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VARIATION

1.
Delete clause 1 Arrangement of the award published July 2014 (376 I.G. 421) and insert in lieu thereof the following:
1.
Arrangement

Clause No.
Subject Matter

1.
Arrangement

2.
Dictionary

3.
Salaries

3A.
Salaries - Provisions - 2014 and 2015

3B.
Salaries - Provisions to commence - 2016 

4.
Deduction of Union Membership Fees

5.
Allowances

6.
Salary Progression and Maintenance

7.
Performance and Development Processes for Teachers 

8.
Salary Packaging

9.
Initial Appointments

10.
Teaching in More Than One Location

11.
Deferred Salary Scheme

12.
Compensation for Travel on Department Business

13.
Assessment and Reporting and Quality of Educational Outcomes

14.
Teacher Efficiency Process 

15.
Teaching Hours for Years 11 and 12 

16.
Allocation of Duties in High Schools

17.
Teaching Outside Normal School Hours

18.
Alternative Work Organisation

19.
Teachers Appointed to More than One School

20.
Qualifications, Recruitment and Training

21.
Calculation of Service

22.
Temporary Teachers

23.
Casual Teachers

24.
Relief in PP6 or Principal - Environmental Education Centre or Hospital School Grade 

25.
Training and Development

26.
Multi-skilling

27.
Duties as Directed

28.
Other Part Time Rates of Pay 

29.
Home School Liaison Officers and Aboriginal Student Liaison Officers - Special Conditions

30.
Teachers in Residential Agricultural High Schools -Special Conditions

31.
Dispute Resolution Procedures

32.
No Further Claims

33.
Anti-discrimination

34.
Work Health & Safety

35.
Saturday School of Community Languages

36.
Educational Paraprofessionals

37
National Professional Standards for Teachers

38.
Area, Incidence and Duration

SCHEDULES

Schedule 1A - Salaries - Common Incremental Salary Scale 2014 to 2016

Schedule 1B - Teachers Salaries - National Professional   Teaching Standards - 2016

Schedule 2A - Salaries - Principals - Existing Classification Structure - 2014 to 2016 

Schedule 2B - Salaries - Principals - New Classification Structure 2016 

Schedule 3 - Salaries - Other Promotion Classifications in the Teaching Service 

Schedule 4A - Rates of Pay - Casual Teachers - 2014 to 2015 

Schedule 4B - Rates of Pay - Casual Teachers - 2016

Schedule 5 - Other Rates of Pay - 2014 to 2016

Schedule 6 - Rates of Pay - Educational Paraprofessionals

Schedule 7 - Allowances

Schedule 8 - Locality Allowances

Schedule 9 - Excess Travel and Compensation for Travel on Official Business

Schedule 10 - Special Conditions Covering Home School Liaison Officers and Aboriginal Student Liaison Officers

Schedule 11 - Special Conditions Covering Teachers at Residential Agricultural High Schools

Schedule 12 - Saturday School of Community Languages

Schedule 13 - National Professional Standards for Teachers
2.
Delete clauses 3, Salaries; 3A, Salaries - 2014 and 2015; and clause 3B, Salaries - Commencing in 2016; and insert in lieu thereof the following:
3.
Salaries

Teachers 

3.1
Salaries and rates of pay for teachers, education officers, home school liaison officers, Aboriginal student liaison officers and counsellors shall be paid in accordance with this clause and Schedules 1A, 1B, 4A, 4B, 5 and 12. These salaries will be increased by:

3.1.1
2.27% from the first pay period commencing on or after 1 January 2014;

3.1.2
2.27% from the first pay period commencing on or after 1 January 2015; and 

3.1.3
2.5% from the first pay period commencing on or after 1 January 2016. 

Principals 

3.2
Salaries and rates of pay for principals shall be paid in accordance with this clause and Schedules 2A and 2B. These salaries will be increased by:

3.2.1
2.27% from the first pay period commencing on or after 1 January 2014;

3.2.2
2.27%% from the first pay period commencing on or after 1 January 2015; and 

3.2.3
2.5% from the first pay period commencing on or after 1 January 2016. 

Other Promotions Classifications in the Teaching Service

3.3
Salaries and rates of pay for the officers and temporary employees shall be paid in accordance with this clause and Schedule 3. These salaries will be increased by:

3.3.1
2.27% from the first pay period commencing on or after 1 January 2014;

3.3.2
2.27% from the first pay period commencing on or after 1 January 2015; and 

3.3.3
2.5% from the first pay period commencing on or after 1 January 2016. 

Allowances

3.4
Allowances under this award will be increased by:

3.4.1
2.27% from the first pay period commencing on or after 1 January 2014;

3.4.2
2.27% from the first pay period commencing on or after 1 January 2015; and 

3.4.3
2.5% from the first pay period commencing on or after 1 January 2016. 

3A.
Salaries - 2014 and 2015

3A.1
The rates of pay for all teachers employed by the Department at the date of the making of this award and until 31 December 2015 will be in accordance with the common incremental salary scale.
3A.2
Except as otherwise provided under the Department’s salary packaging scheme as set out in clause 8, Salary Packaging, employees in Schedules 1A, 2A, 3, 4A and 5 must be paid at an annual salary level not less than that for the appropriate classification.
3A.3
Minimum salaries on commencement of employment and maximum salaries under the common incremental salary scale in Schedule 1A are set out in the table below:
	Classification
	Minimum starting salary
	Maximum salary

	
	(new step)
	(new step)

	2YT school teachers
	Step 2
	Step 13

	3YT school teachers
	Step 3
	Step 13

	4YT school teachers
	Step 5
	Step 13

	5YT school teachers
	Step 6
	Step 13

	C2YT school teachers
	Step 2
	Step 6

	C3YT school teachers
	Step 3
	Step 6

	C4YT school teachers
	Step 5
	Step 9

	C5YT school teachers
	Step 6
	Step 9

	Education officers and
	
	

	Aboriginal student liaison officers:
	
	

	Non graduates
	Step 3
	Step 13

	Graduates without teacher training
	Step 4
	Step 13

	Graduates with teacher training
	Step 5
	Step 13

	Graduates with five years of training
	Step 6
	Step 13

	
	
	

	Teachers in training 
	Step 1
	Step 1


NOTE:  Conditionally trained teachers (C) remain on first step of the appropriate incremental scale for the first two years of service, before progressing to the appropriate maximum step by annual increments.
3A.4
Subject to clause 6, Salary Progression and Maintenance, clause 21, Calculation of Service officers and temporary employees shall progress without change to their incremental date by way of annual increments to Step 13 on the common incremental salary scale as set out in Schedule 1A.
3A.5
Two and three year trained school teachers may vary their incremental date and rate of progression if they satisfy conditions contained in subclauses 3A.6, 3A.7, 3A.8 and 3A.9 of this clause.
3A.6
A two year trained teacher who successfully completes studies which satisfy requirements for a three year teacher education degree or diploma shall progress to that step on the common incremental salary scale that the teacher could have achieved had the teacher entered the Teaching Service as a three year trained teacher. Subject to clause 6, Salary Progression and Maintenance, these teachers shall then progress along the common incremental salary scale on the anniversary of the first day of the month following the successful completion of the required study.
3A.7
A two year trained teacher who successfully completes one year of full time recognised degree level study or its equivalent shall be paid a double increment with retention of normal incremental date. On reaching Step 9 of the common incremental salary scale, such a teacher shall be deemed a three year trained teacher and, subject to clause 6, Salary Progression and Maintenance may progress by annual increments to the top step of the common incremental salary scale.
3A.8
A three year trained teacher who successfully completes one year of full time recognised degree level study or its equivalent shall progress one increment on the common incremental salary scale, effective from the first day of the month following the successful completion of the required study.
3A.9
A three year trained teacher who completes:

3A.9.1
a graduate diploma of at least one year of full time study or its part time equivalent; or

3A.9.2
part of a degree course or an equivalent course of study as determined by the Secretary which results in the teacher having attained an academic standard equivalent to that of a four year trained teacher, shall progress to the step on the common incremental salary scale that the teacher could have achieved had the teacher entered the Teaching Service as a four year trained teacher. The salary progression shall be effective from the first day of the month following the successful completion of the required study.
3A.10
The rates of pay for all principals employed by the Department at the date of the making of this award and until 31 December 2015 will be in accordance with Schedule 2A and clause 3A.11.
3A.11
In relation to promotions classifications in schools, the following shall apply:
3A.11.1
The position of principal in a primary school shall be classified as follows:
	Classification of Principal
	Student Enrolments

	PP6
	1 - 25

	PP5
	26 - 159

	PP4
	160 - 300

	PP3
	301 - 450

	PP2
	451 - 700

	PP1
	701+


3A.11.2
Principals shall only be appointed to hospital schools when specifically approved by the Secretary.

