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MONETARY RATES



Table 1 - Salary Schedule



1.  Title



This award will be known as the Crown Employees (Division Controllers State Emergency Service) Award.



2.  Definitions



"Act" means the Public Sector Management Act 1988.



"SES" means the State Emergency Service as described in the State Emergency and Rescue Management Act 1989. 



"SES Act" means State Emergency Service Act 1989 No. 164.



"Award" means Crown Employees (Division Controllers State Emergency Service) Award.



"Association" means the Public Service Association and Professional Officers' Association Amalgamated Union of New South Wales.



"Director-General" means the Chief Executive Officer of the State Emergency Service.



"Division Controller" means an officer permanently or temporarily employed in the SES either as a full-time, or permanent part-time employee, under the provisions of the Act, and includes an officer on probation.



"Division Headquarters" means the Division Headquarters location of the office.



"Officer" means a person temporarily or permanently employed under the provisions of the Public Sector Management Act 1988.



"PEO" means the Public Employment Office, who is the employer for industrial purposes under section 62 of the Public Sector Management Act 1988.



"Position" means a position, both full-time and part-time, as dealt with in section 8 of the Public Sector Management Act 1988.



"Regulation" means the State Emergency Service Regulation 1996 under the State Emergency Service Act 1989.



"Service" means the NSW State Emergency Service.





3.  General Conditions of Employment



3.1	Conditions of employment of all officers shall be in accordance with the provisions of the Public Sector Management Act 1988 and the Public Sector Management (General) Regulation 1996 and with the following awards and agreements, as varied, from time to time:



	Crown Employees (Public Service Conditions of Employment) Award 1997.



	Crown Employees (Transferred Officers' Compensation) Award.



	Crown Employees (Transferred Officer/Excess Rent) Agreement No. 2354 of 1981.



3.2	The provisions of this award are to apply to part-time workers on a pro rata basis.



4.  Salaries



4.1	Division Controllers will be remunerated in accordance with the Crown Employees (Public Sector Salaries January 2000) Award, as varied, or an award replacing it.  Salaries at the time of the making of this award are set out in Table 1 - Salary Schedule, of Part B, Monetary Rates.



Appointment of Division Controllers shall be in accordance with the Public Sector Management Act 1988 and the Public Sector Management (General) Regulation.



4.2	Increments - Annual incremental progression for all officers will be subject to a satisfactory performance report as determined by the Department Head or delegate, recommending progression.



4.3	Allowances - An allowance of 12.5 per cent of the officer's gross annual salary will be paid in recognition of work performed out of normal working hours.  The parties anticipate that requirements would approximate eight days of weekend or public holiday work per annum and 75 occasions of weekday work out of normal working hours, but the parties recognise that there could be variations to requirements from time to time.



5.  Working Hours and Flexible Leave Entitlement



5.1	The minimum opening hours of the Division Headquarters will be 8.30 a.m. to 4.30 p.m.  Working hours and flexible leave entitlements will be in accordance with the current flexible working arrangements; however, contract hours will be worked on any day, Monday to Sunday, dependent upon the volunteer and unit demands.



5.2	A flexible and adaptable approach to working hours will be adopted to meet peak demands, unit and volunteer demands, and the personal circumstances of the officers of the Division.



6.  Overtime



From 9 February 1998, the conditions of the Crown Employees (Public Service Conditions of Employment) Award 1997 shall apply to all Division Controllers, except as varied by subclause 6.1 of this clause.



6.1	During periods of operational activity the Director-General may suspend flex time, at which time operational overtime is paid after seven hours as outlined in the SES Operational Overtime Policy in Chapter 4, Annexure 1 of the SES Administration Manual.



6.2	After Hours Duty Officer - Division Controllers, if required to be on the After Hours Duty Officer (AHDO) roster are to be paid an AHDO allowance at the rate of:



	2/9 of a day's pay for weekdays;

	1/3 of a day's pay for weekends.



6.3	Time Off in Lieu of Payment of Overtime - For the purpose of providing care and support for a person in accordance with subclause 6.1 above, and despite the provisions of clause 3, Definitions, of the Crown Employees (Public Service Conditions of Employment) Award 1997, a Division Controller may elect, with the consent of the Director-General, to take time off in lieu of payment of overtime at a time or times agreed with the Director-General.



6.4	Use of Other Leave Entitlements - The Director-General may grant a Division Controller other leave entitlements for reasons related to family responsibilities, or community service by the Division Controller.  A Division Controller may elect, with the consent of the Director-General, to take, in addition to personal/carer's leave, the following types of leave:



	(a)	recreation leave;



	(b)	extended leave;  and



	(c)	leave without pay.



