiority of New South Wales" and insert in lieu rénef
"Roads and Maritime Services (Maritime)".

3. In subclause (e) of clause 3, Definitions, failog the words "persons engaged", delete the wtgs
the Maritime Authority" and insert in lieu theretds a member of the Transport Service in the RMS
Group".

4, In subclause (e) of the said clause 3, follovilmgywords "part-time basis, under"”, delete thedsdthe

Ports and Maritime Administration Act 1995 (PC&WM ACT)" and insert in lieu thereof "a
classification in this Award".

5. At subclause (f) of clause 3, delete the wondaritime Authority of New South Wales (trading as
NSW Maritime)" and insert in lieu thereof "Secrgtaf the Department of Transport".

6. Delete subclause (j) of clause 3, and insdi¢inthereof the following:
)] "NSW Maritime" means the Secretary of the Déypant of Transport as head of the Transport Service

(Note: This definition was varied following the carancement of the Government Sector Employment
Act 2013 to reflect that the Roads and Maritime iBon of the Government Service of New South

Wales established under Chapter 1A of the Publatd8d&mployment and Management Act 2002 was
abolished, staff moved to the Transport Service, that employer functions are now exercised by the
Secretary of the Department of Transport as HeathefTransport Service. Notwithstanding that, in

some instances in this award, references to "NSWitikha" refer to the business of the Roads and
Maritime Services rather than to the employer).

7. In subclause (k) of clause 3, delete the wolaritime Authority (trading as NSW Maritime)" and
insert in lieu thereof "the Secretary of the Deent of Transport as head of the Transport Service"

8. In clause 3, following subclause (r) insert s mkefinition as follows:

(s) "RMS Group" means the group of staff designditedhe Secretary of the Department of Transport in
accordance with the Transport Administration (St&&gulation as being part of the RMS Group who
are not part of the Transport Senior Service.

9. In clause 3, following subclause (s) insert & definition as follows:

® "Transport Service" means the Transport Seratéew South Wales established by the Transport
Administration Act 1988.
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10. Delete clause 5 and insert in lieu thereof:

5. Coverage
The terms of this award shall apply to all Staffdefined in section 3 above.
11.  This variation shall take effect on and fromF&bruary 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1559) SERIAL C8193

ROADS AND MARITIME SERVICES (WAGES STAFF) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Director General, Department of T3part.
(No. IRC 112 of 2014)
Before The Honourable Justice Walton, President 11 March 2014
VARIATION

1. Delete the words "Division of the GovernmentvB&ar of New South Wales" appearing in the titlehaf
award published 28 February 2014 (375 1.G. 1210).

2. In clause 1, Title, delete the words "Divisidrtiie NSW Government Service".
3. Delete paragraph (a) of subclause 2.1 of clauarties Bound and insert in lieu thereof:
(&)  The Secretary of the Department of TranspoHeesd of the Transport Service ("RMS");

4. Delete the definition of "Employee" in paragrafa) of subclause 3.1, of clause 3, Definitions] an
insert in lieu thereof:

"Employee" means a person engaged as a membeg dfdinsport Service in the RMS Group in
a classification set out in this Award.

5. Delete the definition of "RMS" in paragraph @d)subclause 3.1, of the said clause 3, and imsdic¢u
thereof:

"RMS" means the Secretary of the Department of part as head of the Transport Service.

(Note: This definition was varied following the comncement of the Government Sector
Employment Act 2013 to reflect that the Roads andritifne Division of the Government
Service of New South Wales established under Chagtef the Public Sector Employment and
Management Act 2002 was abolished, staff movedhéoTransport Service, and that employer
functions are now exercised by the Secretary ofDkpartment of Transport as Head of the
Transport Service. Notwithstanding that, in som&ances in this award, references to "RMS"
refer to the business of the Roads and Maritimei&es rather than to the employer).

6. In paragraph (a) of subclause 3.1, of the slaidse 3, following the definition of "RMS", inseatnew
definition as follows:

"RMS Group" means the group of staff designatedthey Secretary of the Department of
Transport in accordance with the Transport Admiatgin (Staff) Regulation as being part of the
RMS Group who are not part of the Transport SeGenvice.

7. In paragraph (a) of subclause 3.1, of the daigse 3, following the definition of "Trainee", ars a new
definition as follows:

"Transport Service" means the Transport ServiceNefv South Wales established by the
Transport Administration Act 1988.

8. In subclause 4.1, of clause 4, Area, Incidemuzk Ruration, delete the word "RMS" and insert guli
thereof "the Secretary of the Department of Transp®head of the Transport Service".
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9. This variation shall take effect on and fromR&bruary 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1900) SERIAL C8177

STATE TRANSIT AUTHORITY DIVISION OF THE NEW SOUTH
WALES GOVERNMENT SERVICE BUS ENGINEERING AND
MAINTENANCE ENTERPRISE (STATE) AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by State Transit Authority of NSW.
(No. IRC 83 of 2014)
Before The Honourable Justice Walton, President 26 February 2014

AWARD

PART A
1. Award Title

This Award is entitled the "State Transit Authoridyvision of the New South Wales Government SenBos
Engineering and Maintenance Enterprise (State) dviari4".

2. Arrangement
Clause No. Subject Matter

1. Award Title
2. Arrangement

PART | - APPLICATION AND OPERATION OF AWARD

Anti-Discrimination

Area, Incidence and Duration
Introduction

Contestability

ook w

PART II - FLEET OPERATIONS DIVISION - FUNCTIONS, FFFORMANCE AND FLEXIBILITIES

7. Work Practices

8. Application Of Skills

9. Flexibility

10.  Job Time Recording

11.  Job Costing/Time Recording
12.  Performance Indicators

13.  Bench Marking

14.  Special Maintenance Programs

PART Il - MAINTENANCE CLASSIFICATIONS
15. Fleet Operations Division
16. Career Path

17.  Career Path Development
18. Classification Definitions
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PART IV - EMPLOYMENT RELATIONSHIP

19. Employer and Employee Duties

20. Performance of Work

21. Employment Relationship

22.  Contracting

23.  Apprenticeships, Traineeships and Cadetships

24.  Adult Apprentice Wage Rates

25.  Apprentices

26. Temporary Staff / Employees

27. Non Trade Related Bus, Yard and Depot Fadglitie
Functions

28.  Abandonment of Employment

29.  Termination of Employment

30. Job Security

PART V - HOURS OF WORK, BREAKS, OVERTIME, SHIFTWORKND RELATED MATTERS

31. Ordinary Hours of Work
32.  Shift Work

33.  Overtime

34. Saturday Time

35. Sunday Time

36. Rosters

37. Rostering Arrangements
38. Change of shift

39. Higher Duties

40.  Attending Office

41. Meal and Rest Breaks

PART VI - LEAVE AND PUBLIC HOLIDAYS

42.  Annual Leave

43.  Long Service Leave

44.  Personal Leave

45.  Parental Leave

46. Maternity Leave

47.  Adoption Leave

48. Domestic Violence Leave
49.  Jury Service

50. Blood Donors Leave

51. Public Holidays

52.  Clearance of Public Holidays and Picnic Days

PART VIl - WAGES AND RELATED MATTERS

53. Payment of Wages

54. Wage Increases

55.  Salary Sacrifice for Superannuation
56. Wage Rates

57.  Supported Wage Systems

58.  Allowances

PART VIII - TRAINING
59. Training
60. Training Costs

61. Learning and Development Committee
62. Training for Relief Leading Hands
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3.1

3.2

3.3

3.4

3.5

3.6

PART IX - COMMUNICATION / CONSULTATION

63. Consultative Mechanism and Procedure
64. Communications and Consultation

65. Consultative Committee

66.  Productivity Committee

67. Introduction of Change

68. Delegates

69. Right of Entry of Union Officials

PART X - GENERAL
70.  Drugs and Alcohol
71. Renegotiation
72.  Dispute Settlement Procedure
73.  No Extra Claims
PART B

Schedule A - Wages and Allowances Tables
Schedule B - Maintenance Structure (See File)

PART I - APPLICATION AND OPERATION OF AWARD

3. Anti-Discrimination

It is the intention of the parties bound bystAward to seek to achieve the object in sectidhd(the
Industrial Relations Act 1996 to prevent and eliminate discrimination ie thorkplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligationsinder the Dispute Resolution Procedure presciiyethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpias to make application to vary any provisiontiod
Award, which, by its terms or operation, has adicr indirect discriminatory effect.

Under theAnti-Discrimination Act 1977, it is unlawful to victimise an Employee besathe Employee
has made or may make or has been involved in ale@mhpf unlawful discrimination or harassment.

Employers and employees may also be subjed€dmmonwealth anti-discrimination legislation.
Section 56(d) of thénti-Discrimination Act 1977 provides:

3.4.1 Nothing in the Act affects any other act cagtice of a body established to propagate religion
that conforms to the doctrines of that religioni®mecessary to avoid injury to the religious
susceptibilities of the adherents of that religion.

Nothing in this clause is to be taken to affect

3.5.1 any conduct or act which is specifically epéad from Anti-Discrimination legislation;

3.5.2 offering or providing junior rates of paygersons under 21 years of age;

3.5.3 a party to this Award from pursuing mattefsiolawful discrimination in any State or Federal
jurisdiction.

This clause does not create legal rights digatibns in addition to those imposed upon theigsuthy
the legislation referred to in this clause.

- 105 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

4.1

4.2

5.1

4. Area, Incidence and Duration
This Award comes into force from 1 January 2@mhd shall remain in force until 31 December 2015,
and rescinds and replaces the State Transit AtyhDivvision of the New South Wales Government
Service Bus Engineering and Maintenance Enterfjfitzte) Award 2013, published 5 April 2013, (375
I.G. 437).
This Award is binding upon:

4.2.1 the State Transit Authority Division of thew South Wales Government Service, Transport for
NSW (the Employer) and;

4.2.2 Employees of the State Transit Authority Bien of the New South Wales Government Service,
Transport for NSW who are engaged in any of thesifeations or occupations specified in this
Award, and

4.2.3 the Rail, Tram and Bus Union (NSW Branchji an

4.2.4 the Automotive, Food, Metals, Engineeringntitg and Kindred Industries Union, New South
Wales Branch, and

4.2.5 the Electrical Trades Union of New South Wasnd
4.2.6 the Construction, Forestry, Mining and Enddgyon (NSW Branch), and
4.2.7 The Australian Workers Union, New South Wales

5. Introduction

The parties acknowledge the following provisiamderpin the effective operation of this Entexgri
Award:

5.1.1 The parties will continue to work toward s#og State Transit's long term viability by ensugin
State Transit meets its performance requiremenderuthe Metropolitan Bus Systems Contract
regime (MBSC) and the Outer Metropolitan Bus Syst&ontract regime (OMBSC).

5.1.2 The parties are committed to upholding Statnsit's values to be honest, dependable and
dedicated.

5.1.3 The need for ongoing and continuous changereform is acknowledged and the parties are
committed to positively and constructively supparitiatives designed to improve service
efficiency and State Transit’s financial position.

5.1.4 It is acknowledged that the process of chamgkreform will impact on organisational structure
position gradings and staff numbers.

5.1.5 The parties are committed to the Governmeiigies on redeployment and redundancy:

(a) Part time and casual Employees will not be useddisadvantage redeployment
opportunities for existing Employees;

(b)  Preference will be given to retraining and y@dgment in lieu of redundancy.

5.1.6 The parties acknowledge that changes to dinhest, rosters and work arrangement are necessary
from time to time to meet operational requirementghen these changes occur it is the
Employer’s intention to build rosters in accordamgth existing Award conditions, as efficiently
as practicable, while attempting to minimise anyeade impact on income levels resulting from
the implementation of such changes.
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5.1.7 There is no commitment to predetermined &wélovertime or shift work arrangements and the
Employer will determine whether overtime is to berked on an as needs basis, while shifts are
determined by operational requirements.

5.1.8 Initiatives identified and used to offset wagcrease in prior Industrial Instruments thatehaot
been implemented will not be relied upon to justfyd support wage increases in this Award. It
is acknowledged that should such initiatives beothtced and the benefit gained from such
initiatives exceed expectations when previouslyppeed, that the superior outcome be taken
into account when considering future wage increases

5.1.9 Any wage increase agreed to in this Award bél generated by improvements and efficiencies
in the way Employees undertake the work requirdoetperformed.

6. Contestability

The parties acknowledge that, in accordance witlv Seuth Wales Government Service Competition Pplicy
non-core activities may be subjected to contestglaigainst external service providers from timeimee.

PART Il - FLEET OPERATIONS DIVISION - FUNCTIONS, PE RFORMANCE AND

7.1

7.2

FLEXIBILITIES

7. Work Practices

It is acknowledged there have been significhiainges by Employees in the areas of multi-skiling
flexible work practices. In order to allow costexfive maintenance and repairs to the State Trhasit
fleet, the parties agree that all Employees wilfgren their allocated duties in an efficient ancheiy
manner in order to ensure quality standards are met

The parties agree that no artificial barriei$ e created to inhibit Employees carrying outiés in
which they are competent. Competence is acknowtedgebeing suitably qualified, licensed (where
applicable) or having received any other recognisgiding either on-site or off-site.

8. Application of Skills

The parties acknowledge there is a joint commitntenthe development of a highly skilled and flegibl

9.1

9.2

9.3

9.4

9.5

workforce with a need to provide Employees with ajee employment opportunities through
appropriate training. In addition there is a needemove barriers that prevent Employees from fully
utilising their acquired skills.

9. Flexibility

From time to time when performing repairs grl@eement of units there is a need for assistafitere
a tradesperson is performing work and requirestssie, that assistance can be in the form of anoth
tradesperson from the same trade, or another toadenon-trade Employee.

Engineering Repair Assistants who are intedestdeing trained in Storeperson’s work (recepviek,
issue) for the purpose of carrying out relief tattposition, will be trained and when required,fen
this work.

Employees covered by this Award who are intetei being trained to assist in the stock takéhef
store, will be trained and undertake the work wiesquired.

Changeovers - Where a tradesperson is notadlailchangeovers and retrievals may be perforrged b
any Employee who holds the necessary licence frtis concerned. Where the defect has a safety
implication (eg Brakes, Steering) a motor mech&nto be utilised.

Transfer of buses - Any State Transit Employ@ey holds the necessary licence for the bus coecer
may be utilised to transfer buses between Depdit®or Depot to contractor and return.
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9.6

9.7

Rostering - The parties acknowledge that thigyabf State Transit to meet its obligations irogiding

a safe and efficient bus service is reliant on madifferent components. An area of particular
importance in a garage is the need to have in plasters that are arranged in such a manner, iorens
that the most economical and appropriate levebegérage is available.

9.6.1 Where rosters at a location do not adequatelgt this requirement, they will be reviewed and
constructed within Award requirements, to achidedesired level of coverage.

9.6.2 State Transit recognises the need for catiuit with staff prior to the introduction of chay
to rosters. As part of that consultative processehis a need to take into consideration the
business needs of State Transit and also not ¢@ plareasonable demands upon Employees.

9.6.3 Where the parties cannot agree on appropraiers the Dispute Settlement Procedure as
contained in Clause 72 is to apply.

Distribution of Work - In the absence of supsovy staff, tradespersons on duty will distributerk
amongst staff to ensure bus operational requiresramet met.

10. Job Time Recording

An agreed system of job time recording is in plategarages to effectively monitor time involvedthe
various repair functions. The system is used ascapunting and planning tool and not for the assess of
individual performance. Any alteration or introdiect of new technology in relation to job time redimg will
be undertaken in consultation with Employees aeit tlepresentatives.

111

11.2

11.3

12.1

12.2

11. Job Costing/Time Recording

The time taken to perform the particular tas&/to be imputed into Ellipse as part of the reiance
process by the Leading Hand or tradesperson.

Roads and Maritime Services or its successorTaansport for New South Wales requirements are t
be met when establishing the processes.

Facilities are to be provided at Depots aaff stilised to input the information.
12. Performance Indicators

It is agreed by the parties that the spird artent of this Award is to meet the standards seice
criteria contained in subclauses 12.2.

The parties will fully co-operate in this pess and commit themselves to make every endeawour t
meet standards set for the term of this Award.

12.2.1 Workers Compensation costs and lost timeaigury
The parties commit themselves to achieving a réoludh Workers Compensation costs. The
number of claims, their implications and associatlays lost due to compensable injuries

determines these costs.

Therefore a reduction in costs, days lost and cosgiéon claims are to be achieved through the
following:

(a) Monitoring of injury statistics to identify m@&j causes of injuries and how those injuries
can be prevented.

(b)  Early intervention to sponsor an early retuonwork in accordance with WorkCover
Rehabilitation Guidelines.
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13.1

13.2

14.1

14.2

151

15.2

(c)  Work Health Safety (WHS) training for convenochairpersons and members of (WHS)
Committees to assist in the identification and ection of hazards at the workplace.

12.2.2 Bus Reliability

Reliability and availability of buses is a critidalctor in providing and maintaining the required
level of customer service. The current level of rdeovers needs to be reduced to avoid
dislocation and cancellation of services.

It is proposed that changeovers need to be redogegiving priority to defects that impact on
fleet availability. It is acknowledged some defeate due to component failure and therefore
investigation as to the quality of the product aalternate suppliers need to be constantly
evaluated.

12.2.3 Bus Peak Requirements

The operating needs of Depots within the Divisi@myconsiderably due to customer demand
within their area of operation. While the fleetesiaf each Depot varies, there are definite AM
and PM periods during which the highest numberusigls are required to meet service needs.

To ensure sufficient mechanically sound, safe ardgntable buses are available to meet service
requirements at each Depot on a daily basis, theepare committed to monitor results, through
the consultative process, to identify and rectifppediments to achieve the bus peak
requirements.

13. Bench Marking

The bench marking of performance is a comnupli@ation used by organisations to determine the
level of performance within their organisation amow they compare with outside organisations. In
doing so it provides the ability to identify totedsts and performance and compare those with eutsid
industry. It also provides the opportunity to idgnparticular functions within the organisationath
may be at variance within that organisation or whtose functions are performed by outside industry

There is a commitment by all parties to imgrqerformance by identifying best practice which
represents cost effectiveness and quality in bahtime and work practice and adopt them as early a
possible, as the standard across every Depot.

14. Special Maintenance Programs
From time to time there is a requirement fpec#fic programs to be put in place to perform
modifications to the bus fleet. To effect theseaiepthere is normally a team approach, with tlznte
working under the guidance of a core tradespersbo would normally perform the work. This
arrangement has proven effective in addressingntbdification requirements and at the same time
providing an opportunity for all staff to be inveld and have ownership of the process.
If programs are required to modify the flaéas iproposed that the abovementioned teams approay

be applied in accordance with clause 7. Prior to dbmmencement of such work full details of the
program and work to be performed is to be presetatdide Depot Consultative Committee.

PART Il - MAINTENANCE CLASSIFICATIONS
15. Fleet Operations Division

The current structure for the Fleet Operativision is shown in the organisation chart at &tile B
of this Award.

The structure for the Fleet Operations Divisidll include the position of Leading Hand undéitey
supervisory and trades based work.
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15.3

15.4

15.5

15.6

16.1

16.2

16.3

17.1

17.2

17.3

17.4

17.5

For the purpose of the payment of annual merg increases for Leading Hands, performance
assessments are to be completed by the Servicegdamaior to each Employee’s anniversary of
appointment to his/her current position.

Vacant Leading Hand positions will be recudiifeom relief Leading Hands. In the event there raoe
Leading Hand applications, the positions will beeél by advertising the vacancy internally in threstf
instance, and then externally.

Permanent and Relief Leading Hands will haseess to State Transit's Management Development
Training.

Relief Leading Hand positions will be advetisvithin each respective Depot.
16. Career Path

Access to normal career paths for Employee®red by this Award will be in accordance with
Schedule B.

Schedule B does not seek to limit Employeetsess to other career path opportunities that neay b
available under State Transit's Merit Selectioni®gIHigher Duties Policy, or Study Assistance Pyli

Management is to maintain an inventory of \idlial qualifications and skills for future career
development and utilisation of staff to achieve masm performance.

17. Career Path Development
In this Award, the career path structure wolhtain five generic classifications, being:
17.1.1 Engineering Repair Tradesperson Mechanical
17.1.2 Engineering Repair Tradesperson Electrical
17.1.3Engineering Repair Tradesperson Vehicle BhglFabrication
17.1.4Engineering Repair Assistant
17.1.5Storeperson

Each of the above classifications shall haveumber of skill levels attached, which recogniaes
defines the relevant experience, qualifications ratels of pay.

Trades or streams for tradespersons arelawol
17.3.1 Engineering Repair Tradesperson Mecharitetanic, Fitter)

17.3.2 Engineering Repair Tradesperson Electridaitd Electrical, Electrical Mechanic, Electrical
Fitter)

17.3.3 Engineering Repair Tradesperson Bodybuiltiagrication (Body Builder, Panel Beater,
Trimmer, Painter, Vehicle Painter, Welder, Plumlézarpenter).

Subject to subclause 17.6 and the competeihtlyecEmployee, to provide for genuine and equéabl
career path opportunities, all Tradespersons amginEaring Repair Assistants covered by this Award
consistent with the career path structure will pesg from the lowest skill level to the highestld&iel

in their classification within a reasonable period.

All Employees will be required to perform tthaties within their appropriate classification wheailed
upon to do so by the Employer.
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17.6

18.1

18.2

The Employer will determine the establishnfeneach level of Engineering Repair Assistant exped
to undertake bus cleaning functions and progredsan the lowest skill level to the highest skl
will be subject to vacancy at the respective lagetietermined by the Employer.

18. Classification Definitions
Engineering Repair Tradesperson Level 1:

18.1.1 Craftperson who holds a trade certificatdradeperson rights certificate in one of the sng|
facet trades within a broad based trade in ond@fetectrical/electronic mechanical or vehicle
building/fabrication engineering streams and igedblexercise skills and knowledge of that trade
at the base trade level.

18.1.2 Applies quality assurance practices, exesag®od interpersonal communication skills, exesis
basic keyboard skills as required, exercises discravithin the scope of their trade, performs
work under general supervision either individuadly in a team environment, utilises lifting
equipment incidental to their work, performs noade tasks incidental to their work, eg good
housekeeping.

18.1.3 On the job training provided to enable ieaigl and peripheral tasks to be performed for
completion of the primary task.

18.1.4 A craftperson from the electrical/electrostceam shall automatically progress to level 2 on
satisfactory completion of the probation period.

Engineering Repair Tradesperson Level 2:

18.2.1 Craftperson working within one of the thremad engineering streams, integrating work
functions to a practical degree across allied sadéhin that stream to provide sufficient
flexibility to accommodate the completion eg taskthin the stream and/or performing higher
level technical tasks within a core trade stream.

18.2.2 Levels of integration of skills across alligades and higher level tasks have yet to bale@éta
however, it is proposed that each tradespersonawmitk within all facets of their trade as a basic
requirement.

18.2.3 Has completed skill modules relevant topgbsition. Responsible for minor testing and quality
assurance of own work, assists in the provisioonsthe-job training in conjunction with trainers
and others, performs and assists in the basic ptiothuand materials scheduling and the
documentation of records associated, all dutiesLefel 1 craftperson within the same
engineering stream as required, exercises disoretithin the scope of this grade, works under
general supervision either individually or in arteanvironment, provides trade guidance and
assistance as part of a work team, undertakes fiadihg testing and inspections within their
trade team.

18.3 Engineering Repair Tradesperson Level 3

18.3.1 Craftsperson working with levels of integratskills into other streams to allow completioh o
tasks across a broad stream base and/or perforitioadthigher level tasks within a core trade.

18.3.2 Level of integration of skills across allieddes and streams and higher level tasks have et
detailed, however, it is proposed that each tragissm will work within all facets of their trade
as a basic requirement. Has completed skill moddésvant to the position, assists in the
provision of training in conjunction with traineasid others, performs and assists in production
and materials scheduling and the documentatiorecdrds associated, responsible for testing,
diagnoses and fault finding of own work, understarehd implements casualty control
techniques.
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18.4

18.5

18.6

18.3.3 Performs all functions of Level 1 and Leg2elithin the same stream required. Provides trade
guidance and assistance as part of a work teamkswonder general supervision either
individually or in a team environment, utilises higrecision trade skills using various materials
and or specialist techniques, where applicable hi® industry eg, applies basic computer
numerical control and numerical control techniques.

18.3.4 Where applicable, be the holder of approprisiotor Vehicle Repair Industry Authority
Certificate.

18.3.5 Optional supervisory training available, e¥his not a criteria for progression to Level 4.
Engineering Repair Tradesperson Level 4

18.4.1 Craftsperson working in other streams topleta the whole task within their skill levels amid/
performing tasks of a high technical nature, e.gndition monitoring, fault finding and
diagnosis, performance testing and repair.

18.4.2 Has completed skill modules or other trajni@levant to and required by the position, asgists
the provision of on-the-job training in conjunctiarth trainers and others, performs and assists
in production and materials scheduling and the dwmmtation of records associated, prepare
reports of a high standard, provides trade guidaame assistance as part of a work team,
responsible for quality assurance functions, typicperforms operations on machinery or
equipment which utilises complex electrical/elentcocircuitry or hydraulic/pneumatic controls
and exercises technical skills with associated qamogning, works under limited supervision
either individually or in a team environment, wor&a complex or intricate interconnected
electrical circuits.

18.4.3 Works on instruments, which make up a corpientrol system, which utilises some
combinations of electrical, electronic, mechaniorlfluid power principles, applies advanced
computer numerical control techniques, works on@emradio/communication equipment.

Leading Hand

18.5.1 Craftsperson undertaking trades based wdrk\&l 4 and supervisory duties above and beyond
an Employee at Level 4. Leading Hands have contbletanagement development or related
training and undertakes training of other Employteethe level of his/her skills.

18.5.2 Supervises, develops and co-ordinates théorpgnce of trades, non-trades maintenance
Employees and contractors on a daily basis, asiregfjuto ensure timely and efficient
completion of tasks. Undertakes administrative da@kd maintains all associated maintenance
records to support daily operations. Assists mamege with all activities in implementing
organisational strategies, coordinates workshopuregs and activities to support business
requirements.

18.5.3 Craftsperson working at Level 4 efficierpigrforming tasks of an advanced technical nature to
meet operational, business and regulatory requinésne

Engineering Repair Assistant - Level 1 (newpkyees)

18.6.1 Relativity - Approximately 80% of tradespers Award rate ERT Level 1.

18.6.2 An Employee at this level performs routingies essentially of a manual nature and to thel lev
of his/her training. An Employee will remain in shelassification for a minimum period of six
months and a maximum period of eighteen monthsinguhat period of service his/her duties
will include:

(@  General labouring

(b)  Routine cleaning of buses, Depot facilitieduing amenities
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(c) Exercising minimal judgement
(d)  Working under direct supervision

(e) Undertaking structured training so as to enghegression to Level 2, subject to
subclause 17.6.

18.7 Engineering Repair Assistant - Level 2
18.7.1 Relativity - Approximately 85% of tradespers Award rate ERT Level 1.
18.7.2 An Employee at this level will have comptete to three months of structured training sooas t
enable the Employee to perform work within thisde\An Employee at this level performs work
above and beyond the skills of an Employee at Léwaid to the level of his/her training. Duties

will include:

(&  All labouring, cleaning, fuelling and Depot drig either individually or in a team
environment;

(b)  Undertaking basic quality control/assurancecpdures for his/her work environment;
(c) Maintaining basic record systems;

(d)  Operating Machinery eg Industrial Sweeper, BMash, Industrial Vacuum, Lifting
Appliances, Streamspray, Hand Trolleys, Pallet Ksuc

(e) Holders of Class C licences may be requiredrive vehicles up to 2 tonnes, unloading
store trucks;

)] Works under direct supervision or individuallpder general supervision;
() Undertakes training so as to enable progregsidmvel 3, subject to subclause 17.6.

18.7.3 Trainee Storeperson will perform basic inegn control and record keeping, receiving,
dispatching, issuing, distributing, sorting, chexki packing, documenting and recording of
stores, materials and components.