3A.11.3
Promotions positions in schools for specific purposes shall receive the same salary as applicable to similar positions in primary schools. Provided that, in determining the principal's salary, the school student enrolment numbers shall be notionally determined by multiplying the permanent full time teaching staff by 30. Teaching staff for this purpose does not include employees, including the principal, who are not required to undertake face to face teaching duties.

3A.11.4
The salary payable to principals of stand alone distance education centres shall be equivalent to those paid to principals of primary schools. Provided that to determine the student enrolment numbers for the purpose of determining the classification of a principal of a stand alone distance education centre, the actual number of each category of student shall be multiplied by the following factors to determine notional student numbers:
	Category of Student
	Factor

	Primary students
	2.14

	Secondary students - integrated
	2.46

	Secondary students - stand alone
	1.8

	Students at the Open High School, 
	

	each unit of study per student
	6 x 1.89

	Pre-school students
	1.38

	Students with disabilities
	2.7


3A.11.5
The position of principal in a central school shall be classified as follows:
	Classification of Principal
	Student Enrolments

	PC4
	26 - 159

	PC3
	160 - 300

	PC2
	301 - 450

	PC1
	451+


3A.11.6
The position of principal in a high school shall be classified as follows:
	Classification of Principal
	Student Enrolments

	PH2
	1 - 900

	PH1
	More than 900


3A.12
Where the actual enrolment used to determine the classification of a principal's position in subclause 3.11 either increases or decreases so that the principal's position would be reclassified, then the variation in the principal's classification shall not be effected until the enrolment is such that it has fallen within the new student enrolment band for a period of two consecutive years.
3B.
Salaries - Commencing in 2016

Teachers - Professional Teaching Standards
3B.1
Standards based remuneration will not apply to School Counsellors and Education Officers. These classifications will continue to be remunerated on the old incremental salary scale for the life of this award.
3B.2
The rates of pay of teachers under the standards based remuneration pay rates will be in accordance with the teacher’s progression through the various salary Bands as the teacher attains accreditation at the higher levels of the professional teaching standards. The standards based remuneration pay rates for teachers will commence from the first pay period on or after 1 January 2016. The salary bands are as follows.
	3B.2.1
	Band 1
	(Graduate)

	3B.2.2
	Band 2
	(Proficient)

	
	Band 2
	(Proficient) Step 2.1

	
	Band 2
	(Proficient) Step 2.2

	
	Band 2
	(Proficient) Step 2.3

	3B.2.3
	Band 3
	(Highly Accomplished)


3B.3
Salary progression from Band 1 to Band 2 will take effect from the first full pay period after confirmation of proficient accreditation by the Teacher Accreditation Authority for teachers who have been employed for a minimum of two years full time. For those teachers who have confirmation of accreditation at Proficient but do not have two years full time service, progression from Band 1 to Band 2 will take effect from the first full pay period after the completion of two years of full time service.
3B.4
Salary progression from Band 2.1 to 2.2 and from 2.2 to 2.3 will take effect from the first full pay period after the completion of one year of full time service.
3B.5
Salary progression from Band 2.3 to Band 3 will take effect from the first full pay period after confirmation of Highly Accomplished accreditation by the Teacher Accreditation Authority for teachers who have been remunerated at Band 2.3 for a minimum of one year full time. For those teachers who have confirmation of accreditation at Highly Accomplished but do not have one year of full time service at Band 2.3, progression from Band 2.3 to Band 3 will take effect from the first full pay period after the completion of one year of full time service at Band 2.3.
3B.6
For the purpose of salary progression, one year of full time service is 203 days.
3B.7
Salaries and rates of pay for teachers under this clause shall be paid in accordance with this clause and Schedule 1B. 
Teachers commencing employment after 1 January 2014 
3B.8
A teacher who commences employment with the Department after the Award commencement date of 1 January 2014 will in 2016 be paid under the new salary structure in accordance with their level of accreditation.

3B.9
A teacher who commences employment with the Department after 1 January 2016 will be paid at the Band 1 (Graduate) rate: 

3B.9.1
on commencement of their employment; and

3B.9.2
for a minimum of two years full time thereafter from the commencement of their employment while working towards accreditation at the Proficient level.

3B.10
Following a minimum of two years of pay at the Band 1 (Graduate) a teacher who meets the requirements of Proficient accreditation, maintains that accreditation and subject to the satisfactory performance of their duties will be paid: 

3B.10.1
at the Band 2 (Proficient) rate from the first pay period on or after gaining the Proficiency accreditation; and thereafter 

3B.10.2
at the Band 2 (Proficient) rate for a minimum of two years full time;

3B.10.3
at the Band 2.1 (Proficient) rate for one year full time;

3B.10.4
at the Band 2.2 (Proficient) rate for one year full time; and

3B.10.5
at the Band 2.3 (Proficient) rate for one year full time.

3B.11
Teachers as at 1 January 2016 who transition from steps 11, 12 and 13 on the incremental salary scale to Bands 2.1, 2.2 and 2.3 respectively will have any service under the old steps (11-13) counted towards the 203 day requirement for progression up to Band 2.3.

Teachers employed with the Department prior to 1 January 2014

Transitional provisions 

3B.12
A teacher who is already employed with the Department at the commencement of the award on 1 January 2014 will be paid as follows at the commencement of the professional standards rates of pay on 1 January 2016. 

3B.12.1
A teacher on step 6 of the common incremental salary scale as at 1 January 2016 shall:

3B.12.1.1
remain on step 6 of the common incremental salary scale for one year full time;

3B.12.1.2
progress to step 7 of the common incremental salary scale for one year full time;

3B.12.1.3
progress to step 8 of the common incremental salary scale for one year full time; and

3B.12.1.4
then be paid on the standards based remuneration pay scale at the rate of Band 2 (Proficient). 

Further pay increases will be in accordance with subclause 3B.10.

3B.12.2
A teacher on step 7 of the common incremental salary scale as at 1 January 2016 shall:

3B.12.2.1
remain on step 7 of the common incremental salary scale for one year full time;

3B.12.2.2
progress to step 8 of the common incremental salary scale for one year full time; and

3B.12.2.3
then be paid on the standards based remuneration pay scale at the rate of Band 2 (Proficient). 

Further increases will be in accordance with subclause 3B.10. 

3B.12.3
A teacher on step 8 of the common incremental salary scale as at 1 January 2016 shall:

3B.12.3.1
be paid at the rate of step 8 of the common incremental scale for one year full time;

3B.12.3.2 
progress to Step 9 of the common incremental salary scale for one year full time;

3B.12.3.3
progress to Step 10 of the common incremental salary scale for one year full time; and 

3B.12.3.4
then be paid on the standards based remuneration pay scale at the rate of Band 2.1 (Proficient). 

Further increases will be in accordance with subclause 3B.10. 

3B.12.4
A teacher on step 9 of the common incremental salary scale as at 1 January 2016 shall:

3B.12.4.1
be paid at the rate of step 9 of the common incremental salary scale for one year full time;

3B.12.4.2
progress to step 10 of the common incremental salary scale for one year full time; and 

3B.12.4.3
then be paid on the standards based remuneration pay scale at the rate of Band 2.1 (Proficient). 