7. Grievance Procedures



Grievance procedures will be in accordance with the Department's Grievance Policy.



8. Dispute Resolution Procedures



8.1	The aim of this procedure is to ensure that, during the life of this award, industrial disputes or grievances are prevented, or resolved as quickly as possible, at the level closest to the incident.



8.2	When a dispute or grievance arises, or is considered likely to arise, the steps in subclauses 8.6 to 8.9 of this clause shall be followed.



8.3	At any stage of the procedures, the staff member(s) may choose to have association representation or a support person.



8.4	The parties agree that while the procedure is being followed, the status quo will remain.



8.5	The time lines below are maxima. The parties are committed to this procedure and, in the event of the time limits not being met at any stage, either party may proceed to the next step of the procedure.



8.6	Step 1 - In the event that a dispute arises in relation to the application or interpretation of conditions of employment, the staff member and/or association representative or nominated representative will raise the matter with the immediate supervisor as soon as practicable.



The parties will discuss the matter within the time line specified below in an attempt to resolve the dispute by way of agreement.



The supervisor will address the matter within two working days, either by way of an agreed resolution or by negotiating an agreed method of time frame for proceeding.



8.7	Step 2 - Matters not resolved satisfactorily, or matters which are inappropriate for discussion with the supervisor as outlined above, will be taken up with the Manager, Personnel or delegate.



The matter will be discussed within the time line specified below in an attempt to resolve the dispute by way of agreement.



The Manager, Personnel or delegate will address the matter within two working days, either by way of an agreed resolution or by negotiating an agreed method and time frame for proceeding.



8.8	Step 3 - Matters not resolved satisfactorily, or matters where Steps 1 and 2 are inappropriate, will be referred to the Director-General or delegate.



In the majority of cases it is expected that the Director-General or delegate will address the matter within two working days.  However, the matter shall be addressed within five working days, either by way of an agreed resolution or by the parties negotiating an agreed method and/or extended time frame for proceeding.



8.9	Step 4 - Should Step 3 not lead to an agreed resolution, then any party may refer the matter to the Industrial Relations Commission of New South Wales.



8A.  Anti-Discrimination



(1)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age.



(2)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.



(3)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(4)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



(5)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.



NOTES -



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".



9.  Savings of Rights



9.1	Should there be a variation to the Crown Employees (Public Sector - Salaries January 2000) Award or an Award replacing that Award, Division Control Officers covered by this Award will maintain the same salary relationship to the rest of the public service.  Any such increase will be reflected in this Award either by variation to it, or by the making of a new Award.



10.  Area, Incidence and Duration



10.1	This award shall apply to all staff employed as Division Controllers of the State Emergency Service.



10.2	This salaries rates in Table 1 - Salary Schedule, of Part B, Monetary Rates, are set in accordance with the Crown Employees (Public Sector - Salaries January 2000) Award and any variation or replacement award.



10.3	This award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the Crown Employees (Division Controllers State Emergency Service) Award published 18 December 1998 (307 I.G. 552), as varied.



10.4	The award published 18 December 1998 took effect from the first pay period to commence on or after 9 February 1998 and the variation thereof incorporated herein on the date set out in the attached Schedule A.



10.5	The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) are set out in the attached Schedule B and take effect on 29 May 2001.



10.6	The award remains in force until varied or rescinded, the period for which it was made having already expired.





SCHEDULE A



Awards and Variations Incorporated





Award/Clause�Award/Variation Serial No.�Date of publication�Date of taking Effect�Industrial Gazette��

����Vol.�Page��Crown Employees (Division Controllers State Emergency Service) Award�



B6460�



18.12.98�



9.02.98�



307�



552��8A.  Anti-Discrimination�B7903�3.03.00�3.06.99�313�1125��



SCHEDULE B



Changes Made on Review

Date of Effect:  30 May 2001



(1)	Provisions Modified





Award�

Clause�Previous Form of Clause Last Published at:��

��I.G. Vol.�Page��Crown Employees (Division Controllers State Emergency Service) Award�



4.  Salaries�



307�



553���9.  Savings of Rights�N/A�N/A���10.  Area, Incidence and Duration�

307�

555���Table 1 - Salary Schedule�307�556��

(2)	Provisions Removed - Note:  Not Applicable



(3)	Rescinded Obsolete Awards Related to this Review - Note:  Not Applicable



PART B



MONETARY RATES



Table 1 - Salary Schedule



Salaries of Full-time Divisional Controllers



�Per annum

$��1st year of Service�60,182��2nd year of Service�61,874��3rd year of Service�64,401��Thereafter�66,319��



P. J. SAMS,  D.P.



____________________





Printed by the authority of the Industrial Registrar.