18.8 Engineering Repair Assistant - Level 3

18.8.1 Relativity - Approximately 87.5% of tradesgmn’s Award rate ERT Level 1.

18.8.2 An Employee at this level will have comptetetechnical college certificate or up to 6 months
equivalent of structured training so as to enabéeEmployee to perform work at this level. An
Employee at this level performs work up to, inchgliand beyond the skills of an Employee at
Level 2 and to the level of his/her training. Dstigill include:

€) Labouring, cleaning, fuelling, Depot driving r@gjuired;

(b)  Operating machinery and equipment requiring é&xercise of skills and knowledge
beyond that of an Employee at Level 2;

(c) Undertaking quality control/assurance procedaréiis/her work;
(d)  Exercising discretion within his/her level dlts of training;
(e) Maintaining record systems;

® Performing oiling and greasing functions;
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(g)  Assisting tradespersons as required, exercsinge non-trades engineering skills;
(h)  Basic keyboard skills and data entry of recprds

0] Operating mobile equipment;

)] Working under routine supervision either indiually or in a team environment;

(k)  Assisting in the provision of on-the-job traigi for Levels 1 and 2 in conjunction with
tradespersons and supervisor trainees;

)] Undertakes training so as to enable progressidrevel 4, subject to subclause 17.6.
18.9 Engineering Repair Assistant - Level 4
18.9.1 Relativity - Approximately 92.5% of tradesgmn’s Award rate ERT Level 1.
18.9.2 An Employee at this level will have comptet technical college certificate or up to twelve
months equivalent of structured training so asrtabée the Employee to perform work at this
level. An Employee at this level performs work ab@nd beyond the skills of an Employee at

Level 3 and to the level of his/her training. Dstigill include:

€) Performing tasks using basic written, spokemliagrammatic instruction in conjunction
with supervisors/trainees;

(b)  Coordinating work in a team environment or worindividually under minimal
supervision;

(c) Being responsible for assuring the quality isflrer own work and performs basic quality
checks on the work of others, supervising cleaoipgrations;

(d)  Using tools and equipment within the scopeifbasn-trades) of maintenance of vehicles;

(e)  Stripping/rebuilding tyres to rims, carryingtaminor repairs to tyres, changing wheels
and all work associated therewith;

)] Maintaining record systems and compile reports;
() Performing all lubrication and fuelling functis;
(h)  Operating machinery and equipment includininigf equipment, fork lift and cranes.

18.10 Storepersons - Jointly developed EmployerEamgloyee competencies for Storeperson Level 12and
will be utilised to assess and develop Storepersomsred under this Award.

18.11 Storeperson Level 1
18.11.1 Relativity - Approximately 92.5% of Tradesgons Award rate ERT Level 1.
18.11.2 An Employee at this level will have cometet technical college certificate or up to twelve
months structured training so as to enable the &yepl toperform work at this level. An
Employee at this level performs all of the workEERA Level 4 and to the level of his/her
training and stores duties as follows:
€) Licensed operation of all materials handlingipment;

(b)  Using tools and equipment within the scopehefdtores operations;

(c) Intermediate computer and keyboard skills;
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(d)
(e)
(f)
(9)

(h)
()
0
(k)
()
(m)
(n)

Driving vehicles of up to 10 tonnes capacity;
Locating, receiving, checking, issuing and @ésling and delivery of stores;
Arranging routine transport as required,;

Maintaining inventory systems, stock levelsdemaking stock checking, stock taking,
and cycle counting functions as required;

Responding to stores customer needs as required

Maintaining record systems and files;

Using a range of office equipment;

Planning and organising personal work actigitie

Following organisational stores procedures;

Applying organisational WHS, environment, daroges goods and regulatory procedures;

Training stores personnel within skill levels.

18.12 Storeperson - Level 2

18.12.1 Relativity- Approximately 98.6% of tradesymn’s Award rate ERT Level 1.

18.12.2 An Employee at this level will have cometkta relevant technical college certificate, or
possess experience at Storepersons Level 1 hasteived twelve months structured training
so as to enable the Employee to perform work atléviel. An Employee at this level performs
all of the work of Storeperson Level 1and to theeleof his/her training and the stores duties as

follows:
€) Drafting correspondence;
(b)  Producing reports, using and analysing inforomat
(c) Planning and organising team or personal wotividies;
(d)  Maintaining warehouse/stores workflow;
(e) Planning, organising and locating stock in artese/store sub sections as required;
® Identifying and rectifying problems and defio@es with storage and supply;
() Implementing routine solutions and monitoririfgetiveness;
(h) Recommending and applying specific product anentory knowledge to respond to
stores and customer needs;
(@ Arranging unusual or non-routine transport eguired;
()] Applying and promoting quality and continuousgrovement;
(k)  Identifying development needs of, and traingtgres personnel, assisting with evaluation

and records.
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191

19.2

PART IV - EMPLOYMENT RELATIONSHIP
19. Employer and Employee Duties

With the exception of Casual Employees, alplwyees covered by this Award shall be deemed to be
employed by the week.

The Employer may direct an Employee to cattysoich duties where practical, as are within imétd
of the Employee’s skills, competence and trainiogsistent with the classification levels.

20. Performance of Work

All Employees shall carry out the duties as dirédby their supervisor/manager, provided the dutiebe
performed are within their skill, competence araining.

211

21.2

21.3

21.4

215

21.6

22.1

22.2

22.3

22.4

23.1

23.2

21. Employment Relationship

Subject to the terms contained in this claus&mployee covered under this award can be engaged
full time, part time, casual (subject to clause @7)emporary basis (subject to clause 26).

All Employees covered under this award caarbployed on a part time basis on request, in aecwel
with Part 5 of théndustrial Relations Act 1996 (NSW), subject to the agreement of the Employe

Part time employment may be offered to EngingeRepair Assistants employed to undertake bus
cleaning functions.

Nothing in this Award prevents a party to thigard from making an application in accordance wit
section 21(1)(f) of thdndustrial Relations Act 1996 (NSW) for part time Employees in other areas
covered by this Award.
Employees engaged on a part time basis witkwon average, less ordinary hours per week than
Employees engaged on a full-time basis (i.e. leas 88 ordinary hours per week), and receive ora p
rata basis the equivalent pay and conditions ¢tifae Employees of the same classification.
Part time Employees will only be entitled teedime rates for hours worked where a full time
Employee would ordinarily receive overtime rated tizey worked those hours (eg more than 38 hours
per week).

22. Contracting

Maintenance work may be contracted out to rpeaek demands, special projects and the need for
specialised skills unavailable in house.

Wherever practicable the Employer will usesexg Employees to carry out work within their
capabilities to achieve the requirements of genpioeluctivity targets and benchmarks aligned with t
objectives of corporate goals and bus reform itmities.

Prior to work being contracted out, manageméltconsult with the relevant union delegatestba
scope of work, reason and circumstances for thisidec

Every effort will be made to minimise the wfecontractors by adopting a skill transfer strateg
ensure that specialised skills held by contracioestransferred to Employees where appropriate.

23. Apprenticeships, Traineeships and Cadetships

The Employer is committed to the apprentigegiiogram. The number of apprentices is based on
business needs and natural attrition rates orftpdtrade Employees.

During the life of the Award, the Employepigpared to review the yearly intake of apprentices
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23.3

23.4

23.5

23.6

23.7

24.1

24.2

24.3

25.1

25.2

25.3

254

25.5

The engagement of apprentices and trainegs/esned by the applicable NSW legislation.

Apprentices and trainees undertake trainingcompliance with the Australian Quality Training
Framework (or equivalent) as amended from timénte t

Where the Employer proposes to employ apmesntbr trainees in a new classification, State Jitan
will consult with the relevant Union/s on the prepb

The Employer may employ trainees using thetralian Apprenticeship Incentive Program (AAIP) or
equivalent, where applicable. AAIP allows existiBgnployees to be considered as trainees for the
purpose of acquiring recognised industry qualifmad. This does not alter the classification or
entitlements of existing Employees.

The minimum weekly wage for an apprentice ballderived by applying the relevant yearly peragat
(%) shown below, to the rate of pay of a EnginegriRepair Tradesperson Level 1, as shown in
Schedule A. This pay rate will be exclusive of aelevant allowances payable, eg Industry Allowance
and Tool Allowance.

YEAR PERCENTAGE
First Year 50%
Second Year 60%
Third Year 75%
Fourth Year 88%

24. Adult Apprentice Wage Rates

Where an Employee is engaged under this Awardn Engineering Repair Assistant or Storeperson
prior to becoming an adult apprentice, they stedeive which ever is the greater between the rate o
pay for the position previously held and that foragprentice.

Subject to the exclusion of adult apprenticeminated under this Award, all other adult appoest
shall be paid which ever is the greater of an Emgliimg Repair Assistant Level 2 as provided foraund
this Award, or the rate of an Apprentice.

An adult apprentice is an apprentice engagestéite Transit after turning 21 years of age.
25. Apprentices

Apprentices shall be employed in one or mdre¢he following trades: Electrical Fitter, Electaic
Mechanic, Motor Mechanic, Auto Electrician, Body ilBer, Panel Beater, Vehicle Painter and any
other calling to meet the Employer’s trade requiats.

The probationary period of an apprentice shallas set out in the training agreement or contfc
apprenticeship consistent with the requiremenhefapprenticeship authority and with State legisat
but shall not exceed three months.

All apprentices shall attend the appropriathmnical courses.

The terms of this Award will apply to apprees, including adult apprentices, except wheresit i
otherwise stated or where special provisions adtto apply. Apprentices may be engaged in trades
or occupations provided for in this clause wherelated or recognised by an Apprenticeship Authority
Subject to appropriate State legislation, the Egicshall not employ an unapprenticed junior for a
trade or occupation provided for in this clause.

Apprentices attending technical colleges dwets or registered training organisations or TAditel
presenting reports of satisfactory conduct shalidimbursed all fees paid by them.
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25.6

25.7

25.8

25.9

Except as provided in this clause or whererilse stated all conditions of employment spedifie

the Award shall apply to apprentices. Notice ofrtidation and redundancy provisions shall not apply
apprentices. The ordinary hours of employment giraptices shall not in each enterprise exceed those
of the relevant tradesperson.

The wage rates of apprentices as specifiedbolause 23.7 may be varied with the approvatlef/ant
parties to the Award according to the apprentidecééd, and the relevant apprenticeship authooity t
allow for progression between wage levels basethemaining of agreed competencies and/or modules
instead of the year of the apprenticeships. Fomgka, the appropriate proportion of the minimum
training requirement associated with the year @& #pprenticeship could only be used to identify
progression from one percentage rate to the next.

No apprentices under the age of 18 years Bbhatquired to work overtime or shift work uni¢issy so
desire. No apprentice shall, except in an emergewoyk or be required to work, overtime, or shift
work, at times, which would prevent their attendanmg training consistent with the contract of the
training agreement.

No apprentice shall work under a system ofrgayt by results.

25.10 Lost time apprentices are required to senvadalitional day for each day of absence durindp gear of

26.1

26.2

their apprenticeship, except in respect of absedaesto Annual Leave or Long Service Leave. The
following year of their apprenticeship does not coenmce until the additional days have been worked.
However, any time that has been worked by the agpigeein excess of their ordinary hours shall be
credited to the apprentice when calculating thewarhof additional time that needs to be workedia t
relevant year.

26. Temporary Staff / Employees
It is agreed that temporary staff can be eygalavithin the Bus Engineering Division.
Temporary staff will be recruited for special prtjevork of a fixed duration that is over and above
normal work requirements of full time Employeeswdrere there is a shortage of staff due to sickness
Extended Leave etc. that will entail or involve ajgr than four weeks work. The employment of
temporary staff will not impinge upon permanent BEogpes but will serve as a management tool to
reduce excess hours of work and to meet work remqénts. The following conditions are to apply to
the employment of temporary staff;
Subject to subclause 26.1.2 herein Employeg$£aployee representatives are to be consulteth@®
prior where special projects are involved, sevepsdahen staff shortage occurs due to long term
unforseen circumstances, before employing tempataify.
26.1.2 All avenues of using existing State TraBsiiployees are to be explored.
26.1.3 Temporary Employees are to be directly eyguldoy State Transit.
26.1.4 Temporary Employees will be entitled to th@me wages and conditions of full time
Employees, except for study assistance and apjgbds with Sick Leave available only when
accrued.

26.1.5 Temporary Employees will receive the sanss patitlements of full time Employees.

26.1.6 Temporary Employees will be employed forless than one month and where required for
greater than 12 months to be permanent staff.

26.1.7 Services may be terminated at any time ttneieparty, providing one week’s notice is given.

26.1.8 Temporary staff will not be utilised to coeeirrent Annual Leave clearance.
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27. Non Trade Related Bus, Yard and Depot Faciliéis Functions

27.1 All Duties and functions not related to thpaie and mechanical maintenance of buses, andutiesd
and functions related to the cleanliness and gém@earance of depot yards will be undertaken by
non-trade employees covered by this award. Thisimélude, but not be confined to, the cleaning of
buses, yards and depot facilities.

27.2 Existing employees of STA who currently undket such duties and are classified as Engineering
Repair Assistants remain covered by the terms amditons of this award on and from the date of
operation of this award.

27.3 Employees employed after the commencemerti®faivard to undertake such duties described above
shall be covered exclusively by the terms and dand of this award.

27.4 Existing employees of STA who currently undket such duties and are not classified as Engimgeri
Repair Assistants shall have the option of tramisfgrto the terms and conditions of this award.

27.5 Under this clause a ‘Casual Employee’ shalimmen Employee who is engaged and paid as such.

27.6 Casual Employees shall be paid at an houtéyequal to the appropriate hourly rate prescriloeda
full-time Employee for such work with the additiarf a 20% casual loading. In the event a casual
Employee becomes a full time or part time Employke,casual loading will not be payable.

27.7 A Casual Employee when working on a holidagmy time for which a weekly Employee is paid above
the weekly Employee’s ordinary rate or pay, mustplaé the appropriate rate paid to the weekly
Employee of the same class working at such timb thi¢ addition of 20%.

27.8 The casual loading is in recognition of theuz nature of the employment and compensates the
Employee for all leave, and all incidence of empbeyt, except overtime, unless prescribed otherwise
eg. Legislative provisions that may provide Longv&® Leave for Casual Employees.

27.9 Unless prescribed otherwise, casuals arentitiee to any paid leave.

27.10 A Casual Employee required to attend for carig who does attend for duty, shall be entitlec to
minimum payment of three hours’ work at the appiatprrate.

27.11 State Transit shall not require an existiagmanent Employee to become a casual Employee.

27.12 State Transit shall take all reasonable stepgrovide Employees with secure employment by
maximising the number of permanent positions inwleekforce. A casual Employee may be employed
to meet intermittent, short term, irregular worlquegement or where a legitimate need for casual
Employees arises.

27.13 A casual's employment commences at the begjrof a particular shift and ceases at the enthaff
shift.

27.14 Only the relevant provisions of this Awardlapply to casual Employees, that is the provisitimat
would ordinarily apply to casual Employees. Thddeing clauses of this Award specifically do not
apply to casual Employees:

27.14.1 Clause 16 - Career Path, and Clause 1ée€CRath Development
27.14.2 Clause 28 - Abandonment of Employment
27.14.3 Subclause 29.2 - Notice of Termination

27.14.4 Clause 30 - Job Security
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27.15

28.1

28.2

28.3

29.1

29.2

27.14.5 Clauses contained in Part VI - Leave anbli®wHolidays of this Award with the
exception of subclauses 51.7 and 51.8 which wititicme to apply to casual Employees
required to work on a public holiday, and clause #arental Leave (which only applies
to Regular casual Employees).

27.14.6 Clause 55 - Salary Sacrifice for Superatimua

27.14.7 Clause 59 - Training, Clause 60 - Train@apts, and Clause 62 Training for Relief
Leading Hands

Notwithstanding the intentions of sub-cla@se3 a party to this Award is at liberty to make an
application in accordance with section 21(1) (g}tafIndustrial Relations Act 1996 (NSW) for casual
Employees in all areas covered by this Award.

28. Abandonment of Employment

Where an Employee, within a period of 21 dagm their last day of scheduled attendance forkwor
fails to establish, to the satisfaction of the Eogpl, that their absence is for a reasonable cdbse,
Employee will be deemed to have abandoned theitemznt.

Prior to employment being deemed to be abadjahe following procedure will be applied by the
Employer:

28.2.1 the Employer will forward a letter (the Fitsetter) by registered mail or courier to the last
known address of the Employee requesting the Emplapntact the Employer within seven (7)
days of the date of service of the First Letterd anovide a satisfactory explanation for their
absence.

28.2.2 where an Employee contacts the Employerckichs their absence is due to illness or injung, t
Employer will allow a period of seven (7) days froine date of service of the First Letter for the
Employee to supply a medical certificate/s suppgrthe whole of the absence.

28.2.3 Where the Employee fails to acknowledge Rhet Letter or no satisfactory explanation or
supporting medical certificate supporting the wholg¢he absence is provided by the Employee
to the Employer, a second letter (the Second Dettél be sent to the Employee advising the
Employee to contact the Employer within seven @y)sdof service of the Second Letter.

28.2.4 The Second Letter shall include advice éoEmployee that their employment will be deemed to
have been abandoned if they continue to fail tenalttfor work or fail to provide a satisfactory
explanation or medical certificate supporting tHeole of the absence.

For the purpose of this clause service oFim&t Letter and/or Second Letter will be effeclgdmeans
of either personal service or by leaving the lettiethe last address nominated by the Employebeto t
Employer as their home address.

29. Termination of Employment
State Transit shall, upon receipt of a reqfresh an Employee whose employment has terminated,
provide to an Employee a written statement spewifithe period of his or her employment and the
classification of or type of work performed by tEBenployee. This will be provided where practical on
the last day of work or as agreed with the Employee

Notice of Termination

29.2.1 In order to terminate the employment of anpByee the Employer must give to the Employee
the following notice:
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29.3

29.4

30.1

30.2

31.1

31.2

31.3

31.4

Period of service Period of Notice
Not more than 1 year 1 week
More than 1 year and up to 3 years 2 weeks
More than 3 years and up to 5 years 3 weeks
More than 5 years 4 weeks

29.2.2 In addition to the notice in 29.2.1, Empley@ver 45 years of age at the time of giving ef th
notice with not less than two years service, atéled to an additional weeks notice.

29.2.3 Payment in lieu of the notice prescribe@®2.1 and 29.2.2 must be made if the appropriate
notice period is not given, provided that employmaay be terminated by part of the period of
notice specified and part payment in lieu thereof.

29.2.4 In calculating any payment in lieu of nofitlee wages an Employee would have received in
respect of the ordinary time he or she would haveked during the period of notice, had their
employment not been terminated, must be used.

29.2.5 The period of notice in this clause doesapply in the case of dismissal for serious miscend
or in the cases of apprentices or casual Employees.

Upon termination of employment wages due toEmmployee shall be paid on the day of such
termination or forwarded by post on the next wogkilay.

Where an Employer has given notice to an Eyaglpan Employee shall be allowed up to one day’s
time off without loss of pay for the purpose ofldag other employment The time off shall be takéen a
times that are convenient to the Employee aftesaibation with the Employer.

30. Job Security

State Transit is unable to provide an unegualvcassurance that at some time in the future,
circumstances will not change and that State Travilinot seek changes to bus maintenance funstion
that could have an impact on staffing levels. Escstaff will be managed in accordance with State
Government and State Transit policies for the mansmt of excess staff.

The object of this Award is to support ournpled growth of business by increasing efficiencyg an
productivity through a cooperative approach betwaanagement and Employees.

PART V - HOURS OF WORK, BREAKS, OVERTIME, SHIFTWORK AND
RELATED MATTERS

31. Ordinary Hours of Work

Where not already applicable, the ordinaryrbiaf work will be 152 hours over a four week work
cycle.

The ordinary hours of work prescribed hereayre worked on any day or all of the days of tleekv
subject to subclause 31.4.

The ordinary hours of work prescribed hereinday workers shall be between 6.00am and 6.00pm,
provided the spread of hours may be altered by ahugreement between the Employer and the
majority of Employees in the section or sectionsossned. Provided further that work prior to the
spread of hours fixed in accordance with this sulé for which overtime rates are payable shall be
deemed for the purpose of this subclause to beop#ne ordinary hours of work.

The ordinary hours prescribed herein shallexaeed twelve hours in any day, provided thatrip a
arrangement of ordinary hours where the ordinarykimg hours are to exceed eight on any day, the
arrangement of hours shall be subject to the ageaenf the Employer and the majority of Employees
in the section or sections concerned, and relavainns.
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31.5

31.6

31.7

31.8

32.1

32.2

33.1

Ordinary hours of labour may be worked to fevor one hundred and fifty two (152) hours wank
four weekly cycles to enable Employees to havetail time-off duty by accruing additional working
time on other working days. Such hours are to benged within shift limits specified in 31.3.

Employees off duty on paid Sick Leave, appdoleave, Annual Leave, Jury Service, Bereavement
Leave or on public holidays shall not have thetittement to a rostered day off affected.

Subject to Employer approval, an Employee aitey the day due to be a rostered day off.

Employees directed to attend duty but not irequor who have been directed to attend and
subsequently told that they are not required obdhg shall be paid a half of a days pay unlesg®ot
that they will not be required has been given airtresidence two hours before the time at whidyth
were to commence duty, or prior to leaving thegidence to attend duty where the normal travel time
between residence and place of work is greatertiharours.

32. Shift Work
Definitions for the purpose of this clause:
32.1.1 Afternoon shift means any shift finishingea®.00pm and at or before midnight.
32.1.2 Night shift means any shift finishing suhsegt to midnight and at or before 8.00am.

32.1.3 Regular afternoon or night shift means agradon or night shift, which by established custom
constitutes a normal feature of the work for angugr or class of Employees and which is
normally in operation for at least five nights eaghek; where such shifts are not a normal
feature of the work for any group or class of Empkes and should they be introduced they shall
be regarded as regular afternoon or night shiter afiey have been in operation for more than
four consecutive weeks.

32.1.4 A shift worker is an Employee who works fegy (day by day) to a roster which provides for
work being performed during hours which result ishaft work allowance entitlement, or an
Employee who works regularly to a roster which jeg for work being performed on seven
days of the week.

Employees working on afternoon or night sttiall be paid as follows:

32.2.1 Regular afternoon or night shifts - thosguieed to take their turn on regular afternoon ight
shifts shall be paid 15 per cent more than thenargirate for each such shifts worked.

32.2.2 Other than regular afternoon or night shifigen other than regular afternoon or night shafte
worked Employees called upon to work such shifallgbe paid for the first five nights then
shifts after the first five nights up to a periofifour weeks from the commencement of such
shifts shall be paid at the rate of 20 per centartban the ordinary rate for each of such shifts
worked; if the shifts continue for more than foueeks then Employees working on such shifts
shall be paid at the rate of 15 per cent more tharordinary rate of each of such shifts worked.

32.2.3 Provided that an Employee who is requirediddk night shifts only shall be paid at the rafe o
30 per cent more than the ordinary rate for eadh shift worked for all time worked during
hours on such shifts.

33. Overtime
All time worked outside the ordinary hours warf a full time Employee on any given day or week

shall be at time and a half for the first three lsoand double time thereafter, except Sundays which
shall be paid at double time.
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33.2

33.3

33.4

33.5

33.6

33.7

33.8

For the purpose of this clause, ordinary hehedl mean the hours worked and fixed in accordavith
Clause 31 - Ordinary Hours of Work, and Clause Saiftwork of this Award.

The hourly rate, when computing overtime, ISb@ldetermined by dividing the appropriate weeklie
by 38, even in cases when an Employee works mare3B ordinary hours in a week.

The Employer may require any Employee to wa&sonable overtime at overtime rates and such
Employee shall work overtime in accordance withhstgrjuirements.

33.4.1 Subject to subclauses 33.7 and 33.9, th#lrevno minimum hours of overtime to be worked
with overtime to be determined by the Employer.

Rest period after overtime

33.5.1 When overtime is necessary it shall, whereeasonably practicable, be so arranged that
Employees have at least ten consecutive hoursutfflibtween the work of successive days.

33.5.2 No Employee shall be required to commenmevashift at ordinary rates within ten hours of the
conclusion of his/her previous shift except for {mhe&rpose of change of regular shift. If the
Employee is required to commence a new shift witkim hours of conclusion of the previous
shift and it is not for the purpose of regular dpamf shift, the Employee shall be paid for such
shift at overtime rates. This subclause does neptyaghere shifts are changed to meet the
Employee’s convenience. For the purpose only of thibclause overtime worked on any day
shall be disregarded.

33.5.3 If on the instruction of the Employer suah Bmployee resumes or continues work without
having had such ten consecutive hours off dutyBhmployee shall be paid at double rates until
released from duty for such period and shall therebtitled to be absent until having had ten
consecutive hours off duty without loss of pay dodinary working time occurring during such
absences.

The provisions of this subclause shall applyhie case of shift workers who rotate from ondt ghi
another as if eight hours was substituted for mr$when overtime is worked:

33.6.1 For the purpose of changing shift rosters;

33.6.2 Where a shift worker does not report folydut

33.6.3Where the shift is to be arranged betweelkthployees themselves.
Call back

33.7.1 An Employee required after the usual workiogrs to attend the Employer’s establishment to
work (whether notified before or after leaving theemise) shall receive a minimum payment
equivalent to three hours work at the appropriatertime rate for each time recalled. Provided,
that except in the case of unforseen circumstatihgeEmployee shall not be required to work the
full three hours if the job recalled to performcdsmpleted within a short period of time. This
subclause shall not apply in cases where it isoousty for an Employee to return to the
Employer’s premise to perform a specific task alg¢ghe ordinary working hours, or completion
or commencement of ordinary working time.

33.7.2 Overtime worked in the circumstances spegtifin this subclause shall not be regarded as
overtime for the purpose of subclause 33.5 ofdl@isse when the actual time worked is less than
three hours on such recall or on each of suchlsecal

Crib time

33.8.1 Where more than one and a half hours overtsnrequired to be worked immediately after
ordinary working hours, or after what would be thdinary working hours if the Employee was
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33.9

34.1

35.1

35.2

36.1

36.2

36.3

working on a day ordinarily off duty, and the exige&es of the service permit, an Employee
before starting to work such overtime shall bevadid a paid crib break of twenty minutes.

33.8.2 An Employee who works four hours overtimérmahaving had the crib break provided in
subclause 33.8.1 shall be allowed a further crédakof twenty minutes without deduction of pay
if required to continue working.

33.8.3 An Employee recalled for duty after ceasimgk on one shift and before commencing work on
the next shall be allowed a crib of twenty minutgéthout deduction of pay after having worked
four hours overtime and required to continue atkwtfrrequired to work more than four hours
additional overtime at the conclusion of such ctite Employee shall be allowed a further crib
of twenty minutes without deduction in pay.

Short notice pre start

33.9.1 An Employee who has been contacted sincecdnelusion of their last shift and prior to
attending their next shift for the purpose of warkiovertime prior to, and in association with the
commencement of their normal shift, shall be resfito work a minimum of two hours overtime
at the appropriate overtime rates. This provisioasdnot impact on the ‘call back’ provisions as
provided for in subclause 33.7.

33.10 All overtime shall be worked to comply withlavant Heavy Vehicle Fatigue Management
Regulation/s and or Fatigue Management Guidelines.

34. Saturday Time
Ordinary hours worked on a Saturday shalldié at the rate of time and a half.

35. Sunday Time
Time worked on a Sunday shall be paid atateaf double time.
Notwithstanding anything elsewhere providethis Award, the Employer shall not be requiregh&y
more than double time in respect of any work penfedt between midnight on Saturday and midnight on
Sunday.

36. Rosters

Rosters shall be built to meet the operatioredds of the business with the emphasis on routine
servicing and maintenance activities being perfarnz times outside of operational peak bus
requirements.
It is acknowledged by the parties that chamgexperational peak bus requirements/service prons
may impact on both maintenance staff numbers anthtemance workshop locations as required.
Rosters are to be arranged in such a manner, twestisat the most economical and appropriate lefvel

coverage is made available.

Operational and business requirements that regyire alterations to existing rostering arrangets
include:

36.3.1. Staff classification type and numbers incation;

36.3.2. Actual work location including redeploymém@nother work location;
36.3.3. Shift start and finishing times;

36.3.4.Rostered day off patterns;

36.3.5. Mutually agreed flexible rostering initias; for example 9 day fortnight.
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36.4

36.5

37.1

37.2

37.3

37.4

Consultation regarding change is to take p@er clause 37, clause 64 and subclause 9ltisof t
Award.

Rosters shall be constructed and maintaineshgare that all hours worked shall comply witrevait
Heavy Vehicle Fatigue Management Regulation/s.

37. Rostering Arrangements
Consultation is to take place with staff aprimposed changes to a master roster.
Where the master roster is to be changedithgloyees affected are to be notified of the chaage
soon as practicable, with the minimum notificattorbe 28 days. The following procedures are toyappl

during those 28 days:

37.2.1 In week 1, rosters are displayed and Emplogee to raise with local management any issues of
concern.

37.2.2 In week 2, roster is modified on the basgisamcerns raised, providing such alterations db no
impact on the overall operational efficiency andts®f the rosters.

37.2.3 In week 3, rosters are reposted and to camoeni@ two weeks.
37.2.4 In week 5, rosters commence.

In the construction of rosters the criticadneént is to ensure sufficient staff is availablenmeet
operational requirements and to maintain the stalsdas set by the relevant Regulator.

Without diminishing the responsibilities amdjunirements as nominated in clause 38, considarutito
be given to travel arrangements of Employees wlastcucting rosters.