Further increases will be in accordance with subclause 3B.10.

3B.12.5
A teacher on step 10 of the common incremental salary scale as at 1 January 2016 shall:

3B.12.5.1
be paid at the rate of step 10 of the common incremental salary scale for one year full time; and 

3B.12.5.2
then be paid on the standards based remuneration pay scale at the rate of Band 2.1 (Proficient). 

Further increases will be in accordance with subclause 3B.10. 

3B.12.6
A teacher on step 11 of the common incremental salary scale as at 1 January 2016 will be paid on the standards based remuneration pay scale at the rate of Band 2.1 (Proficient). 

Further increases will be in accordance with subclause 3B.10.

3B.12.7
A teacher on step 12 of the common incremental salary scale as at 1 January 2016 will be paid on the standards based remuneration pay scale at the rate of Band 2.2 (Proficient). 

Further increases will be in accordance with subclause 3B.10.

3B.12.8
A teacher on step 13 of the common incremental salary scale as at 1 January 2016 will be paid on the standards based remuneration pay scale at the rate of Band 2.3 (Proficient). 

Further increases will be in accordance with subclause 3B.10.

3B.13
A teacher will only be eligible to move to the Band 2 (Proficient) rate, subject to gaining accreditation at that level, after two years full time at the Band 1 (Graduate) rate. 

3B.14
A teacher who does not attain accreditation at Proficient level will remain at the Band 1 (Graduate) rate. 

3B.15
A teacher who is accredited at the Proficient level:

3B.15.1
will be paid at the Band 2 (Proficient) rate subject to the conditions at clause 3B.3; and

3B.15.2
must maintain their accreditation at the Proficient level to continue to be paid at the Band 2 (Proficient) rate. 

3B.16
The rate of pay for a teacher who does not maintain their accreditation at Proficient level will revert from the Band 2 (Proficient) rate to the Band 1 (Graduate) rate from the first pay period after the date of either the lapsing or the revocation of the teacher’s accreditation at Proficient.

3B.17
A teacher will only be eligible to move to the Band 3 (Highly Accomplished) rate, subject to gaining accreditation at that level, after one year full time at the Band 2.3 (Proficient) rate. 

3B.18
A teacher who does not attain accreditation at Highly Accomplished level will remain at the Band 2.3 (Proficient) rate. 

3B.19
A teacher who is accredited at the Highly Accomplished level:

3B.19.1.
will be paid at the Band 3 (Highly Accomplished) subject to the conditions at clause 3B.5 and; 

3B.19.2
must maintain their accreditation at the Highly Accomplished level to continue to be paid at the Band 3 (Highly Accomplished) rate. 

3B.20
The rate of pay for a teacher who does not maintain their accreditation at Highly Accomplished level will revert from the Band 3 (Highly Accomplished) rate to the Band 2.3 (Proficient) rate from the first pay period after the date of either the lapsing or the revocation of the teacher’s accreditation at Highly Accomplished.

Principals

3B.21
The new principal classification structure based on complexity of schools will commence on the first day of the Department’s Term 1, 2016. A new principal who is appointed to a principal position from the start of Term 1, 2016 will be appointed and paid under the new structure in accordance with the provisions of Schedule 2B. 

Principals will be classified as follows.

3B.21.1
Teaching Principal (TP1) or Associate Principal

3B.21.2
Teaching Principal (TP2) or Associate Principal

3B.21.3
Principal 1 (P1) 

3B.21.4
Principal 2 (P2)

3B.21.5
Principal 3 (P3)

3B.21.6
Principal 4 (P4)

3B.21.7
Principal 5 (P5)

3B.21
The rate of pay for a principal under the new classification structure will provide for a base principal salary and a complexity loading for principals in the classifications of P2, P3, P4 and P5.

3B.23
Funding thresholds will be adjusted annually to reflect changes in system allocations through the RAM. 

3B.24
Base salaries and complexity loadings will be adjusted where applicable in accordance with clause 3.2.

Transitional provisions for principals

3B.25
The transitional provisions will apply to existing principals including those who are appointed to another school by transfer.

3B.26
At the commencement of the new principal classification structure, an existing PP5 or PP6 who is classified under the new structure below the position of P1, that is as a Teaching Principal 1 (TP1) or Teaching Principal 2 (TP2) will:

3B.26.1
have their classification changed to that of a Teaching Principal 1 (TP1) or Teaching Principal 2 (TP2) as appropriate; and

3B.26.2
be paid at their existing salary level (adjusted for any salary increases) which is equivalent to that in the former enrolment based classification structure while they remain at the current school.

3B.27
At the commencement of the new principal classification structure, an existing principal who is classified as P1, P2, P3, P4 and P5 under the new structure and who will remain at their current school in 2016 will have one opportunity to:

3B.27.1
opt in to the new principal classification structure; or 

3B.27.2
remain on the former classification structure and salary (adjusted for any salary increases) as provided for under this award until 2021. 

The last day that the principal can elect to opt in to the new principal classification structure is 29 February 2016.

3B.28
Principals classified as P1 to P5 inclusive, who opt in to the new principal classification structure and will be paid in accordance with Schedule 2B.

3B.29
In circumstances where a principal whose school is classified as P1 to P5 inclusive who opts in to the new classification structure, where the application of the Resource Allocation Model to that school results in a lower principal classification of that school after the opt in date, the principal will, while they remain at that school, retain their classification, complexity loading and salary for a period of three years from the date of the change in the Resource Allocation Model funding.

At the end of the three year period, the principal’s classification, complexity loading and salary will revert to the relevant level in accordance with Schedule 2B.

3B.30
An existing principal who does not elect to opt in to the new structure will remain on the former principal classification structure until January 2021 and be paid in accordance with Schedule 2A.

3B.31
On the first day of Term 1, 2021 any existing principal who did not elect to opt in to the new principal classification structure who has remained on the former principal structure will be moved to the new principal classification structure for their school. The relevant funding threshold for the classification of the principal in the new structure will be the threshold as at the first day of term 1, 2021. 

3B.32
Where the application of the Resource Allocation Model to that school from the first day of Term 1, 2021 results in a lower principal classification of that school, the principal will, while they remain at that school, retain the comparative classification, complexity loading and salary for a period of three years from the date of the change in the RAM funding. At the end of the three year period, the principal’s classification, complexity loading and salary will revert to the relevant level in accordance with Schedule 2B.

3.
Delete clause 8 Salary Packaging, and insert in lieu thereof the following:
8.
Salary Packaging

8.1
For the purposes of this clause "salary" means the salary or rates of pay prescribed by Schedules 1A, 1B, 2A, 2B, 3, 4A, 4B and 5 of this award and any allowances paid to an employee which form part of the employee’s salary for superannuation purposes. 

8.2
An employee may, by agreement with the employer, enter into a salary packaging arrangement including salary sacrifice to superannuation where they may convert up to 100% of their salary to other benefits. 

8.3
Any pre-tax and post-tax payroll deductions must be taken into account prior to determining the amount of salary available to be packaged. Such payroll deductions may include but are not limited to, compulsory superannuation payments, HECS payments, child support payments, judgment debtor/garnishee orders, union fees, health fund premiums.

8.4
The terms and conditions of the salary packaging arrangement, including the duration as agreed between the employee and employer, will be provided in a separate written agreement, in accordance with the Department’s salary packaging guidelines. Such agreement must be made prior to the period of service to which the earnings relate.

8.5
Salary packaging must be cost neutral for the employer. Employees must reimburse the employer in full for the amount of:

8.5.1
any fringe benefits tax liability arising from a salary packaging arrangement; and

8.5.2
any administrative fees.

8.6
Where the employee makes an election to salary package the following payments made by the employer in relation to an employee shall be calculated by reference to the annual salary which the employee would have been entitled to receive but for the salary packaging arrangement:

8.6.1
Superannuation Guarantee Contributions;

8.6.2
any salary-related payment including but not limited to allowances and workers compensation payments; and

8.6.3
payments made in relation to accrued leave paid on termination of the employee’s employment or on the death of the employee.

