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Roads and Maritime Services School Crossing Supervisors Award 2019
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Secretary, Department of Transport.

(Case No. 201225 of 2021)

	Before Commissioner Sloan
	30 January 2021


VARIATION

1.
Delete the arrangement of the award published 2March 2020 (387 I.G. 379) and insert in lieu thereof the following new arrangement:

Arrangement

Clause No.
Subject Matter

1.
Definitions

2.
Area, Incidence, Duration

3.
Parties to the Award

4.
Duties

5.
Appointment and Probation

6.
Hours of Duty

7.
Payment of Wages

8.
Superannuation

9.
Minimum Period of Engagement 

10.
Work Location

11.
Leave

12.
Travelling to a Temporary Work Location

13.
Relocation of School Crossing Supervisors

14.
Termination

15.
Training

16.
Criminal Record Checks

17.
Safety Clothing & Equipment 

18.
Anti-Discrimination

19.
Grievance Resolution and Dispute Settlement

20.
Union Contributions

21.
Secure Employment

22.
Code of Conduct and Ethics

23.
Local Arrangements 

24.
No Extra Claims 

25.
Rates of Pay

2.
Delete the definition of Extended Leave of clause 1, Definitions and insert in lieu thereof the following:
Extended Leave - A form of leave entitlement which recognises and rewards long service as provided by the Extended leave provisions covered in section 68Q (2) of the Transport Administration Act 1988.

3.
Delete the definition of RMS Group of clause 1, Definitions, and insert in lieu thereof the following:
RMS - means the Secretary of the Department of Transport as head of the Transport Service.

4.
Delete subclause 2.4 of clause 2, Area, Incidence and Duration, and insert in lieu thereof the following;
2.4
This Award comes into effect on 1 July 2021 and will remain in force until 30 June 2022
5.
Delete clause 7.1 and insert in lieu thereof the following 

7.1
The hourly rate of pay for SCSs will be calculated with reference to a base hourly rate of $N per hour.  The rates of pay are set out in the table in clause 25, Rates of Pay, will be increased by 2.5% operative from the first full pay period on or after 1 July 2019 and 1 July 2020 and increased by 2.04% operative from the first full pay period on or after 1 July 2021.
6.
Delete subclause 8.1 of clause 8, Superannuation, and insert in lieu thereof the following:
8.1
RMS will contribute a proportion of each SCSs wage as determined by Commonwealth superannuation legislation into a superannuation fund nominated by each SCS. The current proportion is 10%, effective from 1 July 2021.

7.
Delete subparagraph (i) of paragraph (k) of subclause 11.13 of clause 11, Leave, and insert in lieu thereof the following:
(i)
Casual SCSs are entitled to not be available to attend work, or to leave work if they need to care for a person prescribed in paragraph (f) of this subclause who are sick and require care and support, or who require care due to an unexpected emergency, or the birth of a child.

8.
Insert after paragraph (h) of subclause 17.1 of clause 17, Safety Clothing and Equipment, the following new paragraph:
(i)
Long Sleeve Shirt 
9.
Delete clause 23, Leave Reserved, and renumber existing clauses accordingly.
10.
Delete clause 26, Rates of Pay, to read as clause 25, and insert in lieu thereof the following: 
25. Rates of Pay

	Category
	2.5%
	2.5%
	2.04%

	Refer to clause 7,
	Operative from the first 
	Operative from the first
	Operative from the first 

	Payment of Wages
	full pay period on or after
	full pay period on or after
	full pay period on or after

	for the calculation of rates
	1 July 2019
	1 July 2020
	1 July 2021

	
	($/hr)
	($/hr)
	($/hr)

	Base Rate (N)
	23.5969
	24.1868
	24.6802

	Permanent SCSs (P)
	22.1221
	22.6751
	23.1377

	Additional hours/
	25.5633
	26.2024
	26.7369

	training (A)
	
	
	

	Casual SCSs (C)
	28.3163
	29.0242
	29.6162


11.
This variation will operate from the beginning of the first full pay period on or after 1 July 2021.
D. SLOAN, Commissioner
____________________

Printed by the authority of the Industrial Registrar.
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