38. Change of Shift

In the event of a change of shift being necessad, there is a relief line, the relief will coverettshift,

provided they are given at least 48 hours noticth@fchange. Where there is no relief line, anoEraployee
within the classification will cover the shift ohe basis of agreed arrangements at the local Iiedre there
are no agreed arrangements in place and no vohsntee last person employed at the location, ersttift not
required (i.e. if a day shift is not required thiba last employed at the location working day 3héfto receive
at least 48 hours notice of the change.

39.1

39.2

39.3

39.4

39.5

39. Higher Duties

An Employee may be required to act in a higjtade, where such higher grade is a classificatidhe
normal line of progression.

An Employee temporarily acting in the higheadg shall be paid whilst so employed, the rate
applicable if the Employee were appointed to thatlg.

The relevant rate and conditions applyingh liigher grade position shall be the rate anditond
that apply to the Employee while they are actinthahigher grade position.

Where an Employee is required to act in adiigade for two hours or more on any day or ght
Employee shall be paid the rate for the higher gjfad the full day or shift.

An Employee required to act in a higher gradsition shall not receive less payment than the

Employee would have received had the Employee madain his/her classified position and performed
the ordinary hours associated with that position.
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40.1

41.1

41.2

41.3

41.4

42.1

42.2

40. Attending Office
Where the Employer requires an Employee to:

40.1.1 attend the Employer's premise or elsewheranswer complaints, furnish reports, and supply
statements and/or affidavits; or

40.1.2 attend any court or coronial inquiry,

the Employee shall be paid for all time spent atir@ary rates and shall be reimbursed any excess
travelling time and expenses for rail and/or busises.

41. Meal and Rest Breaks
An Employee shall not be required to workrfare than five hours without a break for a meal.

Except where any alternative arrangementtisred into as a result of in-plant discussionsetand a
half rates shall be paid for all work done duringaihours and thereafter until a meal break isadth

In cases of Employees being required to whrkugh the meal break a paid crib break of twenty
minutes will be allowed.

If a rest break is granted, it shall be atEh#loyer’s time.
PART VI - LEAVE AND PUBLIC HOLIDAYS
42. Annual Leave
Employees shall be entitled to Annual Leavprascribed by th&nnual Holidays Act 1944 (NSW).
Annual Leave Loading
42.2.1 An Employee who has been a shiftworker f@atgr than six months in the previous twelve
months prior to commencing Annual Leave shall biel paloading at the rate of 20 per cent of

the appropriate weekly wage.

42.2.2 Any other Employee when proceeding on Antuggve shall be paid a loading at the rate of
17.5% of the appropriate weekly wage.

43. Long Service Leave

Employees shall be entitled to Long Service Leavgscribed in th@ransport Administration Act 1988
(NSW), as amended from time to time.

44.1

44.2

44.3

44. Personal Leave
Personal Leave consists of the following thypes of leave:
44.1.1 Sick Leave;
44.1.2 Carer’s Leave; and
44.1.3 Compassionate/Bereavement Leave

All Employees, other than casual Employeel,beientitled to Personal Leave in accordance ttith
clause.

For the purpose of this clause the entitlerteense sick leave in accordance with this claoseChrer’s
leave is subject to:
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44.4

44.5

44.3.1 The staff member being responsible for #re @and support of the person concerned; and the
person concerned being:

44.3.2 A spouse of the staff member; or

44.3.3 A de facto spouse being a person of the Sigpsex to the staff member who lives with théfsta
member as her husband or his wife on a bona fideedtic basis although not legally married to
that staff member; or

44.3.4 A child or an adult child (including an atleg child, a step child, a foster child or an extal
child), parent (including a foster parent or legahrdian), grandparent, grandchild or sibling of
the staff member or of the spouse or de facto spotithe staff member; or

44.3.5 A same sex partner who lives with the stadfnber as the de facto partner of that staff member
on a bona fide domestic basis; or a relative ofdfadf member who is a member of the same
household, where for the purposes of this definitio

44 .3.6 "Relative" means a person related by blomatriage, affinity or Aboriginal kinship structures

44.3.7 "Affinity" means a relationship that one gpe or partner has to the relatives of the othet; a

44.3.8 "Household" means a family group livinglie same domestic dwelling.

44.3.9 Year means the period of twelve months ftokanuary to 31 December inclusive.

44.3.10 Accumulated paid Sick Leave means paid Séekve which accrued to an Employee’s credit in
any previous calendar year which has not beenezlday the Employee as paid Sick Leave.

44.3.11 Current paid Sick Leave means paid Sické¢hat has accrued to an Employee’s credit in the
current year which has not been cleared by the &yepl as paid Sick Leave.

Sick Leave
44.4.1 If an Employee is receiving workers comptoegayments, they are not entitled to Sick Leave.

44.4.2 Subject to Subclause 45.5, Employees covbyedhis Award are entitled to 15 days (or
equivalent) paid Sick Leave per year, provided;

(a) Paid Sick Leave will be credited on a pro tzdais in the first year of service, and
(b)  Sick Leave not used in any year shall accuraulat

44.4.3 If an Employee is terminated by their Emplognd is re-engaged on a permanent basis by the
same Employer within a period of six months them Bmployee’s unclaimed balance of Sick
Leave shall continue from the date of re-engagement

Managing Sick Leave Related Absences

44.5.1 The parties have agreed to implement a rahgeategies to reduce average Sick Leave levels
for Employees covered under this Award and havensitied to achieving a target level of an
average of 9 days per year, per Employee.

44.5.2 The strategies to be implemented will ineluauit are not limited to, the following:
(&) Employees are entitled to a maximum number pb® certified Sick Leave days allowed

per year, however an Employee who has alreadyWwacpaid Sick Leave absences in the

year, the duration of each absence being of onedby is not entitled to further paid Sick
Leave in that year of a duration of one day onlitheut production to the Employer of a
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(b)

(©)

(d)

()

(f)

certificate from a qualified medical practitioneertifying the Employee was unable to
attend for duty on account of personal illnessrriy.

Payment of Sick Leave is provisional on an Eypé:

0] Reporting the absence appropriately (that is@mn as reasonably practicable and

prior to or at the commencement of a shift) as wasdl providing required
information); and

(i) An agreed minimum level of information beingpplied including the nature of the
illness or injury and the estimated duration of #ifisence (where an Employee is
concerned about disclosing the nature of the iinestheir manager, they may
elect to have the application for Sick Leave deailth confidentially by an
alternative manager, a Health Services Officer,aomember of the Human
Resources Division).

Backdated medical certificates will only be eged at the sole discretion of the
Employer, and as defined by STA policies, basedtlm individual circumstances
including the Employee’s absence history.

The Employer will have sole discretion to adoggher forms of evidence to satisfy that an
Employee had a genuine illness based on the ingiVidircumstances including the
Employee’s absence history.

Employees with an unacceptable attendance rpatteay be placed on an absence
management program, which may include withdrawal aofy entitlement to non
certificated Sick Leave.

A requirement that any Employee on long ternckSLeave may be required by the

Employer to participate in a return to work program

44.5.3 For the purpose of this clause, Unacceptatitndance Pattern means any pattern of absence,
which the Employee’s manager, on reasonable growelgves warrants the Employee being
placed on an Absence Management Program, and axlud

(@)

(b)

Failure to comply with any aspect of State Fit# Sick Leave Policy (a copy of which
can be accessed through State Transit's Businesadé@mment System), or an obligation
imposed under the provisions of this clause.

Failure to produce a medical certificate oreotlsatisfactory evidence to support an
absence where the Employee was under an obligatida so.

44.5.4 The following are provided as examples tdratance patterns which would require review by
management and which may, provided there are rahf®grounds, result in an Employee being
placed on an Absence Management Program:

(@)

(b)
()

(d)

()

A pattern of unplanned absences predominatelgasticular days of the week or during
particular times of the year;

High number of one to two day unplanned absgnearticularly for different reasons;

A pattern of unplanned Sick Leave immediateljyofving or preceding RDQO'’s, ADO'’s,
Public holidays or Annual Leave;

Unplanned absences on a day which an Employeghs a day off, but which was not
approved;

Unplanned absences on special events; or
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® Five or more absences (particularly single dbgences) in a four month period.

4455 An Employee with an unacceptable attendapattern may be placed on an Absence
Management Program. In administering Absence Managé Programs, there is absolutely no
intention by State Transit to place undue pressureany Employee in genuine need of Sick
Leave.

44.5.6 Absence Management Program Step 1 - PrelisniDiscussion

(@  The Employee will be interviewed by their syigor or manager regarding any apparent
unacceptable attendance pattern. Reasons for thened history may be explored.
Further medical investigation and referrals maydsgpiired at this stage.

(b) If, following discussion and any necessarylfartinvestigation, the Employee’s manager
remains unsatisfied with the attendance pattem Bmployee will be advised in writing
that should there be no improvement in their ati@ce pattern, they will be placed on an
absence management program. However, in exceptimeaimstances, an Employee may
be placed on an Absence Management Program gidims

44.5.7 Absence Management Program Step 2 - PlacemenProgram

Should an Employee’s attendance pattern remaintisfezory, the Employee will again be
interviewed by their manager. If, following the ther interview, the Employee’s manager
remains unsatisfied with the attendance pattera, Employee will be placed on an Absence
Management Program which will include the following

(&  All unplanned absence due to personal illnessnprry will need to be medically
supported while the Employee remains on an abs@ac@gement program;

(b)  Regular review meetings between the manageEamgloyee as required;
(c)  Any unplanned absence will require approval amdil the Employee has applied for
leave, been interviewed by their manager and tieeldnas been approved, any unplanned

absence will be treated as unauthorised leave aydend to disciplinary action;

(d)  Medical examination by a State Transit Docterraquired, including when reporting
unplanned absences due to personal iliness ojnjur

(e)  Written confirmation of placement on the Absehtanagement Program and advice that
a continuing unacceptable attendance pattern, dimguthe taking of any unauthorised
leave, may result in further disciplinary actioadéng to termination of employment.

44.5.8 Absence Management Program Step 3 - DisaigliAction
Where an Employee’s attendance pattern remaincaptable following:
implementation of steps 1 and 2, formal discipinaction may be commenced against
the Employee. However, disciplinary action may benmenced at any time prior to Step
3, in the event of unauthorised absences or fatlmreomply with any direction issued

under the Absence Management Program.

44.5.9 Continuous Review

(d An Employee placed on an Absence Managememgr&rowill be subject to continuous
review, and may be removed from the Absence ManagerRrogram, at any time,
following demonstrated improvement in their attemziapattern.

(b)  Employees will be advised in writing of the than to remove them from the Absence
Management Program. However, should the Employeénagpme under notice for an
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unacceptable attendance pattern, the Employee mapldced back on an Absence
Management Program

44.5.10 The parties agree that in order to givieefifitct to the provisions of this clause that:

(&) the Employer’s Sick Leave Policy and procedures be varied during the life of this
Award, including any variations which are necesdargive effect to the provisions of
this clause;

(b)  Employees covered by this Award are undertstiitigations to effectively manage their
absence in order to achieve the targeted reduictiSick Leave, and

(c)  the Unions party to this Award will work co-apéively with the Employer to ensure the
implementation and success of the Absence ManadgeRwtedures outlined in this
clause and achievement of the targeted reductivagdrage Sick Leave levels.

44.6 Carer's Leave

44.6.1 Subject to an Employee having sufficientdp8ick Leave available, Employees are
entitled to use up to a maximum of ten days fromirtBick Leave entitlement to use as
Carer’s Leave.

44.6.2 The entitlement to use up to a maximum ofdays per year as Carer’'s Leave does not
accumulate from year to year.

44.6.3 An Employee may elect, with the consenhefEmployer, to take unpaid leave as Carer’s
Leave.

44.6.4 Paid and unpaid Carer’'s Leave may be taikepdrt of a single day.
44.6.5 An Employee’s entitlement to use paid oraithCarer’s Leave is subject to:

(@) the Employee having responsibilities in relatito either members of their
immediate family or household who need their caré support when they are ill;
and

(b)  the Employee being responsible for the cath®fperson concerned.

44.6.6 The Employee must establish by productionaofnedical certificate or statutory
declaration, the illness of the person concernetithat the illness is such as to require

care by another, provided that:

(@) the Employer may require an Employee to pro@deedical certificate to support
the application for Carer’s Leave where:

0] the period of Carer's Leave applied for exceent extends over a
continuous period of three or more days on anysiooaor

(i)  the Employee has exhausted all paid Careravieg or
(i)  the Employee, within the current Year, haseady cleared 5 days paid
Carer's Leave, which were not supported by the petdn of a medical
certificate; or
(b)  the Employee has been placed on an Attendamretding Program and directed

to supply medical certificates to support all fet@pplications for Sick Leave and
Carer’s Leave.
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45.1

45.2

45.3

454

455

45.6

45.7

45.8

45.9

44.6.7 In normal circumstances, an Employee musttal®e Carer's Leave under this clause
where another person has taken leave to caredaaime person.

44.6.8 The Employee must, where reasonably prédnéicagive the Employer notice prior to the
absence of their intention to take leave, the nafméhe person requiring care and their
relationship to the Employee, the reasons for takinch leave and the estimated length of
absence. If it is not practicable for the Employeegive prior notice of absence, the
Employee must notify the Employer by telephoneuwaftsabsence at the first opportunity
on the day of absence.

44.7 Compassionate/Bereavement Leave

44.7.1 An Employee is entitled to up to two dayglgeave on each occasion a member of the
Employee’s immediate family or household dies.

44.7.2 Proof of death must be provided to the fsati®n of the Employer.
45. Parental Leave

Parental Leave includes Maternity, Adoptiom\e and ‘Other Parent’ Leave. Subject to the tesfns
this clause, Employees other than casuals ardeentit Maternity, Paternity and Adoption Leave amd
request to work part time in connection with thetbor adoption of a child. An Employee, includiag
casual employee who has had at least twelve mauothtinuous service, is entitled to Parental Leave i
accordance with this clause and with the EmployBdsental Leave Policy. Continuous service for a
casual means work on an unbroken, systematic ajudiarebasis.

For the purposes of this subclause ‘child’ msem child of the Employee under the age of onexor
adoption of a child where ‘child’ means a personlaemthe age of five years who is placed with the
Employee for the purposes of adoption, other thehild or step-child of the Employee or of the spau
of the Employee or a child who had previously combiusly lived with the Employee for a period of six
months or more.

After an Employee has completed 40 weeks ioatis service, and who has provided satisfactory
evidence of being the primary carer for the chilty are entitled up to a combined total of 52 vgeek
unpaid Parental Leave on a shared basis in rel&idhe birth or adoption of their child. For feras)
Maternity Leave may be taken, and for males, ‘Of@rent’ Leave may be taken. Adoption Leave may
be taken in the case of adoption.

Parental Leave is to be available to only @aeent at a time, except that both parents may
simultaneously access Parental Leave in the foligwircumstances:

For maternity and other Parent Leave, an unbroleiog of one week at the time of the birth of the
child;

For Adoption Leave, an unbroken period of up te¢weeks at the time of the placement of the child.

An Employee who is not eligible for Maternityeave or Adoption Leave, may, in special
circumstances, be granted ‘Other Parent’ leavate for their child.

Parental Leave is for a period of not mora thia weeks from the date the leave commenced.

Parental Leave is unpaid leave (unless pavifir payment is made) and can consist of solahgiftal
Leave, or a combination of Parental, Annual andfmng Service Leave if the Employee has accrued
such leave.

An Employee taking Parental Leave must takeaamcumulated leave entitlements in excess of 848 d
as part of Parental Leave.

An Employee must not unreasonably withholdceodf the intention to apply for Parental Leave.
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45.10 Returning to work after a period of Pareh&dve

45.10.1 An Employee is entitled to return from ek Leave to the position substantially held
immediately prior to going on Parental Leave iftthasition still exists. If the position no
longer exists but there are other positions avksl#iat the employee is qualified for and
is capable of performing, the employee is entitiede employed in a position as nearly
as possible comparable in status and pay to ththecfmployee's former position.

45.10.2 An Employee may be granted further leay®hea 52 weeks from the date of birth. Any
Employee taking further leave will be required tleac accumulated leave prior to
commencing extended Parental Leave.

45.10.3 An Employee will notify of their intenticio return to work after a period of Parental
Leave at least four weeks prior to the expiratibthe leave.

45.11 Notice of Parental Leave

45.11.1 An Employee will provide the Employer adeten weeks prior to each proposed period
of Parental Leave with:

€) For maternity and Other Parent Leave, a ceatidi from a registered medical practitioner
which states they (or their spouse) is pregnantlaa@xpected date of birth, and

(b)  Written notification of the dates on which thpsopose to start and finish the period of
Parental Leave, and

(c) A statutory declaration stating:

(@ the period of leave sought is so that they lbarthe primary caregiver to the child,
and

(i)  detail any particulars of any period of Paanteave sought or taken by their
spouse, and

(i)  that for the period of Parental Leave, the [daoyee will not engage in any conduct
inconsistent with their contract of employment.

45.11.2 An Employee will not be in breach of thlause if failure to give the required notice
period is because of the birth occurring earlientthe presumed date.

45.12 Replacement Employees

45.12.1 A replacement Employee is an Employee Bpakly engaged, part time or full time, or
temporarily promoted or transferred, as a resularofEmployee proceeding on Parental
Leave.

45.12.2 Before an Employer engages a replacememidyee the Employer will inform that

person of the temporary nature of the employmedtddrthe rights of the Employee who
is being replaced.

45.13 Variation of Parental Leave
45.13.1 Unless agreed otherwise between the EmpémyeEmployee, an Employee may apply to
their Employer to change the period of Parentalvkeean one occasion. Any such change
is to be notified at least four weeks prior to tbemmencement of the changed

arrangements.

45.13.2 Subject to subclause 47.5 and unless agodestwise between the Employee and
Employer, an Employee may commence Parental Leaamatime within nine weeks
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46.1

46.2

46.3

46.4

46.5

46.6

46.7

46.8

46.9

immediately prior to the expected date of the bantld not more than 52 weeks after the
date of the birth (or in the case of Adoption Leapen the date of placement).

46. Maternity Leave

Where an Employee continues to work within sheweek period immediately prior to the expected
date of birth, or where the Employee elects torreta work within six weeks after the birth of tbkild,

an Employer may require the Employee to providecdioal certificate stating that she is fit to wank
her normal duties.

Where the pregnancy of an Employee termireftes 28 weeks and the Employee has not commenced
Maternity Leave, the Employee may take unpaid spédaternity Leave of such period as a registered
medical practitioner certifies as necessary, extwgt where an Employee is suffering from an ilhes
not related to the direct consequences of the hintiEEmployee may be entitled to paid Sick Leave in
lieu of, or in addition to, special Maternity Leave

Where Parental Leave is granted, during thimghef leave an Employee may return to work at any
time, as agreed between the Employer and the Emplpyovided that time does not exceed four weeks
from the recommencement date desired by the Employe

Where an Employee is pregnant and, in theiampiof a registered medical practitioner, illnesgisks
arising out of the pregnancy make it inadvisabletfi@ Employee to continue at her present work, the
Employee will, if the Employer deems practicable, tbansferred to a safe job at the rate and on the
conditions attaching to that job until the commeneat of Maternity Leave.

If a transfer to a safe job is not practicatile Employee may elect, or the Employer may reqtiie
Employee, to commence Parental Leave.

An Employee who has been granted Maternityé&éa accordance with this clause may apply torretu
from a period of full time Parental Leave on a pame basis or on a job share arrangement.
Applications must be made in writing as soon astmable, preferably before commencing Parental
Leave, or at least four weeks before the propostadn date.

The Employer shall consider any request fialdime Employee to return to work from their ot of
Maternity Leave on a part time or job share arramgy@ having regard to the Employee’s circumstances
and the effect on the workplace and/or the Empleymisiness.

Paid Maternity Leave

46.8.1 A female Employee entitled to Parental Le&eecompleted at least 40 weeks continuous
service) is entitled to paid Maternity Leave in@etance with this subclause.

46.8.2 An Employee is entitled to a maximum of kg paid Maternity Leave at their base rate. The
paid leave can be taken in a lump sum at the coroemeent of Maternity Leave, or as half pay
on a fortnightly basis while on Maternity Leave,imany combination of these options.

Separate from paid Maternity Leave, an Emmoymy be paid accrued Annual and/or Long Service
Leave as part of the Maternity Leave period. Therwsed leave can be taken:

For accrued Annual Leave, in a lump sum paymetiteatommencement of Maternity Leave or as full
pay while on Maternity Leave, or

For accrued Long Service Leave, in a lump sum payatthe commencement of Maternity Leave or
as full pay while on Maternity Leave or as half payile on Maternity Leave.

Once all entitlements to pay have been exhaugiedydlance of Maternity Leave will be unpaid.
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47. Adoption Leave

47.1 Employees including a casual employee whoHaak at least twelve months continuous service are
entitled to paid adoption leave in accordance Witk clause and with the Employer's Adoption Policy
Continuous service for a casual means work on adnoken, systematic and regular basis.

47.2 An Employee who has been granted Adoption ¢@awaccordance with this clause may apply to retur
from a period of full time Parental Leave on a ptme basis or on a job share arrangement.
Applications must be made in writing as soon astmable, preferably before commencing Parental
Leave, or at least four weeks before the propostadn date.

47.3 The Employer shall consider any request fiolldime Employee to return to work from their pmt of
Adoption Leave on a part time or job share arrareggrhaving regard to the Employee’s circumstances
and the effect on the workplace and/or the Empleymisiness.

47.4 An Employer may require an Employee to providafirmation from the appropriate government
authority of the placement of the child for adoptio

47.5 Where the placement of a child for adoptiothvan Employee does not proceed or continue, the
Employee will notify the Employer immediately arftetEmployer will nominate a time not exceeding
four weeks from receipt of notification for the Eloyee’s return to work.

47.6 An Employee will not be in breach of this dauas a consequence of failure to give the stipdilat
periods of notice if such a failure results fromeguirement of an adoption agency to accept eastier
later placements of a child, the death of a spausether compelling circumstances.

48. Domestic Violence Leave

Employees shall be entitled to Domestic Violenceauee in accordance with the Employer's Domestic
Violence Leave policy, as amended from time to time

49. Jury Service

49.1 A permanent Employee required to attend fior gervice during his or her ordinary working hoshall
be reimbursed by the Employer an amount equalgdliffierence between the amount paid in respect of
their attendance for such jury service and the arhofiwages he or she would have received in réspec
of total ordinary time they would have worked hheyt not been on jury service.

49.2 An Employee shall notify the Employer as sasrpossible of the date upon which he or she isined
to attend for jury service. Further, the Employéalisgive the Employer proof of attendance, the
duration of such attendance and the amount recéivexspect of such jury service.

50. Blood Donors Leave

Employees are to receive paid leave pursuant toEtm@loyer's Blood and Marrow Donation Policy. In
arranging the leave, consideration is to be gieethé fact that having given a donation of bloothptoyees
are not to drive a heavy vehicle for a period ofeatst eight hours or as recommended by the apptepr
Authority.

51. Public Holidays

51.1 A permanent Employee under this Award is kedtito the following public holidays, without los$
pay: New Year's Day, Australia Day, Good Friday,stea Saturday, Easter Monday, Anzac Day,
Queen’s Birthday, Labour Day or Eight Hours Dayfi€imas Day, Bank Holiday, and Boxing Day.
Where another day is generally observed in a Igcali substitute for any of the above days, that da
shall be observed as the public holiday in liethefprescribed day.

51.2 Employees are only entitled to public holidaysdays in which they would ordinarily be requirted
work, but for the public holiday occurring.
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51.3

51.4

51.5

51.6

51.7

51.8

51.9

Where reasonably practicable an Employee $&iealiranted a day’s leave, without deduction of, pay
each calendar year to attend an approved picnic $lagh Employee if required to work on this day
shall be granted a day’s leave, without deductiomay, in lieu thereof.

Substitution of certain public holidays, whiall on a weekend:

Where Christmas Day falls on a Saturday or a Sung@ayDecember shall be observed as the public
holiday in lieu of the prescribed day;

Where Boxing Day falls on a Saturday or a Sunda@y,D2cember shall be observed as the public
holiday in lieu of the prescribed day;

Where New Year’'s Day or Australia Day falls on dusday or a Sunday, the following Monday shall
be observed as the public holiday in lieu of thespribed day.

By agreement between the Employer and therityagd Employees in the relevant enterprise ottisec

of the enterprise, an alternative day may be talethe public holiday in lieu of any of the prebed
days. An Employer and an individual may also adgoethe Employee taking another day as the public
holiday in lieu of the day, which is being obsenasithe public holiday in the enterprise or relévan
section of the enterprise.

In addition to the days described in subcldiisé&, any special days appointed by gazettal msbéc
holiday throughout the State or a locality shalldeemed to be a public holiday throughout the Siate
relevant locality for the purposes of this Award.

Payment for time worked on a public holiday -

51.7.1 Continuous shift workers required to workeopublic holiday shall be paid at the rate of deub
time and a half for hours worked throughout ordjnaours. Continuous shift workers required to
work overtime on a public holiday shall be paidiatible time for the overtime performed on the
public holiday. Continuous shift workers requiredaork on a public holiday shall be paid for a
minimum of three hours work.

51.7.2 Day workers required to work on a publicideny shall be paid for a minimum period of three
hours work at the rate of double time and a hdie @ouble time and a half is to be paid until the
Employee is relieved from duty.

Where an Employee is absent from his or hegl@yment on the working day before or the working
day after a public holiday without reasonable ercoiswithout the consent of the Employer, he or she
will not be entitled to payment for the holiday.
Except as provided for in this subclause drckwse 51.10, where a full time Employee’s ordinar
hours of work are structured to include a day off auch day off falls on a public holiday the Enygle
is entitled to either:

7 hours and 36 minutes pay at ordinary rates; or

7 hours and 36 minutes added to his or her Anneal/g; or

A substitute day off on an alternative week day.
This shall apply to rostered days off which fall@®aturday or a Sunday where the Saturday or $unda

is part of the normal working roster, and actuallyrked by the rostered employee, for at least #sshi
during the preceding 12 months.

51.10 Where an Employee has credited time accuedlftien such credited time should not be takendssy

off on a public holiday.
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51.11 If an Employee is rostered to take creditetktas a day off on a week day and such week day is
prescribed as a public holiday after the Employes wgiven notice of the day off, then the Employer
shall allow the Employee to take the time off ora#ternative day.

51.12 Subclauses 51.10 and 51.11 above shall my a&p relation to days off which are specified am
Employee’s regular roster or pattern of ordinaryudso Subclause 51.9 shall apply in such
circumstances.

52. Clearance of Public Holidays and Picnic Days

Where an Employee is required to work on a proaaimpublic holiday or picnic day, the Employee haidlve
the option to be paid the monetary value for thg, daregoing accumulation for future clearance,tor
accumulate the public holiday or picnic day foracknce with their accumulated leave for that yHathe

public holiday or picnic day is not cleared it wile paid out with the final pay on or after 31 Daber of the
year following accumulation.

PART VII - WAGES AND RELATED MATTERS
53. Payment of Wages

53.1 An Employee whose ordinary hours of work arargged so that they work an average of 38 ordinary
hours each week during a particular work cycleldtmlpaid fortnightly according to a weekly average
of ordinary hours worked even though more or léent38 ordinary hours may be worked in any
particular week or work cycle.

53.2 All monies payable pursuant to this Award kbalpaid by cheque or electronic transfer of fuimts an
account/s nominated by the Employee with a banlotber financial institution recognised by the
Employer.

53.3 Hourly rates shall be calculated by dividihg appropriate weekly rate by 38.
54. Wage Increase

54.1 A 2.27% increase will apply to Employees cedeby this Award from 1 January 2014 and a 2.15%
increase will apply from 1 January 2015.

54.2 The wage increases contained in this Awardrasebstitution for any State Wage Case decisiéng.
arbitrated safety net adjustments may be offsahatjany equivalent amount in rates of pay recelwed
Employees.

55. Salary Sacrifice for Superannuation

55.1 Notwithstanding the wages prescribed in thigald, an Employee other than a temporary or casual
Employee may elect, subject to the agreement oEthployer, to sacrifice a portion of the base wage
payable under this Award to additional Employeresapnuation contributions. Such election must be
made prior to the commencement of the period ofiserto which the earnings relate. In this clause
‘superannuable salary’ means the Employee’s wageasotified from time to time to the New South
Wales public sector superannuation trustee corjooisat

55.2 Where an Employee has elected to sacrificertiop of that payable wage to additional Employer
superannuation contributions:

55.2.1 Subject to Australian taxation law, the g@ed portion of wage will reduce the wage subiject
appropriate PAYG taxation deductions by the amafithat sacrificed portion; and

55.2.2 Any allowance, penalty rate, payment for seml leave entitlements, weekly workers’
compensation or other payment, other than any patgrer leave taken in service, to which an
Employee is entitled under this Award or any apglie Award, Act or statute which is
expressed to be determined by reference to an Beglwage, shall be calculated by reference
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55.3

55.4

55.5

to the wage which would have applied to the Empdoyeder this Award in the absence of any
salary sacrifice to superannuation made underigrd.