4.
Delete subclause 28.1 of clause 28, Other Rates of Pay and insert in lieu thereof the following:
28.1
Other rates of pay in schools shall be paid in terms of Schedule 5. 
5.
Delete Schedule 1A and insert in lieu thereof the following:
Schedule 1A

TEACHER SALARIES - COMMON INCREMENTAL SALARY SCALE - 2014 to 2016

The following salary scale applies to: teachers; education officers; home school liaison officers; Aboriginal student liaison officers and counsellors.

	Current Salary steps
	Salary from the first pay
	Salary from the first pay
	Salary from the first pay

	
	period to commence on
	period to commence on
	period to commence on

	
	or after 1.1.2014
	or after 1.1.2015
	or after 1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Step 13
	91,071
	93,138
	95,466

	Step 12
	83,086
	84,972
	87,096

	Step 11
	79,934
	81,749
	83,793

	Step 10
	76,791
	78,534
	80,497

	Step 9
	73,645
	75,317
	77,200

	Step 8
	70,500
	72,100
	73,903

	Step 7
	67,352
	68,881
	70,603

	Step 6
	64,202
	65,659
	67,300

	Step 5
	61,061
	62,447
	64,008

	Step 4
	57,914
	59,229
	60,710

	Step 3
	55,062
	56,312
	57,720

	Step 2
	51,621
	52,793
	54,113

	Step 1
	47,361
	48,436
	49,647


6.
Delete Schedule 1B and insert in lieu thereof the following:
SCHEDULE 1B 

TEACHER SALARIES - PROFESSIONAL TEACHING STANDARDS

The following salary scale applies to teachers.

	Band/Level of Accreditation
	Salary from the first pay period to 

	
	commence on or after 1.1.2016

	
	$

	Band 1 (Graduate)
	64,008

	Band 2 (Proficient)
	77,200

	Band 2.1
	83,793

	Band 2.2
	87,096

	Band 2.3
	95,466

	Band 3 (Highly Accomplished)
	101,614


7.
Delete Schedule 2A and insert in lieu thereof the following:
SCHEDULE 2A

PRINCIPALS - EXISTING CLASSIFICATION STRUCTURE 2014 TO 2016

Table 1

	Classification
	Salary from the first
	Salary from the first
	Salary from the first

	
	pay period to
	pay period to
	pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	High School Principal
	
	
	

	Grade 1 (PH1)
	156,524
	160,077
	164,079

	Grade 2 (PH2)
	149,968
	153,372
	157,206

	Central School Principal
	
	
	

	PC1
	147,808
	151,163
	154,942

	PC2
	136,300
	139,394
	142,879

	PC3
	130,780
	133,749
	137,093

	PC4
	126,390
	129,259
	132,490

	Primary School Principal
	
	
	

	PP1
	146,376
	149,699
	153,441

	PP2
	134,981
	138,045
	141,496

	PP3
	129,511
	132,451
	135,762

	PP4
	125,168
	128,009
	131,209

	PP5
	122,370
	125,148
	128,277

	PP6
	104,808
	107,187
	109,867

	Principal -
	122,370
	125,148
	128,277

	Environmental Education
	
	
	

	Centre or Hospital school
	
	
	

	Grade 2
	
	
	

	Principal -
	104,808
	107,187
	109,867

	Environmental Education
	
	
	

	Centre or Hospital school
	
	
	

	Grade 2
	
	
	


Table 2

	Classification
	Salary from the first
	Salary from the first
	Salary from the first

	
	pay period to
	pay period to
	pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Executive Principal,
	172,964
	176,890
	181,312

	Connected Communities
	
	
	


Note:  The new principal classification structure to commence in 2016 does not apply to the position of Executive Principal, Connected Communities.

8.
Delete Schedule 2B and insert in lieu thereof the following:
SCHEDULE 2B

PRINCIPALS - CLASSIFICATION STRUCTURE 2016
	Classification
	Salary from the first pay period to commence on

	
	or after 1.1.2016

	
	$

	Teaching Principal 1 (TP1) or Associate Principal
	109,867

	Teaching Principal 2 (TP2) or Associate Principal
	128,277

	P1
	131,797

	
	 (Base level)

	P2
	141,858

	
	 (Base level + 10,061 complexity level loading)

	P3
	157,206

	
	 (Base level + 25,409 complexity level loading)

	P4
	164,079

	
	 (Base level + 32,282 complexity level loading)

	P5
	169,109

	
	 (Base level + 37,312 complexity level loading)


9.
Delete Schedule 3 and insert in lieu thereof the following schedule:
SCHEDULE 3

OTHER PROMOTIONS CLASSIFICATIONS IN THE TEACHING SERVICE - 2014 to 2016

	Classification
	Salary from the first
	Salary from the first
	Salary from the first

	
	pay period to
	pay period to
	pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	School based teaching
	
	
	

	service
	
	
	

	High School Deputy
	122,370
	125,148
	128,277

	Principal
	
	
	

	Deputy Principal
	122,370
	125,148
	128,277

	 (Secondary) Central School
	
	
	

	Primary School Deputy
	122,370
	125,148
	128,277

	Principal
	
	
	

	Deputy Principal (Primary)
	122,370
	125,148
	128,277

	Central School
	
	
	

	Assistant Principal Primary
	104,808
	107,187
	109,867

	School
	
	
	

	Assistant Principal Central
	104,808
	107,187
	109,867

	School
	
	
	

	Head Teacher High School
	104,808
	107,187
	109,867

	Head Teacher Central
	104,808
	107,187
	109,867

	School
	
	
	

	Highly Accomplished
	104,808
	107,187
	109,867

	Teacher (National
	
	
	

	Partnerships)
	
	
	

	District Guidance Officer
	104,808
	107,187
	109,867

	Senior Assistant in Schools
	93,439
	95,560
	97,949

	Non School based teaching
	
	
	

	service
	
	
	

	Principal Education Officer
	136,455
	139,553
	143,042

	Senior Education Officer
	122,982
	125,774
	128,918

	Class 2
	
	
	

	Senior Education Officer
	
	
	

	Class 1
	
	
	

	Year 1
	104,808
	107,187
	109,867

	Year 2
	109,140
	111,617
	114,407

	Year 3
	113,470
	116,046
	118,947


10.
Delete Schedule 4A and insert in lieu thereof the following schedule:
Schedule 4A

Rates of Pay - Casual Teachers linked to common incremental salary scale - 2014 AND 2015

Table 1

	Trained Teachers
	Rates from the first pay period to
	Rates from the first pay period to

	
	commence on or after 1.1.2014
	commence on or after 1.1.2015

	
	$
	$

	Increase
	2.27%
	2.27%

	4YT Steps
	
	

	4
	364.65
	372.93

	3
	348.37
	356.28

	2**
	332.09
	339.63

	1
	315.83
	323.00

	3YT Steps
	
	

	5
	348.37
	356.28

	4
	332.09
	339.63

	3
	315.83
	323.00

	2
	299.56
	306.36

	1
	284.79
	291.25

	2YT Steps
	
	

	4
	315.83
	323.00

	3
	299.56
	306.36

	2
	284.79
	291.25

	1
	266.99
	273.05


**  5YT trained casual school teachers commence on step 2, 4YT rates of pay

Table 2

	Conditionally Trained
	Rates from the first pay period to
	Rates from the first pay period to

	Teachers
	commence on or after 1.1.2014
	commence on or after 1.1.2015

	
	$
	$

	Increase
	2.27%
	2.27%

	C (5YT) Steps
	
	

	4
	364.65
	372.93

	3
	348.37
	356.28

	Y1-2
	332.09
	339.63

	C (4YT) Steps
	
	

	4
	348.37
	356.28

	3
	332.09
	339.63

	Y1-2
	315.83
	323.00

	C (3YT) Steps
	
	

	4
	315.83
	323.00

	3
	299.56
	306.36

	Y1-2
	284.79
	291.25

	C (2YT) Steps
	
	