The Employee may elect to have the portiorp@fable wage, which is sacrificed to additional
Employer superannuation contributions:

55.3.1 Paid into the superannuation scheme edtablignder thé&irst State Superannuation Act 1992
as optional Employer contributions; or

55.3.2 Subject to the Employer's agreement, patd e private sector complying superannuation
scheme as an Employer superannuation contributions.

Where an Employee elects to salary sacrifitaccordance with subclause 55.1or 55.3, the Eyeplo
will pay the sacrificed amount into the relevanpet@nnuation fund.

Where the Employee is a member of a superéionuscheme established under:
the Superannuation Act 1916;

the Sate Authorities Superannuation Act 1978;

the Sate Authorities Non-contributory Superannuation Act 1987; or

the First Sate Superannuation Act 1992,

the Employer must ensure that the amount of anjtiaddl Employer superannuation contributions sfiedi
in subclause 55.1 is included in the Employee’sesapnuable salary, which is notified to the NSW ljgub
sector superannuation trustee corporations.

55.6

Where, prior to electing to sacrifice a partiof his/her salary to superannuation, an Empldyae
entered into an agreement with the Employer to hauperannuation contributions made to a
superannuation fund other than a fund establishedem legislation listed in subclause 55.5, the
Employer will continue to base contributions totthand on the base wage payable under this Award to
the same extent as applied before the Employeé&isadrportion of that salary to superannuationisTh
clause applies even though the superannuationilsotibns made by the Employer may be in excess of
superannuation guarantee requirements after theyssdcrifice is implemented.

56. Wage Rates

The rates of pay for the different classificatioakevant to this Award, are set out in Scheduld fis Award.

57.1

57. Supported Wage Systems
Workers eligible for a supported wage.

57.1.1 This clause defines the conditions, which agiply to Employees who because of the effects of
a disability are eligible for a supported wage urttie terms of this Award. In the context of this
clause, the following definitions will apply:

(a) Support wage system means the Commonwealthr@oeat (or State equivalent) system
to promote employment for people who cannot workultAward wages because of a
disability, as documented in "Supported Wage Syst@uidelines and Assessment
Processes" as amended from time to time.

(b)  Accredited Assessor means a person accredjtédtetmanagement unit established by the

Commonwealth under the Supported Wage System téorperassessments of an
individual's productive capacity within the SuppEitWage System.

-137 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

(c) Disability Support Pension means the Commonthgansion scheme to provide income
security for persons with a disability as providewer theSocial Security Act 1991, as
amended from time to time, or any successor tostia¢me.

(d)  Assessment Instrument means the form providedifider the Supported Wage System
that records the assessment of the productive tgpddhe person to be employed under
the Supported Wage System.

57.2 Eligibility Criteria

57.2.1 Employees covered by this clause will bes¢heho are unable to perform the range of duties to
the competence level required within the class afkvior which the Employee is engaged under
this Award, because of the effects of a disabiitytheir productive capacity and who meet the
impairment criteria for receipt of a Disability Sagat Pension.

57.2.2 This clause does not apply to any existingpleyee who has a claim against the Employer,
which is subject to the provisions of workers’ campation legislation, or any provision of this
Award relating to the rehabilitation of Employeeblonare injured in the course of their current
employment.

57.2.3 The Award does not apply to Employers ipees of their facility program undertaking service
or the like which receives funding under issability Services Act 1986 and fulfils the dual role
of service provider and sheltered Employer to peeyth disabilities who are in receipt of or are
eligible for a Disability Support Pension, excepithwrespect to an organisation which has
received recognition under Part Il of the said Axtjf a part only has received recognition, that
part.

57.3 Supported Wage Rates
57.3.1 Employees to whom this clause applies $ielbaid the applicable percentage of the minimum

rate of pay prescribed by this Award for the clagswork, which the person is performing
according to the following schedule:

Assessed Capacity Percentage of Prescribed Rtyof
10% 10%
20% 20%
30% 30%
40% 40%
50% 50%
60% 60%
70% 70%
80% 80%
90% 90%

57.3.2 Provided that the minimum amount payabld sbabe less than $50.00 per week.

57.3.3 Where a person’s assessed capacity is 1€eperthey shall receive a high degree of assistan
and support.

57.3.4 For the purpose of establishing the pergentd the Award rate to be paid to an Employee unde
this Award, the productive capacity of the Employei# be assessed in accordance with the
Supported Wage System and documented in an assgdssteument by either:

(@) the Employer and a union party to the Awardcamsultation with the Employee or if
desired by any of these, or

(b)  the Employer and an accredited assessor frpanal agreed by the parties to the Award
and the Employee.
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57.4

57.5

57.6

58.1

58.2

58.3

58.4

Lodgement of assessment instrument

57.4.1 All assessment instruments under the camditiof this clause, including the appropriate
percentage of the Award rate to be paid to the Bygd, shall be lodged by the Employer with
the Registry of the Industrial Relations Commission

57.4.2 All assessment instruments shall be agreddigned by the parties to the assessment, pivide
that where a union which is party to the Award awod a party to the assessment, it shall be
referred by the Registry to the union by certifiadil and shall take effect unless an objection is
notified to the Registry within ten working days.

57.4.3 The assessment of the applicable percestamdd be subject to annual review or earlier @n th
basis of a reasonable request for such a review pftcess of review shall be in accordance with
the procedures for assessing capacity under thedBigol Wage System.

57.4.4 When an assessment has been made, theabfpliercentage shall apply to the wage rate only.
Employees covered by the provisions of this clawdie be entitled to the same terms and
conditions of employment as all other workers ceddny this Award on a pro rata basis.

An Employer wishing to employ a person untierfirovisions of this clause shall take reasonsiglps

to make changes at the enterprise to enhance thEokee’s capacity to do the job. Changes may
involve re-design of job duties, working time agaments and work organisation in consultation with
other workers in the area.

Trial Period

57.6.1 In order for an adequate assessment of tif@dyee’s capacity to be made, the Employer may
employ a person under the provisions of this cldosa trial period not exceeding three calendar
months, except that in some cases additional wdjlisament time (not exceeding four weeks)
may be needed.

57.6.2 During the trial the assessment of capatigll be undertaken and the proposed wage rai for
continuing employment relationship shall be deteedi

57.6.3 The minimum amount payable to the Employeend the trial period shall be no less than
$50.00 per week.

57.6.4 Work trials should include induction or tiaig as appropriate to the job being trialled.

57.6.5 Where the Employer and Employee wish tobéista a continuing employment relationship
following the completion of the trial period, a tlier contract of employment shall be entered
into based on the outcome of assessment underasisiech7.3.4.

58. Allowances

Employees shall be entitled to allowancesrasapibed for in this Clause at the rates outlimed@able
2, Schedule A.

Confined Spaces - Employees required to worl confined space shall be paid the allowance rate
specified in Table 2, Schedule A. Confined spacamaea place the dimensions or nature of which
necessitate working in a cramped position or witlsudficient ventilation.

Electrician’s Registration Allowance - An dlidan who is the holder of a New South Wales
Electrician’s licence shall be paid the allowanat rspecified in Table 2, Schedule A.

Electrician’s Supervisor Registration Allowane An electrician who is the holder of a New South

Wales Electrician’s Supervisor’s licence shall laédpthe allowance rate specified in Table 2, Scledu
A.
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58.5 Asbestos Allowance - An Employee required twkawith materials containing asbestos or to wark i
close proximity to it shall be paid the allowangedified in Table 2, Schedule A.

58.6 Asbestos Eradication - This subclause shallyafp Employees engaged in the process of asbestos
eradication in the performance of work within tleege of this Award. Asbestos eradication is defined
as work on or about a building, involving the rember any other method of neutralisation of any
materials that consist of, or contain asbestos. |&yeps engaged in asbestos eradication shall eeceiv
the allowance rate as specified in Table 2, ScleedulAn Employee receiving an Asbestos Eradication
Allowance will not be eligible for an Asbestos ANance in addition to the Asbestos Eradication
Allowance.

58.7 Height Money - Employees except riggers wherkimg at a height of 17 metres or more shall b pa
the allowance specified in Table 2, Schedule A.

58.8 Employees working overtime shall be entitlecatmeal allowance, subject to the terms prescribed
this subclause, as prescribed in Table 2, Sche&lulde allowance shall be adjusted in accordantle wi
the New South Wales Crown Employees (Skilled Tradesrd.

58.8.1 An Employee is entitled to the meal allowapna each occasion an Employee is entitled to a
rest break in accordance with subclause 33.8 @nib, texcept in the following circumstances:

€) if the Employee is a day worker and was natifi® later than the previous day that they
would be required to work such overtime.

(b) if the Employee is a shift worker and was netlf no later than the previous day or
previous rostered shift that they would be requirediork such overtime.

(c) if the Employee lives in the same locality &g twork location and could reasonably
return home for meals.

58.8.2 If an Employee has provided a meal or mealthe basis that he or she has been given notice
to work overtime and the Employee is not requied/ork overtime or is required to work less
than the amount advised, he or she shall be paigrscribed meal allowance for the meal or
meals which he or she has provided but which angssl

58.9 Fibreglass Allowance - An Employee requiredytiod, drill, file or saw processed fibreglass Icha
paid the allowance specified in Table 2, Schedul@IhBody Builders will receive the allowance for
time worked.

58.10 First Aid Allowance - An Employee, who hasbdrained to render first aid and who is the airre
holder of an appropriate first aid qualificationsck as a certificate from the St John’'s Ambulance o
similar body shall be paid a weekly allowance doséin Table 2, Schedule A if they are appoirtgd
the Employer to perform first aid duty.

58.11 Private Motor Vehicle Allowance - An Employesquired to use their own motor vehicle for the
Employer’s business, or who by agreement with timpleyer uses their own motor vehicle, shall be
paid an allowance for kilometres travelled as dpgtin Table 2, Schedule A.

58.12 Industry Allowance - An Industry Allowances set out in Table 2, Schedule A shall be payablent
Employee complying with the Dispute Settlement Brhoe as set out per this Award. In the event that
such dispute procedure is not complied with, thiistry Allowance may not be payable.

58.13 Wet Work - An Employee required to work irygmhace where their clothing or boots become s#tdra
with water shall be paid an allowance specifiedable 2, Schedule A, provided that this allowance
shall not be payable to an Employee who is proviggethe Employer with suitable protective clothing
and/or footwear and provided further that any Erpeéowho becomes entitled to this extra rate skell b
paid such extra rate for such part of the day ot ak they are required to work in wet clothingbmots.
This clause shall not apply to Employees whosenargiwork is in association with water.

- 140 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

58.14 Travelling and working away from usual platevork

58.14.1 Any Employee who is required to travel idey to undertake duty at another place more than
4.8 kilometres from their home Depot and furthenirtheir home than their home Depot shall
be credited with full time at single rate for thfetence between the time at which it would be
necessary for them to leave their place of resigéoicthe temporary location and the time they
would leave for their home Depot to work a shiftrroencing at the same time and also for the
difference between the time at which they can etedrliest arrive at their place of residence on
the conclusion of their shift and the time they Wioarrive there as if they has worked a similar
shift at their home Depot.

58.14.2 Any Employee who is required to travel rdey to undertake duty at another place within 4.8
kilometres of their home Depot shall not be cratlitdgth any time for the time occupied in
travelling unless they are obliged to report fastheir home Depot at which case they shall be
credited with full time at the appropriate rate the time occupied in travelling from their
home Depot to the place of duty.

58.14.3 All time occupied by an Employee travellorgduty (other than as provided for in 58.14.1 and
58.14.2 hereof) shall be paid for up to a maximunid hours out of every 24. The said 24
hours shall count from time travel first commenoeda particular day.

58.14.4 Any Employee who is temporarily transferfeasim their home Depot to another place of
employment because of strike conditions or slackmedraffic shall not be credited with any
travelling time.

58.14.5 An Employee who acts in a higher gradenfiore than two hours of any shift and incurs
travelling time to work that shift shall be paid &uch travelling time at the same rate as is paid
to him for the time worked.

58.14.6 For the purpose of this clause home Depall snean the Depot at which an Employee is
attached or place at which the Employee is ordinaequired to commence and finish work.

58.15 Living away from home

58.15.1 An Employee engaged in work which doespeomit return to their home station daily shall,
unless temporarily transferred, be reimbursed esg®rat the rates prescribed in Table 2,
Schedule A.

58.15.2 An Employee who reasonably incurs expeise&xcess of the amounts prescribed shall be
granted, upon application, such additional amosriha Employer approves.

58.15.3 Where an Employee is transferred tempgraather than at own request or by way of
punishment, from home station to a place which dagspermit the Employee to live at their
regular address, shall be paid an allowance plestin Table 2, Schedule A whilst remaining
in temporary transfer.

58.15.4 In cases of journeys where an Employeengtiome or to the home station on the same day,
shall be paid a meal allowance (ie Breakfast, lumrctinner allowance) prescribed in Table 2,
Schedule A for meals during such journeys, provitted no payments shall be made except
where an Employee proceeds to a place more th&iiB8etres distant from the home station
in Sydney, or 11 kilometres from the home statioiNewcastle, or as part of regular duty at
the usual place of work. The mileage herein meetioshall be occupied by the ordinary means
of travel.

PART VIII - TRAINING
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59.1

59.2

59.3

59.4

59.5

59.6

59.7

59.8

60.1

60.2

61.1

61.2

59. Training

The parties acknowledge that successful impheation of this Award relies upon relevant Employe
training. State Transit for its part is committesl the provision of training necessary to enable its
Employees to be able to take maximum advantageisfi‘g career paths and for them to be able to
learn new skills to take on additional activitieslaesponsibilities.

Training associated with the current clasaifom or progression to the next classificatiorelewithin
the career path is to be performed during ordifeyrs, with the swapping of shifts to apply where
shift work is involved. Where the approved trainifgg not available during ordinary hours, and
Employees attend off duty training outside thedtioary hours, Employees are to receive the equitale
time off in lieu, at a time, which will not affeservice requirements.

Where Employees are interested in gainingifipglons not directly related to their classifiican and
those qualifications will be beneficial to both thenployee and State Transit, the associated tigisin
to be in accordance with State Transit's PolicyGtuidy Assistance.

A list is to be kept of each classificatiogether with the necessary training and qualificeticequired
to be considered for the position. Classificatiarsto include those not covered by this Awardfbun
part of the immediate career path for Employeesi by this Award.

A number of courses may include sectionslémat themselves to distance learning techniquesrses
determined suitable for distance learning may koettaken from time to time.

An out of hour’'s payment at single rates of pall be paid upon successful completion of dis&an
learning courses. The number of hours requireceémh course will be determined before any course
commences.

The parties are committed within the trainimgpcess to the implementation of competencies as
designated by the Department of Education, SciandeTraining (or relevant department).

The Employer shall not unreasonably withholldpTraining Leave. This shall not prevent the
Employer and Employee(s) agreeing to paid leavetioer relevant training.

60. Training Costs

Any costs associated with standard fees fesquibed courses and prescribed textbooks (ex@udin
those textbooks which are available in the Emplaytechnical library) incurred in connection witet
undertaking of training shall be reimbursed by Hmployer upon production of evidence of such
expenditure, provided that reimbursement may beawwrannual basis subject to the presentation of
reports of satisfactory progress.
Travel costs incurred by an Employee undertpkiaining in accordance with this Award which esd
those normally incurred in travelling to and fromonk shall be reimbursed by the Employer.

61. Learning and Development Committee
A Learning and Development Committee opermtescordance with this Award. The Committee will
not have decision making powers, however, it walitizipate in an advisory role in the establishnant
relative and effective training programs requirgcdamployees covered by this Award.
The objectives of the Learning and Developn@arthmittee are:

61.2.1 To enable Employee involvement in the trgrprocesses.

61.2.2 The Learning and Development Committee shiall to contribute to the development of a
highly skilled workforce with a range of skills appriate to the industry.
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61.3

61.4

61.5

61.6

61.7

61.8

62.1

62.2

62.3

The Learning and Development Committee stealtdmprised of two Service Managers, a learning and
development representative; an engineering repaglesperson from each stream, one representative
from the Newcastle Workshop and an Engineering Réssistant representative.

Relevant non-committee members may be invitedttend and address the Committee. This may
include but is not limited to Authority represemtas and Unions party to this Award.

The committee will be chaired by a nominatethayer.

The Employee representatives shall be elestedy 12 months in a ballot monitored by the unions
respondent to this Award.

The Learning and Development Committee shatmuarterly or as determined by the committelh wit
minutes distributed to committee members followting meeting.

The Learning and Development Committee wittipigate in:
(a) formulating a training program including avaikatraining courses and career opportunities.
(b)  recommencing individual Employees for trainangd reclassification.
(c) reviewing assessment and criteria to be apdiedew and existing staff.
(d)  advising management and Employees regardingribeing effectiveness of the training.
62. Training for Relief Leading Hands

Nominated Relief Leading Hands will have ascts on the job training in accordance with State
Transit's Procedure for Higher Duties.

Competency based assessment mechanisms ghallebeloped for each engineering wages
classification.

Where applicable, training provided to Empks/eovered by the Award shall be recognised, aiteced
and certified to allow completion of the whole tdshkction (eg Gas Bus Certification).

PART IX - COMMUNICATION/CONSULTATION

63. Consultative Mechanism and Procedure

The Employer shall permit a notice board to be terk@n the Depot or premises, or each part of aobDep
premises, to facilitate communication between Eiygds and/or their union representatives.

64.1

64.2

64.3

64.4

64. Communications and Consultation

Consultation provides participation by the Boypr, Employees and their representatives, inogdi
Unions party to this Award, in the formulation aintblementation of policies, plans and strategies th
are likely to affect working conditions.

Consultation is aimed at getting Employees #ed representatives, including Unions party hes t
Award, to suggest or respond to proposals for pdiarmulation or implementation. It provides an
opportunity to present a point or view or statebjection, thereby providing a more informed appioa
to the decision making process by management.

Pursuant to clause 65 the parties agree tsultoover the life of the Award regarding the
implementation of initiatives deriving from the Eiectivity Committee.

Issues or matters in dispute should be deilit through the Dispute Settlement Procedure ois th
Award.
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65.1

65.2

65.3

65.4

65.5

65. Consultative Committee
A consultative committee shall be establishieghch garage.
Functions of the Consultative Committees:

65.2.1 The Consultative Committee shall operata asechanism resulting in democratic Employee
involvement for maximising flexibility of the workfce and for ensuring that working patterns
and arrangements enhance flexibility and the efficy of that workplace.

65.2.2 The Consultative Committee shall endeavmpromote harmonious Employee relations.
65.2.3 The Consultative Committee shall endeavoucreate an effective system of communication
between the Employer and Employees. Minutes of@lisultative committee meetings shall be

available to all Employees at that location. Reabtmtime shall be allowed in conjunction with
local management to enable Employees to be infoimhéte committee’s activities.

Composition of Consultative Committee
65.3.1 The Consultative Committee shall be comgréfesix permanent members of which:

(@ two will be representatives of managementgastl one shall be of senior management
level; and

(b)  four Employee representatives who will be eddatvery twelve months (one Engineering
Repair Tradesperson from each stream, and one &argiig Repair Assistant).

Meetings
65.4.1 The consultative committee shall meet asired but not less than monthly.

65.4.2 Prior to each meeting each committee mershall by agreement with local management be
allowed reasonable time to prepare for meetings.

65.4.3 Committee members may co-opt others to septehem at meetings when required.

65.4.4 The Consultative Committee may invite ofeersonnel and union party to this Award to attend
meetings.

Consultative Procedures

65.5.1 The Consultative Committee will consider theplication of proposed measures to change
arrangements.

65.5.2 A peak body consisting of senior manageroéihe Division and full time union officials or
their nominees will meet quarterly, (or more freatlye as agreed by the parties where issues of
major significance need to be discussed), to moratal review developments and progress
towards achieving the aims contained in this Awdtdwill be the responsibility of each
consultative committee to furnish relevant repddsthe peak body immediately following
discussions at a local level.

65.5.3 The Employer will facilitate the processgrpviding timely and relevant information to ensure
that the consultative committees are in a posit@mmonitor their progress towards achieving
joint aims under this Award.

65.5.4 Accordingly, at these meetings operatintissies, customer service, the Division’s profitaff
development, financial performance indicators disthéd under this Award will form fixed
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65.6

66.1

66.2

66.3

66.4

67.1

67.2

68.1

agenda items to ensure such indicators for eadheoEmployer's Depots are under constant
review by the committee.

Training - Committee members may attend arnrcygpl training course relevant to their role as
committee members.

66. Productivity Committee
A Productivity Committee will oversee the aslament of the objectives of this Award.

The Productivity Committee will work withinset terms of reference. The terms of reference st
approved by the Employer.

The terms of reference must include:

66.3.1 Genuine productivity targets and benchmarks atigni¢h the objectives of corporate goals and
bus reform initiatives.

66.3.2 Genuine time frames for targets to be achieved.
66.3.3 Periodic reviews of progress and major reviews.
66.3.4 Mechanisms to review and implement new initiatives

66.3.5 Mechanisms to assist management and Employeedaition to contracting out issues pursuant
to clause 22.

66.3.6 An internal disputes settlement mechanism.

The Productivity Committee will consist of repentatives of the Employer, Combined Unions (at®
a party to this Award) and a standing invitatiorUteon New South Wales.

67. Introduction of Change

Where the Employer has made a definite detigiantroduce major changes in production, program
organisation, structure or technology that arelyiki® have significant effects on Employees, the
Employer shall notify the Employees who may becé#d by the proposed changes and their Unions.

"Significant effects" include termination ahployment, major changes in the composition, opanair
size of the Employer’s workforce or in the skillgréred, the elimination or diminution of job
opportunities, promotion opportunities or job texuhe need for retraining or transfer of Employkees
other work locations and the restructuring of jaBsovided that where the Award makes provision for
alteration of any of the matters referred to hemmnalteration shall be deemed not to have signific
effect.

68. Delegates
For the purposes of:
68.1.1ensuring compliance by the Parties with the terfrikie Award; and
68.1.2facilitating discussions concerning matters pentgjrio the employment relationship between the
Employer and Employees covered by this Award, &edt representatives, an Employee elected
or nominated as a delegate by the Employees irs¢hton and/or location in which they are

employed, shall, upon notification to local managetm be recognised as the accredited
representative of the union to which they belong.
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68.2

68.3

68.4

68.5

69.1

An accredited delegate shall be allowed ressentime during working hours to interview the
Employer or its representative on matters affectirgployees whom they represent, or accredited
officials of the union to which the delegate belsng

Subject to the prior approval of the delega®ipervisor, an accredited delegate shall be atow
reasonable period of time during working hoursniteiview a duly accredited union official of the
union to which he/she belongs.

Delegate Training:

Subject to all other qualifications in this clauee Employer may grant an elected delegate Leatie w
pay to attend union courses which are approvecheyEmployer and which are designed to promote
good industrial relations within the Division. Suldave will be granted in accordance with existing
policy. Provided that should such leave be grariteshall be conditional upon the Employer bein¢pab
to make adequate staffing arrangements amonggnttEmployees. The Employer will not be required
to pay for any expenses (such as travel, accomiioodahd meals) associated with or incurred by the
delegate attending the course.

Amenities:

The Employer will provide facilities that may beasmnably required for the delegate to properly
represent their members, such as a telephone, atesKiling cabinet. There will be paid quarterly

delegates meetings. A maximum of two delegates flange locations and one delegate from small
locations with less than 100 buses can attend eplyaidelegates meetings. This is exclusive of effic

holders of combined maintenance unions.

69. Right of Entry of Union Officials
For the purposes of:
69.1.1Ensuring compliance by the Parties with the terfrthis Award; and

69.1.2Facilitating discussions concerning matters peirgirio the employment relationship between
the Employer and Employees covered by this Awantd, their representatives:

(a) any appointed or elected officer of a union paaythis Award, will have access to the
duly elected or appointed union representative anitieir member/s, on the site during
normal working hours, for the purposes of holdimggcdssion, providing those discussions
are about matters that pertain to the employmdatiosaship between the Employer and
the Employees; and

(b) such visits shall be notified by the officer prioractually going on to the site and such
visits will be made in the presence of an authdrisicer of the Employer and comply
with all safety requirements and directions while site. Where necessary, Union
Officials will undergo a site induction.

69.2 Any appointed or elected officer of a uniomtpao this Award shall have power to inspect aayt pf

the work where it is suspected or believed a brefthis Award is occurring or has occurred.

69.3 The Employer shall provide the officer witle thecessary facilities for the investigation of bineach or

suspected breach of this Award. Such investigatglradl include access to the wages books or time
sheets. The Officer shall minimise interruptionshte work processes.

PART X - GENERAL
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70. Drugs and Alcohol

70.1 The parties, being committed to the highestdards of safety in the operation of the Publian§port
System, are specifically committed to ensuring #taff do not work while their effective functiomjris
impaired.

70.2 The parties recognise the importance of, arcke@ the need for, monitoring and detection of
impairment by alcohol and drugs.

71. Renegotiation

It is agreed between the parties to commence ragotiof the next industrial instrument no lateairthsix (6)
months prior to the expiry of this Award.

72. Dispute Settlement Procedure

72.1 When the parties to this Award are in dismuer any issue that directly affects the interdsany of
the parties, the dispute will be dealt with in aclamce with this clause.

722 Stepl

In the first instance, any claim, dispute or maftbe Dispute) which is local in nature, and whieitl

not impact on other locations, will be settled fa tworkplace between the Employee and or their
representative or Union and the local Manager (thathe Employee’s immediate Manger). Where
practical, a genuine attempt to resolve the Disghtauld be made within 24 hours of the disputedpein
raised.

72.3 Step 2

If the Dispute cannot be resolved as provided rictep 1 the Employee and or their representative o
local delegate is to present the Depot/Unit Mangén a notice of dispute outlining the specific unat

of the dispute. The Depot/Unit Manager will discubs Dispute with the Employee and or their
representative, and local union delegate as sopraaticable.

724 Step 3

If the Dispute is not resolved as provided for ta52 (or if the subject matter of the Disputeas local

in nature), the Dispute should be referred to py@rapriate General Manager, and may also be referre
by the Employee or their representative or locadumelegate to a Union Official, who must attengpt
resolve the dispute.

72.5 Disputes, which are not Local in Nature
Where a dispute is not local in nature, involves ifiterpretation of a Policy of the Employer or an
industrial instrument, the parties to the Disputgyragree to bypass Steps 1 through 3 and instéad re
the matter directly to the Manager, Employee Refetifor resolution, in conjunction with the relevan
Manager/s or General Manager/s.

72.6 Step 4
If, following action under Steps 1 through 3 (DigggiNot Local in Nature subclause) a dispute resnain
unresolved, the Employee, their representative binen, or the Manager Employee Relations, may
refer the matter to the General Manger, Human Ressyor, at the discretion of the General Manger,
Human Resources, the Chief Executive) for a furtitempt at resolution between the parties.

72.7 Step5
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If, following action under Steps 1 to 4, the Dispuémains unresolved, a party to the Dispute mizy re
the Dispute to Unions NSW (advice to be providedttwer party/ies) following which a 72 hour cooling
off period (exclusive of weekends and public hojslawill apply, to enable Unions NSW to assist in
the resolution of the Dispute.

72.8 Step 6 - Referral to the IRC

If, following action under Steps 1 to 5, the digpuémains unresolved, any party to the Dispute may
refer the dispute to the Industrial Relations Cossioin for conciliation and if necessary, arbitmatio

72.9 The parties recognise that disputes can diffdely in nature, and can thus take different teegof
time to resolve, but the parties also agree thedudés should be resolved as quickly as is posshag
subject to any contrary agreement between Statasifrand the Employee or Union involved, any
individual step in the process should as a gemahaltake no more than five working days to conglet
and that in the case of each step attempts sheufddale to hold discussions within two working days
of commencing the step.

72.10 Any Dispute that is still unresolved aftering been progressed in accordance with the stepisis
clause and is not further referred to by State Jitathe Employee, or a union party to this Awaod 4
period of twenty-eight working days after the latp, it will be deemed to be no longer a matter in
dispute.

72.11 Nothing in this clause prevents the makihgroagreement to refer a Dispute to a step otiear the
one next in sequence, in order to accelerate riésolor for some other reason; or the referenca of
dispute to the relevant industrial tribunal for emgresolution.

72.12 While a Dispute is being dealt with under ohéhe preceding paragraphs in this subclause wart
continue without disruption and work practices, ethexisted prior to the Dispute, shall apply, excep
where they involve the application of provisiongtit Award.