	3
	284.79
	291.25

	Y1-2
	266.99
	273.05


Table 3

In the case of casual teachers relieving in positions of PP6 or as a principal - environmental education centre or hospital school Grade 1, subject to satisfying the requirements, the daily rate of pay shall be as follows:

	
	Rates from the first
	Rates from the first
	Rates from the first

	
	pay period to
	pay period to
	pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Casual PP6
	542.10
	554.41
	568.27

	Principal Environmental
	
	
	

	Education Centre or
	
	
	

	Hospital School Grade 1
	
	
	


11.
Delete Schedule 4B and insert in lieu thereof the following:
Schedule 4B

RATES OF PAY - CASUAL TEACHERS LINKED TO PROFESSIONAL TEACHING STANDARDS - 2016

	Trained Teachers
	Rates from the first pay period to commence on or after 1.1.2016$

	Band 1
	331.08

	Band 2
	399.31


12.
Delete Schedule 5A and insert in lieu thereof the following:
Schedule 5

Other Rates of Pay

	Classification
	Rates from the first
	Rates from the first
	Rates from the first

	
	pay  period to
	pay  period to
	pay  period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	$
	$
	$

	
	Per day
	Per day
	Per day

	Increase
	2.27%
	2.27%
	2.5%

	Teacher in Charge
	23.83
	24.37
	24.98

	Demonstration Schools
	9.88
	10.10
	10.35

	Teachers of classes of
	13.49
	13.80
	14.15

	students with disabilities
	
	
	

	
	$
	$
	$

	
	Per hour
	Per hour
	Per hour

	Needlework/Craft teacher
	42.51
	43.47
	44.56


13.
Delete Schedule 6 and insert in lieu thereof the following:
SCHEDULE 6

EDUCATIONAL PARAPROFESSIONAL 2014 -2016

	
	Salary from the first pay
	Salary from the first pay
	Salary from the first pay

	
	period to commence on or
	period to commence on or
	period to commence on or

	
	after 1.1.2014
	after 1.1.2015
	after 1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Step 1
	51,621
	52,793
	54,113

	Step 2
	55,062
	56,312
	57,720

	Step 3
	57,914
	59,229
	60,710


14.
Delete Schedule 7 and insert in lieu thereof the following:
Schedule 7

ALLOWANCES

Table 1

	
	Rates from the first
	Rates from the first
	Rates from the first

	
	pay period on or
	pay period on or
	pay period on or

	
	after 1.1.2014
	after 1.1.2015
	after 1.1.2016

	Increase
	2.27%
	2.27%
	2.5%

	Schools
	
	
	

	Home School Liaison Officer and
	2,674
	2,735
	2,803

	Aboriginal Student Liaison Officer
	
	
	

	Teacher in Charge
	4,142
	4,236
	4,342

	Year Adviser
	3,674
	3,757
	3,851

	Teachers with Health Education
	1,322
	1,352
	1,386

	Certificate
	
	
	

	Teachers other than the principal
	2,348
	2,401
	2,461

	of classes of students with
	
	
	

	disabilities
	
	
	

	Principals, schools for specific
	3,060
	3,129
	3,207

	purposes
	
	
	

	Principal of Stewart House
	15,604
	15,958
	16,357

	Assistant Principal of Stewart
	10,334
	10,569
	10,833

	House
	
	
	

	In a central school - DP (Primary)
	1,860
	1,902
	1,950

	AP
	
	
	

	Demonstration Schools
	
	
	

	Principal
	
	
	

	Class PP1
	2,701
	2,762
	2,831

	Class PP2
	2,397
	2,451
	2,512*

	
	
	
	*  See clause 5.3.1

	Other promotion positions
	2,100
	2,148
	2,202

	Trained teacher
	1,705
	1,744
	1,788

	Demonstration lessons
	
	
	

	Teachers in schools required to
	48.07
	49.16
	50.39

	take demonstration lessons:
	
	
	

	per lesson
	
	
	

	In other schools
	
	
	

	Per half hour lesson
	58.13
	59.45
	60.94

	Per 40 minute lesson
	77.47
	79.23
	81.21

	Maximum per annum
	4,376
	4,475
	4,587

	Residential Agricultural High
	
	
	

	Schools
	
	
	

	Rostered supervision teachers 
	10,334
	10,569
	10,833

	Head Teacher (Welfare) residential
	1,722
	1,761
	1,805

	supervision allowance
	
	
	

	Teacher in charge of residential
	1,769
	1,809
	1,854

	supervision
	
	
	

	Principal on call and special
	15,604
	15,958
	16,357

	responsibility allowance
	
	
	

	Deputy principal on call and
	14,099
	14,419
	14,779

	special responsibility allowance
	
	
	

	Supervisor of female students
	
	
	

	Up to 200 students
	1,843
	1,885
	1,932

	201-400 students
	2,966
	3,033
	3,109

	More than 400 students
	3,674
	3,757
	3,851

	Education Officers
	
	
	

	Non Graduate
	
	
	

	Year 2
	4,744
	4,852
	4,973

	Year 1
	4,744
	4,852
	4,973

	Graduate
	
	
	

	Year 2
	3,705
	3,789
	3,884

	Year 1
	3,705
	3,789
	3,884


15.
Delete Schedule 8 and insert in lieu thereof the following:
Schedule 8
Locality Allowances

1.
Definitions
1.1
For the purposes of this schedule:

1.1.1
"Dependent child" means, unless otherwise defined in the award, a child of which a teacher is a parent and who is resident with and wholly maintained by such teacher and either is under the age of sixteen years or is a full time student under the age of eighteen years or is completing their school studies up to and including Year 12.

1.1.2
"Dependent partner" means a person who is resident with and substantially reliant upon a teacher for their financial support, being either the teacher's spouse or a person whom the Secretary is satisfied is cohabiting otherwise than in marriage with the teacher in a permanent de facto and bona fide domestic relationship.

1.1.3
"Duly qualified" means a practitioner practising in Australia who, by training, skill and experience, is competent to diagnose, advise with regard to, and or treat the condition in relation to which relevant medical or dental assistance, as the case may be, is reasonably sought.

1.1.4
"Married couple" means and shall include a teacher and their spouse or a person whom the Secretary is satisfied is cohabiting otherwise than in marriage in a permanent de facto and bona fide domestic relationship.

1.1.5
"Practitioner" means a legally qualified and lawfully practising medical practitioner or, as appropriate, a legally qualified and lawfully practising dentist and includes a duly qualified and lawfully practising physiotherapist to whom a teacher or a dependent spouse, partner or child of a teacher has been referred for treatment by a legally qualified medical practitioner.

1.1.6
"Reimbursable expenses" means, for the purposes of Part E of this schedule:

(i)
Actual travel costs in excess of the amounts specified in subparagraph (iv) of this paragraph in any one instance reasonably incurred in transporting a teacher and or a dependent partner and or dependent child of a teacher from his or her place of residence to a place at which a duly qualified practitioner is consulted.

(ii)
Travel charges in excess of the amounts specified in subparagraph (iv) of this paragraph in any one instance made by a duly qualified practitioner reasonably summoned to a teacher or a dependent partner or dependent child of a teacher at or near the place of residence of the teacher.

(iii)
The actual cost of accommodation not being hospital or nursing accommodation reasonably and necessarily incurred by a teacher or a dependent partner or dependent child of a teacher in connection with the attendance of that person away from their place of residence at a place at which a duly qualified practitioner is consulted.

(iv)
For the purposes of subparagraphs (i) and (ii) of this paragraph, the amounts which travel costs and charges must exceed are as follows:

	From the first pay period to
	From the first pay period to
	From the first pay period to

	commence on or after
	commence on or after
	commence on or after

	1.1.2014
	1.1.2015
	1.1.2016

	$
	$
	$

	33
	34
	35


1.1.7
"School" shall include any school, branch, annex, centre or other establishment to which a teacher is appointed.

1.1.8
"Single teacher" means and shall include a widow, widower, divorcee or teacher living separately and apart from their spouse.