72.13 The parties acknowledge that, where a Disipytdves a matter where genuine, serious and inated
risk is posed to the health or safety of any perganay not be practical to follow the proceduireshis
clause in attempting to resolve the dispute; arat #n urgent reference to the relevant Industrial
Tribunal may be required.

73. No Extra Claims

73.1 The parties agree that, during the term of #hward, there will be no extra wage claims, claifmis
improved conditions of employment or demands maih wespect to the employees covered by the
Award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those employees will ibstituted before the Industrial Relations
Commission or any other industrial tribunal.

73.2 The terms of the preceding paragraph do netemt the parties from taking any proceedings with
respect to the interpretation, application or ecdanent of existing Award provisions.

73.3 Variations made with the agreement of theigmids provided for in clause 6(1)(d) of timeustrial

Relations (Public Sector Conditions of Employment) Regulation 2011 or its successor are not prohibited
by this clause.
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PART B
SCHEDULE A - WAGES AND ALLOWANCES TABLES

Table 1 - Wages

Weekly Rates for Engineering Leading Hand (L/H)

Classification 1 January 2014 1 January 2015
2.27% 2.15%
L/H Step 1 $1,253.40 $1,280.30
L/H Step 2 $1,289.40 $1,317.10
L/H Step 3 $1,325.60 $1,354.10
Weekly Rates for Engineering Repair Tradespers&{E
Classification 1 January 2014 1 January 2015
2.27T% 2.15%
ERT Level 4 $1,185.10 $1,210.60
ERT Level 3 $1,126.30 $1,150.50
ERT Level 2 $1,071.40 $1,094.40
ERT Level 1 $1019.60 $1,041.50
Weekly Rates for Storeperson
Classification 1 January 2014 1 January 2015
2.15%
2.27%
Level 2 $1,005.10 $1,026.70
Level 1 $943.10 $963.40

Weekly Rates for Engineering Repair Assistants (ERA

Classification 1 January 2014 1 January 2015
2.27% 2.15%

ERA Level 4 $943.10 $963.40

ERA Level 3 $892.00 $911.20

ERA Level 2 $866.70 $885.30

ERA Level 1 $815.90 $833.40

Weekly Rates for Apprentices
Classification 1 January 2014 1 January 2015

2.27T% 2.15%

4th Year (88%) $897.20 $916.50

3rd Year (75%) $764.70 $781.10

2nd Year (60%) $611.80 $624.90

1st Year (50%) $509.80 $520.80

plus the relevant proportionate Industry Allowance.
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Table 2 - Allowances

Allowances 1 January 2014 1 January 2015
2.27% 2.15%
Wet Work $0.60 ph $0.62 ph
Confined Spaces $0.76 ph $0.77 ph
Height Money $0.39 ph $0.40 ph
Asbestos $0.80 ph $0.81 ph
Fibreglass $0.28 ph $0.28 ph
Supervisor $40.78 pw $41.65 pw
Certificate - Electrician
Registration Certificate - Electrician $22.12pw B2pw
Private Motor Vehicle Rate prescribed by Premiarid as published in STA

policies when an Employee is required to use thein
vehicle. Premier’s rate as at 1 July 2013 are aotigre

Engine Capacity Rates

2601 cc and over 75 cents per km
1601 cc to 2600cc 74 cents per km
1600 cc or less 63

Casual Rates

Where an Employee uses their own vehicle with tier p
consent of the Employer, in lieu of an STA fundedaurce
e.g. public transport, taxi voucher or vehicle, Braployee
shall be paid 40% of the official business ratespribed

above.
Asbestos Eradication $2.37ph $2.42 ph
First Aid $3.09 pd $3.16 pd
Industry Allowance (non Apprenticed $46.23 pw $S&7pav
full time adult employees)
Living Away From Home Allowance/ Allowances predmd by Premier’s and as published in
Meal Allowance for One Day Journeys STA policiealkbe payable with respect to overnight
where refreshments and travel allowance (as alyl2D13, rate for Sydney is
accommodation are not provided $301.85 and Nevec&2t1.85) and meal allowances for
one day journeys which as at 1 July 2013 range from
$24.90-47.75.

The overtime meal allowances is currently $13.80He first meal and $12.00 for each
subsequent meal, and will be adjusted from timénte in accordance with the
Crown Employees (Skilled Trades) Award.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1900) SERIAL C8195

STATE TRANSIT AUTHORITY BUS ENGINEERING AND
MAINTENANCE ENTERPRISE (STATE) AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Director General, Department of T3part.

(No. IRC 116 of 2014)

Before The Honourable Justice Walton, President 11 March 2014
VARIATION
1. Delete the words "Division of the Government\v8®" appearing in the title of the award made 26
February 2014.
2. In clause 1, Award Title, delete the words "Bien of the New South Wales Government Service".
3. Delete subclause 4.2.1 and insert in lieu tHereo

4.2.1 the Secretary of the Department of Transpsrhead of the Transport Service (the Employer);

and

4. Delete the words "of the State Transit Authobiyision of the New South Wales Government Seryvice
Transport for NSW" appearing in paragraph 4.2.Zwdfclause 4.2 of clause 4, Area, Incidence and

Duration, and insert in lieu thereof "employed asmbers of the Transport Service in the STA Group".
5. In the said paragraph 4.2.2, following the wdigisecified in this Award", insert "(Employees)".
6. Insert in numerical order the following new slaloses 4.3, 4.4 and 4.5 in the said clause 4 syl

4.3 "STA Group" means the group of staff desigthdig the Secretary of the Department of Transport i

accordance with the Transport Administration (St&€gulation as being part of the STA Group who

are not part of the Transport Senior Service.

4.4  "State Transit" means the Secretary of the Beeant of Transport as head of the Transport Servic

(Note: This definition was inserted following theonamencement of the Government Sector

Employment Act 2013 to reflect that the State Titafathority Division of the Government Service of

New South Wales established under Chapter 1A oPth#ic Sector Employment and Management Act
2002 was abolished, staff moved to the Transportvi@s and that employer functions are now
exercised by the Secretary of the Department ofm§part as Head of the Transport Service.

Notwithstanding that, in some instances in thisrayweeferences to "State Transit" refer to the hess
of the State Transit Authority of New South Walather than to the employer).

4.5 "Transport Service" means the Transport Sergfcblew South Wales established by the Transport

Administration Act 1988.
7. This variation shall take effect on and fromR&bruary 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1881)

SERIAL C8201

STATE TRANSIT AUTHORITY BUS OPERATIONS ENTERPRISE

(STATE) AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Director General, Department of T3part.

(No. IRC 115 of 2014)

Before The Honourable Justice Walton, President 11 March 2014
VARIATION
1. In clause 1, Title of the award published 29eJR812 (372 1.G. 1228), delete the words "Divisidithe

10.

11.

3.13

12.

3.14

Government Service".

Delete subclause 3.6 of clause 3, Definitiorss Bxplanations and insert in lieu thereof the foilng:
"Employer" means the Secretary of the DepartmmEmransport as head of the Transport Service".
Renumber the definition of "Employee" in thedselause 3 to read "3.7".

In the renumbered subclause 3.7, following tleeds "casual employee”, delete the words "covesed b
this Award of' and insert in lieu thereof "employad a member of the Transport Service in the STA
Group in".

Renumber the definition of "O/MBSC" to read dabese "3.8".

Renumber the definition of "Ordinary rates" ¢ad subclause "3.9".

Renumber the definition of "Parties” to readciatise "3.10".

Renumber the definition of "Penalty Payments'etad subclause "3.11".

Renumber the definition of "RTBU" to read sulbsia "3.12".

Renumber the definition of "State Transit"ead subclause "3.14".

In clause 3, following the definition of "RTBUN renumbered subclause 3.12, insert a new diefinis
follows:

"STA Group" means the group of staff desighdite the Secretary of the Department of Transport i
accordance with the Transport Administration (St&&gulation as being part of the STA Group who
are not part of the Transport Senior Service.

Delete renumbered subclause 3.14 and inskeuithereof:
"State Transit" means the Employer.

(Note: This definition was varied following the corancement of the Government Sector Employment
Act 2013 to reflect that the State Transit Authpifitivision of the Government Service of New South

Wales established under Chapter 1A of the Publatd8d&mployment and Management Act 2002 was
abolished, staff moved to the Transport Service, that employer functions are now exercised by the
Secretary of the Department of Transport as HeathefTransport Service. Notwithstanding that, in

some instances in this award, references to "Stedasit" refer to the business of the State Transit
Authority of New South Wales rather than to the &yer).
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13. In clause 3, following the definition of "Stalgansit" at subclause 3.14, insert a new definitas
follows:

3.15 "Transport Service" means the Transport SereicNew South Wales established by the Transport
Administration Act 1988.

14. Inclause 5.1 of clause 5, Area, Incidencemtion, following the words "binding on the", d&d the
words "State Transit Authority Division of the Gomenent Service" and insert in lieu thereof
"Employer".

15 This variation shall take effect on and fromR&bruary 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1916) SERIAL C8187

STATE TRANSIT AUTHORITY NEWCASTLE FERRY MASTERS
INTERIM AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Director General, Department of T3part.
(No. IRC 104 of 2014)
Before The Honourable Justice Walton, President 11 March 2014

AWARD

PART A
SECTION 1 - APPLICATION AND OPERATION OF AWARD
1. Title

This Award shall be known as the "State Transithatty Newcastle Ferry Masters Interim Award 20{4he
Award")

2. Arrangement
Clause No. Subject Matter

SECTION 1 - APPLICATION AND OPERATION OF
AWARD

Title

Arrangement

Definitions and Explanations
Objectives
Anti-Discrimination

Area, Incidence and Duration
No Extra Claims

Blank

©ONoUA~LONE

SECTION 2 - EMPLOYMENT RELATIONSHIP

9. Communication and Consultation
10. Permanent Full Time Employment
11. Permanent Part Time Work

12.  Casual Employment

13.  Job Share Arrangements

14.  Use of Skills

15.  Termination of Employment

SECTION 3 - WAGES AND RELATED MATTERS

16. Rates of Pay

17. Aggregate Wage Rate

18. Payment of Wages

19. Salary Sacrifice for Superannuation
20.  Higher Functions

21.  Outside Harbour Limits Rate
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22.
23.

Reporting for Duty
Vessel Maintenance

SECTION 4 - HOURS OF WORK, BREAKS, OVERTIME

24.
25.
26.
27.
28.
29.
30.
31.

AND SHIFTWORK

Hours of Work

Saturday and Sunday Work

Overtime

Shift Rates

Crib Breaks / Rest Breaks

Aggregate Wage Arrangement

Reduction of Overtime Outside the Aggregate &/ag
Records

SECTION 5 - ALLOWANCES AND EXPENSES

32.
33.
34.
35.
36.
37.
38.
39.

Uniform Allowance

Dual Capacity Allowance

Meal Allowance

First Aid Allowance

On Call Allowance

Re-imbursement of Expenses
Re-imbursement for Mobile Telephone Use
Compensation for Loss of Personal Effects

SECTION 6 - ROSTERS AND RELATED MATTERS

40.
41.
42.
43.
43A

Shift Work Rosters

Maximum Shift Lengths

Consultation Process for Roster Changes
Exchange of Shifts

Allocation of Work

SECTION 7 - LEAVE AND PUBLIC HOLIDAYS

44.
45.
46.
47.
48.
49.
50.
51.

Leave

Sick Leave

Carers’ Leave

Bereavement Leave

Family Leave

Public Holidays

Jury Service Leave

Sickness on Annual Leave or Long Service Leave

SECTION 8 - OCCUPATIONAL HEALTH AND SAFETY

52.
53.
54.

AND TRAINING

Occupational Health and Safety
Career Progression and Training
Masters Performing Training Functions

SECTION 9 - GENERAL

55.
56.
57.
58.

Abandonment of Employment
Employee Counselling Program
Travelling Arrangements
Journey Travel Insurance
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3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

3.10

3.11

3.12

3.13

3.14

3.15

3.16

3.17

3.18

3.19

3.20

SECTION 10 - INDUSTRIAL RELATIONS

59. Dispute Settlement Procedure

60. Union Training Leave

61. Renegotiation of Award

PART B - RATES AND ALLOWANCES

Table 1 - Wage Rates

Table 2 - Other Rates and Allowances

3. Definitions and Explanations

Bay, harbour or river vessel means any veskahais mainly used in water where the Navigatiart, A
1912 of New South Wales or as amended, or anycgipé State enactment does not require a ship to
be provided with a Master duly certificated for igher grade than that of a river and bay ship, or a
harbour and river vessel, or of a similar ship essel.
Double time means twice the ordinary hourlg rat
AMOU means the Australian Maritime Officers oimi
Employer means the Secretary of the Departofeftansport as head of the Transport Service.

State Transit or State Transit Authority me&tage Transit Authority of New South Wales

Employee means any person who is employednasnaber of the Transport Service in the STA Group
in a classification listed in Part B Table 1 astAward.

Master means an employee having the commaadgelor management of a vessel.
Ferry service means ferry service/s operateddwcastle Bus and Ferry Services of State Transit.

Engineer means an employee who is qualifiectuady statute or regulation of the Commonwealth or
of a State to be in charge of the machinery ofssek

Ordinary rate means the weekly base rate fipescin Part B, Table 1 of this Award.

Hourly rate means 1/38th of the sum referoeid the Ordinary Rate of this clause.

Afternoon shift shall mean any shift termingtsubsequent to 6.00 p.m. and at or before mitinigh
Night shift shall means any shift terminatsudpsequent to midnight and at or before 8.00 a.m.
Month means calendar month.

Commission or Industrial Relations Commissio@ans the Industrial Relations Commission of New
South Wales.

Vessel means ferry and/or passenger vessel.

Passenger means every person carried onel eéssr than the Master or crew.

Union means the Australian Maritime Officensidh.

Act means the New South Wales Industrial RelatAct of 1996 or as amended from time to time.

Treble time means three times the ordinaryloate.
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3.21

3.22

3.23

3.24

4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

Time and a half means 1.5 times the ordinauyliz rate.

Double time and a half means 2.5 times thaarg hourly rate.

STA Group means the group of staff designatedhe Secretary of the Department of Transport in
accordance with the Transport Administration (St&€gulation as being part of the STA Group who

are not part of the Transport Senior Service.

Transport Service means the Transport SemwvicBew South Wales established by the Transport
Administration Act 1988.

4. Objectives
The NSW Government has specified the followirajor priorities for State Transit, Newcastle Fesri
4.1.1 Operate efficient, safe and reliable feeywEes.
4.1.2 Be a successful business and to this end:
(i) operate efficiently as any comparable businass;
(i) maximise its net worth.

4.1.3 Exhibit social responsibility to its emplegeand the public by having regard to the interefts
the community in which it operates

4.1.4 Conduct its operations in compliance withe tiprinciples of ecologically sustainable
development.

4.1.5 Exhibit a sense of responsibility towardgioeal development and decentralisation.

In the furtherance of these priorities, theipa are committed to the adoption of, and ackedgé the
existence of, the following objectives and prinegl

The provision of a quality ferry service that isspensive to the requirements of customers and is
characterised by its:

(@ reliability;
(i)  flexibility; and
(i)  cost effectiveness.

Seeking to secure State Transit, Newcastlgeselong-term viability by improving service efiéncy
and its financial position.

Acknowledgment of the need for continuous d¢eaand reform and a commitment to positively and
constructively support initiatives designed to ioye service efficiency and State Transit, Newcastle
Ferries financial position.

The creation of a work environment which welhcourage and support a skilled and committed
workforce.

The prevention of industrial disputes.
Improving communication between all employees.

Enhancing consultation between all employees.
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4.9

4.10

411

51

5.2

5.3

5.4

5.5

Customer Service - Improving Customer Sattgfac

It is agreed that Newcastle Ferries are énpissenger transport business. To satisfy cussotiere
are five main aims:

0] To deliver a service that reflects the neefdsustomers.

(i)  To operate with excellent safety standardstfar benefit of passengers, staff, the generalipubl
and their property.

(i)  To provide services that meet high standarfisleanliness, reliability, frequency and timeks.
(iv)  To provide customers with complete, easilylerstood and up to date service information.
(v)  To make services more accessible for all papses.

To meet the objectives of the Passenger poah#\ct, customer service requires improvemente Th
steps required to create good customer service are:

0] Defining who the customers (internal and exéd)y are,
(i)  Identifying the needs of the customer andmarting those needs,
(i)  Ensuring that employees attend appropriatstomer service training.

5. Anti Discrimination
It is the intention of the Parties to this Adido seek to achieve the object in s 3(f) of theuktrial
Relations Act 1996 to prevent and eliminate disaration in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.
It follows that in fulfilling their obligationsinder the dispute resolution procedure prescrlethis
Award the Parties have obligations to take all seable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therRas to make application to vary any provisiontod

Award, which, by its terms or operation, has adicr indirect discriminatory effect.

Under the Anti-Discrimination Act 1977, it imlawful to victimise an employee because the engdoy
has made or may make or has been involved in aleampf unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect
0] any conduct or act which is specifically exeegbfrom anti-discrimination legislation;
(i)  offering or providing junior rates of pay t@mons under 21 years of age;

(i) any act or practice of a body establishegtopagate religion which is exempted under s 56{d)
the Anti-Discrimination Act 1977;

(iv) a party to this Award from pursuing matterswflawful discrimination in any State or federal
jurisdiction.

This clause does not create legal rights aigatibns in addition to those imposed upon thei@atty
the legislation referred to in this clause.
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6.1

6.2

6.3

6.4

7.1

7.2

7.3

9.1

9.2

9.3

9.4

6. Area, Incidence and Duration
This Award shall be binding on the Secretaryhef Department of Transport as head of the Trahspo
Service, Australian Maritime Officers’ Union and &mployees as defined in clause 3 above and
replaces in their entirety, all previous Certifidgdreements previously binding on the parties.

This Award replaces the State Transit Autholityision of the Government Service Newcastle Ferry
Masters Enterprise (State) Agreement 2012.

This Award is to be read in conjunction witle tRort Services Award 1998. Where there is a mnfl
between the Port Services Award and this Award, Award will prevail.

This Award shall commence on 11 March 2014 siradl expire on 31 December 2014.

7. No Extra Claims
The parties agree that, during the term of Avigrd, there will be no extra wage claims, claifos
improved conditions of employment or demands maih wespect to the employees covered by the
Award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those employees will ibstituted before the Industrial Relations
Commission or any other industrial tribunal.

The terms of the preceding paragraph do noteptethe parties from taking any proceedings with
respect to the interpretation, application or ecdonent of existing Award provisions.

Variations made with the agreement of the earéis provided for in clause 6 (1) (d) of the Indak
Relations (Public Sector Conditions of Employmd¢gulation 2011 are not prohibited by this clause.

8. This Clause Has Been Intentionally Left Blank
SECTION 2 - EMPLOYMENT RELATIONSHIP
9. Communication and Consultation
The parties agree that effective communicadind consultation is essential in promoting a susfoés
operation. Consultation provides employees withogportunity to provide input into the decision

making process on actions affecting them.

Information sharing will be achieved throughnfial and informal means, such as presentations,
newsletters and other appropriate avenues.

The elected Workplace Council representativebgithe elected AMOU delegate of Newcastle Ferrie

A Workplace Council will be maintained to ceeat direct link between AMOU, employees covered by
the Award and Management. The purpose of the WackpCouncil will be to facilitate:

0] Open discussions and maintain an exchangeewisybetween the AMOU Workplace Council
representative and management.

(i) Monitor the implementation of this Award.

(i)  Implement measures to further the Objectieéshis Award.
(iv)  Introduction of new systems and technology.

(v)  The development of productivity and safety ioygments.

(vi)  Any other agreed matter that the parties viisHiscuss.
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9.5 The Workplace Council representative shalltnaghh management on a regular basis or as detednin
between the parties.

9.6 The Workplace Council representative may tdke an active part in other consultative commsttes
Newcastle Ferries.

10. Permanent Full Time Work
Employment shall be by the week.
11. Permanent Part Time Work

11.1 While there is a preference to maximise fuflet work, the parties acknowledge that there maw be
need to utilise part time work to satisfy operasibmeeds and statutory obligations.

11.2 Where the working hours for a part time positexceed 60% of the average working hours forlla fu
time position in that area, the parties agree $oudis any justification for the position to be firthe.

11.3 A part time employee shall mean an employee iwlengaged on a regular number of hours, whieh ar
less than the total minimum rostered hours forsift in an area over a six week cycle.

11.4 A working day shall consist of not less thanrf consecutive hours and not more than twelve
consecutive hours.

11.5 Prior to commencing part time work State Titawdl advise the employee of the hours to be veatk
the days upon which they shall be worked and timengencing times for the work.

11.6 Part time employees will be paid on a pro batsis under the Aggregate Wage arrangement. ithe p
rata will be calculated as a ratio of the averamered hours in the area against the actual eanised
in the part time position.

11.7 Agreements to work part time may stipulatedhiation of the part time employment.

11.8 A part time employee will be subject to th# icasystem under the Aggregate Wage arrangement.

11.9 When called in, a part time employee will bedited with the actual hours worked multiplied thg
ratio between the average rostered hours in the anel the actual hours worked. The additional
adjusted hours will be used only for the purposestéblishing employees’ positions on the call ifst

list is required.

11.10 A part time employee shall receive all cdndg prescribed by this Award on a pro rata basidedined
in clause 11.6.

11.11 A change to full time employment from panbdi employment or to part time employment from full
time employment shall not constitute a break inticwity of service.

11.12 Permanent part time employee will not havaw@omatic entitlement to transfer to full time wobut
may apply for a vacant permanent full time positenmd will be considered on the same basis as
employees on the Non Permanent List. Suitability Eength of service will be used to compete fa th
position with other part time and non-permanent leyges.

12. Casual Employment

Employment shall be by the day.

12.1 Employment shall be by the day and casual @epk shall be engaged on a minimum of 3 hours call
in.

12.2 Employment of casuals shall be subject tofferational needs of Newcastle Ferry Services.
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12.3

12.4

131

13.2

13.3

13.4

135

13.6

13.7

141

14.2

14.3

151

15.2

15.3

Payment shall be in accordance with the ketes contained in Attachment A; plus a loading@¥oZn
lieu of all leave, excepting long service leave.

Casuals shall not be entitled to payment dfipinolidays, or other paid holidays, not workadich
full time employees are entitled.

13. Job Share Arrangements

Job sharing is a form of part time employmenére more than one employee shares all the danies
responsibilities of one job.

Job sharers shall receive pro rata pay anditoams in proportion to the rostered hours workgdeach
job sharer.

Job sharing shall be entered into by agreeinetween State Transit and the employees concerned.
State Transit and the job sharers shall agreeealtbcation of duties between the job sharers.

In the event of a job sharer vacating the fthte Transit will review the job and shall coesifilling
the vacant portion of the job under a job sharimgregement or returning the job to a full time piosi.

If a job is returned to a full time positidretremaining job sharer will be offered the futhé position.
An employee who enters into a job sharingrgieanent will not have by choice an automatic right
return to a full time position. Access to a futhé position will depend on available vacancies dral
employee applying for the vacant position withia tftormal selection process.
A change to job sharing from full time or ptme employment or from job sharing to full time mart
time employment shall not constitute a break indtwetinuity of service. All accrued entitlemental
be calculated in proportion to the hours workedash employment arrangement.

14. Use of Skills
Where the employer provides study assistancelevant industry training the employee reaevsuch
training or assistance may be required to perfoatied outside their substantive position utilisthg
skills or qualifications attained.

An employee who performs duties outsider thelbstantive position will be paid at the appratzirate
of pay for those duties or rate of their substanpesition, which ever is higher.

This clause, and the commitment to the usskdfs, will not be used to permanently transfer an
employee from their substantive position.

15. Termination of Employment

Termination of permanent full time employelealisonly be by a week's notice from either the kyer
or the employee unless the amount of a week's wagesaid or allowed in lieu of such notice.

This shall not affect the right of the emplotedismiss an employee without notice for negteaiuty
or serious misconduct and in such cases the wdgdisbe paid to the time of dismissal only and the
employer shall not be obliged to convey the empayethe place of engagement.

Subject to subclause 15.2 above, if the eynpémit is terminated by the employer other tharhat t
place of engagement, the employer shall convegtigioyee to the place of engagement.
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16.1

16.2

171

17.2

18.1

18.2

191

20.1

20.2

21.1

21.2

21.3

21.4

SECTION 3 - WAGES AND RELATED MATTERS
16. Rates of Pay

Wages rates for classifications covered bg thward are listed in Part B, Table 1. The rates
incorporate the following wages increases :-

2.5% from 1 January 2012

2.5% from 1 January 2013

2.5% from 1 January 2014

The percentage increases shown in clauseadlbdlso be applied to the Outside Harbour Linmése.
17. Aggregate Wage Rate

The aggregate wage rate as set out in PartT&ble 1, includes payment for normal rosteredroall
allowances, including annual leave loading, angh@fialties, except Christmas Day penalties.

The aggregate wage rate shall apply to penbdaid leave.
18. Payment of Wages

Wages shall be paid weekly or fortnightly whagreed at the enterprise in the employer's tinteyo
electronic transfer.

If a pay day occurs on an employee's rostdegdoff duty the employer shall cause the paymént o
wages to take place on the rostered day on imnedgdigtior to taking of leave.

19. Salary Sacrifice for Superannuation

Salary sacrifice will be in accordance witbtM&rnment policy and guidelines.
20. Higher Functions

An employee engaged for two hours or morergname day or shift on duties carrying a highee rat
than that ordinarily applicable to that employeallsbe paid at the higher rate for the whole ofrsday
or shift. If engaged for not more than two hoursamy day or shift they shall be paid for the time
worked at the higher rate.
Where in any overtime period an employee igagad on duties carrying a higher rate than that
applicable ordinarily to them for more than two rguhe employee shall be paid the higher of such
rates for the whole of that overtime period. If aggd for not more than two hours in any overtime
period the employee shall be paid for the time wdrkt the higher rate.

21. Outside Harbour Limits Rate

Where an employee is required to operate selesitside the prescribed limits of the Port ohdastle,
the applicable rate of pay shown in Part B, Tabbé this Award, shall apply.

This rate is applicable for any voyage or g@gwithin a period from 0001 to 2400 hours on dany.

The meal allowance, as shown in Part B Tabté this Award shall be payable for each five hour
period worked by an employee on work prescribetthisi clause.

The aggregate wage will not be paid for angkvpwescribed by this clause.
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22. Reporting for Duty

22.1 An employee, who attends for duty in accordawith instructions but is not required shall reeea
minimum of six hours pay.

22.2 An employee, who actually commences duty arglibsequently not required shall receive a minimum
of six hours pay.

23. Vessel Maintenance

23.1 Masters will undertake the work of recordinghe vessel's log book, and performing tasks oiiby
basis to include the following:

Exhaust Temperature
Engine Oil Temperature
Oil Pressure
Water Temperature
Battery Voltage
Gear Box Lube Oil Pressure
Gear Box Lube Oil Temperature
Tightening Fender Bolts
Changing Fluorescent Tubes and Light Globes
Adjusting Belts on Engines
Oil and Qil Filter Changes
23.2 Any other minor mechanical and electricaliatipents or repairs

23.3 In addition to the above tasks, Masters péliform vessel maintenance and routine engine gstera
checks, on two (2) occasions (10 minutes each mggser shift.

23.4 On a weekly basis the following are to berded or performed:
Fuelling (Sunday shift)
Main Engine Hours
Generator Hours

23.5 The benefits of this additional work are thessel crews will be more aware of potential peaid with
the engines; and the vessel will be closely maiethi

SECTION 4- HOURS OF WORK, BREAKS, OVERTIME AND SHIF TWORK
24. Hours of Work

24.1 The ordinary hours of duty for an employedldi®man average of 38 hours per week in a workegyto
be arranged on the basis of not more than 80 howar$ortnight, and no more than 44 hours in a week
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24.2

24.3

24.4

24.5

24.6

24.7

25.1

25.2

25.3

26.1

26.2

Excess ordinary time worked in a cycle shallatcrued leisure time which will be cleared by a
rostering arrangement. Time worked on a Sunday sbaitount as ordinary time.

The ordinary hours of duty on any day shallabminimum of six and a maximum of eleven to be
worked consecutively, provided that the ordinaryisamay be varied by agreement between the parties
and the employer or in cases of emergency.

The rostered hours of duty in force at theetohthe making of the Award shall continue, subfeany
alteration by agreement between the parties.

A crib break of twenty minutes, which shalldminted as time worked shall be allowed after haars
and within five hours of the commencement of atsh¥cepting cruises and charter work.

The maximum hours of work in any one day iditig overtime, shall not exceed sixteen.

The ordinary hours of duty shall be as rostelteis recognised that the ordinary hours of dsfgll not
be less than 38 hours per week, in any work cycle.

25. Saturday and Sunday Work

All time worked between midnight on Friday amidnight on Saturday which forms Part of the
ordinary rostered hours shall be paid at time ahdlfa

All time worked on Sundays shall be paid athde time.

Where more than twelve hours are requiredetavorked on a Sunday or a public holiday it sball
done in two shifts unless the parties otherwiseagr in the case of emergency.

26. Overtime

Rates

26.1.1 All time worked in excess of eleven hoursaoy shift shall be paid at the rate of double time
All time worked in excess of 80 hours in a fortrtighr 44 hours in a week shall be paid at the
rate of time and a half for the first two hours alwdible time thereafter.

26.1.2 Notwithstanding the provisions of subcla8el.1, all time worked before the ordinary staytin
time or after the ordinary finishing time shall paid at the rate of time and a half for the first
two hours and double time thereafter.

26.1.3 All time worked on an employee’s rosterey di shall stand alone and be paid at the rates of
time and a half for the first two hours and douinige thereafter with a minimum payment of six
hours work.

26.1.4 An employee who has worked overtime shdllb@required to commence a new shift until he
has had a break of at least ten hours, unlessvatieeagreed between the parties.

26.1.5 An employee recalled to work overtime altaving the premises of the employer shall be paid
minimum of six hours at overtime rates irrespectifdeing notified before or after leaving the
premises.

26.1.6 The employer may require any employee tkweasonable overtime at overtime rates and such
employee shall work overtime in accordance witthsigrjuirements.

26.1.7 In the payment of overtime, calculationslisba made to the next half of an hour, excepting
overtime incorporated in fixed rosters.

Time in Lieu of Overtime
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26.3

26.4

28.1

28.2

28.3

28.4

29.1

26.2.1 An employee may elect, with the consenhefémployer, to take time off in lieu of payment fo
overtime at a time or times agreed with the employe

26.2.2 The time off in lieu will be based on théuat hours worked.
26.2.3 The employer shall record time off in lietaagements for each occasion this provision isluse

26.2.4 Time in lieu must be taken within six (6dmths of accrual otherwise the accrued time wiltlpa
out at the appropriate rate set out in clause 29.1.

Making reports

26.3.1 An employee who is required by managementake a report (excluding minor defect reports),
in their own time, concerning an incident involviagressel of the employer shall be paid for the
time involved at ordinary rates with a minimum payrnof one hour.

Overtime Outside the Aggregate Wage Arrangémen

26.4.1 All overtime worked outside the boundariéshe aggregate wage, shall be paid at the normal
base rate for the position, and attract penalsgsravided for in this Award.

27. Shift Rates

27.1.1 An employee who works on an afternoon ohtrsdpift as defined in Clause 3 - Definitions, Isha
be paid a shift allowance of fifteen per cent mihian their ordinary rate of pay.

27.1.2 An employee who commences duty before 6.36laai be paid an allowance of 10 per cent
more than their ordinary rate of pay.

27.1.3 The allowance referred to in subclauses.2dntl 27.1.2 , shall be paid for work performechon
Saturday, Sunday or Public Holiday in additionhte tates prescribed for work on these days.

28. Crib Breaks / Rest Breaks
To reduce fatigue and promote safety thevotig shall be strictly adhered to:

0] A crib break of at least thirty minutes free aifty shall be counted as time worked and shall be
allowed within five hours of the commencement shit.

(i)  Periods of duty shall not exceed five hoursheout a crib break.

(i) In the interest of safety it is the intentiaf the parties that all crib breaks shall be ta&ksra rest
period.

However in cases of emergencies or the agatiion of the service, crib breaks may be workedubgh
by mutual agreement.

Any employee who has worked a shift shall mtrequired to commence a new shift until theyehav
had a break of at least ten hours, unless otheagsesed between the employee and the employer.

The ten hour break shall only commence wheneimployee finally departs after completion of the
shift, including any repair requirements, connegthore power or special requirements as requésted
State Transit

29. Aggregate Wage Arrangement

Full time employees will be engaged on an eggfe wage arrangement.

- 165 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

29.2

29.4

29.5

29.6

30.1

31.1

The aggregate wage arrangement will includereme of normal rostered hours, all allowance and
penalties, to an average of 100 hours per fortroght a six week cycle.

Employees may be called in to work on their rosteday off to cover absences of other employees,
provided the work does not exceed the average @hbdrs per fortnight over a six week cycle.

Hours worked in excess of an average of 1@@shper fortnight over the six week cycle, will ppaid at
overtime rates.

Employees will cover absences for up to twocthtinuous days provided an employee is not requi
to work more than 14 days continuously.

Hours required to cover the following absene#éksnot form part of the aggregate wage arrangame
and will be paid at overtime rates :

Approved self education courses
Parental Leave
Long Service Leave

Sick Leave in excess of 1 day, and in excess @nfirruous shifts, where the roster does not profade
the absence

Second or subsequent days of Jury Duty, maritimé/N&atters, or work related court appearances,
Workers Compensation

Christmas Day penalties

New Year's Eve (afternoon shift only)

Leisure Leave

Military, study and examination leave in excesg @bntinuous shifts

Leave without pay in excess of 2 continuous days

Training in excess of 2 continuous days

Crib Breaks

Annual Leave

30. Reduction of Overtime Outside the Aggregate Wge

The parties acknowledge that the aggregates wggtems for Newcastle Ferries introduced in exarli
agreements:

(a) incorporated aggregated annual levels of avertand

(b)  were intended to minimise the need for paidriove outside the various aggregate wage
systems;

31. Records

The employer shall keep or cause to, be keptad of the times during which each employeeliesen
on duty, including the times of commencing andsfiing duty by each employee on each day and the
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payments made to each employee, including wagestime payment and all allowances paid to them,
and a duly accredited official of the union shalfermitted by the employer to inspect such recatds
reasonable times during the office hours of theleygy at their place of business.

SECTION 5 - ALLOWANCES

32. Uniform Allowance

32.1 Uniforms and overalls shall be supplied t&Transit Authority in accordance with the listdw.

QUANTUM ARTICLE ISSUE
1 Battle Jacket 3 Years
1 Pea Jacket 3 Years
1 Pair Shoes Per annum
1 Pair Sea Boots Replace on Fair Wear and Teas Basi
1 Safety Boots Replace on Fair Wear and Tear Basis
1 Set Wet Weather Gear 4 Years
1 Pair Sunglasses Per Annum
1 Cap 4 Years
1 Pair Overalls Replace on Fair Wear and Tear Basis

32.2 In addition the following items will be supgdi on a Points Basis with an allocation of 40 momtr
annum.

ARTICLE POINTS PER ARTICLE

Trousers
Shorts
Shirts
Socks

Pair Epaulettes
Belts
Jumper

AR PRPRPRAWN

33. Dual Capacity Allowance

Where a Master carries out functions of an engittegy will be paid a dual capacity allowance asgpriged in
Part B, Table 1 of this Award.

34. Meal Allowance

An employee required to work overtime for more tlmre and a half hours in accordance with subclause
26.1.3, shall be paid a meal allowance and, ifirequo remain on duty for a further four hoursalshe paid
an additional allowance for a second meal. Theiegiple rate is shown in Part b, Table 2 of this Adva

35. First Aid Allowance
An employee on becoming qualified as the holdeamgropriate first aid qualifications such as aifiesate
from the St Johns Ambulance or its equivalent, &whd is required by the employer to perform first duty
shall be paid an allowance as prescribed in PafaBle 2 of this Award.

36. On Call Allowance

36.1 A daily on call allowance as set out in PgriTBble 2 will be paid to one casual employee athto
be on call for work if required.

- 167 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 28 March 2014

36.2

36.3

36.4

37.1

37.2

37.3

38.1

39.1

39.2

40.1

In cases where a casual employee is not blgila permanent employee may be paid the on call
allowance, provided they are on call outside thggregate wage arrangement obligations.

The employee receiving the allowance must \mlable for work and be able to be contacted by
telephone during the period they are on call.

The allowance will not be payable on the dalyen the on call employee is called in to workegslthe
employee remains on call after the work is completdf the employee is called in to work for the
second time on the same day, the allowance willbgopayable unless the employee remains on call
after the second period of work.

37. Re-Imbursement of Expenses

The employer shall reimburse an employee apgreses reasonably incurred by them in the seorice
interest of the employer.

As well as to the other matters, this clauml @pply to injuries as to casualties or as ®dbnduct of
employees and to proceedings for any alleged brebahy maritime or port or other regulations, @sle
the Authority conducting the inquiry or proceedirfgel that such inquiry or proceedings have been
occasioned by the wilful default or serious misagetdof the employee, or in the event of an appeal
there from, the appellate Tribunal finds that suwjuiry or proceedings have been occasioned by the
wilful default or serious misconduct of the empleye

If there is no agreement on the reimbursemmieexpenses between State Transit and the emplthere,
the matter will be the subject to the Dispute Retsmh Procedures contained in Clause 59 of this
Award.

38. Re-Imbursement for Mobile Telephone Use

Employees may claim for the re-imbursemenimabile telephone calls incurred through essential
business use, provided claims for calls are supddy invoices.

39. Compensation for Loss of Personal Effects

In the course of employment if an employeaukhsustain damage to, or loss of, their persofiates

by fire, explosion, foundering, shipwreck, collisjcstranding or accident and where such damage was,
not caused by the employee's own wilful negledaalt or where such articles are lost through biregak
and entering whilst securely stored at the emplsygirection in a room or building on the employer'
premises, vessel or workshop, the employer shafipemsate the employee to the extent of the damage
or loss to a maximum amount of $1500, subject tmpction to the employer of satisfactory proof of
the value of the item.

Provided that:

0] with the exception of timepieces, compensasball be limited to a maximum of $500 for any
single item; and

(i)  compensation shall only be paid for persorféas which may reasonably be required by the
employee for the performance on their duties.

SECTION 6 - Rosters and Related Matters
40. Shift Work Rosters
Rosters showing ordinary, daily, weekly andnightly hours of work of all employees shall be
exhibited by the employer at a place reasonablgssible to the employees and unless for good and

sufficient reasons shall not be altered and wittemwten days notice being given to the employee or
employees concerned.
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40.2

40.3

40.4

40.5

41.1

42.1

43.1

43A

An employee who becomes temporarily surplusmenning requirements because of changed or
unforeseen circumstances, or a spare employee \whobben engaged, shall be given as soon as
practicable, a temporary roster with hours of disgm 6.00am to 2.00pm on Mondays to Fridays.
These hours of duty may be changed by the empfogsided 24 hours notice is given of such change.

An employee who is not given the notice, adrdie as provided in sub clauses 40.1 and 40.2 lshall
paid at overtime rates for the time worked outsigehours previously rostered.

The notification period for a change of rosteill be 48 hours from the time the employee itfieal of
the change.

This arrangement applies to leisure reliefdjday reliefs, standby and employees transferiiog
another rostered shift. This does not apply toresgamployees whose present arrangements shall
remain.

41. Maximum Shift Lengths
The maximum hours of work in any one day idirig overtime, shall not exceed twelve hours.

42. Consultation Process for Roster Changes

The parties agree that any changes to mogtamrangements will be developed and implemeintéde
following manner:

0] Where a proposal is made to change any rostangements, the State Transit Authority of New
South Wales, the Workplace Council and the AMOU wdhsult prior to implementation.

(i)  Agreement to implement such a proposed chanijenot unreasonably be withheld by State
Transit Authority, the employees or the AMOU.

(i)  Where any substantial objection is raisede ttatus quo shall remain and the issue will be
referred to the Disputes Procedure.

43. Exchange of Shifts

Employees may exchange individual shifts pad of an individual shift by mutual agreementwatn
themselves, subject to the approval of the employer

The employer shall be given a minimum of 24 howeosice to exchange an individual shift or to
exchange part of a shift.

Any hours worked as a result of an exchange urderstub clause shall not attract overtime ratéiseif
exchange causes an employee to exceed their nepaalof hours.

Hours worked as a result of the exchange shaleroted 12 hours on any day and the exchange shall
not breach the requirement to maintain a 10 bre@kden shifts.

Allocation of Work

43A.1 The parties agree that under some circumasgaitanay be necessary for State Transit emplogees

covered by this Award to operate ferries. Suchraditive staffing arrangements are not intended to
displace Masters from their normal work.

43A.2 The allocation of work will continue to befalows :-

0] work will be offered to existing Masters undite Aggregate wage arrangement under this
Award,;

(i)  if available, an on-call employee will be a&dl to fill a vacancy or to take charge of a ferry;
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(i) work will be offered on a voluntary overtinteasis to Masters provided fatigue requirements are
not breached.

43A.2 Should a Master not be available after follaypthese processes in then alternative staffirgngement
options may be sought. The alternative staffintaragement will only continue until a Master,
including an on-call Master becomes available.

43A.3 Circumstances that may necessitate an atiteergtaffing option may include but are not lindite :-
0] continuity of ferry services in the event tlzatostered Master becomes sick or unavailable

(i)  the need to move a ferry for maintenance ueking

43A.4 Operation of ferries under an alternativeffistg option will only be undertaken by staff witthe
required qualifications to operate ferries in NestlsaHarbour.

SECTION 7 - Leave and Public Holidays
44. Leave

44.1 Employees shall be entitled to a total of Heks (50) days leave, free of duty, in each caleyelar or
to proportionate leave for any continuous servicess than a year.

The leave prescribed in this clause includes:
(a) 5.0 weeks Annual Leave
(b) 2.6 weeks Leisure Leave
(c) 2.4 weeks Maritime Leave
All leave will be cleared through a rostered lean@ngement.

44.2 State Transit shall pay the employee in advancin running at the employees discretion betbee
commencement of the employee's leave and shalltigegremployee not less than one month's notice of
the commencement of their leave.

44.3 Where the service has been terminated bdierexpiration of one year, the employer shall payrpta
of the ordinary pay earned by them during the pkobtheir employment, the employment in respect of

which leave has not been granted in accordancethigitlause.

44.4 For the purpose of this clause an employed bbadeemed to have served continuously for the
aggregate of their employment and such servicé kbaleemed not to have been interrupted by :-

0] transfer to some other work of the employer
(i) a transfer of employment for the convenientéhe employer
(i) any period of leave of absence on accourgiokness up to an aggregate of fifteen days in
any one year in respect of which the employee istlesh to sick leave under the
provisions of this Award.
445 A year of employment shall be deemed to haem lachieved notwithstanding interruption by charfge
employment or work or absence not exceeding fiftéays due to sickness in terms of the sick leave

provisions clause 55 of this Award.

44.6 Service with State Transit prior to the dateoming into operation of this clause shallthleen into
account for the purpose of calculating the leave uhder this clause.
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44.7

44.8

44.9

45.1

45.2

46.1

46.2

The employer shall keep or cause to be kdpiliday record showing the period of service oftea
employee and the leave allowed under this clauseofficer of the AMOU shall be granted access to
this record for the purposes of inspection and adyyng ordinary office hours at the place where th
record is kept.

Employees are entitled to take single daysuAhheave by choice up to a maximum of ten (10)sday
per calendar year and subject to:

(@) arelief being available.

(b)  such days being agreed in advance between Mareg and the employee.

If State Transit implements a new payroll systhere will be an expectation that the new sysidim
include improved employee access to informatioruabeave balances. The improvement may include
displaying leave balances on pay slips or emplageessible kiosks.

45. Sick Leave

Employees on weekly hire shall be entitlecsittk leave granted by administrative action to veage
employees of the State Transit Authority.

Under State Transit Authority administratiwti@n, employees will be entitled to fifteen (159yd sick
leave, based on a 38 hour week.

46. Carer's Leave

Amount of Paid Carer’s Leave

46.1.1 An employee with responsibilities in relatto members of their immediate family or household
(the Person) who need their care and support ileghto use up to 5 days per annum paid
Carer’s leave to provide care and support for qerkons when they are ill.

46.1.2 Paid Carer’'s Leave is deducted from an eyegls annual sick leave entitlement (Current Year
Sick Leave). For the avoidance of doubt, Care€ave is not an additional form of leave, but an
entitlement which allows an employee to utilisedpsick leave for reasons other than personal

illness or injury.

46.1.3 Where an employee has no Current Year Stelvé available, an employee may utilise paid sick
leave accumulated in a previous year to take pai@tG leave.

46.1.4 For the avoidance of doubt, any entitlentertake paid, unpaid or a combination of paid and
unpaid carer’s leave under this clause is cappach@ximum of 5 days per annum.

46.1.5 Carer’s leave may be taken for part of glsiday.
Immediate Family or Household

46.2.1 The entitlement to take paid Carer’s leavadcordance with this clause is subject to thedrer
being either:

(8 amember of the employee’s family; or
(b) a member of the employee’s household.
46.2.2 The term immediate family includes:

(@ spouse (including a former spouse, de factespa@and a former de facto spouse) of the
employee. A defacto spouse in relation to a pemmeans a person who lives with the
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first mentioned person as the husband or wife aif plerson on a bona fide domestic basis
although not legally married to that person; and

(b)  child or adult (including adopted child, stejpdhor an ex nuptial child), parent
grandparent, grandchild, sibling of the employespmouse of the employee.

46.3 Entitlement to Use Carer’s Leave
46.3.1 The entitlement to use Carer’s leave isexilip:

(@) the employee being responsible for the catbePerson concerned; and
(b)  Production by the employee of a medical cedife which certifies:

i. the identity of the Person concerned; and

ii. that the illness was such as to require cararimther.

46.3.2 State Transit may waive the requirement Garer's leave to be supported by a medical
certificate, in certain circumstances, and insteapglire other satisfactory evidence in support.

46.3.3 In normal circumstances an employee is nidded to take Carer’s leave under this clauserahe
another person has taken leave to care for the parsen.

46.3.4 For the avoidance of doubt, an employeenisentitled to take Carer’s leave under this clause

where the Person is under the care of a medicatipoaer, nurse or other health professional
unless:

(8) the need for such care by the employee is baisededical grounds; and
(b)  is supported by the production of medical emmecertifying such medical grounds.

46.3.5 The employee must, where practicable, giseddstle Ferries notice prior to the absence of the
intention to take Carer’s leave, the name of thesgerequiring care and their relationship to the
employee, the reasons for taking such leave anckdtimated length of absence. If it is not
practicable for the employee to give prior notié¢@albsence, the employee must notify Newcastle
Ferries by telephone of such absence at the fisbiaunity on the day of the absence.

46.4 Other Forms of Leave for Carer’s Leave

46.4.1 An employee who has exhausted their entifigrto Current Year Sick Leave and accumulated
sick leave, may elect to take unpaid leave, for gheposes of providing care to a family or
household member who is ill, subject to:

(@) the consent of State Transit; and

(b) the employee meeting all requirements whichiappder this clause in respect of paid
Carer’s leave.

47. Bereavement Leave

47.1 Employees on weekly hire shall be entitleldéoeavement leave granted by administrative actighe
State Transit Authority.

48. Family Leave

48.1 For the life of this Award, employees will leaaccess to the entitlements under the currerg $tansit

Authority’s policies (as adopted by Newcastle FesYyicovering, Parental Leave, Adoption Leave and
paid Maternity Leave.
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49.1

49.2

50.1

50.2

51.1

49. Public Holidays
An employee shall be entitled to public hoj&las follows:
New Year's Day
Australia Day
Good Friday
Labour Day
Easter Monday
Anzac Day
Queen's Birthday
Christmas Day
Boxing Day
Bank Holiday (in NSW)

or such other days as are generally observed itotadity and shall be paid for at ordinary ratesat
worked.

Where an employee is absent from their empéoyran the working day before or the working dagraf
a public holiday without reasonable excuse or withiithe consent of the employer, the employee shall
not be entitled to payment for such holiday.
50. Jury Service Leave
An employee on weekly hiring required to adtéor jury service during their ordinary working urs
shall be reimbursed by the employer an amount etu#he difference between the amount paid in
respect of their attendance for such jury servioeé the amount of wage they would have received in
respect of the ordinary time they would have workad they not been on jury service.
The employee shall notify their employer asnsas possible of the date upon which they areined)to
attend for jury service. The employee shall givartemployer proof of their attendance, the duratid
such attendance, and the amount received in respsath jury service.
51. Sickness on Annual Leave orLong Service Leave

The current State Transit Authority policy lsbantinue for the life of this Award.

SECTION 8 - OCCUPATIONAL HEALTH AND SAFETY AND TRAI NING

52. Occupational Health and Safety

No part of this Award, either at the outset or ay dime during its currency will conflict with relant
Occupational Health and Safety Legislation.

53.1

53. Career Progression and Training

Introduction
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53.2

53.3

53.4

53.1.1 A well-trained skilled, competent and fldgitworkforce is essential to meet the objectives of
this Award and the business.

53.1.2 Employees have the opportunity to accessitig and study leave to improve their level
of skill and advance their career opportunitiesisTéhall include the opportunity for
employees to advance to a higher level of Maringif@ation, which would enable the
officer to apply for all Marine and shore basedipmss within Newcastle Ferries:

Training serves a number of purposes to:

0] Enhance the employees capacity to perfoithimtheir current classification and ability.

(i)  Provide employees with the opportunity famomotion to other marine and shore based
management and specialist positions within the Nesile Ferries.

(i) Provide employee with opportunities for penal and professional progression.

53.1.3 Newcastle Ferries shall continue to receitployees, including probationary employees , both
internally and externally from applicants who mimtld a Master Class V, with MED Il
qualifications.

Guidelines

53.2.1 Training will be relevant to the present &tdre needs of Newcastle Ferry operations.

53.2.2 Access to training will be on merit and adaony to the potential of the employee and in
accordance with clause 68.2.4.

53.2.3 All employees will be provided with traigiand refresher courses as required by State or
National legislation, both public sector and mar&ispecific and also as required by State
Transit policy.

53.2.4 The satisfactory working of a career pdth,rherit system, and the training will be impleneeht
and collectively monitored by the Workplace Coumejpresentative and management.

Accumulation of leave whilst training or oru@y Leave
53.3.1 Where mutually agreed and when trainingudhsleave time falls during a period of previously
accumulated leave, all time spent on an approwading/study leave course will be reinstated to
the employee.
53.3.2 Leave for the purpose of training and odgteave will be approved subject to:
(@) the employee having an entitlement to the aatteave;
(b)  the employee giving at least two months natictake leave
(c)  after consultation between the parties a rélehg available to cover absences

Training Costs

53.4.1 Where an employee undertakes a course asopdne approved Newcastle Ferries training
program all reasonable costs associated with theseowill be paid by Newcastle Ferries.

53.4.2 Financial assistance, shall be limited uition fees, examination fees and reference

material required for the course, and at the digoref Newcastle Ferries any other costs
as are fair and reasonable and agreed prior toatmmencement of the course.
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54.1

54.2

54.3

55.1

55.2

56.1

56.2

56.3

57.1

58.1

59.1

53.4.3 All training and Study Leave costs willineaccordance with the State Transit Policy in
relation to study assistance.

54. Masters Performing Training Functions
An initiative being progressed by the parteghis Award is the training of existing employetes
Master V Certification. Such a program will assBtate Transit in meeting its business needs and
secondly will endeavour to provide employees witlneer advancement. Training involved will be
performed both in-hours and externally. In-houséning to be done in conjunction with existing
masters on Newcastle Ferry vessels thereby impgatttim specific skills required for the business.

The training will be competency based, witla tbmpetency linked to the vessel category, stiatatod
business and organisational needs of State Transit.

As part of this Award Masters will provide the job training to employees seeking to obtain tela¥
qualifications.

SECTION 9 - GENERAL

55. Abandonment of Employment
Where an employee, within the period of 2gsdaom last day of attendance, fails to establistthe
satisfaction of State Transit, that the absenceduagto a reasonable cause, they will be deembdve
abandoned their employment.
The appropriate Manager will forward by regjietl post a letter to the last known home addredseo
employee requesting that they contact their pldagook, directing the employee to otherwise regort
duty within 7 days and advising the employee thatrtemployment will be deemed to have abandoned
if the employee does not comply with the requestdirection.

56. Employee Counselling Program

State Transit shall provide an Employee Celling Program which will include a drug and alcbho
rehabilitation scheme for employees.

The Program will provide free confidentiabioselling for employees and their families.

State Transit will determine the types ofideats where it is considered necessary for emp®ye
receive trauma debrief counselling and all empleyiegolved in such incidents will undergo an iditia
debriefing session. The need for follow up couisglsessions will be determined by the Counsellor
and the employee in consultation with the OH&S Cdiwator.

57. Travelling Arrangements

Employees shall be entitled to taxis at mansmnt’'s discretion and subject to the conditiorisosé in
the letters of agreement between the union and gesmant.

58. Journey Travel Insurance
The State Transit will provide employees vatfuivalent or superior insurance cover where & Sta
Workers’ Compensation Scheme no longer providegicéar accidents occurring on an employee's
direct journey between their place of employmenmnt home, and vice versa.
SECTION 10 - INDUSTRIAL RELATIONS

59. Disputes Settlement Procedure

The employees, AMOU and the State Transitéuity of NSW agree to strictly adhere to a dispute
settlement procedure, which will ensure that arspdtie will be promptly resolved by conciliation and
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59.2

59.3

59.4

59.5

59.6

59.7

59.8

60.1

61.1

in good faith without resort to, or threat of, irstiial bans or stoppages, so that work shall castin
without interruption. This is in recognition thatis for the overall benefit of the State TransittAority

of NSW, and its employees. The procedure that béllfollowed to ensure the highest standard of
industrial relations and reliability is detailedthre following clauses.

The State Transit Authority of NSW, its em@eyg and the AMOU shall undertake all necessarys step
to ensure that the following procedures apply enékient of any grievance or disputation. The inb@n

of this clause is to ensure that any dispute iglved promptly by conciliation and in good faiththout
resort to industrial bans or stoppages. It is afgeed that this Award is reached on the undedistgn
that the dispute settling procedure will be styiettihered to at all times.

In any matters likely to become Industrialiess State Transit Authority of NSW, and the AMChalg
notify each other as soon as possible of any imdilisbatters that may give rise to an industrislpdite.
This shall include consultation prior to introdaetiof new systems or technology.

In the event of a dispute, the AMOU delegatamimer shall confer with management and they shall
attempt to resolve the issue without delay ormirimum within 24 hours of notification of the issu

If no agreement is reached, the matter shalldferred to an official of the AMOU and senior
management in order to resolve the dispute. D#sons between them shall occur within 24 hours.

Resolution by Facilitator If no agreementeéaahed at senior management/AMOU level, the matter
shall be referred to a mutually agreed facilitdtsrresolution.

Commission and Arbitration. Where the disfhae not been resolved despite the foregoing preesdu
being followed then either party may refer the eratto the Commission for resolution through
conciliation or it necessary through arbitratioheTdecision of the Commission will be acceptedHey t

parties subject to any appeal rights.

Continuity of Work. Pending the completiontleé procedure set out in this clause work shaltinos
without interruption. No party shall engage in ywoative action and pending the resolution of the
dispute the status quo shall apply. The rightsidividuals or parties shall not be prejudiced lhy fact
that work has continued under this process nornaedty without interruption.

60. Union Training Leave
The current State Transit Authority policyakleontinue for the life of this Award.

61. Renegotiation of Award
The parties agree to commence negotiationseftewal of this Award at least 90 days prior lte t
expiration date of the Award. Further, that shotlle parties be unable to reach agreement within 60

days of the commencement of such renewal negaimtihen the parties will seek the assistance of an
agreed independent mediator, who will attempt sisashe parties in resolving outstanding issues.