1.1.9
"Travel costs" means, for the purposes of Part E of this schedule, the actual return transport costs payable in respect of the means of conveyance most appropriate to the circumstances and, in relation to a motor vehicle owned by a teacher or a dependent partner of a teacher, an amount calculated for the total distance travelled at the casual  rate determined from time to time by the Secretary; provided, however, that transport costs shall not in any circumstances exceed a sum which would be applicable to any return trip over a distance greater than that to and from the place of residence of the relevant teacher and the GPO at Sydney.

1.1.10
"Teacher" for the purpose of this schedule means a permanent or temporary employee covered by this award.

2.
Part A - Allowances - Climatic Disability

2.1
Subject to clause 7 of this schedule, a teacher appointed to a school located in the Western Division of New South Wales upon or to the west of a line starting from a point on the right bank of the Murray River opposite Swan Hill (Victoria), and thence by straight lines passing through the following towns or localities in the order stated, viz., Conargo, Coleambally, Hay, Rankins Springs, Marsden, Condobolin, Peak Hill, Nevertire, Gulargambone, Coonabarabran, Wee Waa, Moree, Warialda, Ashford and Bonshaw, shall be paid an allowance at the rates prescribed in subclause 2.4 below.

2.2
Subject to clause 7 of this schedule, a teacher appointed to a school within a zone of New South Wales established by the 0 Degrees Celsius July Average Minimum Temperature Isotherm as contained in the Climatic Atlas of Australia, June 1974 as amended, and published by the Bureau of Meteorology, shall be paid an allowance at the rates prescribed in subclause 2.4 below.

2.3
The allowances prescribed in subclauses 2.1 and 2.2 of this Part may be extended, excluded or otherwise varied by the Secretary to take into account any special circumstances.

2.4
Allowances under subclauses 2.1 and 2.2 are as follows:

	Subclause
	Climatic Allowances
	Rates from the first
	Rates from the first
	Rates from the first

	No.
	
	pay period to
	pay period to
	pay period to

	
	
	commence on or
	commence on or
	commence on or

	
	
	after 1.1.2014
	after 1.1.2015
	after 1.1.2016

	
	
	$
	$
	$

	
	Increase
	2.27%
	2.27%
	2.5%

	2.1
	Teacher without
	1,261
	1,290
	1,322

	
	dependent partner
	
	
	

	
	Teacher with
	1,492
	1,526
	1,564

	
	dependent partner
	
	
	

	2.2
	Teacher without
	638
	652
	668

	
	dependent partner
	
	
	

	
	Teacher with
	851
	870
	892

	
	dependent partner
	
	
	


* The dependent partner rate is one third greater than the rate for a teacher without a dependent partner.

3.
Part B - Allowances - Isolation from Socio Economic Goods and Services

3.1
A teacher appointed to a school included in Appendix A of this schedule shall be paid the following allowances 

	
	Rates from the first pay 
	Rates from the first pay 
	Rates from the first pay

	
	period to commence 
	period to commence 
	period to commence on

	
	on or after 1.1.2014
	on or after 1.1.2015
	or after 1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Group
	
	
	

	1
	4,144
	4,238
	4,344

	2
	3,729
	3,814
	3,909

	3
	3,313
	3,388
	3,473

	4
	2,901
	2,967
	3,041

	5
	2,485
	2,541
	2,605

	6
	2,074
	2,121
	2,174

	7
	1,660
	1,698
	1,740

	8
	1,246
	1,274
	1,306

	9
	834
	853
	874

	10
	415
	424
	435


3.2
A teacher with a dependent partner shall receive double the allowance prescribed in subclause 3.1 of this clause.

3.3
Subject to clause 7 of this schedule, a teacher entitled to an allowance under subclause 3.1 of this clause and with a dependent child or children shall be paid the following additional allowances -
	
	1st dependent child rates
	1st dependent child rates
	1st dependent child rates

	
	from the first pay period to
	from the first pay period to
	from the first pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	Per annum
	Per annum
	Per annum

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Group 1
	496
	507
	520

	Group 2
	433
	443
	454

	Group 3
	366
	374
	383

	Group 4
	301
	308
	316

	Groups 5 and 6
	240
	245
	251

	
	2nd and subsequent
	2nd and subsequent
	2nd and subsequent

	
	dependent child rates from
	dependent child rates from
	dependent child rates from

	
	the first pay period to
	the first pay period to
	the first pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	Per annum
	Per annum
	Per annum

	
	$
	$
	$

	Group 1
	333
	341
	350

	Group 2
	274
	280
	287

	Group 3
	206
	211
	216

	Group 4
	144
	147
	151

	Groups 5 and 6
	79
	81
	83


4.
Part C - Allowances - Motor Vehicle

Subject to clause 7 of this schedule, a teacher appointed to a school included in Appendix A of this schedule shall be paid the following allowances -

	Group
	Rates from the first pay
	Rates from the first pay
	Rates from the first pay

	
	period to commence on or
	period to commence on or
	period to commence on or

	
	after 1.1.2014
	after 1.1.2015
	after 1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Groups 1, 2 and 3
	2,227
	2,278
	2,335

	Groups 5 and 6
	1,118
	1,143
	1,172


5.
Part D - Allowances - Vacation Travel Expense - Subject to Clause 7 of This Schedule

5.1
A teacher, when proceeding on vacation leave, shall be entitled in any calendar year to the payment of certain travel expenses on the following occasions:

5.1.1
if appointed to a school included in Appendix A of this schedule and in:

(i)
Groups 1 and 2 - three vacation journeys;

(ii)
Groups 3, 4, 5 and 6 - two vacation journeys;

(iii)
Group 7 - one vacation journey; or

5.1.2
if appointed to a school covered by Determination 21 of the Determinations made pursuant to section  25 of the Teaching Services Act 1980, one vacation journey; and or

5.1.3
if appointed to a school located more than 720 kilometres from Sydney by the nearest practicable route and other than a school referred to in paragraph 5.1.1 of this subclause, one or more journey(s) if, given the circumstances of the school location, the Secretary considers it to be warranted.

Provided always that the provisions of paragraphs 5.1.1, 5.1.2 and 5.1.3 shall not apply to a teacher with less than three years' service who, at the date of their engagement for service, was resident in the relevant area.

5.2
A teacher eligible for the payment of travelling expenses under subclause 5.1 shall have those travelling expenses calculated according to the formula for reimbursement set out in Determination 21 referred to in paragraph 5.1.2 of subclause 5.1 of this clause, except that the amount of overnight expenses shall be as set out in subclause 5.3 below, subject to the conditions contained in the aforementioned Determination.  Provided that the use of a teacher's own car shall not require the approval of the Secretary.

5.3
For the purposes of subclause 5.2, the amount of overnight expenses are as follows:

	From the first pay period to
	From the first pay period to
	From the first pay period to

	commence on or after
	commence on or after
	commence on or after

	1.1.2014
	1.1.2015
	1.1.2016

	$
	$
	$

	39
	40
	41


6.
Part E - Reimbursement of Certain Expenses Related to Medical or Dental Treatment

6.1
The provisions of subclauses 6.2, 6.3, 6.4, 6.5 and 6.6 of this clause apply only to a teacher who is appointed to a school included in Appendix A of this schedule, but do not apply to a teacher -

6.1.1
who for the time being is on maternity leave; or

6.1.2
who is married to a spouse or has a partner normally resident in the locality, unless such spouse or partner is normally and usually dependent upon the teacher as a consequence of illness, incapacity or other reasonable inability to earn an income sufficient to support themselves and or his or her child or children, as the case may be.

6.2
Where a teacher reasonably incurs reimbursable expense, the amount thereof shall be paid to that teacher upon written application made to the Secretary.

6.2.1
A teacher shall not be disentitled to such payment merely by reason of the fact that the reimbursable expense incurred was in relation to the attendance by or upon a duly qualified practitioner who was not the nearest duly qualified practitioner available at the relevant time if special circumstances in the particular case render it desirable that the services of some other duly qualified practitioner be sought.