PART B

Table 1 - Pay Rates

The following rates of pay shall apply to those Mas and Engineers who are members of the State
Authorities Superannuation Scheme :-

Operative from| Operative from| Operative from
01/01/2012 01/01/2013 01/01/2014
Aggregate Rate - per annum 85131 87259 89440
Base Rate (incl Dual Capacity Allow) - per wegk 007.30 1032.50 1058.30
Dual Capacity Allowance - per week 29.80 30.60 401
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The following rates of pay shall apply to those kas and Engineers who are members of the Firdé Sta
Superannuation Scheme :-

Operative from| Operative from Operative from
01/01/2012 01/01/2013 01/01/2014
Aggregate Rate - per annum 81299 83331 85414
Base Rate (incl Dual Capacity Allow) - per weegk 6190 985.90 1010.60
Dual Capacity Allowance - per week 28.40 29.10 .8R9

Table 2 - Other Rates and Allowances

The following allowances shall apply to Masters &mgjineers :-

Operative from| Operative fromm  Operative from
01/01/2012 01/01/2013 01/01/2014
Outside Harbour Limits - Cl 31.1 835.20 856.10 807.
Meal Allowance - CI 31.3 17.90 18.40 18.90
On Call Allowance Cl 36 54.80 per da 56.20 per da 57.60 per day
Meal Allowance - Cl 34 10.10 10.40 10.70
First Aid Allowance CI 35 11.70 per week 12.00 peek | 12.30 per week

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1917) SERIAL C8188

STATE TRANSIT AUTHORITY NEWCASTLE FERRY OPERATIONS,
GENERAL PURPOSE HAND ENTERPRISE INTERIM AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Director General, Department of T3part.
(No. IRC 105 of 2014)
Before The Honourable Justice Walton, President 11 March 2014

AWARD

PART A
SECTION 1 - APPLICATION AND OPERATION OF AWARD
1. Title

This Award shall be known as the "State Transithauty Newcastle Ferry Operations, General Purptesed
Enterprise Interim Award 2014" ("the Award")

2. Arrangement

SECTION 1 - APPLICATION AND OPERATION OF
AWARD

Title

Arrangement
Definitions

Objective of the Award
No Extra Claims

Anti Discrimination

O WNER

SECTION 2 - EMPLOYMENT RELATIONSHIP

7 Area, Incident and Duration
8 Consultative Process
9 Casual Employees

10 Engagement and Dismissal

11 Recruitment of Employees

12 Temporary Employees

13 Staffing of Vessels

14 Quality Improvement Program and Flexibility inovk
Arrangements

15 Expansion of Duties

SECTION 3 - WAGES AND RELATED MATTERS

16 Wages Rates

17 Rates for Work Outside Harbour Limits
18 Extra Duties and Special Work

19 Night and Shift Rates

20 Payment of Wages
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SECTION 4 - HOURS OF WORK, BREAKS, OVERTIME
AND SHIFTWORK

21 Hours of Work
22 Overtime, Saturdays, Sundays and Public holidays
23 Crib Breaks

SECTION 5 - ALLOWANCES AND EXPENSES

24 Meal Allowance

25 Traveling Allowances

26 Taxis and Traveling

27 General Purpose Allowance

SECTION 6 - ROSTERS AND RELATED MATTERS

28 Equalisation of Weekend Work
29 Rosters

SECTION 7 - LEAVE AND PUBLIC HOLIDAYS

30 Annual Leave

31 Long Service Leave

32 Leisure Leave

33 Public Holidays

34 Sick Leave Provision

35 Personal / Carer’'s Leave
36 Parental Leave

37 Bereavement Leave

SECTION 8 - OCCUPATIONAL HEALTH AND SAFETY

AND TRAINING
38 Training
39 Competency Based Training
40 Safety

41 First Aid Procedures

SECTION 9 - GENERAL

42 Uniforms and Protective Clothing

43 Deduction of Union Membership Fees
44 Customer Service

45 Introduction of New Technology

46 Newcastle Ferries Business Systems
SECTION 10 - INDUSTRIAL RELATIONS

a7 Dispute Settlement Procedures
48 Negotiation of Next Award

PART B - RATES AND ALLOWANCES

Table 1 - Wage Rates
Table 2 - Other Rates and Allowances

PART C - SIGNATORIES
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3. Definitions

"Afternoon Shift" means any shift finishing afterpgn and at or before midnight. On Saturday andd&y,
afternoon shift means any shift finishing after@®pin and at or before 1.00 am.

"Day Shift" means any shift commencing before G80

"Employer" means the Secretary of the Departmeftrafsport as head of the Transport Service.

"State Transit" or "State Transit Authority" mea&@tate Transit Authority of New South Wales.

"Employee" means any person who is employed asrabmeof the Transport Service in the STA Group in a
classification listed in Part B Table 1 of this Awa

"General Purpose Hand" shall mean any person oliaer a master, coxswain and engineer, assistingr on
about a ferry howsoever engaged.

"Hour" means one thirty-eighth of a working week.

"Night Shift" means any shift finishing subsequenmidnight and at or before 8 am.

"Union" means the Seamen’s’ Union of Australia, Neauth Wales Branch

"Weekly employee" means an employee engaged byeied.

4.1

4.2

4.3

51

5.2

5.3

6.1

4. Objective of the Award

The objective of this Award is to put into mdaitiatives, which will enhance the quality obpiuct and
service to our customers and career path develdpmen

This is to be achieved by common objectiveschitaire beneficial to employees and State Transit, a
which will lead to more flexible working arrangentgnimprove efficiency and productivity, enhances
skills, job satisfaction, job security, financiaward and assists positively in providing a safd an
customer oriented service.

Objectives are developed in compliance withchwporate plan and directed towards the business a
of State Transit.

5. No Extra Claims

The parties agree that, during the term of Avigrd, there will be no extra wage claims, claifos
improved conditions of employment or demands madh wespect to the employees covered by the
Award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those employees will ibstituted before the Industrial Relations
Commission or any other industrial tribunal.

The terms of the preceding paragraph do noteptethe parties from taking any proceedings with
respect to the interpretation, application or ecdanent of existing Award provisions.

Variations made with the agreement of the earéis provided for in clause 6 (1) (d) of the Indak
Relations (Public Sector Conditions of Employmd¢gulation 2011 are not prohibited by this clause.

6. Anti - Discrimination
It is the intention of the parties bound bystAward to seek to achieve the object in sectidhd(the
Industrial Relations Act 1996 to prevent and eliaéndiscrimination in the workplace. This includes

discrimination on the grounds of race, sex, mar#@tus, disability, homosexuality, trans gender
identity and age.
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6.2

6.3

6.4

7.1

7.2

7.3

7.4

It follows that in fulfilling their obligationsinder the dispute settlement procedure presctilyethis
Award, the parties have obligations to take allsogmble steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in their effects. It will be
consistent with the fulfilment of these obligatiofar the parties to make application to vary any
provision of the Award, which, by its terms or ogtgon, has a direct or indirect discriminatory effe

Under the Anti - Discrimination Act, 1977 ituslawful to victimise an employee because the eyg#
has made or may make or has been involved in aledmhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect
0] any conduct or act which is specifically exeegbfrom anti-discrimination legislation;
(i)  offering or providing junior rates of pay tepons under 21 years of age;

(i) any act or practice of a body establishegtopagate religion, which is exempted under Section
56(d) of the Anti-Discrimination Act 1977; or

(iv) a party to this Award from pursing matters wflawful discrimination in any State or Federal
jurisdiction This clause does not create legdhtdgpr obligations in addition to those imposed
upon the parties by the legislation referred tthia clause.

SECTION 2 - EMPLOYMENT RELATIONSHIP
7. Area, Incidence and Duration
This Award shall be binding on the Secretaryhef Department of Transport as head of the Trahspo
Service, Seamen’s Union of Australia, New South &aBranch, and all Employees as defined in

clause 3 above and replaces in their entiretyprallious Agreements previously binding on the parti

This Award replaces the State Transit AuthoafyNSW Ferry Operations, General Purpose Hand
Enterprise Agreement 2012.

This Award is to be read in conjunction witte tBtate Transit Authority of New South Wales Farrie
(State) Award. Where there is a conflict betwelem State Transit Authority of New South Wales
Ferries (State) Award and this Award, this Awardl pievail.

This Award shall commence on 11 March 2014 svadl expire on 31 December 2014.

8. Consultative Process

This will be achieved by the continued operationcofnmunication processes involving consultation by
management of State Transit with employees, anghgni

9.1

9.2

9.3

9.4

9.5

9. Casual Employees
Casual employees shall be engaged on an hoasly.

Casual employees shall be paid at the ratedifiary time plus 20% per hour for all time workaad
one twelfth holiday loading.

Where work is performed on a Saturday the eygg@shall receive the Saturday penalty as prestiibe
sub-clause 22.5 in addition to the 20% nominateslin-clause 9.2.

Where work is performed on a Sunday the emplayall receive the Sunday penalty as prescribed in
sub-clause 22.7 in addition to the 20% nominateslimclause 9.2.

Where work is performed on a Public Holidaytstime shall be at the rate of double time andlgiha
addition to the 20% nominated in sub-clause
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9.6

9.7

9.8

10.1

10.2

111

11.2

11.3

114

Where work is performed in excess of the omjifours as prescribed in sub-clause 21.1 such work
shall be paid at the rate of time and a half ferfitst two hours and double time thereafter.

The minimum period of engagement shall beHoge hours.

Casual employees shall be paid an On Call Adlme, as prescribed in Part B Table 2 of this Awiird
they are on call and not utilised. Where an empoge call makes themself unavailable or cannot be
contacted the allowance will not be paid.

10. Engagement and Dismissal

All employment with, the exception of casualptoyees, shall be by the week and such employment
may be terminated by a week’s notice given on amy ly the employer or by the employee or by the
payment or forfeiture of one week’s wages in li¢natice.

This clause shall not affect the right of #maployer to dismiss an employee, without any notice
misconduct or refusal of duty. All matters relgtito the discipline of employees shall be in acaao
with the policy of State Transit.

11. Recruitment of Employees

The State Transit Authority of New South Wadksll at its absolute discretion recruit persams f
employment in accordance with the terms and camtiof this Award. This will be achieved by
advertising both internally and externally for dpphts for employment subject to the following
conditions.

Employment of Casual Employees

11.2.1 It is accepted that State Transit from timé&me requires the use of casual employees. aks p
of this process it would be a requirement thatcaual employees to be engaged in the future
would undertake a selection process as determinyedstate Transit in order to determine
suitability for employment.

11.2.2 To ensure sufficient numbers of suitablei@bemployees are available a current registet bbal
maintained by State Transit. These employees wbeldequired to rotate on an "as required"
basis to ensure on the job training and skill lesehaintained. This register would be subject to
ongoing review to ensure demand for suitable casugloyees can be met.

Selection Process

11.3.1 The procedure for hiring persons for futengployment, both permanent and casual, will be by
way of appropriate selection process and panektsmined by the State Transit merit selection

policy.

11.3.2 The selection panel will consist of a numbérmrepresentatives nominated by management
together with one current employee of State Trafisin the area of employment where the
vacancy exists.

11.3.3 The employee representatives selected wiltelguired to undertake and complete appropriate
training in selection techniques and procedureke Wnion will be consulted in respect of the
employees representatives selected.

Advertising of Positions

At the time of it being determined by State Tranlét a vacancy exists and recruitment is required,

State Transit will advertise the position both intdly and/or externally and will provide the Uniaiith
the internal advertisement for information purposes
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12. Temporary Employees

A temporary employee will mean any employee engdgedl classification for a nominated period of more

than two weeks or for the duration of a nominatedjget. Temporary employees will receive the same

conditions of employment as permanent employees.
13. Staffing of Vessels

The parties commit themselves to operational vesaffing. If agreement cannot be reached oniskige then

either party reserves the right to progress stwgffinrangements in accordance with the disputeessdtht

procedures of this Award.
14. Quality Improvement Program and Flexibility in Work Arrangements

14.1 The parties to this Award commit themselvesh® principles of best industry practice into State
Transit ferry operations area. Where existing ficas and procedures are identified as requiring
refinement, new work practices will be expeditiqushtroduced through the agreed consultative
procedures.

14.2 The parties commit themselves to the attainraed continuation of quality performance, quality
service and quality of product. The concept ofligguand best industry practice approach will irdsdu
but not be limited to;

Job descriptions, which provide flexibility.

Development of new performance standards/performardicators and benchmarks.
Customer driven service culture

Attainment of best practices standards throughicootis improvement.

Team building and team work approach to the workingronment.

Employee involvement in decision making.

Effective communication

Commercial approach to all activities and a focushe need to compete in order to survive.
This process enables all employees to participatied benefits of this approach.

15. Expansion of Duties

15.1 As part of this Award, all employees agrepédorm a wider range of duties. These duties thelout
are not limited to;

minor gangway repairs
cleaning of wharves

minor repair work including, minor wharf repairgporting equipment and failures, clearing jammed
machinery, changing of lights and minor paintingufarves and vessels

15.2 Reviews will be held as part of this processrsure standards are maintained. If it is deteunthat

the designated standards are not being adher#dtetoState Transit has the right to introduce adtéve
arrangements.
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16.1

16.2

16.3

16.4

17.1

17.2

SECTION 3 - WAGES AND RELATED MATTERS
16. Wage Rates

The minimum adult weekly rates of pay areosetn Part B Table 1 of this Award.
The minimum rates of pay for General Purpoaadd shall be calculated as the following percesgag
of the minimum weekly rate of pay for an adult Geh@urpose Hand. Such rate shall be calculated to
the nearest 10 cents, any broken part of ten ¢esgshan five cents to be disregarded :-
At 16 years and under 17 years of age - 50 peofeadult rate
At 17 years and under 18 years of age - 60 peofeadult rate

General Purpose Hands at 18 years of agel=shahtitled to the full adult rate of pay.

Wages rates for classifications covered bg thward are listed in Part B, Table 1. The rates
incorporate the following wages increases :-

2.5% from 1 January 2012

2.5% from 1 January 2013

2.5% from 1 January 2014

17. Rates for Work Outside Harbour Limits

Free Running Voyages

17.1.1 Free running voyages shall include trialagns within five kilometres of Port Hunter.

17.1.2 For each day, including Saturdays, Sundawk Rublic Holidays on which an employee is
engaged on work covered by this clause shall bdexhto the daily rate set out in Part B Table
1.

17.1.3 Juniors shall be paid at the following petages:
At 16 and under 17 years of age - 50 percentlolt aate

At 17 and under 18 years of age - 60 percentlolt aate

17.1.4 Where meals are not provided by the emp]@areallowance as set out in Part B Table 2 will be
paid to the employee.

Cruising Outside Harbour Limits

17.2.1 This clause shall apply to employees orielerwhen the ferry proceeds to sea on a cruising
voyage outside the Newcastle Harbour limits.

17.2.2 Employees shall be paid a daily rate aswgein Part B Table 1 when engaged in cruising.

17.2.3 The cruising rate shall be payable fromtiime the ferry leaves the wharf to proceed to sea o
the cruising voyage until it ties up at the whadrfree termination of the voyage.

17.2.4 For all hours worked outside the cruisingyage, rates prescribed in Clause 22, Overtime,
Saturdays and Sundays, of this Award, shall apply.
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18.1

18.2

18.3

18.4

191

19.2

19.3

20.1

20.2

211

17.2.5 Employees shall be provided free of cosh veit suitable meal of the standard supplied to
passengers. Where meals are not provide by thedympla daily allowance as set out in Part B
Table 2, shall be paid to each employee.

17.2.6 In addition to WorkCover coverage, a perkorsarance policy for $50,000.00 shall be provided
for each employee engaged in outside voyages.

17.2.7 Employees shall be paid a clean up allow#rrceach trip, as set out in Part B Table 2 - ®the
Rates and Allowances.

18. Extra Duties and Special Work

In cases of emergency employees shall ainadistdo whatever may be required of them to sethee
safety of passengers and vessels.

The employer may direct an employee to cantysach duties as are within the limits of the evypk’s
skill, competence and training consistent withdlassification structure of this Award.

Where an employee is called upon to do ank ¥amra period exceeding one hour of a classiftrafor
which a higher rate of wages is herein prescriadh employee shall, during the time the emplogee i
so employed, be paid at the higher rate, with aiftim payment for four hours in any one day.
Overtime in such cases shall be computed on tHeehigte.

Special work: - when an employee is requicedd any work on repairs or maintenance of theyferr
ferries outside their ordinary rostered hours swaik shall be deemed to be special work and the
employee shall be paid at overtime rates, on treshaf the work performed, for the period during
which they are employed.

19. Night and Shift Rates

Employees engaged on day shift shall be patifaallowance of 10 per cent more than theirirady
rate of pay. Also an employee who works on an aften or night shift shall be paid a shift allowance
of 15 per cent more than their ordinary rate of.&ych shift allowance of 10 per cent and 15 pat ce
more than the ordinary rate of pay shall be paidviork performed on the appropriate shift on a
Saturday, Sunday or Public Holiday. Such rated sleatalculated weekly to the nearest 5 cents agd a
broken part of 5 cents in the result not excee@ingnts shall be disregarded.

Broken shifts may be worked by arrangemenvéen the employer and the Union. Provided that any
employee who works a broken shift shall be paithatrate of 13 and 3/4 per cent of their totalydail
rate in addition to their ordinary daily rate ofypa
Broken shifts shall consist of five shifts lraeeek Monday to Friday inclusive. Any portiontbé shift
shall not be less than three hours. All brokefftsishall be worked within a spread of thirteen risou
daily unless otherwise agreed between the padidsg Award.
20. Payment of Wages
Wages, overtime, penalty rates and Sunday sit@l be paid fortnightly. provided that if anp@oyee
fails to work on any day or part of a day when whds been provided for them, the employer shall be
entitled to make a proportionate deduction fromhseimployee’s fortnightly wage.
All payments will be by way of electronic funttansfer into an employee's nominated account.
SECTION 4- HOURS OF WORK, BREAKS, OVERTIME AND SHIF TWORK
21. Hours of Work

The ordinary hours of work shall be an aver@g@8 hours per week in a work cycle, to be areshgn
the basis of not more than 80 hours in a fortnigbt,more than 44 hours in a week.
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21.2

21.3

21.4

215

21.6

21.7

22.1

22.2

22.3

22.4

225

22.6

22.7

22.8

22.9

A working day shall consist of not less themcensecutive hours and not more than eleven curise
hours except by arrangement between the EmploykethenUnion.

An employee shall have a break of at leashtems between shifts, other than in cases of udafte
necessity.

Time worked on a Sunday shall not count amary time.

Excess ordinary time worked in a work cyclalishe accrued leisure time, which will be clealgda
rostering arrangement.

Any ferry working more than eleven hours o8usmday or any of the public holidays, specifiedhis
Award, shall work the period in two shifts excegtdgreement between the Employer and the Union.

Employees working at depots on shore workl stadk forty hours per week, in five days, Monday t
Friday inclusive, between the hours of 7.30am apd4

22. Overtime, Saturdays, Sundays and Public Holides

All time worked in excess of 11 hours on ahijftexcept where otherwise agreed between the tunio
and State Transit shall be paid at the rate of kotife.

All time worked in excess of 80 hours in atriaght, or 44 hours in a week shall be paid atrtte of
time and one half for the first two hours and deuirhe thereafter. Provided that all time workefbbe
the ordinary starting time or after the ordinanyighing time shall be overtime paid at the rateirot
and one half for the first two hours and doublectitmereafter.

All time worked on a rostered day off shallgzd for at the rate of time and one half for tingt two
hours and at the rate of double time thereafter.

All time worked during the ordinary hours abbur between 12 midnight Friday and 12 midnight
Saturday shall be paid for at the rate of time amel half.

For all time worked on a Saturday on which é¢h@ployee has been rostered off, double time &l
paid.

For all time worked on any Public Holiday, egt Christmas Day, the rate shall be double anchaife
ordinary rates. For all time worked on Christmag/ Bize rate shall be double time in addition to the
ordinary rate.

All time worked by an employee on a Sundayl $leapaid for at double time rates.

An employee recalled to work overtime aftaviag their employer’s premises, whether notifiedoloe

or after leaving such premises shall be paid fori@mum of three hours work; at the appropriate rat
for each time they are so recalled. Provided tHa¢rwan employee is required to work outside their
ordinary working hours or shift to move a vesselessels to a safe mooring owing to weather orrothe
conditions they shall be paid for such time at twe rates with a minimum of three hours at sud¢bsa
for such call out.

An employee who has worked overtime shallb®tequired to commence a new shift until they have
had a break of at least ten hours other than iescaSunavoidable necessity.

22.10 In the payment of overtime, calculations Ishalmade to the next half of an hour exceptingrtiwe

incorporated in fixed rosters.

22.11 Where a special or Public Holiday for whibb employee is entitled to payment under any Aotucs

during any period of workers compensation, thequeaf the holiday shall be paid to the employee in
respect of that special or Public Holiday.
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23.1

23.2

24.1

24.2

25.1

25.2

26.1

26.2

27.1

28.1

28.2

23. Crib Breaks

All employees shall be given a crib breakvegrity minutes for the purpose of having a meal,mote
than 5 hours after commencement of their shift.

Providing adequate facilities are containectach of the vessels, employees may take a critoard.
The present arrangement with cookers and utengilsamtinue.

SECTION. 5 - ALLOWANCES
24. Meal Allowances
Employees required to work overtime one hawd @ne half before their normal starting time aftdra
their normal ceasing time shall be supplied witbugable meal or shall be paid a Meal Allowance as
prescribed in Part B Table 2, of this Award.
Employees shall be paid a subsequent MealAhae after each further four hours of overtime.
25. Travelling Allowances
Employees required to start or finish at aglather than their normal starting or finishingqd shall be
paid half an hour at ordinary rates of pay. Abefareasonably incurred in such travelling timeldia
paid for by the Employer.
When an employee is required to take up dutiginvten hours of the ordinary ceasing time ofithe
previous shift or by reason of their shift and nafrtnansport facilities not being available, isuzqd to
sleep on board, the Employer shall provide readenslbeping accommodation including bed, bunk or
hammock, mattress, pillows and blankets, lockedssieeping facilities.

26. Taxis and Travelling

Payment by the employer for use of taxis favel between Queens Wharf and where the vessel is
berthed, or in the case of an extreme emergendiyhevapproved at the discretion of management.

Employees will not be paid travelling time fops between home and work/work and home.
27. General Purpose Allowance

Employees shall be paid a General Purposevalice per shift, as prescribed in Part B Table thisf
Award, in recognition of the following:

€) responsibility of cash fares collected on thesels.
(b)  travel from work to home between midnight an@0&am
(c) commitment to Clause 44 - Customer Service
This allowance stands alone and does not formgfdine base rate.
SECTION 6 - ROSTERS AND RELATED MATTERS
28. Equalisation of Weekend Work

All employees required to work on a Sundayi sttaso by regular rotation, so that time off shat far
as possible, be distributed equally.

All employees shall work an equal amount afrtine as far as it is possible to arrange.
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29.1

29.2

29.3

30.1

30.2

30.3

29. Rosters

Except in the case of emergency or emergenttiesemployer shall prepare a roster showing the
ordinary starting times and finishing times of eaygles and such roster shall be posted in timevi® gi
employees at least seven days notice of this exbteork.
Afternoon shift for all employees from MondayThursday will conclude at 12 midnight, Fridaydan
Saturday afternoon shift will conclude at 1.00ard &unday afternoon shift will conclude at 11.00pm.
Collection for disposal of garbage will be carriedt prior to commencement of service and after
completion of service. Garbage will be disposedhadccordance with existing State Transit standards
The employer is not required to provide a suitaloleveyance, or pay travelling time.
A seven day roster is in operation that inetuthe shift details outlined in clause 29.2.

SECTION 7 - LEAVE AND PUBLIC HOLIDAYS

30. Annual Leave

Employees shall be entitled to a total of £kgeannual leave, free of duty, in each calendar geto
proportionate leave for any continuous servicees§lthan a year.

Employees working shift work in accordancehwtitis Award shall be entitled to a total of fiveeks
annual leave.

All leave will be cleared through a rostereavie arrangement.

31. Long Service Leave

An employee covered under this Award shall be leqtito long service leave in accordance with then$port
Administration Act.

32. Leisure Leave

Leisure leave is to be cleared by a rostering gearent.

33.1

33.2

34.1

34.2

33. Public Holidays
The following days shall be deemed holidaythiwithe meaning of this Award and shall be allowed
without deduction of pay, namely, New Year's Daysfralia Day, Good Friday, Easter Saturday,
Easter Monday, Anzac Day, Queen’s Birthday, Laliday, Christmas Day, Boxing Day and all other
days proclaimed as Public Holidays for the State.

Employees called on to attend and who do @ttenduty on a Public Holiday and such ferry arrifes
do not go into commission, shall be paid a mininafr8 hours pay at holiday rates.

34. Sick Leave Provision
An employee on weekly hire shall be entitiedhie sick leave granted by administrative actowages
employees of the State Transit Authority. The &artient shall not be less than one week on fullfpay
each year of service, except for those employerssnated in sub clause 34.2.
Employees who commenced on or after 1 Jar#3§ shall be entitled to the following sick leave:
(@) eight working days per year for up to five y@aervice

(b)  ten working days per year from five years teeseyears’ service; and

(c) fifteen working days per year for over seveargeservice. For the purpose of the above a year is
the period of twelve months from 1 January to 3tddeber in any calendar year
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35. Personal / Carer's Leave
35.1 Use of Sick Leave

35.1.1 An employee, other than a Casual Employéh, responsibilities in relation to a class of pers
set out in subclause 35.1.3(b), who needs the gmpl® care and support, shall be entitled to
use, in accordance with this subclause, any cumeatcrued sick leave entitlement, provided for
in clause 34, Sick Leave, for absences to provide and support for such persons when they are
ill. Such leave may be taken for part of a sirdgg.

35.1.2 The employee shall, if required, establigthee by production of a medical certificate or
statutory declaration, the illness of the persomceoned and that the illness is such as to require
care by another person. In normal circumstanaegnaployee must not take carer's leave under
this subclause where another person has takenteaase for the same person.

35.1.3 The entitlement to use sick leave in acamdavith this subclause is subject to:
(&) the employee being responsible for the catbeperson concerned; and
(b)  the person concerned being:
® a spouse of the employee; or
(i)  ade facto spouse, who, in relation to a peys® a person of the opposite sex to the
first mentioned person who lives with the first rfiened person as the husband or
wife of that person on a bona fide domestic baliagh not legally married to
that person; or
(i)  a child or an adult child (including an adeptchild, a step child, a foster child or
an ex nuptial child), parent (including a fosterrgga and legal guardian),
grandparent, grandchild or sibling of the emplogespouse or de facto spouse of

the employee; or

(iv) a same sex partner who lives with the emplogeethe de facto partner of that
employee on a bona fide domestic basis; or

(v)  arelative of the employee who is a memberhef $ame household, where for the
purposes of this subparagraph:

(1) ‘relative" means a person related by bloodriage or affinity;

(2) "affinity" means a relationship that one spobseause of marriage has to
blood relatives of the other; and

(3)  "household" means a family group living in g@me domestic dwelling.

35.1.4 An employee shall, wherever practicableg ghe Employer notice prior to the absence of the
intention to take leave, the name of the personirig care and that person's relationship to the
employee, the reasons for taking such leave ancdtimmated length of absence. If it is not
practicable for the employee to give prior notideabsence, the employee shall notify the
Employer by telephone of such absence at thedportunity on the day of absence.

35.2 Unpaid Leave for Family Purpose
35.2.1 An employee may elect, with the consentefEmployer, to take unpaid leave for the purpose

of providing care and support to a member of asctafsperson set out in sub clause 35.1.3(b)
who isiill.
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35.3

35.4

35.5

35.6

35.7

Annual Leave for Family Purposes

35.3.1 An employee may elect with the consent ef Employer, subject to the Annual Holidays Act
1944, to take annual leave not exceeding ten dagingle day periods or part thereof, in any
calendar year at a time or times agreed by théegart

35.3.2 Access to annual leave, as prescribed irckutse 35.3.1, shall be exclusive of any shutdown
period provided for elsewhere under this Award.

35.3.4 An employee and Employer may agree to gefgment of the annual leave loading in respect of
single day absences, until at least five conseewtinual leave days are taken.

35.3.5 An employee may elect, with the employereagent, to take annual leave at any time within a
period of 24 months from the date at which it falle.

Time Off in Lieu of Payment for Overtime

35.4.1 An employee may elect, with the consenhefEmployer, to take time off in lieu of payment fo
overtime at a time or times agreed with the Emplayithin 12 months of the said election.

35.4.2 Overtime taken as time off during ordinamet hours shall be taken at the ordinary time rate,
that is an hour for each hour worked.

35.4.3 If, having elected to take time as leavednordance with sub clause 35.4.1, the leave is not
taken for whatever reason payment for time acceiexlertime rates shall be made at the expiry
of the 12 month period or on termination.

35.4.4 Where no election is made in accordance thighsub clause 35.4.1, the employee shall be paid
overtime rates in accordance with this Award.

Make-up Time

35.5.1 An employee may elect, with the consenhefEmployer, to work "make-up time", under which
the employee takes time off ordinary hours, andk&dhose hours at a later time, during the
spread of ordinary hours provided in this Awardthat ordinary rate of pay.

35.5.2 An employee on shift work may elect, wite tonsent of the Employer, to work "make-up time"
(under which the employee takes time off ordinaoyns and works those hours at a later time),
at the shift work rate which would have been agtlie to the hours taken off.

Rostered Days Off

35.6.1 An employee may elect, with the consenhefEmployer, to take a rostered day off at any .time

35.6.2 An employee may elect, with the consenhefEmployer, to take rostered days off in part day
amounts.

35.6.3 An employee may elect, with the consenhefEmployer, to accrue some or all rostered ddys of
for the purpose of creating a bank to be drawn ugbba time mutually agreed between the
Employer and employee, or subject to reasonabieenby the employee or the Employer.

35.6.4 This subclause is subject to the Employfarining the Union of its intention to introduce an
enterprise system of RDO flexibility, and providiagreasonable opportunity for the Union to
participate in negotiations.

Personal Carers Entitlement for Casual Emgsye

35.7.1 Subject to the evidentiary and notice remuents in sub clauses 35.1.2 and 35.1.4 casual
employees are entitled to not be available to dtteork, or to leave work if they need to care for
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36.1

36.2

36.3

36.4

36.5

a person prescribed for the purposes in sub clabige3 of this clause who are sick and require
care and support, or who require care due to axpawted emergence, or the birth of a child.

35.7.2 The employer and the employee shall agrabeoperiod for which the employee will be entitled
to not be available to attend work. In the absem@magement agreement, the employee is
entitled to not be available to attend work fortop48 hours (i.e. two days) per occasion. The
casual employee is not entitled to any paymenttferperiod of non-attendance.

35.7.3 An employer must not fail to re-engage aighemployee because the employee accessed the
entitlements provided in this clause. The rightsuo employer to engage or not to engage a
casual employee are otherwise not affected.

36. Parental Leave

The following provisions shall apply in additito those set out in the Part 4 of the IndusRilations
Act 1996 (NSW).

An employer must not fail to re-engage a ra@guasual employee (see section 53(2) of the Act)
because:

(@) the employee or the employee’s spouse is pregoa
(b)  the employee is or has been immediately abmeparental leave.

The rights of an employer in relation to eregagnt and re-engagement of casual employees are not
affected, other than in accordance with this clause

Right to request
36.4.1 An employee entitled to parental leave neayiest the employer to allow the employee:

0] to extend the period of simultaneous unpaiceptal leave use up to a maximum of
eight weeks;

(i)  to extend the period of unpaid parental ledoe a further continuous period of
leave not exceeding 12 months;

(iif)  to return from a period of parental leave ®@part-time basis until the child reaches
school age;

to assist the employee in reconciling work and pialaesponsibilities.

36.4.2 The employer shall consider the requestnigawegard to the employee’s circumstances and,
provided the request is genuinely based on the @yapls parental responsibilities, may only
refuse the request on reasonable grounds relatie ®ffect on the workplace or the employer’s
business. Such grounds might include cost, lackdefjuate replacement staff, loss of efficiency
and the impact on customer service.

36.4.3 The employee’s request and the employertisidd made under sub clause 36.4.1 must be
recorded in writing.

36.4.4 Where an employee wishes to make a requelsr sub clause 36.4.1, such a request must be
made as soon as possible but no less than sevds pweer to the date upon which the employee
is due to return to work from parental leave.

Communication During Parental Leave

36.5.1 Where an employee is on parental leave addfiaite decision has been made to introduce
significant change at the workplace, the emplopeatisake reasonable steps to:
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37.1

37.2

38.1

38.2

39.1

0] Make information available in relation to anigsificant effect the change will
have on the status or responsibility level of tiesifion the employee held before
commencing parental leave; and

(i)  Provide an opportunity for the employee to adiss any significant effect the
change will have on the status or responsibilitieleof the position the employee
held before commencing parental leave.

36.5.2 The employee shall take reasonable stepgdon the employer about any significant matter
that will affect the employee’s decision regarding duration of parental leave to be taken,
whether the employee intends to return to work whdther the employee intends to request to
return to work on a part-time basis.

36.5.3 The employee shall also notify the emplaferthanges of address or other contact detailshwhic
might affect the employer’s capacity to comply wsétlb clause 36.4.1

37. Bereavement Leave
State Transit Bereavement Leave Procedureapily.

Any changes to the Procedures that alterripoyees access to, or entitlement to Bereavemeawd.
will need the consent of the parties.

SECTION 8 - Occupational Health and Safety andningi
38. Training
Masters Performing Training

38.1.1 An initiative being progressed by the part this Award is the training of existing emplege
to Master V certification. Such a program will ass$tate Transit in meeting its business needs
and secondly will endeavour to provide employeeh wareer advancement. Training involved
will be performed both in-house and externallyhbuise training to be done in conjunction with
existing Masters on Newcastle Ferries vessels ligeiraparting the specific skills required of
our business.

38.1.2 The training will be competency based, with competency linked to the vessel category,
statutory requirements and business and orgamsdti@eds of State Transit.

38.1.3 As part of this Award, Masters will provida the job training to employees seeking to obtain
Master V qualifications.

38.1.4 Masters involved in the training must berappately qualified to conduct the required traopi
of employees.

Other Training
38.2.1 Other training will be provided in accordaneith State Transit and employee requirements,
relevant to performing their duties and responisiéd, which will include customer service
training.
39. Competency Based Training
For Newcastle Ferries to be efficient andatiffe in its operations it is essential that allpdoyees are
competent in performing their duties. They areadully aware of their tasks and the standard atkh

those tasks are to be performed. Competency baamihg will achieve these goals for existing and
future employees.
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39.2 The following process has been developednasdel for in service training to facilitate cargaths:

General Purpose Hand
Subject to statutory regulations

| #4500 hours |

| Mandatory training |

| Master 5 (by application when vacancy occurs ontjmestricted to specified vessels |

# current regulations stipulate that the totahtrey hours are 4500 made up of 1800 hours commlevessel
training & 2700 hours which may be performed orreation vessels, all hours must be recorded irt@rdeof
service book.

39.3 In developing the appropriate training to meampetency requirements there are various elements
which have to be considered. These include:

Business and operations requirement
Process and task description
Standards
Training concepts
Competency
Delivery of training and evaluation
Refreshers
39.4 The above requirements have been dividedtiia2) groups - operations and business and exgohnd
upon to prove competencies in the specified arééchwill enable an employee to achieve Master V
certification within Newcastle Ferries operating/ieonment. The business and operating requirements

represent the following:

Business understanding of business goals and timgiividual role commentary and public
announcements

Operating assessed competency to operate the vassgory
People management skills

Customer relations skills

STA standing orders and regulations

OHS & R and equity

Statutory, legal obligations and regulations peitej to role.
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40. Safety
40.1 The parties agree to the following:
implement the shore based and floating emergersporee plans.

all employees, are to complete where appropriatestiore based and floating emergency response
course.

continued participation in the OHS&R Committee.
implementation of regular safety audits with puéid results.
to maintain the highest standards of safety.

41. First Aid Procedures

Incorporated into the rates contained at Part BJ€l'a of this Award shall be a component recoggisivat all
employees shall hold a current First Aid Certifecand will be qualified to render first aid as riegd.

SECTION 9 - GENERAL
42. Uniforms and Protective Clothing

42.1 Uniform issue will be on a point basis. Enyeles will be allocated 40 points per annum with two
issues each year. The following points are alkt#&dr each garment :

GARMENT POINTS

Trousers/Slacks
Shirts/Blouses
Shorts/Culottes
Skirt

Dress

Belt

Scarf

Sloppy Joe
Castro Jacket
Half Length Coat
Socks

Cap

Beanie

Shoes

T  EN NN R I ES A ENES

42.2 Protective clothing will be issued on the daling basis to permanent employees and temporary
employees employed for more than 8 continuous weeks

ITEM POINTS PERIOD
Hat for Sun Protection 1 48 Months
3/4 Length Wet Weather Coat 1 36 Months
Wet Weather Trousers 1 36 Months
Dairy Boots 1 36 Months
UV Lotion As Required

42.3 These items will be replaced upon productibevidence that they are worn out. Lost items ningst
replaced by the employee at the employee's ownuridsss the employee can demonstrate to Newcastle
Ferries that the loss was not their fault.
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42.4

42.5

43.1

43.2

43.3

43.4

43.5

43.6

441

44.2

443

Employees will be supplied with one pair ofiglasses to the Australian UV standards and oneogpai
protective covering/glasses suitable for the jolip-6ns will be supplied where requested. Where an
employee uses prescription sunglasses, the empldgifeupon production of a receipt, reimburse that
employee up to the amount of $50.00.
Suitable gloves are to be provided only wheeraployee is engaged on unusually rough or diggkw

43. Deduction of Union Membership Fees
The employer shall deduct Union membership femm the pay of any employee who is a member of
the Union in accordance with the Union's rulesyjuted that the employee has authorised the employer
to make such deductions. Any such authorisatiofi sleain writing. Where the employee passes any
such written authorisation to the Union, the Unglrall not pass the written authorisation on to the
employer without first obtaining the employee's smmt to do so. Such consent may form part of the
written authorisation.
Monies so deducted from employees' pay wilfdrevarded to the Union forthwith together will all
necessary information to enable the reconciliataord crediting of subscriptions to employees'
membership accounts.
Where an employee has already authorisedeithgction of Union membership fees from their pagmr
to this clause taking effect, nothing in this clastall be read as requiring the employee to mdiesh
authorisation in order for such deductions to comeeeor to continue.

The Union shall advise the employer of anyngeato the amount of membership fees made under its
rules. The Union shall give the employer a minimafnone month's notice of any such change.

An employee may at any time revoke in writang authorisation to the employer to make payroll
deductions of Union membership fees.

Where an employee who is a member of the Uaimh who has authorised the employer to make
payroll deductions of Union membership fees resthps membership of the Union in accordance with
the rules of the Union, the Union shall inform #raployee in writing of the need to revoke in wiggin
the authorisation to the employer in order for p#ydteductions of union membership fees to cease.

44. Customer Service

The parties agree that State Transit Authastyin the passenger transport business. To satisfy
customers, the parties agree to achieve the fallgwims :

To deliver a service that reflects the needs oforusers.

To operate with excellent safety standards forkibeefit of passengers, staff, the general publat an
their property.

To provide services that meet high standards efntieess.

To provide customers with complete, easily undexdtand up-to-date service information.
To make services more accessible for all passengers

The agreed personal presentation standarésriployees will apply.

State Transit recognises that cleaning funstimrm an important component of work performed by
employees covered by this Award.

Cleaning by General Purpose Hands will include,rfmitbe limited to:

Vessels
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45.1

45.2

46.1

46.2

46.3

Mess room

Male and female locker rooms

Deck of the fixed wharf

Passenger waiting areas including seats, balustradi@erimeter glass
Hand rails on ramps and walkways

Changing garbage and recycling bins in co-ordimatigth current foreshore authority and Newcastle
City Council.

Office facility at Queens Street Wharf

45. Introduction of New Technology
Where State Transit has made a definite dectsi introduce new technology or make major change
associated with technology that is likely to haigngicant effects on employees, State Transit Ishal
notify employees who may be affected by the progadenges and the Seaman’s Union of Australia,

Newcastle Branch.

State Transit shall discuss with the employdtected and the Union the changes to be madehend
effect the changes are likely to have on employees.

46. Newcastle Ferries Business Systems

As part of the State Transit Authority, Nevia8us and Ferry Services corporate responsilsility
comply with State and Federal Legislative Acts.

It is recognised by the parties that the imgetation and maintenance of operational systentken
business unit is crucial to comply with State aedédtal legislation Acts.

The parties are committed to developing, imgleting and maintaining the following systems.
The Maritime Authority Of New Safety Management &ys (SMS).
The Newcastle Ferry Service, Ferry Operations liesibn Manuals.
The Newcastle Ferry Service, Vessel Operations idianu
SECTION 10 - INDUSTRIAL RELATIONS

47. Dispute Settling Procedures

The procedure for the resolution of grievances iaddstrial disputation concerning matters arisimgler this
Award shall be in accordance with the following gedural steps:

47.1 Procedure relating to a grievance of an inldiai employee:

47.1.1 The employee shall notify (in writing or ettvise) the Employer as to the substance of the
grievance, request a meeting with the Employerbitateral discussions and state the remedy
sought.

47.1.2 The grievance must initially be dealt wighcdose to its source as possible, with graduatgass
for further discussion and resolution at higheelswf authority.

47.1.3 Reasonable time limits must be allowed fscuksion at each level of authority.
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47.2

47.3

47.1.4 At the conclusion of the discussion, the Biygr must provide a response to the employee's
grievance, if the matter has not been resolvedudirtg reasons for not implementing any
proposed remedy.

47.1.5 While a procedure is being followed, ndrmark must continue. No party shall be
prejudiced as to the final settlement by thentiomation of work in accordance with this
subclause.

47.1.6 The Employer may be represented by an iridustganisation of employers and the employee
may be represented by an industrial organisatiamngfloyees for the purpose of each procedure.

Procedure for a Dispute between the Emplayéitike Employees -

47.2.1 A question, dispute or difficulty must iaity be dealt with as close to its source as ptessib
with graduated steps for further discussion andluéisn at higher levels of authority.

47.2.2 Reasonable time limits must be allowed fecuksion at each level of authority.

47.2.3 While a procedure is being followed, normvatk must continue. No party shall be prejudiced
as to the final settlement by the continuation ofkin accordance with this subclause.

47.2.4 The Employer may be represented by an iridustganisation of employers and the employees
may be represented by an industrial organisatiamngfloyees for the purpose of each procedure.

Procedure for a Dispute between the Emplayéitiae Union

47.3.1 When the parties to this Award are in disputer any issue that directly affects the intarest
any of the parties, the dispute will be dealt viittaccordance with this clause.

Step 1 - Where a dispute arises at the workplaeenthtter will be settled where possible
between the employee/s concerned or their reprsesg and their immediate supervisor.
Written advice as to the matter/s in dispute t@hmvided. Where practical, a genuine attempt to
resolve the dispute should be made within 24 hofitlse dispute being raised.

Step 2 - Where the matter remains unresolved ill $leareferred to the General Manager
Newcastle Bus and Ferry Services, and represeasati’the Employee Relations Manager. The
employee or their representative and or local umlelegate may also refer it to a to a union
official, who must attempt to resolve the dispute.

Step 3 - If, following action under steps 1 through3 a dispute remains unresolved, the
employee, their representative or a Union, or trendfjer, Employee Relations, may refer the
matter to the General Manager Human Resourceafdhe discretion of the General Manager,
Human Resources, the Chief Executive) for furthiemapt at resolution between the parties.

Step 4 - If, following action under steps 1 to He dispute remains unresolved, a party to the
dispute must refer the dispute to unions new (adtacbe provided to other party/ies) following
which a 72 hour cooling off period (exclusive ofekends and public holidays) will apply, to
enable unions to assist in the resolution of fkpude.

Step 5 If, following action under steps 1 to 4, tispute remains unresolved any party to the
dispute may refer the matter to the New South Wahesistrial Relations Commission for
resolution.

47.3.2 The parties acknowledge that, where a dispuolves a matter where a genuine, serious and
immediate risk is posed to the health or safetgryf person, it may not be practical to follow the
procedures in this sub clause in attempting tolvesthe dispute; and that an urgent reference to
the relevant tribunal may be required.
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48. Negotiation of Next Award

The parties agree to commence negotiating theAwatd at least three months prior the expiry o thivard.

PART B
Table 1 - Pay Rates

The following rates of pay shall apply to Generaig®dse Hands covered by this Award:

Operative from Operative from Operative from
01/01/2012 01/01/2013 01/01/2014
Weekly Base Rate 928.00 951.20 975.00
Daily Rate for Free Running Outside 430.70 441.50 52.80
Harbour Limits - Clause 17.1
Daily Rate for Cruising Outside Harbour 519.10 380. 545.40
Limits - Clause 17.2

Table 2 - Other Rates and Allowances

The following rates and allowances shall apply an€al Purpose Hands covered by this Award :

Operative From

Operative fron

Operative from

Clause 17.2.7

01/01/2009 01/01/2010 01/01/11
Overtime Meal Allowance - Clause 24.1 8.00 8.20 08.4
Outside Free Running - Meal Allowance - 8.00 8.20 8.40
Clause 17.1.4
Outside Cruising - Meal Allowance - 16.80 17.20 607 .
Clause 17.2.5
Outside Cruising - Clean Up Allowance - 41.60 2.6 43.70

Casual On Call Allowance - Clause 9.8

50.50 per day 51.80 per day

53.10 per day

General Purpose Allowance - Clause 27.1

10.00lpér g

10.00 per shift

10.00 per shift

First Aid Allowance - Clause 41

7.80 per week

&ed week

8.20 per week

Printed by the authority of the Industrial Registra
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(1895) SERIAL C8196

STATE TRANSIT AUTHORITY SENIOR AND SALARIED OFFICER S
ENTERPRISE (STATE) AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Director General, Department of T3part.

(No. IRC 117 of 2014)

Before The Honourable Justice Walton, President 11 March 2014
VARIATION
1. Delete the words "Division of the New South Vat@overnment Service" appearing in subclause 1.1,

of clause 1, Title of the award published 29 JubE2? (372 1.G. 1426).

2. In paragraph (a) of subclause 4.7 of clauseefinions, delete the word "employer" and insertieu
thereof "Employer".

3. Delete subclause 4.8 of the said clause 4 amadtim lieu thereof:

4.8 Employer means the Secretary of the Departoféhtansport as head of the Transport Service.
4, Delete subclause 4.9 and insert in lieu thereof:

4.9  Division means the STA Group.

5. In subclause 4.12, following the words "Senidfic®r employed”, delete the words "by the empldyer
and insert in lieu thereof "as a member of the $pant Service in the STA Group".

6. In subclause 4.13, following the words "means’thdelete the words "Division Head of the State
Transit Authority Division of the New South Walesow@rnment Service" and insert in lieu thereof

"Secretary of the Department of Transport as héaldeoTransport Service".
7. Insert after subclause 4.19, the following nelvcause 4.20 as follows:

4.20 "STA Group" means the group of staff desigmhdty the Secretary of the Department of Transport i

accordance with the Transport Administration (St&€gulation as being part of the STA Group who

are not part of the Transport Senior Service.

8. Renumber the existing subclauses 4.20 and d.&8atl 4.21 and 4.22 respectively

9. Insert after the renumbered subclause 4.22 fath@wing new subclause "4.23", and renumber the

existing subclause 4.23 to read as4.24:

4.23 "Transport Service means the Transport ServfcBlew South Wales established by the Transport

Administration Act 1988.

10. Inclause 5.1, following the words "classep@fsons:" delete the words "the Division Head ef $tate

Transit Authority Division of the New South Walegw@rnment Service ("the Employer")" and insert in

lieu thereof "the Employer".
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11. This variation shall take effect on and fromFabruary 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(687) SERIAL C8186

TRANSPORT INDUSTRY - QUARRIED MATERIALS, &c., CARRI ERS
CONTRACT DETERMINATION

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Transport Workers' Union of New SoMVales, Industrial Organisation of Employees.
(No. IRC 884 of 2013)
Before Commissioner Stanton 9 January 2014
AWARD

1. Delete paragraph (c) of subclauses (vi) of @alls Cartage Rates of the contract determination,
published 14 August 1992 (271 I.G. 78), and inselieu thereof the following:

(c) the carrier has been requested to apply for¢bate pursuant to the scheme by the principal
contractor;

the principal contractor may reduce the cartagesrgbayable in Annexure "A" of this
determination up to a maximum of 0.43% of the mifeerwise payable to the carrier for the
performance of that contract of carriage.

2. Delete Schedule 1: Quantity/Distance and Hottiye Rates, of Annexure "A", Cartage Rates, and
insert in lieu thereof the following:

SCHEDULE 1
QUANTITY/DISTANCE AND HOURLY HIRE RATES

Quantity/ Distance + Hourly 2013

Symbol Item Rate Unit
$
F.F Flag Fall 4.24 Per Tonne
A 0.25 Per Tonne
B 0.23 Per Tonne
C 0.22 Per Tonne
D 0.19 Per Tonne
E 0.18 Per Tonne
F 0.17 Per Tonne
G 0.16 Per Tonne
H Large Material 1.28 Per Tonne
I Large Material 600+ material 2.16 Per Tonne
Quantity/ Distance + Hourly 2011
Symbol Item Rate Unit
$
F.F Flag Fall 3.988 Per Tonne
A 0.235 Per Tonne
B 0.214 Per Tonne
C 0.203 Per Tonne
D 0.181 Per Tonne
E 0.171 Per Tonne
F 0.161 Per Tonne
G 0.152 Per Tonne
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H Large Material 1.201 Per Tonne
I Large Material 600+ material 2.029 Per Tonne
External Hourly Rates 2011
J 2 Axle Vehicle 54.96 Per Hour
K 3 Axle Vehicle 66.12 Per Hour
L 4 Axle Vehicle 76.69 Per Hour
M 5 Axle Vehicle 98.81 Per Hour
N 6 Axle Vehicle 104.51 Per Hour
External Hourly Rates 2013
J 2 Axle Vehicle 58.42 Per Hour
K 3 Axle Vehicle 70.28 Per Hour
L 4 Axle Vehicle 81.52 Per Hour
M 5 Axle Vehicle 105.03 Per Hour
N 6 Axle Vehicle 111.09 Per Hour
Internal Hourly Rates 2011
O 2 Axle Vehicle 72.69 Per Hour
P 3 Axle Vehicle 76.06 Per Hour
Q 4 Axle Vehicle 88.19 Per Hour
R 5 Axle Vehicle 113.66 Per Hour
S 6 Axle Vehicle 118.57 Per Hour
Internal Hourly Rates 2013
O 2 Axle Vehicle 77.27 Per Hour
P 3 Axle Vehicle 80.85 Per Hour
Q 4 Axle Vehicle 93.74 Per Hour
R 5 Axle Vehicle 120.82 Per Hour
S 6 Axle Vehicle 126.04 Per Hour

3. Delete paragraph (4) in subclause 7, of Schedudad insert in lieu thereof the following:
(4) The fuel index, reflecting current rates is B4Bcents. This is exclusive of GST.

4, Delete Schedule 2, Cost Component Formula, aheédiile 3, Benchmarks, and insert in lieu thereof
the following:

SCHEDULE 2

COST COMPONENT FORMULA

Component New Weightings
Wages including Maintenance Labour 33.31570
Fuel and Oll 24.20036
Repair Parts 12.25982
Tyres 3.83408
Depreciation 7.94701
Rego 3.30723
Other Fixed Costs 15.13580
TOTAL 100.00000
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SCHEDULE 3

BENCHMARKS

Applications for adjustment shall be made by rafeesto movements in the following benchmarks faheaf
the following cost components:

Component Benchmark Confirmeg Source of figurdsetaised
Base
Labour Road Transport 710.98 Road Transport antlibigion Award 2010 -
and Distribution NSW Transitional Rate for a @Gg& Driver
Award 2010
Fuel AIP NSW State 158.00 http://www.aip.com.awimg/retail/diesel
weekly average for /index.h tm
the retail price of
diesel at 1
September 2013
Repair Parts ABS Consumer 105.60 Australian Buoda&tatistics Consumer Price
Price Index (CPI), Index Series 6401.0 Septerqherter 2013
Transportation
Group,
Maintenance and
Repair of Motor
Vehicles
Tyres/ ABS Consumer 100.30 Australian Bureau ofiStes Consumer Price
Accessories Price Index (CPI), Index Series 648kftember Quarter 2013
Transportation
Group, Private
Motoring Spare
Parts and
Accessories for
Motor Vehicles
Depreciation | ABS Consumer 96.10 Australian BurefaBtatistics Consumer Price
Price Index (CPI), Index Series 6401.0 Septerqherter 2013
Transportation
Group, Private
motoring, Motor
Vehicles
Registration Registration and Registratign: RoaukBraffic Authority (Registration) and
Green Slip Registration| GIO Insurance (Green Slip)
Insurance Cost (ho Fee =$60.00
excess cost) ofa 3 (not
axle truck, without including
trailer, working GST)
and garaged in the Road use
Sydney charge =
Metropolitan Area $880.00
with a tare weight (not
of 10 tonne and a including
registered GVM of | GST)
greater than 16 Heavy
tonne. Shape code:| Vehicle
TPR. Avg year: Inspections
2000, Avg age = $204
driver: 40 (including
GST)
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Total for
Registration
=$1144
Green Slip =
$4664.96
Total =
$5,808,94
Other Fixed ABS Consumer 104.30 Australian Burefastatistics Consumer Price
Costs Price Index (CPI), Index Series 6401.0 $eipte Quarter 2013
Sydney All Groups

5. Delete "Schedule 4: Method of Calculation " bé tTransport Industry - Quarried Materials, &c.,
Carriers Contract Determination, published 14 Aadi#92 (271 IG 89), as varied and insert in lieu
therefore a new Schedule 4 in the following terms:

SCHEDULE 4
CONSULTATION

Adjustments to the Cartage Rates detailed in AnreeXd" must be determined in accordance with the
procedures set out in Annexure "B", Schedule 1.

Applications may be made no more than twice eael.ye

Prior to an application being made to adjust thed@@ Rates in accordance with clause 4(ii), aesgntative
of the party wishing to make an application musttaot all other parties to the contract determanai.e. the
principal contractors or their representativestha Union, as the case may be) and seek to armangeeting
with the representatives of those parties for tmppses of determining adjustments to the CartageskR

The parties must attempt to determine the curresitschy reference to the latest available publilpde for
each of the sources as listed in Annexure "B", 8alee3. Where the parties agree, the partiestigih sign
the source of documents from which the figures vadrtained.

The representatives of the TWU and principal caitna will then prepare a document which sets bat t
agreed variation in rates to apply from a particdkte.

The document should set out the following details:

Component Base figures used in Percentage of cost
Previous This calculation After previous Afterghi
calculation calculation calculation

Wages

Fuel

Repair Parts
Tyres
Depreciation
Registration
Other Fixed Costs

The parties may make a joint application underise@20 of the Industrial Relations Act 1996 (NSW).

If the parties are unable to agree on the appr@psiaurce documents or figures to be used, a pzatymake
an application under section 320 of the IndusRialations Act 1996 (NSW).

The parties agree that, for the calculation of fitet increase due under this formulae, (i.e., itherease to

apply from 1.4.91 only) the following will occur tmake allowance for the fact that increases irsrate now
to occur from 1 April and 1 October as compared tebruary and 1 August, as is currently the case.
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The percentage increases calculated using thedafyreaulae for each of the components of repaitspéyres,

depreciation and other fixed costs will be increlabg a further 33.33 per cent. This figure is uasdeing

representative of two months of increases (i.enpths of a 6 months increase = 33.33 per cent).

The percentage increase used for wages, fuel &nanali registration, will be the percentage incecstween

the figures shown as the confirmed base as atQ,.@rfll the respective figures as at the first Mgrafaviarch

1991.

The base figures for the initial rise and fall céddion were -

Symbol ltem Rates Unit
$

F.F. Flag Fall ($2.433) 2.433 Per Tonne

A 0.143 Per Tonne

B 0.132 Per Tonne

C 0.122 Per Tonne

D 0.111 Per Tonne

E 0.105 Per Tonne

F 0.099 Per Tonne

G 0.094 Per Tonne

H Large Material 150-600 mm 0.733 Per Tonne

I Large Material plus 600 mm 1.239 Per Tonne

J 2 Axle Vehicle 33.53 Per Hour

K 3 Axle Vehicle 40.36 Per Hour

L 4 Axle Vehicle 46.80 Per Hour

M 5 or 6 Axle Vehicle 60.31 Per Hour
6. This variation shall take effect from the fipgty period to commence on or after 1 February 2014.

Printed by the authority of the Industrial Registra
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(1909) SERIAL C8197

TRANSPORT SERVICE OF NEW SOUTH WALES SALARIES AND
CONDITIONS OF EMPLOYMENT AWARD 2011

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Director General, Department of T3part.
(No. IRC 107 of 2014)
Before The Honourable Justice Walton, President 11 March 2014
VARIATION
1. In subclause 2.1 of clause 2, Interpretatiothefaward published 27 July 2012 (373 I.G 433)aaied
at the definition of Director-General, followingetlwords "Director-General means the", delete thedwo

"Director-General" and insert in lieu thereof "Ssary".

2. In subclause 2.1, of the said clause 2 at tlimitlien of Employee, following the words "Transpor
Service", insert the words "in the TINSW Group".

3. In subclause 2.1, following the definition ofriigorary Employee, insert a new definition as fokow

TINSW Group means the group of staff designatedhleySecretary of the Department of Transport in
accordance with the Transport Administration (S§tRigulation as being part of the TINSW Group.

4, This variation shall take effect on and fromMarch 2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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SERIAL C8170

ENTERPRISE AGREEMENTS APPROVED
BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.45(2) of findustrial Relations Act 1996)

EA14/2 - Cessnock City Council Enterprise Agreemer2014

Made Between: Cessnock City Council -&- the New South Wales dlo&Government, Clerica
Administrative, Energy, Airlines & Utilities UnionThe Development and Environmental Professionals'
Association, The Local Government Engineers' Asga of New South Wales.

New/Variation: Replaces EA11/1.

Approval and Commencement Date: Approved 30 January 2014 and commenced 31 Jag0ady
Description of Employees: This agreement applies to all employees empldye@essnock City Counci
located at 62-78 Vincent St, Cessnock NSW 1328emixfor the general manager and other senior, gtaff
who fall within the coverage of the Local GoverningState) Award.

Nominal Term: 36 Months.
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