6.2.2
In any instance in which it is necessary for the teacher or the partner of the teacher or some other attendant to accompany the person in respect of whom reimbursable expense is incurred then, upon written application by the teacher to the Secretary, the additional travel and accommodation costs reasonably and actually incurred shall be paid to the teacher.

6.3
A teacher who claims payment of reimbursable expenses shall provide such evidence in substantiation of the claim as the Secretary may reasonably require.

6.4
The Secretary shall be entitled to refuse payment of any claim where it appears that the expense arose as a direct consequence of the serious and wilful misconduct or gross negligence of the person in respect of whom the expense was incurred.

6.5
A teacher shall, in respect of any occurrence which gives rise to the incurring of reimbursable expense, take all reasonable steps to recover any insurance, contributory fund, workers' compensation or other benefits or common law damages as may lawfully be payable in respect thereof and any sum actually recovered in respect of items of reimbursable expense under this Schedule shall be brought to credit as against the Secretary's liability for the same.  If any such sum shall be recovered subsequently to payment by the Secretary of reimbursable expense to a teacher, that teacher shall make an appropriate repayment.  The Secretary shall not be entitled to withhold payment of reimbursable expense merely upon the ground that it or some portion of it may be recoverable at some time in the future from a third party.

6.6
The Secretary may, by notice in writing, require any teacher to effect and keep on foot a policy of insurance or membership of a medical fund to cover that teacher's liability for items of the nature of reimbursable expense under this schedule.

6.6.1
In any such case, the Secretary shall reimburse to the teacher the amount by which any premium or contribution incurred in so doing exceeds the following amounts:

	From the first pay period to
	From the first pay period to
	From the first pay period to

	commence on or after
	commence on or after
	commence on or after

	1.1.2014
	1.1.2015
	1.1.2016

	$
	$
	$

	33
	34
	35


6.6.2
If a teacher fails to comply with a requirement made by the Secretary under this subclause, such teacher shall not be entitled to claim any reimbursable expense which, but for their failure, would have been recouped to that teacher as a result of the relevant insurance or membership.

6.7
When a teacher is necessarily absent from duty for the purpose of securing advice and or treatment from a duly qualified practitioner for such teacher or dependent partner or child of such teacher, any period of such absence involved in travelling to or from the place of residence of the teacher to the place at which the advice or treatment is obtained shall not be debited against any sick leave credit to which that teacher is entitled.  Provided that this clause shall be without prejudice to the right of the Secretary in their discretion to temporarily appoint the teacher to a school nearer to the place of consultation or treatment where they may deem it desirable so to do. 

6.8
The Secretary shall be entitled to decline payment of reimbursable expense to a teacher in any instance in which such expense relates to a non-urgent elective consultation or treatment which might reasonably have been sought during a vacation period whilst the teacher or their relevant dependent partner, child or children (as the case may be) had, in the normal course, travelled to a location at which the type of consultation or treatment could be obtained.

7.
Part F - Payment of Allowances According to Marital Status (Payment of Allowances Regardless of Marital Status)

7.1
Subject to subclause 7.2 of this clause, where a married couple consists of two teachers who are otherwise eligible for payment of an allowance under this schedule then, in the case of an allowance under:

7.1.1
subclause 2.1 or 2.2 of clause 2 of this schedule, each teacher shall only be entitled to one half of the allowance provided therein for a teacher with a dependent partner;

7.1.2
subclause 3.3 of clause 3 of this schedule, each teacher shall only be entitled to one half of the allowance provided therein for a teacher with a dependent child or children;

7.1.3
clause 4 of this schedule, each teacher shall only be entitled to one half of the motor vehicle allowance applicable to a single teacher;

7.1.4
clause 5 of this schedule, each teacher shall only be entitled to one half of the vacation travel allowance; and

7.1.5
subclause 6.2 of clause 6 of this schedule, each teacher shall not qualify for reimbursement of expenses in so far as the teacher's partner qualifies for and claims reimbursement as a teacher.

7.2
Where a married couple includes a teacher entitled to allowances under the award and a person entitled to a similar allowance pursuant to the Crown Employees (Public Service Conditions of Employment) Award 2009 published 31 July 2009 (368 I.G. 884) as varied, or its successor, the teacher shall only receive the difference between that allowance and the married couple or dependent allowances under this schedule.

8.
Part G - Locality Allowance Committee

8.1
A Locality Allowance Committee shall be established for the purpose of -

8.1.1
investigating all matters in dispute and reporting and making recommendations thereon to the Secretary and the Federation;

8.1.2
recommending the inclusion or deletion of schools to be covered by the provisions of clause 3 of this schedule; and

8.1.3
recommending the appropriate groupings and alteration of existing groupings of schools within clause 3 of this schedule.

8.2
The Locality Allowance Committee shall -

8.2.1
consist of an equal number of representatives nominated by the Secretary and the Federation;

8.2.2
elect its own chairperson, who shall not have a casting vote; 

8.2.3
be permitted to act in the absence of any member, provided more than one half of the members are present; and

8.2.4
by its creation and operation not affect the exercise of the powers and functions of any tribunal constituted under the Industrial Relations Act 1996.

APPENDIX A

Allowance For Isolation From Socio Economic Goods And Services

Groupings of Schools

	Group 1 (9)
	
	
	
	

	Clare
	Enngonia
	Goodooga CS
	Louth
	Marra Creek

	Tibooburra
	Wanaaring
	Weilmoringle
	White Cliffs
	

	Group 2 (10)
	
	
	
	

	Baryulgil
	Booligal
	Boomi
	Bullarah
	Ellerston

	Hatfield
	Hill End
	Ivanhoe
	Menindee
	Wilcannia CS

	Group 3 (11)
	
	
	
	

	Bylong Upper
	Cabramurra
	Carinda
	Corinella
	Jerangle

	Lightning Ridge
	Mingoola
	Moonan Flat
	Nowendoc
	Quambone

	Rowena
	
	
	
	

	Group 4 (23)
	
	
	
	

	Bellbrook
	Blackville
	Carrathool
	Collarenebri
	Croppa Creek

	Drake 
	Ebor
	Fairfax
	Garah
	Hermidale

	Kingstown 
	Mallawa
	Mungindi
	Naradhan
	Niangala

	Palinyewah 
	Tullibigeal
	Tulloona
	Wollar
	Wongwibinda

	Wooli
	Wytaliba
	Yarrowitch
	
	

	Group 5 (37)
	
	
	
	

	Bigga
	Bonalbo
	Bribbaree
	Burraga
	Burren Junction

	Cassilis
	Chandler
	Dundurrabin
	Elands
	Euabalong West

	Eumungerie
	Girilambone
	Glen Alice
	Glenreagh
	Gwabegar

	Hargraves
	Jugiong
	Mayrung
	Millbank
	North Star

	Nymboida
	Old Bonalbo
	Premer
	Pyramul
	Rankins Springs

	Rollands Plains 
	Rosewood
	Rugby
	Sofala
	Spring Ridge

	Tabulam
	Tambar Springs
	Tooraweenah
	Trunkey
	Windeyer

	Yetman
	Warrumbungle 
	
	
	

	
	EEC
	
	
	

	Group 6 (33)
	
	
	
	

	Ballimore
	Bedgerebong
	Bellata
	Belltrees
	Bendemeer

	Bonshaw
	Brewarrina CS
	Bundarra
	Caragabal
	Conargo

	Deepwater
	Emmaville
	Goolma
	Grevillia
	Hernani

	Humula
	Lansdowne Upper
	Long Flat
	Medlow
	Mullaley

	Pallamallawa
	Rand
	Rouchel
	Stuart Town
	Talbingo

	Toomelah
	Tottenham
	Ulong
	Wambangalang
	Walgett 

	
	
	
	EEC
	Community 

	
	
	
	
	College

	Wattle Flat
	
	
	
	HS & PS

	Group 7 (50)
	
	
	
	

	Ashford
	Barkers Vale
	Ben Lomond
	Balranald
	Bobin

	Bogan Gate
	Bungwahl
	Bunnaloo
	Cargo
	Coolongolook

	Copmanhurst
	Dalgety
	Dungowan
	Ellangowan
	Euchareena

	Gravesend
	Greenethorpe
	Hannam Vale
	
	

	Khancoban
	Lake Cargelligo
	Lowanna
	Moulamein
	Mullengandra

	Mumbil
	Mummulgum
	Murringo
	Nana Glen
	Orama

	Pilliga
	Pleasant Hills
	Quandialla
	Rappville
	Savernake

	Somerton
	Tallimba
	Tarcutta
	Tooleybuc
	Towamba

	Tucabia
	Tullamore
	Ulan
	Upper Coopers
	Willawarrin

	Urbenville
	Woolbrook
	Walbundrie
	Creek
	Woolomin

	Walhallow
	Wyangala Dam
	Weethalle
	
	

	Group 8 (75)
	
	
	
	

	Afterlee
	Ardlethan
	Attunga
	Beckom
	Bemboka

	Binalong
	Binya
	Blighty
	Boree Creek
	Bourke HS & PS

	Brocklesby
	Burrumbuttock
	Cabbage Tree 
	Carroll
	Collins Creek

	
	
	Island
	
	

	Comboyne
	Cowper
	Curlewis
	Currabubula
	Delegate

	Dorroughby EEC
	Duri
	Dunoon
	Errowanbang
	Eurongilly

	Euston
	Ganmain
	Goolgowi
	Gooloogong
	Gulargambone

	Illabo
	Iluka
	Jiggi
	Johns River
	Koorawatha

	Krambach
	Ladysmith
	Larnook
	Lowesdale
	Lue

	Lyndhurst
	Manifold
	Matong
	Mendooran
	Moonbi

	Moorland
	Mount George
	Murrami
	Nabiac
	Nangus

	Nimbin
	Nundle
	Peak Hill
	Risk, The
	Rookhurst

	Rosebank
	Rukenvale
	Rye Park
	Stockinbingal
	Stratheden

	Telegraph Point
	Tingha
	Trundle
	Tumbarumba HS
	Tuntable Creek

	Tyalgum
	Wakool
	Wiangaree
	& PS
	Woodenbong

	WhianWhian
	Woodstock
	Whitton
	Wyndham
	

	Group 9 (67)
	
	
	
	

	Ariah Park
	Bald Blair
	Barellan
	Barmedman
	Blandford

	Brungle
	Burringbar
	Channon, The
	Clergate
	Clunes

	Coffee Camp
	Collingullie
	Coolah
	Coramba
	Corndale

	Crabbes Creek
	Crossmaglen
	Cudal
	Coutts Crossing
	Darlington Pt

	Delungra
	Eltham
	Eungai
	Eureka
	Gerogery

	Geurie
	Gum Flat
	Ilford
	Jennings
	Kentucky

	Kootingal
	Maimuru
	Mandurama
	Manildra
	Marrar

	Merriwa
	Mitchells Island
	Moteagle
	Mullion Creek
	Murrurundi

	Neville
	Nimmitabel
	Numeralla
	Oaklands
	Orara Upper

	Oxley Island
	Pacific Palms
	Pocket, The
	Pomona
	Pottsville Beach

	Quaama
	Red Range
	Rock Central, The
	Sandy Hollow
	Spring Hill

	Stratford
	Thalgarrah EEC
	Timbumburi
	Ulmarra
	Urana

	Uranquinty
	Walla Walla
	Wallabadah
	Wallenbeen
	Wardell

	Wombat
	Wongarbon
	
	
	

	Group 10 (116)
	
	
	
	

	Adaminaby
	Adelong
	Barham HS & PS
	Barrington
	Batlow

	Berridale
	Bexhill
	Bibbenluke
	Bingara
	Binnaway

	Black Mountain
	Blakebrook
	Bodalla
	Boggabilla CS
	Boggabri

	Bombala HS & PS 
	Bonville
	Borenore
	Bournda EEC
	Broadwater

	Candelo
	Caniaba
	Carcoar
	Carool
	Cascade EEC

	Central Tilba
	Chatsworth Island
	Chillingham
	Cobar HS & PS
	Coleambally

	Coolamon
	Coomealla HS
	Coopernook
	Coorabell
	Coraki

	Corindi
	Crescent Head
	Crowdy Head
	Crystal Creek
	Cumnock

	Cundleton
	Dareton
	Dorrigo HS & PS
	Doubtful Creek
	Duranbah

	Dunedoo CS
	Durrumbul
	Empire Vale
	Eugowra
	Farrer MAHS

	Fernleigh
	Fingal Head
	Gilgai
	Gladstone
	Goolmangar

	Goonengerry
	Harrington
	Herons Creek
	Hillston
	Howlong

	Huntingdon
	Jerilderie
	Jindabyne
	Jindera
	Karangi

	Kellys Plains
	Kendall
	Kinchela
	Laggan
	Lansdowne

	Lawrence
	Leeville
	Lennox Head
	Lockhart
	Main Arm Upper

	Martindale
	Mathoura
	Millthorpe
	Modanville
	Mogo

	Nemingha
	Nyngan HS &PS
	Smithtown
	Old Bar
	Repton

	Rous
	Scotts Head
	Spring Terrace
	Stokers Siding
	Stuarts Point

	Table Top
	Tanja
	Tathra
	Terranora
	Teven-Tintenbar

	Tinonee
	Tintinhull
	Tregeagle
	Tumbulgum
	Uki

	Warren CS
	Wee Waa HS & 
	Wentworth
	Willow Tree
	Wilsons Creek

	
	PS
	
	
	

	Woodburn
	Wyrallah
	Yenda
	Yeoval
	Yerong Creek


16.
Delete clause 9 of Part B, Compensation for Travel on Official Business of Schedule 9, Excess Travel and Compensation for Travel on Official Business and insert in lieu thereof the following:
9.
Official Business and Casual Rate -

	Clause of Schedule 
	Rate/Vehicle Engine Capacity
	Cents Per Km

	which applies
	
	
	

	5
	Official Business Rate
	0 - 8,000 km 
	8,001 km or more 

	
	
	per annum
	per annum

	
	1600 cc or less
	65
	26

	
	1601 - 2600 cc
	76
	30.4

	
	2601 cc or more
	77
	30.8

	6
	Casual Rate
	

	
	1600 cc or less
	26

	
	1601- 2600 cc
	30.4

	
	2601 cc or more
	30.8


Provided that these rates shall be adjusted pursuant to and in accordance with the rates as approved from time to time by the Secretary, Department of Premier and Cabinet.
17.
Delete Table 1 - Remuneration, Monetary Rates of Schedule 12 and insert in lieu thereof the following:
Table 1 - Remuneration, Monetary Rates

Saturday School of Community Languages
	Classification
	Saturday sessional rate
	Saturday sessional rate
	Saturday sessional rate

	
	from the first pay period
	from the first pay period
	from the first pay period

	
	to commence on or after
	to commence on or after
	to commence on or

	
	1.1.2014
	1.1.2015
	after 1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Supervisor
	695.52
	711.31
	729.09

	Assistant Supervisor
	551.12
	563.63
	577.72

	Curriculum Coordinator
	551.12
	563.63
	577.72


	Classification
	Hourly rate from the
	Hourly rate from the
	Hourly rate from the

	
	first pay period to
	first pay period to
	first pay period to

	
	commence on or after
	commence on or after
	commence on or after

	
	1.1.2014
	1.1.2015
	1.1.2016

	
	$
	$
	$

	Increase
	2.27%
	2.27%
	2.5%

	Supervisor
	115.91
	118.55
	121.52

	Assistant Supervisor
	91.86
	93.94
	96.29

	Curriculum Coordinator
	91.86
	93.94
	96.29

	Teacher
	75.48
	77.19
	79.12

	Conditionally Approved
	70.20
	71.79
	73.58

	Teacher 
	
	
	


18.
This variation shall take effect on and from 5 December 2014.
M. J. WALTON J , President
____________________

Printed by the authority of the Industrial Registrar.
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